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Having carried out my job interview role play I have experience what it could potentially be like to experience an interview for a job role that I am attempting to receive. This experience has allowed me to demonstrate my ability and level of understanding for partaking in a job interview in real life, as it is a task that I will have to experience in order to put myself forward for potential job roles in the future. Within the preparation process of my interview questions and answers I realised the structure that a successful interview follows. The questions that I created where tailored to analyse the level of understanding of the role as well as the company to the interviewee, questions such as how I found the vacancy, what made me choose to apply, what information I know about the company, and what my career goals are if I am to be given the role. 
Through the practice of role playing the interview process I also learned the importance of body language and to ensure that I have the correct posture, greet the interviewer at the beginning of the interview, be dressed in an appropriate manner for the role as well as to show a composed and confident demeaner and positive attitude to being in attendance. My experience during the role play as well as during the study of the module has helped me to identify my own personal career goals and has highlighted the importance of career development planning. By planning what steps, I need to take and which skills I need to have and improve on to enable me to make the best decisions that will contribute to my career development plan.
My personal aims regarding employment are that I complete my studies and obtain my degree and through this process I will gain valuable practical as well as theoretical skills and knowledge that will be used in my future job. I am going to be progressing on to a degree that specialises in management and leadership skills, it was important for me to choose a degree that was closely related to the field of employment that I aim to go in. I am keen on understanding what skill set is necessary to become a great manager and leader and to govern and lead a team of people in achieving satisfactory performance and therefore aiding in the growth of that individual business or company. 

To ensure that I will be able to work effectively within a professional environment this module has demonstrated the importance of knowing what skills and knowledge are necessary to have and obtain in order to ensure that I am successful at working. Skills such as communication, time management, job and company knowledge, knowledge on the specific role as well as academic and professional training are all vital skills to ensuring that I am able to work in an effective manner. By communicating with my lecturer about the module aims and objectives that we had to carry out this semester I clearly understood what it was that I was asked to do. Through communication and getting clarification on expectations I gained knowledge and understanding which has significantly helped me to work in class as well as structure and produce my assignments and in class activities in an effective manner. 
In order to work effectively within a professional environment it is necessary to have an understanding on what it is that the job role requires of you, to gain knowledge on job roles it is important to read employment contracts as well as communicate with the employer and its managerial figures, it is also necessary to do independent research such as browsing the company’s website to get more information on what it is that they do and what their mission statement is as a business as well as getting a clear understanding of what the values of that company are and determining if they align with mine. Implementing relevant work experience in a current or potential role can aid in a higher chance of working effectively as it allows me to use interpersonal and transferable job specific skills that will positively contribute to my working and can lead to effective results. 
Through previous work experience in roles such as administration and supervising I have gained skills that I can contribute to my readiness of employment. I have gained knowledge through experience on how to work with a team and effectively lead, as I was responsible of allocating, communicating tasks and goals to a team of people. Have gained training through previous employment on how to be effective in working and maintaining a productive and well-functioning team by demonstrating my reliability, self-motivation, communication and problem-solving skills and time management skills as well as relevant professional knowledge of the role I was able to prove my ability to take on and successfully maintain the job and which in turn led to carer progression within the organisation. Through my academic practices I have gained and further improved my knowledge on employability and the key factors and skills that contribute to success in a professional environment. Through my studies of this course, I have become equipped with the knowledge that I need to ensure that I am ready for employment. Through understanding and implementing relevant theories and partaking in group as well as independent work both in class and at home It has taught me how to work effectively with others. By planning in a SMART way as well as using learning tools such as SWOT analysis and Personal development plans to understand myself better and further to help me identify my learning style, by finding areas of improvement and creating plans to improve them, as well as highlighting strengths and understanding how I can use them to the best of my advantage within my studies as well as personal carer plan and future employment. 
In order for me to have understood what stage I was in regarding my readiness of employment and if I was fit to be successful in a professional environment, I had to carry out a SWOT analysis on myself, as stated by Shewarn. D “A SWOT analysis is a technique used to determine and define your Strengths, Weaknesses, Opportunities, and Threats – SWOT”.  It is necessary for me to understand my strengths as well as my weaknesses in order for me to get a clear understanding of which stage I am at in regard to my skill set and to help me to identify areas of improvement, having carried out a personal SWOT analysis I identified that my strengths include communication, team working, and problem solving. By identifying that I have a strength in communicating ideas and sharing information with others I learned that I would be good at working well in a professional environment where I have to partake in tasks with others. My strength in team and problem solving goes hand in hand and will be beneficial in my employability as it is a skill set that can be used in managing and supervisory roles as well as in roles that involved problem solving, teamwork and group efforts. 
I was able to identify some of my key weaknesses when caring out my personal SWOT analysis and the weaknesses I identified are, team management skills and negotiating skills. Weaknesses are as important as strengths and by learning first what skills I need to improve I can identify what I need to work on first to ensure that I am at a level where my skill set is ready enough to be used in the workforce. My weakness in time management stems from my inability to prioritise effectively and to differentiate the difference between what tasks are important and which are urgent. My second weakness is negotiating as I am a person who leans more on their self-reliance I often find it difficult to work with another person in negotiating an outcome and often find myself wanting to do things in my intended way but I have learned the importance of working with others through my communication skills and understanding that when collaborative efforts are made and ideas are shared and respected amongst a team it can lead to results that can achieved faster and in a more efficient and effective way. Further in carrying out my personal SWOT analysis I discovered the opportunities that I had to improve my weaknesses, through doing group activities during my academic studies I made sure to remain an aware of my weaknesses of time management and negotiating. By allowing myself to stay on track with deadlines and prioritising work that needed to be completed first I managed to help myself and my team in insuring that our work was completed and submitted on time, it is through such practice that I was able to improve my ability in time keeping and management and I continue to actively practice this as this skill will be an asset for me in employment. In regard to improving my negotiating skills I made sure to be attentive and considerate of my group members opinions and thought processes as well as remembering to remain assertive in getting my ideas and opinions across as well and by using one of my strength in the skill of problem solving to find a middle ground where both of our inputs could work together.
Another relevant theory that is important in my personal career development and employment readiness is to create a PDP. As stated by The Quality Assurance Agency for Higher Education (QAA) “The process of PDP can strengthen the capacity of learners to reflect upon their own learning and achievement and to plan for their own personal, educational and career development.” Having carried out and created a PDP for myself it allowed me to identify which ways I am taking steps in developing and improving myself and making sure that I have gained the knowledge as well as acquired the skill set that I desire to be able to develop academically and transferring these skills and knowledge to a professional environment and using them to reach my career aims. By choosing to complete my studies further by applying for a management and leadership degree I am putting myself in the position to develop my skills, learning more on this topic is how I will invest and develop myself and ensure that I have what it takes to be able to succeed in my academic and career goals.
My employment goals once I have finished my studies and have obtained my degree in management and leadership will be to take over my inheritance of my family’s agricultural business and to manage all of its operations across Africa. By taking on this role I will be taking on the initiative to ensure the smooth running of the business, co ordinating with partners and stakeholders as well as managing and governing expansion, distribution of goods and staying informed on the industry and becoming a visionary for the future growth of the business. According to Duggan. T “Setting employment goals typically involves deciding what types of skills and knowledge to develop”.  By looking at my career aims it is key that I complete my studies as well as take all of the knowledge I have and will acquire to further develop my skills and understanding of management and leadership. I will also do this in a SMART way, According to Mindtools. Com “SMART is an acronym that is used to help guide goal setting allowing you to make your goals clear and reachable, each one of them should be: Specific, Measurable, Achievable, Relevant and Timing bound. 
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