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In my experience the several of weeks that I've been learning about Professional Career Development (PCD) lectures, which is a lifelong process involving lots of skills, knowledge, and experiences that enhance employability and career progressions. Attending the Professional Career Development lectures has made me understand more about the importance of structed career planning and skill enhancement. Using the Rolfs Reflective Cycle, What? So what? Now what? We covered modules and they are S.W.O.T, S.M.A.R.T Goals. However, I also learnt about the Hollands career theory, Myers Briggs type indicator before i started attending lessons i had no clue what both meant. When i started attending i had a better clear understanding. Over the past couple week of attending the lessons about professional career development, are designed to help students with the essential tools for career growth and workplace readiness. These lectures have made me understand more about various theoretical models and practical techniques to develop our own personal brand, set career goals, improve communication and navigate the market on the job.
What modules stood out to me that we learnt was S.M.A.R.T Goals, which is used to set things clear, measurable and achievable. The Johari window is another example that ive been learning about. I never knew there was lessons about the Johari window and other stuff. I have learnt so much these past couple weeks on this course. Moreover, i struggled to get feedback and i was unsure how to guide myself and my own development in a focused and systematic manner. Encaging in these frameworks and in group discussions in lectures it made me realise the importance of reflective practise, feedback seeking behaviour and structed goal setting. However, reflecting on the lectures the most significant realisation was that personal and professional development is an ongoing, active process. I had learnt that relying on a alone talent is insufficient one must consciously develop and evaluate transferable skills, for example like teamwork, problem solving leadership, adaptability and communication skills. The S.M.A.R.T framework which stands for (Specific, Measurable, Achievable, Relevant, and Timebound) what was presented at the lecture on career goals (Dweck,2017). have transformed into setting objectives. During the goal setting workshops. However, while applying the S.M.A.R.T framework for the last 6 weeks on this course I could use the skill as i could improve more of my communication skills to be better at speaking and attend meetings that can help you improve your communication skills and receive feedback from my peers each session.

Furthermore, the Johari window was founded by Luft and Ingham (1955) was a Pro founded tool how it affects career progression and self awareness at first, I used to feel a bit uncomfortable getting feedback, but now I see how valuable and important It to helps me grow and become more self-aware, which is important for career development. I know that it'll help me in the future by accepting feedback. In one of my lessons, which is Honey and Mumford learning style test we had to do a personality test during class and i am a theorist which I relate to a lot, because a theorist gets ideas and makes a theory about everything. 
