Mention and explain at least 4 benefits of flexible working;


-A flexible work schedule allows an employee to work a different work interval than the standard intervals.
-That’s more employees want a flexible work schedule or the possibility to work from home or have different working hours.
[bookmark: _GoBack]-The flexible schedule is one of the most requested benefits so employers must find solution to adapt to such a schedule. More than 60% of employees motivated their departure or thoughts of leaving their workplace with the fact than their employer did not offer them a flexible work schedule. This implementing a flexible work schedule increases the employee retention rate.
    -Flexible working is a phrase that describes any working pattern adapted to suit your needs , common types of flexible working are;                                   
                   - part-time work
                   - several hours in a day
                   - night work
                   - remote work
                   - homework
    -If your employer agrees to your flexible working request, it will mean a permanent  change to your contract. You can both agree a trial period to make sure the new arrangements work.
     -Working flexibly won’t affect your statutory employment rights, including;     -claiming unfair dismissal
                       -itemised pay statements
                       -a written statement of terms and conditions
                       -statutory minimum notice
                        -the longer period of maternity leave

    -Anyone can ask their employer for flexible working arrangements, but the law provides some employees with the statutory right to request a flexible working pattern.
You must:
         -be an employee but not an agency worker other than those returning from a period of parental leave or in the armed forces
-have worked for your employer for 26 weeks continuously before applying
-have not made another application to work flexibly under the right during the past 12 months

-Happy workers make productive workers, which means you can enjoy greater growth and a healthier bottom line. Flexible working is a great way to achieve this because it shows you care about your staff’s wellbeing and are actively nurturing your company culture. 
It can also help to empower staff by encouraging,T autonomy, trust and personal investment in the company. Think: 'you scratch my back, I'll scratch yours'. 
-Offering flexible working when you’re recruiting can also increase the number of potential candidates – some of those might be exceptionally talented and a real asset to your organisation but might not have applied if flexible working wasn’t on offer. 
-Flexible working isn't just good for recruitment – it can help staff retention too. As well as creating an overall impression that you’re a fair and flexible employer, it can help you keep talented staff whose personal circumstances might have changed and would leave if they couldn’t move to a more flexible working pattern.
-The global pandemic has greatly influenced our lives, the pandemic has restructured our private life as well as our work schedule. Flexible working hours are the most sought benefit after the pandemic and people wanted more time and more flexibility at work.
-The flexible program must be adapted to be beneficial for both the employee and the employer and the rules must be very clear for everyone so that things can work.

 

