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In 2020 the majority of the office workforce of the world was forced to work remotely for the duration of the lockdowns.
In 2021 COVID related legislation settled into place, allowing organizations to open their doors to employees again.  
A new era in workplace flexibility began, free translated as Hybrid Work Schedules.
Organizations are trying to incorporate a culture of trust by offering employees flexibility in the workplace.
Hybrid Work Schedules can be structured in:
* traditional nine-to-five work schedule.
* non-traditional structure (example: remote work) that's more flexible.
Hybrid Work can give companies and businesses that have right tools  and processes, a lot of benefits, more balance, more productivity and more flexibility.
With a Hybrid Work Schedule employees can choose their own working schedule.
Benefits of the Hybrid Work Schedule:
Hybrid work schedule gained a lot of popularity and came with a package full of considerable benefits, such as:
*Life Balance/Better Work:
     -Employees with a smile on their faces.
     -More flexibility (example: employees to choose their own schedule and allows the employees to vary their packages to meet their own needs).
     -More productivity (example: employees can choose the time when they feel more productive).
     -Possibility to create a better balance between life and work.
* More Inclusivity:
     -Possibility to hire people globally, from different time zones, emplooyes that can be flexible even in the night time.
     -Not limiting to a geographical area will bring a talent pool and more cultural diversity.
* Commute Time Reduced:
     -Most employees don't like to commute to work. Reducing time needed to commute leads to happier and more productive employees.
* Face to Face Meetings:
     -Employees feel more confident, included and valued if they participate in real life meetings where they can put their ideas on the table.
* Employee's Safety Is a Priority:
     -Safety comes first in every business or company. Whit the Hybrid work schedule employees feel more safer in case of a disease and it allows them  to be more flexible.
* Increased Flexibility:
     -Allowing employees to choose their own schedule increases job satisfaction and reduces fatigue.
* Increased Productivity:
     -Every person is productive in a certain time of the day, with a hybrid work schedule they can give their best wherever they feel more productive.
* Less Isolation:
     -When the employees feel the need to socialize they can go to office, or work remotely when they feel the need run tasks more efficiently from their house comfort.
*Stress And Work Balance:
     -stress can lead to headaches, depression, heart attack, and cancer.
     -employees feel more safe and secure when they work from home.
     -menthal health and safety are the most important.



  
     





