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It is Important to learn new skills as it enables a person to reach their goal. Learning new skills is great as it increases knowledge in a person and their capability to continue grasping new skills. Being skillful opens many doors in a person’s career as they are known to be a highly knowledgeable individual. Having skill competence can increase value in a person, if it is known that a person is competent in what they do, their opinions and decisions will matter greatly, furthering their progression in their career. ‘Career competencies could be seen as a person’s self-management of his or her working and learning experiences in order to achieve desired career progress’. (Kuijpers, Schyns and Scheerens, 2006). This explains the importance of career competencies and how a person could show this, expanding their learning and self-management and having self-awareness to progress their career.
The career path I have chosen is midwifery. I have chosen this career as ever since I had my first child it made me aware of how important the role is and how I would want to have a significant impact on someone else’s life in the same way. I will be comparing my skills to the skills I need to acquire to become a midwife as well as education. I will be analysing myself with the tools PDP and SWOT. I will reflect on what I have learnt in the module Professional Career Development over the period of 10 weeks using the Gibs reflective cycle. 





















To achieve the career in midwifery, I will need to attain the skills and education (Midwifery BSc Hons degree) required to become a certified midwife. Below are some of the skills I would need as a midwife. 
Skills required for a midwife:
· Flexibility 
· Great Communication skills 
· Passionate 
· Stress Management skills
· Medical Skills 
· Strong Leadership skills
I will need to attain the skill of flexibility for this career as a midwife I will be needed days and nights. I would have to work different shift patterns including for my placement during my degree. I consider myself as a great communicator; however, I will need to work on my written communication as midwives have to take extensive notes, during my current course and in my future midwifery degree, I strive to improve my written communication. I will not only be communicating with expectant mothers but medical and health professionals. As I will be working with women during their pregnancy journey and birth, I will need to ensure I work on my people’s skills, as I will be working with women and families from many different backgrounds. I am a natural leader, in my work, personal and educational life. During my placements alongside completing my midwifery degree I am planning to make observations of other midwives and how they lead their team in a midwifery setting. 
Below is a SWOT analysis I have created for myself ‘A SWOT matrix is a framework for analyzing your strengths and weaknesses as well as the opportunities and threats that you face. This helps you focus on your strengths, minimize your weaknesses, and take the greatest possible advantage of opportunities available to you’. (Mind Tools Content Team) 
	Strengths 
	Weaknesses
	Threats 
	Opportunities 

	Great communication skills
	Too much attention to detail 
	Fear rejection
	Level 3 access course for midwifery (gain knowledge of the degree beforehand)

	Good team worker 
	Delegating tasks 
	Midwifery BSC Hons is a competitive degree to get into
	Network with other midwifery students 

	Dedicated 
	Critical with myself 
	Lack of knowledge in midwifery 
	Follow certified midwives on social media and have a look at their tips and advice on the career 






I have created a personal development plan to guide me to my career goal of becoming a midwife. A personal development plan helps with monitoring and evaluating achievements, it allows transferable skills to be built up over time. It allows thoughts and actions to be organised. Personal development plan includes SMART targets to be set for career, personal and study goals. ‘A Professional Development Plan is a roadmap containing the skills, strategy, and education you need to further yourself in career and life to achieve your professional goals’. (Science of People)
Five Importance’s of a Personal Development Plan:
· Sets clear goals and timeline 
· Helps Identify strengths and weaknesses 
· Allows progress to be tracked 
· Increases motivation 
· Improves performance
Below is my current Personal Development Plan 
	Objective 
	Time 
	Activities 
	Success Criteria 
	Resources 

	Complete CertHe Skills for The Workplace Level 4

	12 Months 
	Attending lectures, participating in classroom groupwork, and completing assignments

	100% attendance, completing all assignments and submitting by the deadline 
	Transport, Childcare Grant, Internet, and Laptop / Computer 

	Complete Level 3 Access to Higher Education (Midwifery) 

	12 Months 
	Attending online lectures, participating in online groupwork, and completing assignments
	Attending all online classes, completing all assignments, and submitting by the deadline 
	Internet and Laptop / Computer 

