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Essay one. 
    Minority groups, especially those who identify as lesbian, gay, or bisexual and those from mixed or multiple ethnicity groups, significantly feel under-represented E. Carruthers (2023). This essay fore points and pivots Cultural Diversity that is essential in the workplace, and in addition, details and creates the momentousness of a multi-faceted approach in supporting neighbourhoods, service users and Police in local communities whilst recognising social group diversity. C. Lin (2020) defines cultural diversity as, ‘coexistence of diverse knowledge, beliefs, arts, morals, laws, customs, religions, language, abilities and disabilities, genders, ethnicities, races, nationalities, sexual orientation’.
   Young Scot (2022) avers what cultural diversity connotates, ‘Cultural diversity is about appreciating that society is made up of many different groups with different interests and skills.’ J Greenburg (2004) stated ‘An organization’s success and competitiveness depends upon its ability to embrace diversity and realize the benefits.’ These quotes accentuate the definitive meanings of a culturally diverse society.  A workplace setting with a broad range of age and skills working collaboratively or with people from a background of different cultures, ethnicities, or faiths. In doing so there are definitive policies in place that mitigate inequality. 
   Vikram Dodd (2020) accentuates that within policing, there is a radical imbalance in police forces that would allow positive discrimination in favour of ethnic minority recruits. What this signifies is that there is nothing in place to discriminate positively to solely recruit ethnic minority individuals so that officers will represent the communities they serve. In dispute of this, Devon, and Cornwall Police (2023) state that the use of Positive discrimination is illegitimate and accentuates employing an individual solely because they fall under a protected characteristic. The UK Government (2023) avers that positive action is that of lawful, whereas positive discrimination is unlawful. College of Policing (2020) ‘Positive action is the name given to measures under the Equality Act 2010 that promote equality of opportunity’ This means provisions being established assist Police forces recruit and additionally train individuals that represent their communities. Merseyside Police (2023) explains that Positive action is of an importance to recognise the requirements of communities and make appropriate adjustments. South Yorkshire Police and Crime commissioner (2016) asserts that as Sir Robert Peel once said, ‘The Police are the public and the public are the Police’. This accentuates that the communities that the Police serve in must be represented by them. 
   Weitzer, R (2015) stated that ‘A diverse police force can also help to decrease the sense that individuals are being stopped and questioned solely because of their race’. This statement emphasises the need that Police officers that represent the community as a whole, provides individuals with an understanding that they are less victimized due to their ethnicity or race when being stopped and questioned by Police officers, furthermore foregrounds that if a police force is not diverse, then individuals may sense or feel as though they are being stopped and questioned solely due to their race or ethnicity and thus, leaves a negative feeling or impression towards Police 
   The impacts that cultural diversity has had on Policing practice has been appraised by the Muslim Public Affairs Council (2008) affirming ‘Minorities tend to view police less favourably when officers do not represent the diversity of their communities’. By not understanding and showing diversity links between police departments and communities, it makes the job of policing that much harder and ultimately less effective.’ A decline in such understanding foregrounds that Police officers can be visually seen to be somewhat detested when they do not represent the communities they serve and thus, can create a sense of rigidity. This can ultimately make the role of a Police officer challenging and ineffectual whilst carrying out duties. EKU Online (2023) stated ‘key benefits of a diverse police force allowing for a wider range of perspectives and experiences.” This highlights the primary significance of diversity within a police force and that having a diverse police force that represents the community it serves is important, as officers can respond appropriately to the unique needs from all kinds of individuals and provide those with the service they deserve. Weitzer, R (2015) argues this point by stating that cultural diversity within a police force shouldn’t be a solution to how minorities are treated by officers, and it would be beneficial if officers develop and adapt diverse perspectives about individuals and community’s they protect and serve. To analyse, this means that it would be beneficial for officers to learn from various cultures, and this will go further rather than officers alone representing communities. There needs to be an understanding of community needs. 
Dr Stergioulis (2017) States a legal investigation was conducted against the Metropolitan Police regarding the racist murder of Stephen Lawrence due to serious allegations made by Stephens family regarding racist police behaviour. Due to this, the metropolitan police commenced a series of changes in the way Officers policed, worked with communities and police recruitment and training. Community liaison officers were appointed alongside safe neighbourhood teams. This report accentuates that due to the Metropolitan Police officer’s behaviour being challenged, diversity has been under review and therefore positive changes have been implemented such as neighbourhood policing teams who solely focus on community safety and officer recruitment and training has educated officers on how individuals, especially those individuals falling under protected characteristics should be treated. 
