






Reflective report based on Kolb’s Reflective Model
Student Name:Sanjana
Student ID:2128205
Module: Introducing the Modern Workplace
Module Code: LCBB4003



Table of Contents
Introduction:	3
Concrete experience:	3
Reflective observation:	3
Abstract conceptualisation:	4
Active experimentation:	5
Conclusion	5
Reference list:	6



Introduction:
The report entails a brief reflection on my own experience of working within the group. The report will mainly focus on the insights that have been coming from it. Here, Kolb’s reflective model has been used for structuring the reflection. This reflective model is also referred to as experiential learning. The basis for this model is our own experiences, which are reviewed, evaluated and analysed systematically through this cycle. 
Concrete experience:
While working in the group, I have experienced the joy of team working and also experienced how effective collaboration amongst the team members can foster creativity and innovative ideas. While working in the group, I have realised that brainstorming ideas can be utterly beneficial for the entire group while working on a certain task, and it also gives rise to the most innovative ideas and opinions. For example, while making slides of the presentation, everyone suggested their points of view about the images to be used. Still, by brainstorming ideas, we could come up with some most suitable images that made the slides catchier and more attractive. 
Moreover, effective time management is another experience I have experienced while working in a group. Everyone has their schedule and everyday routines. However, for teaming up, we all had to decide on a fixed time when we could meet and discuss things and work on our tasks. To do this, we all had to arrange our day-to-day schedule in such a manner that it both hampered the important activities of day-to-day life, and we still needed to get on time for group discussions and meetings. This experience of mine can be further aligned with the idea of Driskell et al. (2018), which states that the more effective the collaboration, the more the chance of becoming successful. Shuffler and Carter (2018) further state that good teamwork skills would make a task much better for people. 
Reflective observation:
While working within the group, I have realised that, whatever we can do, we can do it better by collaborating. I believe collaboration tends to improve the way a team works collectively and solves problems. Aligning with the study of Kyaw (2020), it can be said that effective collaboration amongst the group members results in great innovation and efficient processes, increasing success and fostering effective communication. While working in the group, I realised that group work could immensely save time as it facilitates splitting tasks and working towards the same goal collectively. As I got the opportunity to work with my group members, I could collaborate with others and could share my own knowledge and experiences with them. 
Most interestingly, I not only shared my own experiences and knowledge with them but also could be a part of the discussion, where they shared their own perspectives and knowledge. It was indeed a great experience. By learning others' perspectives and opinions, I not only gained insightful knowledge but also could further work on the pre-existing knowledge and rectify any kind of falsified information that I beheld. For example, while looking for the relevant source of information while working on the presentation, I could not understand what sources might provide the right kind of information about our topic that we need. One of the team members suggested that Google Scholar is a great site for academic sources; hence, I could find plenty of resources that could effectively support the data. Collaboration is thus a great opportunity to give and receive constructive feedback, which further helps a person to build knowledge (King, 2018). 
Abstract conceptualisation:
The most important thing I have learnt from the group working experiences is that teamwork is a great opportunity to learn from each other. The best thing about the experience was that that experience had brought varying skill sets and backgrounds to the table and allowed us to learn something from each other. I have learnt from team members that time is one of the most important assets humans have, and it is important to be able to manage time effectively to complete a task timely and to achieve success. One of my team members suggested to me that most procrastination occurs due to a lack of motivation and when we delay tasks. Hence he suggested that whenever an idea or thought strikes, such as making the next slides of a presentation, studying about a particular topic, and so on, I should get up and start doing it on the count of three, no matter what. 
This immensely helped me to complete my part of the job successfully and without wasting time. Thus, I have learnt that the group working experiences have not only allowed me to gain good academic knowledge from others, but also I have learnt good personal skills. Moreover, this experience has allowed me to come out of my comfort zone and communicate effectively with others. Being an introvert, I always had problems in sharing my thoughts and opinions openly with others. This experience improved my communication and improved my confidence. 
Active experimentation:
As mentioned, some of the most important learnings that I took from the experience of working in the group are effective communication, time management, brainstorming and creative thinking skills. These would help me to build a better personality and also will help me to enhance my management skills in future (Salas et al., 2018). As I dream of becoming an entrepreneur, I would majorly need good and communication skills to be able to effectively communicate with my team and good time management skills to be able to complete and deliver projects on time and brainstorming and creative thinking skills would help me to make informed decisions and solve crucial problems by thinking out of the box. Therefore, I can say that the learnings and experiences I gained by working in this group would help me life-long.
Conclusion
The reflection mainly focused on my experience of working in the group with a focus on the insights that have been coming from it. Here, Kolb's reflective model was used. The various personal experiences and learnings were evaluated and analysed systematically through this cycle. 
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