	Midwifery BSc Hons 
	3 Years 
	Attending lectures, attending placement, participating in classroom groupwork, and completing assignments
	100% Attendance, passing all my assignments, attending all my placement, and receiving positive feedback from peers / management
	Transport, Childcare Grant, Internet, and Laptop / Computer





I will be using the Gibbs reflective cycle to write a reflection of this term and what I have learned along the way. Graham Gibbs (1988) adapted the experiential learning cycle to acknowledge the importance of feelings and emotions in learning.
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(Source: Sor.org) 
Above is the Gibbs reflective cycle broken down, there are six sections to this cycle and I will be using them within some of my different experiences I have had in the module professional career development. 
In this module, one of the new things I had discovered about myself was my learning style through a quiz we had taken in class. From the learning style quiz, I had taken in week 2, the result I had received were that I am a tactile learner. Below are my results broken down into three sections (Auditory, Visual and Tactile). 
Auditory: 25%
Visual: 30%
Tactile: 45%
Auditory is hearing, Visual is seeing and Tactile is touching. 
A tactile learner is a person who learns best through hands-on activities such as projects, taking walks or acting out stories. They also learn best when the activities they are participating in uses touch, moving or building as well as drawing. A tactile learner tends to take frequent breaks in-between learning, frequent as in quite a few times however the duration is not extensively long in these breaks. Siting still may be a challenge for a tactile learner, they may rock on their chair whilst reading or shake their foot under the table. Using their computer / laptop to support them in their learning as it incorporates touch. A tactile learning likes creating flashcards and arrange them in different sections to show the connection of their ideas. ‘Tactile learners are doers and creators, they prefer to watch demonstrations over listening to instructions or seeing images. Some general characteristics of a tactile learner includes interest in creating, fidgeting with body or objects while learning, like “hands-on” activities, and need breaks when learning and studying’. (Educational Methods)
I mostly believe the results from the quiz as I can relate to some of the things that a tactic learner does but not completely. I feel that this quiz has made me realise why I learn the way I do and that the way I learn is a popular way of learning. 
The good experience from this quiz was that I now have a better understanding of the way I learn and that there are methods that will help me thrive in my learning more than others. Yes, I do tend to learn best through hands on activities, I learn best when I am walking this allows my brain to absorb information easily. Majority of my thinking and learning is done when I am walking. I believe I am a tactile learner as I am a learner that requires frequent breaks in-between learning but not long breaks as in duration of them but the number of breaks. I like to take multiple breaks when completing my assignments, the reason for this is because I feel that it allows me to process section of information over a short period of time instead of taking in all the information at once, I have found this overwhelming in the past. I am someone who struggles to keep still or sit down for a long period of time. I do tend to shake my leg under the desk or rock on my chair. This keeps me engaged during my lectures. The thing I do not agree with is the flashcards, I am not someone who is creative or who enjoys putting my ideas in this form. I prefer taking notes, a lot of notes that I can refer on. This has always helped me during my assignments or when I want to look back on my notes to remind me of a definition or meaning of something I have learned previously. 
In week six and seven, I prepared my curriculum vitae and cover letter for my desired job. Working on my curriculum vitae had made me realise how long of a gap I have had in employment The good experience I have had from writing my curriculum vitae is now that it is complete and professional looking, I am able to apply to part time jobs using it. It is great I am currently studying CertHe Skills for The Workplace as it’ll look good to employers, even though there is a gap in my employment I am still undergoing education to work on my career. My current course has been great for me as it has freshened up my skills academically. In week seven I had my mock interview; the interview was conducted well, and I received great feedback from my lecturer. I was able to see where I did well and areas I can improve on in the future. What I would do differently in future interviews for a job is to research about the company, its values, vision, and mission statement. 
If I was able to complete this module again, things I would do differently would be to ensure my attendance was 100%. Due to my absences, I feel that I missed a handful of lectures. If I attended more of my lectures, I would have been able to ask more questions during lectures and have had a better understanding of certain topics. Another thing I would do differently during this module would be to use all resources given to me on the Moodle page as well as using guidance from the Careers team at UWTSD. I was advised by the Careers team at one of the lecturers that they were available to guide me and have a skim over on my curriculum vitae to ensure all the essential information was included. Reflecting now I wish I had grasped this opportunity. 
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