College of Policing (2023) assert, ‘The Code of Ethics sets out how we work together in policing and with the public, so we can keep people safe.’ D Fitzsimmons (2023) states that Officers who violate the code of ethics, can potentially be subject to disciplinary actions, which can result in criminal prosecution and termination.’ To analyse these statements, the public to have credence in the Police, this is down to Police staff conveying a high level of professional standards and behaviour, if the code of ethics is not adhered to, this can result in serious consequences for Police Officers. 
To conclude this essay, key areas have been discussed in how and why cultural diversity has had an impact on policing practice. Cultural diversity has had a sustainable impact on policing practice due a racist murder, neighbourhood and community teams have been created, training and recruitment has positively changed. By having Officers who represent the communities they serve, individuals feel less victimised due to their ethnicity. Minorities can see officers in a positive light and have faith and trust in them carrying out their duties. Officers from minorities can have a greater understanding of the needs and the requirements of the communities they serve. 
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Essay two

  The most often reported forms of exploitation are human trafficking, modern day slavery, domestic servitude, forced marriage, sexual exploitation, organ harvesting, coerced crime and labour exploitation Stop the traffic (2023).  Criminal exploitation occurs when an individual or organisation manipulates, deceives, controls, or coerces someone under the age of 18 to engage in illicit action Benardos (2023). Criminal exploitation is somewhat, a form of modern-day slavery that sees victims being compelled to work under extremely organised criminals in illicit activities such as theft, cannabis production, the trafficking of illegal substances financial exploitation and forced begging Stop the traffic (2023).  The different socioeconomic and psychological traits that can make individuals more susceptible to exploitation will be explained and detailed within this essay alongside theory’s which make individuals vulnerable to exploitation by large criminal gangs.  
  Preventing exploitation toolkit (2023) defines exploitation as being pressured, groomed, or forced into doing something that against your will to benefit another person. It is a challenging obscure problem. Individuals being taken advantage of may end up in violent or abusive circumstances and be enforced to take part in criminal activities. Vaia (2023) argues this by stating ‘Traditionally, exploitation is taking advantage of someone or something so that you can profit from it.’ The first statement explains that exploitation occurs when a person has been groomed or coerced into engaging in criminal activity, whereas the second statement argues that exploitation is primarily taking advantage of a person for the perpetrators own gain, both parties disagree on how and why exploitation occurs.  
  There is concern that the cost-of-living crisis may lead to an increase in the number of children being targeted and exploited, which could worsen during the summer break. All children are vulnerable to exploitation Barnardo’s (2023).  This means a socio-economic characteristic of money and finances could potentially make a child vulnerable to exploitation especially during the cost-of-living crisis, where families are in a financial struggle and, in addition to the school holidays where those children who fall under a certain category will not have school meals which is an extra meal for parents to finance. Care leavers, having caregiving obligations, residing in that of an unjust or insecure family environment, having a feeling of being socially alone, enduring abuse, neglect, peer pressure, disability or health condition are factors that can intensify vulnerability to exploitation Prevention exploitation toolkit (2023). I. Miller (2021) argues against this by touching upon the broken homes theory and avers ‘Traditionally, experts and the public had presumed that children from “broken homes” typically drifted into juvenile delinquency and crime”. The disagreement between the statement of I. Miller and Prevention exploitation took kit, is that while exploitation toolkit contends that children from all socio-economic backgrounds, not just those from broken homes, are more prone to commit crimes, I. Millar contends that children from broken homes with divorced or separated parents alone, are more likely to commit crimes. Siding with Ian Millar is B. Boutwell and K. Beaver (2010) who accentuate ‘Criminologists have frequently identified broken homes as a risk factor for involvement in crime and delinquency’. It appears from this statement’s lack of discussion of other socio-economic factors, people are more susceptible to crime because of the broken home’s theory alone. 
