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Introduction
The current is about the employibility skills signficance in the competitive market. In addition to this, it will also illustrate about the need of employability skills in the candidates in order to retain it in the organziation and even in the process of hiring. More specifically, the report will also enhance the understanding that why employaibility skills have beocme the primary need of the organizations. Other than this, the report will also enhance overall knowledge about the development of the employability skills. 
Employability Skills

According to the study of Collet. (2015), education and experience always make an individual way more eligible to apply for the job. In addition to this, one should need to develop the skills over the period of time. This is the main reason that one must understand the significance of learning the skills with the passage of time. It is due to the reason that if an individual is unable to extract the gist of the education, he or she cannot be able to perform at the workplace. More specifically, it can be stated that employers always want to have the employees who can handle variety of tasks without any hassle. For this purpose, a purpose should need to keep on modifying the behavior and skills as it would eventually help the individual to stand in the highly competitive environment. 

Significance of Employability Skills

It is found that employers most of the time demands for the skills which are related to their degrees. Other than this, it was previously considered as the method to evaluate about the abilities of an individual. In the current environment, achievements outside their discipline are found to be way more important for the extra-curricular activities which incorporate; work experience at different events, volunteering and involvement in clubs. Messum (2017) highlighted that producing the employable graduates are considered to be the part of the process of education. Though, it mainly encompasses the educational spectrum that imparts knowledge along with the understanding of skills and different attributes. It is becoming highly significant for the employees to gain employability skills because all the labor markets are becoming much  more intensive and competitive. This is the main reason that most of the employers are continuously looking for flexible employees who have the ability to undertake the variety of tasks and responsibilities at different environment. 

The Gap in Skills 

There are numerous studies which are continuously providing their explanations over the recent period of years regarding the perceived “gap in skills”. This gap specifically occurs between the skills which an employer wants and skills which an employee has. There is huge list of skills which can make a person prominent at the workplace in regard to the accomplishment of the tasks and responsibilities in a effective and efficient manner. In addition to this, there are many skills which seem to be way more daunting at the first glance. Though, one can develop some of the skills in the personality as per the need and requirement of the workplace. It is denoted in the study of Tsitskari (2017); employers always are in search to have an individual who holds the well-rounded personality with the good blend of academic education and also the different life skills. 

Learning Style
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I like to use the visual and audiory learning style as it specifically help me to enhance the overall performance of mine in the most constructive way. 
  Coveys (1989) book 7 habits of Highly Effective people Helped me to Develop these Employability Skills along  with Dweck’s (2017)book  mindset.
.
Communication Skills

It is illustrated by Jackson (2016); employers specifically want their employee to have quite effective and impressive communication skills. As it can eventually help the organization to attract the clients and also to retain them. Communication skills are considered as the ability to listen, process and interpret about the information. In addition to this, it is also known as the ability to assess the most accurate or appropriate method or the style of communication at any situation. Furthermore, conflict handling is the ability to be able to communicate in the most situations. Also, by understanding business terms with the specific role and it can only be possible by increasing the business vocabulary. Other than this, clear and also well-structured presentation should need to be given in the formal way by; emails, letter, reports and writing skills. 

Interpersonal Skills

It is denoted in the research of Jollands (2015); interpersonal skills can mainly help to interact and to build the relationships with others. Moreover, at the workplace, it is more likely to understand the nature of the individuals in order to make the right kind of conversation. In addition to this, it is the ability to network and to build rapport by gaining the understanding about the different people which include; colleagues, bosses and managers. Etc. Furthermore, interpersonal skills are known as the ability to work proactively by demonstrating good level of personal motivation and time management. 

Negotiations Skills

This skill mainly involves some give and take along with high level of compromise from both of the parties. However, all the negotiated agreements are not necessarily incorporate meetings regarding both the parties. And. it happens due to the reason that middle party might have more amount of leverage than the other. In addition to this, negotiation might also result in formal agreements. There are various jobs where negotiation skills are considered as the primary need of the job. Such jobs include; sales, marketing, customer care and law. Though, in general negotiation is the ability to negotiate about the solution known as the predictor for the success of workplace (Jollands, 2015). 

Analytical Skills

According to the study of Ruge (2017), analytical skills are also known as the problem-solving skills. It specifically allows an individual to evaluate the simple and highly complex problem. This type of skills mainly incorporates the skills like; critical thinking, researching and decision-making. It has been observed that interviewers most of the time ask about the example in regard to the illustration of analytical skills. 

Decision-Making Skills

Decision making mainly incorporate the selection about the specific object with the course of the alternative. In addition to this, the decision-making skills mainly require way more careful evaluation regarding the situation to predict the choice as the best outcome. The struggle of dealing with the competency to have the capacity to impart and analyze the situations in the most accurate manner (Tomlinson et al., 2017). Additionally, by understanding business terms with the particular job and it must be conceivable by expanding the business vocabulary. Other than this, reasonable and furthermore very much organized introduction should be given in the formal route by; messages, letter, reports and composing aptitudes.

