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Reflection on Principles into Practice Group task SJYW5009 

The following will be a reflection of my own experience of working on a group task with two of my fellow classmates. I will consider the role I undertook within the group and the contributions I made that enabled us to complete the activity. I will be looking at the activity we were tasked with running as well as my thoughts and feeling during the process of creating and running the group task. I will use Gibbs (1988, cited in Moon, 1999) model of reflection to evaluate the situation.

Description
After being put into a group with two of my fellow classmates, we were given the task of creating a thirty-minute activity which would promote effective group work dynamics amongst a group of young people. Our original idea was to aim it at a group of young people that may be disengaged during class. We then began by considering different quick activities that young people could do together which would encourage them to work as a team. From there we decided to put all of these together to create a game show style activity where they would complete one task after another, we called the activity ‘Escape the island’ and from there tried to use activities that would tie-in to that theme. The trial group we were given to test out our activity were told that the would have to work together as a team to complete each task, either through encouragement or turn taking. The tasks they were given included puzzles, drawing and riddles in order to ensure that there was something to suit all abilities and strengths.

Feelings
I was fortunate that the two classmates I was working with were also friends of mine which made the initial meeting and planning session easier. However, as the planning progressed, I found it harder to voice my opinion over fear of upsetting my friends and my wish to avoid confrontation. It was at this point that I referred to Gibbs (1988, cited in Moon, 1999) reflective cycle to consider how this was effecting the outcome of the activity and  hindering my own personal development and learning.  Despite this, I did feel that I contributed equally and the majority of the time, I was given the opportunity to express my opinion as well as using my creative strengths. I did also feel that the majority of the work I undertook was well within my comfort zone which therefore made me feel I was not being sufficiently challenged. 

Evaluation
Evaluating upon the group task, I believe that we worked well together, each playing to our own strengths and contributing equally. We were each given the opportunity to run various parts of the activity while also supporting each-other should it have been needed. I feel that as a team we worked well together and would do so if put to work together again. Through completing this task, I was given the opportunity to improve upon my presenting skills as each of us was in charge of running a separate part of the activity. While I can occasionally struggle with anxiousness when presenting in front of a group, this feeling was not as strong due to the support and encouragement of my fellow group mates and, in turn I felt that I also helped to encourage them. This created a very reassuring feeling. 

Analysis
Reflecting on this group task I have realized that being unwilling to voice my opinions is not an effective way of conducting group work as, regardless of who I am working with, I should feel able to voice my opinions and concerns without fear of upsetting them. I also feel that while working with individuals that I knew and were friendly with did comfort me during the presenting of the task, I must find ways to relive my anxiety regardless of who I am working with rather than relying on others to reassure me.

Conclusion.
In conclusion, I believe that the group task went very well. We all contributed equally and played to our strengths, for this task that worked as each of us had various abilities and ideas to bring forth which added value to our final activity. This could also be seen as a negative as I do not feel I was pushed out of my comfort zone as much as I possibly should have. I utilized my strengths which overall, had a good result but did not feel as challenged as I could have been.

Action plan.
If I were to be put in a group with my peers again I would ensure that I try and speak my mind and voice my thoughts and ideas regardless of who I am working with. I will consider how I can do this in a formal and considerate manner so as not to upset anyone and cause confrontation but still be able to have an open and honest debate.  I will also push myself to undertake responsibilities and task that I may not be familiar or comfortable with in order to educate myself and broaden my skill set. I will also do more research on developing my presentation skills as I may not always be able to rely on the comfort of working with supportive and familiar people. 
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