  ‘Survivors of sex trafficking often develop trauma bonds with their traffickers. A trauma bond refers to an intense emotional attachment that can develop between victims and their abusers’ K. Casassa, A. Ploss and S. Karandikar (2023). Essex safeguarding (2023) explains the difficulties victims of exploitation face when they are attempting to escape, ‘children and young people who are exploited form a ‘trauma bond’ with their abuser’ and furthermore ‘This occurs in exploitative relationships, so the child or young person may show support for their abuser, feel negative towards those trying to rescue them.’ Trauma Bonding has been linked to a vast amount of Mental Health issues. Frequently, a person who has experienced a terrible event or protracted trauma will develop a trauma such as post-traumatic stress disorder, namely PTSD. J.A, Reid, R.A. Haskell, C. Aspillaga-Dillahunt, and J.A Thor (2013). This highlights the impact of which exploitation can have on an individual and when a vulnerable individual is subject to exploitation, it is not so easy for them to flee from the abuse due to an unhealthy bond and attached to their abuser and thus, the abuse and exploitation continues. It also touches upon the detrimental effects a trauma bond can have on an individual’s health and wellbeing causing mental ill health. 
  E Lee (2023) stated ‘Poverty, lack of education, unstable social and political conditions, economic imbalances, climate change and war are key issues that contribute to someone’s vulnerability in becoming a victim of modern slavery’. The risk of child sexual exploitation is increasing in the community and care settings which is a cause off concern L. J. Berry, R. J. Tully, V. Egan (2017). The second statement agrees with the initial statement. Children in care are vulnerable and fall under said socio-economic characteristics which displays that they to, contribute to vulnerability in becoming exploited by criminal gangs.  
  Catch 22 (2024) Explain that they are a charity with the sole purpose of providing support to young people, professionals, parents, and people in care roles with the purpose of preventing or stopping child exploitation and missing person incidents alongside raising awareness of child sexual exploitation and discovering the route cause and identifying why young person’s running away from care homes. Catch 22 form relationships with the most vulnerable, primarily based on trust and make adjustments in order to meet the needs of vulnerable individuals and provide them with the support that then need. 
  In conclusion of this essay, significant areas have been explored in terms of what makes an individual vulnerable to exploitation by criminal gangs and whether a person is more likely to be a victim of exploitation solely due to their socio-economic status. The theory of broken homes has investigated alongside the theory of trauma bonding, which analyses the harmful impact both emotionally, physically, and mentally on victims of exploitation. Additionally, A Charity who solely works to support victims of exploitation has been explored. Overall, it appears that an individual’s socio-economic status, in which they have vulnerabilities makes them more likely to become a victim of exploitation by criminal gangs, although a minority of sources in this essay disagree with this, the general consensus it that victims of exploitation do primarily fall under certain socio-economic categories. 
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Essay three

   A highly publicised case involving a mentally ill patient prompted stricter preventative measures when dealing with offenders. The case concerned Graham Young, who poisoned members of his family, was committed to special hospital, and then released without any effective monitoring or supervision. He went on to execute further murders using the same manner. Concerns arose in the 1980s regarding dangerous offenders being released from jail and how they were maintained in the community. Since then, public protection has been a top priority for the government; it is now a formally stated goal of the national probation service and multi-agency public protection arrangement provisions have been implemented. (Kemshall & Maguire, 2001, p. 239) cited by T Deacon (2020). J. Dow (2004) ‘multi-agency public protection arrangements (MAPPA) involve joint working between agencies involved with certain offenders on their release from prison.’ This essay will explore and examine whether multi-agency public protection arrangements are an effective means to manage violent and sexual offenders whilst reducing the overall level of threat risk and harm to the public upon an offender’s release into the community. This essay will highlight what increases or detracts from MAPPAs overall effectiveness. 
  The primary aim of multi-agency public protection arrangements (MAPPA) is to safeguard the public and reduce the risk of serious harm Public Protection (2023).  Mental health Law online (2022) goes on to emphasise that multi-agency public protection arrangements are a way for the police, prison, and probation services to share information whilst also assessing and managing threat, risk and harm. Social services and NHS trusts, amongst others, must cooperate with these authorities to the extent possible within the scope of their respective functions. What these statements foreground is that MAPPA is used as a way of sharing important relevant information with partner agencies as a way of mitigating potential threat, risk and harm opposed upon the public by violent and sexual offenders. NARCO (2023) asserts ‘All relevant offenders are assessed to establish the level of risk of harm they pose to the public. Risk management plans are then worked out for each offender to manage those risks.’ This means that MAPPAs primary purpose is to manage risk that offenders pose upon the public. A risk assessment is therefore undertaken to ascertain how the potential risk can be mitigated and ultimately, how members of the public and communities can be protected locally and nationally. 