Team-Player

A person  needs  to be a team-player. If a person can be able to perform effectively in the team without creating any kind of conflict. Then, it is mainly counted as the most impressive skills. Most of the time, it becomes quite difficult for the organization to manage the conflicts among the team members. And, team conflicts can be able to make quite negative impact on the overall performance of the company (Collet et al, 2015). 
Self-Management

It is found that self-management is the most essential skill which a person must need to have in order to manage the tasks and responsibilities accordingly as per the need and the situation of the time. More specifically, it can be stated that the managing oneself can help to control what a person do and how it can harm others. In addition to this, self-management is known as the most desirable skills which can help to enhance the overall capabilities in the most effective and efficient manner.
 Willingness to Learn/Prioritising
to improve the level of knowledge.  After beginning this course and studying both of the books 7 habits of highly successful people and mindset i have been able to develop this skill called prioritizing. This has also helped me to manage my work and personal life as well as my academic life at University. It has enabled me to plan my tasks and work effectively by planning my work more carefully and enabling me to complete my important work and tasks on time and not to keep delaying it until the last minute because i know that i need to prioritise this important work first and complete it and not waste time on less important tasks such as using social media, watching television or going out with friends. I feel that my lecturer, Covey, and Dweck have helped me to develop this important skill and enable me to implement it in my practical life.
General Awareness The organization’s success is entirely dependent on ability of their employees to learn the new techniques and skills. Also, the willingness to learn about the new ideas and experiences in order
It is considered to be highly beneficial to stay updated with all the current affairs and with the relevant issues. All the local and global politics can be able to make quite prominent impact on the organization. In addition to this, all the ethical issues help the organization to perform the tasks and responsibilities. This is the main reason that one should need to know about all the affairs as it can contribute towards the development of the organization. More specifically, when a person is able to know about the current affairs it can create an impact on the overall decision making at workplace in the most constructive way (Jackson, 2016). 

Kolb's cycle
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Concrete Experience

In the highly competitive market, it is becoming the major need for the employees to keep on updating their skills and abilities in order to sustain in the market. In addition to this, it can be stated that with the constant increase in the employability skills it becomes possible to improve credibility of an individual. Employers are constantly looking for the candidates who can do multiple tasks at the one point. This is the main reason that with the increase in the employability skills it becomes possible for an individual to keep on modifying their skills, it would eventually help to sustain in the market (Messum et al, 2017). 

Reflective Observation 

It is discovered that self-management is the most fundamental ability which an individual must need to have while dealing with the responsibilities and duties in effective manner according to the need and the circumstance of the particular situation. All the more explicitly, it very well may be expressed that the overseeing oneself can control what an individual do and how it can hurt others. Thus, it can be stated that employability skills mainly open up different opportunities for the candidates. Employability skills are considered to be those skills and qualities that are become the primary need of the workplace these days (Ruge and McCormack, 2017). 

Abstract Conceptualization 

All the graduates are constantly seeking for the opportunities which can provide assistance to them to sustain in the market. Also, with the increased amount of competition the demands of the employers are getting very much high in nature. This is the main reason that many of the researchers are now looking for the individual who can be able to maintain the overall decorum in the tasks which are being designated to them. In addition to this, candidates should need to learn various skills to get their desirable job at the reputable institute.
Active Experimentation 

Personal development is the key to learn and grow in the dynamic environment in the more rapid manner. There is no doubt in stating that modern world mainly requires continuous improvement and revision of skills. Furthermore, by understanding business terms with the specific occupation and it can become possible to increase the vocabulary about the business. Other than this, sensible and besides especially sorted out presentation ought to be given in the formal course by; messages, letter, reports and creating aptitudes.
Conclusion

By summarizing the information, it is found that employability skills are becoming the most important topic which is being discussed at the various platforms. It mainly includes the instructive range that bestows learning alongside the comprehension of aptitudes and distinctive characteristics. It is winding up very huge for the workers to pick up employability abilities since all the work markets are ending up much concentrated in focused. This is the principle reason that a large portion of the businesses are constantly searching for adaptable representatives who can embrace the assortment of assignments and duties at various condition. Every one of the alumni is always looking for the open doors which can give help to them to continue in the market. Likewise, with the expanded measure of rivalry the requests of the businesses are getting particularly high in nature. This is the fund amental reason that a considerable lot of the specialists are currently searching for the person who can almost certainly keep up the general dignity in the undertakings which are being assigned to them.

The topic of Dweck’s book mindset (2017) is about a person’s mindset and way of thinking. Dweck believes that anybody can get better through hard work, experience, and a change in mindset and personal confidence.
She believes that there are two types of mindset a “fixed mindset” and a “growth mindset”.

I agree with  Dweck’s opinion that anybody can change from a fixed mindset to a growth mindset through hard work, experience, and also a change in mindset and personal confidence to allow a person to develop and to change their mindset to a growth mindset. I agree with her opinion because she is a leading Professor and expert. She also changed her mindset successfully and has completed research for 30,000 students.

Since starting this course i feel that my thinking has changed a lot. I feel that since studying this course and studying the book mindset and the 7 habits of highly effective people it has helped me to change my thinking in terms of improving myself and self development. I feel that it has enabled me to change my mindset and way of thinking as an entrepreuner and not just being an employee and having a fixed mindset and way of thinking, and following other people’s orders.
I believe that this has enabled me to improve my leadership skills and have more confidence in myself and my abilities. I believe that through continuous study of self development books such as mindset and 7 habits of effective people it will help me in my journey of self improvement and self development by motivating me to try and develop further and gain more employability skills so i can continue my journey of self-development so that i can be considered as a valuable asset to any future employers and to also equip me with the necessary skills required for being an entrepreneur and running my own business in the 21st century.
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Employability Skills are very important in all industries