  At present, MAPPA usage appears to be that of inconsistent. Some areas interpret the MAPPA criteria differently, resulting in insufficient referrals for formal, multi-agency management. Contact is insufficient, reviews are often poor, and pre-release communication between prison and community probation officials is limited and takes place too late, J Russell (2023).  In disagreement of this, L Rawlinson (2012) accentuates that a thematic inspection of MAPPA arrangements has taken place. The inspectors were that of, highly positive in the procedure of MAPPA and its capability to effectively handle offenders who pose the highest level of threat, risk, and harm to members of the public. Inspectors noticed that, despite the difficulties in dealing with a challenging group of offenders, practitioners have created a constructive culture of transparency, information sharing and confidence. In agreement with L Rawlinson (2012) is A.R.U (2022) accentuates that from research conducted, it appears that the reoffending statistics amongst those managed by MAPPA are less than half the national average, with one year MAPPA proven reoffending rate at 12.2 percent, compared to the national general one-year proven reoffending rates of 30.0 percent and 31.1 percent during a similar time period. A focus group discussion revealed that MAPPA is a highly dignified and well-respected strategy for managing the potential danger posed by individuals convicted of violent and sexual offences. HM inspectorate of probation (2023) asserts ‘An evaluation of MAPPA found reduced reoffending of eligible service users since the beginning of the MAPPA initiative. The one-year proven reoffending rate for violent and non-registered sexual offenders decreased from 26 percent in 2000 (that is, before MAPPA) to 23 percent in 2004’. In analysis of these statements, although J Russell (2023) believes that MAPPA is somewhat inconsistent, the statement also emphasises that without clear communication with partner agencies, time sensitivity and in-depth reviews, MAPPA may be ineffective but with clear and concise communication and partner agencies working as a team, MAPPA can be effective. A.R.U (2022) and HM inspectorate of probation (2023) have analysed research which includes statistics and figures that ultimately prove MAPPAs effectiveness when dealing with violent and sexual offenders, this research shows that there has been a decline in reoffending rates since MAPPA has been introduced and thus, provides the impression that MAPPA is an effective means of dealing with offenders.  
  MAPPAs growth represents a change towards individual liberty and an emphasis on the rights of vulnerable victims alongside growing societal and political pressure to disclose information on threatening individuals that would otherwise be kept concealed, R. Taylor and J. Yakeley (2019). This statement highlights the benefit of MAPPA and provides the impression that MAPPA has changed the way systems work with vulnerable individuals at the heart of its focus. Additional, relevant information can be disclosed which wouldn’t have been disclosed before mapper and thus, ensures individuals are safeguarded upon offenders being released into communities. 
  In conclusion of this essay, the use of multi-agency public protection arrangements has been thoroughly explored and investigated into, as to whether this in an effective technique of managing violent and sexual offenders in order to safeguard vulnerable individuals and members of the public when offenders are released into communities and ultimately reduce reoffending rates. Although J Russell (2023) believes MAPPA in insufficient, from analysing statistics, facts and figures, the rate of reoffending has decreased since MAPPA has commenced, it appears that MAPPA is an effective technique of managing violent and sexual offenders. Taking into consideration both negative and positives of MAPPA it overall appears that MAPPA is effective as long as partner agencies work together, are time efficient and communicate. 
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Essay four.

  Data from 16 Welsh and English police forces revealed that 5,966 officers and police staff had not undergone the retrospective checks which include credit checks and DNA data checks. The extent of vetting is concerning K. West and O. Newlan (2019). This essay will investigate and discuss how recent incidents involving police officers and personnel have revealed serious deficiencies in the forces internal vetting and misconduct procedures, as well as how this has impacted public confidence and trust in the police. It will be highlighted why independent entities are important in holding Police officers accountable for their conduct. 
  David Carrick, a serial rapist, and violent sexual perpetrator wore a police uniform and carried a gun for the most of his 20-year career. Carrick has now admitted to 49 crimes involving 12 victims. His guilty pleas leave the Metropolitan police, the force he served in, once again apologising for failing to identify a criminal in police uniform, J. Kelly (2023). Events is Britan’s largest force are impacting the public’s perception of policing across the county, rear those in policing, V Dodd (2021). ‘Criminal behaviour in a Metropolitan Police unit where convicted rapist David Carrick served is overlooked because of nepotism, it has been claimed.’ I News (2023). This accentuates that it is paramount to have independent bodies monitoring and investigating any concerns that the public may have about the police, if independent bodies had investigated concerns initially, then Carrick’s actions could have been prevented and there may not have been 12 victims of crimes. 
 ‘Effective, independent criminal investigations are critical to holding the police and other state agents accountable for serious crimes. They also help in building public trust in police’ M. Lisitysna and I. Scott (2021). Police and crime commissioners (PCCs) are appointed and scrutinise their forces by posting reports and analysing data on their forces performance and scrutinise forces complaints handling. Additionally, His Majesty’s Inspectorate of Constabulary and Fire and Rescue services (HMICF), whose lead is appointed by the home secretary, has the purpose of inspecting and reporting on how effective the forces are and making relevant recommendations in relation to how their service can be improved. The Independent Office for Police Conduct (IOPC) has the primary purpose of exploring and investigating the most serious of complaints such as death after police contact. G. Richards (2022). 
 Independent office for police conduct, describe themselves as, the police complaints watchdog in England and Wales. They are not the police; they are entirely independent of them. They investigate the most serious complaints, manage problems involving the police, and set the guidelines for how the police should handle complaints. We play an important role in improving police practice by holding officers accountable for their actions and ensuring that officers learn lessons from mistakes they have made, IOPC (2023). The Home affairs committee explains that the IOPC was founded in January of 2018 to investigate complaints against police officers in forces in England and Wales. It was established as part of a strategy in order to improve police accountability and discipline while also strengthening public trust in the police. It superseded the independent police complaints commissioner (IPPC), which had replaced the Police Complaints Authority (PCA) in 2003, following public and political concerns about the PCAs shortcomings and the lack of an independent framework to deal with police complaints, The Home affairs committee (2022). The IOPC has been introduced as a result of failings from a previous complaints system. The IOPC in completely independent and its primary purpose is to hold police officers accountable for their actions, to investigate the most serious complaints and to ensure the public have confidence within the police. By having a system such as the IOPC, this ensures that there is not concern of corruption when matters are being investigated and thus, provides the public with confidence in the complaints system that matters are being dealt with appropriately. 
‘The so-called ‘blue code’ of silence is alleged to protect misbehaving officers and staff from outside scrutiny or punishment.’ L Westmarland and S Conway (2020). The blue code of silence refers to police officers well document refusal to speak out and report fellow officers. It is common that officers never report a colleague’s misconduct. Police unions are too notorious for defending officers, seemingly regardless of their actions. Derek Chauvin, a police officer was convicted of second-degree manslaughter after the death of George Floyd. George Floyd way a black male and was accused of attempting to pay with a counterfeit note, Chauvin knelt on George Floyds neck which resulted in the death of George Floyed. Although it may appear that justice has been served, Chauvin is simply an exception. Police officers are rarely convicted of severe crimes or subject to internal disciplinary proceedings. Chauvin had nearly twenty reports of misconduct on his record, but despite this, Chauvin was still a serving officer allowed to carry a gun, R. Parry and J Benoit (2021). This suggests that George Floyds death could have been avoided if independent entities had examined complaints and allegations of misconduct against Derek Chauvin. The term ‘Blue Code’ implies that there is a level of corruption among forces with concerning behaviour and complaints being overlooked, with officers not being held accountable for their actions and thus, displays why having independent bodies is so important in order to investigate concerns otherwise this can ultimately diminish the public’s trust and confidence within the police. 
  In conclusion of this essay, the value of having independent parties investigate misconduct and complaints has been discussed alongside the ‘Blue code’ of silence and its impact on policing has been explored.  It appears that having independent parties investigate complaints against police officers and misconduct concerns is critical to ensuring that there are no fears of corruption and that the public have faith and trust in the police. As mentioned in this essay, due to corruption, David Carrick was allowed to remain in the police force for twenty years, despite concerns of misconduct. If these had been investigated by third parties, then Carrick’s crimes could have been prevented. Alongside Derek Chauvin who was convicted of the manslaughter of George Floyed, Chauvin like Carrick had reports of misconduct on his record, however still remained in the police force. These examples go to show the importance of having independent bodies investigate complaints. 
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