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Y Fframwaith Arfer Proffesiynol 

The Professional Practice Framework 

• Modiwlau generig  – 

addas ar gyfer pob 

diwydiant a sefydliad 

• Tystysgrif, Gradd 

Sylfaen, BA, MA 

• MA Arfer Proffesiynol 

• Lefelau 4-7 

• Generic modules – 

suitable for any industry 

and organisation 

• Certificate, Foundation 

Degree, BA, MA 

• MA Professional 

Practice 

• Levels 4-7  
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Support  

 

• Module Tutor:  

• Programme Coordinator 

• Senior Lecturer 

• Work-based Mentor 

• Group support 

• Student Services 

Cefnogaeth  

 

• Tiwtor Modwl:  

• Cydlynydd rhaglen 

• Uwch-ddarlithydd 

• Mentor yn y Gweithle 

• Cefnogaeth Grŵp 

• Gwasanaethau Myfyrwyr 
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Support for RAL 

 
 

Induction day 

On-line material 

•Moodle 

•PebblePad 

Module material 

Access to TSD’s Learning 

Resource Centre 

Blogs 

3 hours individual support 

Review day(s) 

Cefnogaeth ar 

gyfer ADB 
 

Diwrnod Anwytho 

Deunydd ar-lein 

•Moodle 

•PebblePad 

Deunydd modwl 

Canolfan Adnoddau Dysgu  

YDDS 

Blogiau 

3 awr o gefnogaeth unigol  

Diwrnod(au) adolygu 
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Dyddiadau 

Allweddol 

 

• Dyddiad cyflwyno  

  

• Diwrnod(au) 

adolygu 
 

 

 

Key dates 

 

 

• Submission Date  

 

• Review day(s) 

http://www.iwa-prague.com/sitebuildercontent/sitebuilderpictures/Clipart/Calendar_image.jpg




Nod: 
 

•Cyflwyniad i’r Modwl. 

 

•Trafod y cysyniad o 

adfyfyrio fel dull dysgu 

a’i berthnasu i achredu 

dysgu blaenorol 

Aim: 
 

•Introduction to the 

Module 

•Discuss the concept of 

reflection as a learning 

strategy and relate it to 

the accreditation of prior 

learning 

 



Amcanion: 

 

•Adnabod Arddulliau 

Dysgu 

•Adfyfyrio ar Arddulliau 

Dysgu ar y Lefel cywir 

•Adnabod Meysydd 

Dysgu  

Objectives: 

 

•Identify Learning Styles 

•Reflect on Learning 

Styles at the appropriate 

Level  

•Identify Areas of 

Learning 

http://www.google.co.uk/imgres?imgurl=http://secondarycontent.pbworks.com/f/readWrite%2520cartoon.jpg&imgrefurl=http://secondarycontent.pbworks.com/w/page/9977577/Learning%2520Styles&usg=__zNwilhKjxL2Q8YwFFyH4voUmfqA=&h=747&w=801&sz=195&hl=en&start=8&zoom=1&tbnid=IhTviLcxk_XoWM:&tbnh=133&tbnw=143&ei=SoJXT8jtI8mA8wPQ3tXUBw&prev=/search%3Fq%3Dlearning%2Bstyle%2Bcartoon%26um%3D1%26hl%3Den%26sa%3DX%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://web.media.mit.edu/~dmerrill/images/siftablesGroupingCartoon-32x242.jpg
http://www.google.co.uk/imgres?imgurl=http://serc.carleton.edu/images/NAGTWorkshops/earlycareer/teaching/learning_styles.jpg&imgrefurl=http://serc.carleton.edu/NAGTWorkshops/earlycareer/teaching/learningstyles.html&usg=__BGQS44oxp64F8hn3lyGIlGs7o3U=&h=614&w=794&sz=72&hl=en&start=1&zoom=1&tbnid=s-Vj-kU71h9COM:&tbnh=111&tbnw=143&ei=SoJXT8jtI8mA8wPQ3tXUBw&prev=/search%3Fq%3Dlearning%2Bstyle%2Bcartoon%26um%3D1%26hl%3Den%26sa%3DX%26gbv%3D2%26tbm%3Disch&um=1&itbs=1


Y Modwl –  

Adran 1 
 

SBAL 7000  

 Cydnabod ac 

Achredu Dysgu 

 

 

Deilliannau Dysgu 

The Module –  

Section 1 

 
SBAL 7000 

Recognition and 

Accreditation of 

Learning 

 

Learning outcomes 
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ASESIAD  

 

Portffolio 

Bydd y portffolio’n cynnwys: 

 

•CV anodedig yn disgrifio 

gweithgareddau’r dysgwr yn 

y gwaith; 
 

•disgrifiad swydd anodedig; 
 

•portffolio o brofiadau dysgu 

a ategir gan dystiolaeth. 

ASSESSMENT 
 

Portfolio 

The portfolio will consist of: 

 

•an annotated CV describing 

the learner’s work based 

activities; 
 

•an annotated job description; 
 

•a portfolio of learning 

experience supported by 

evidence. 
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Traethawd adfyfyriol (Lefel 7 

= 5000 o eiriau neu 

gyfwerth)  (100%) 

  

Traethawd adfyfyriol yn 

seiliedig ar y portffolio, yn 

dadansoddi, syntheseiddio ac 

yn gwerthuso eu profiadau 

dysgu’u hunain yn feirniadol, 

gan ddynodi strategaethau i 

gynyddu effaith y dysgu hwn 

ar eu harfer eu hunain ac arfer 

pobl eraill yn y gweithle.  

Reflective essay (Level 7 = 

5000 words or equivalent) 

(100%) 

  

Reflective essay based upon 

the portfolio, analysing, 

synthesising and critically 

evaluating their own learning 

experiences, and identifying 

strategies for increasing the 

impact of this learning on 

their own practice and that of 

others in the workplace.  

  

 



Y FFEIL ANWYTHO 
• Rhaglen 

• Sleidiau PwerBwynt 

1. SBAL 4000, 5000, 6000, 7000 

2. Meini Prawf Asesu – Generig,  

Lefel 4,5, 6, 7 

3. Meini Prawf Asesu – Penodol, 

Lefel 4, 5, 6, 7 

4. Ffurflen Adborth - Lefel 4, 5, 6, 7 

5. Diffiniadau VARK 

http://www.vark-

learn.com/english/index.asp 

6. Log Dysgu  1, 2, 3 

7. Disgrifiadau Lefel - Lefel 4, 5, 6, 7 

8. Taflenni Parthau Dysgu 

9. Taflen ‘Refworks’ / Taflen e-

ddysgu 

10. Ffurflen Cyflwyno 
 

 

 

INDUCTION FILE 
• Programme 

• PowerPoint slides 

1. SBAL 4000, 5000, 6000, 7000 

2. Assessment Marking Criteria – 

Generic, Level 4, 5, 6, 7 

3. Assessment Marking Criteria – 

Specific, Level 4, 5, 6, 7 

4. .Feedback Sheet - Level 4, 5, 6, 7 

5. VARK Definitions 

http://www.vark-

learn.com/english/index.asp 

6. Learning Log 1, 2, 3 

7. Level Descriptors - Level 4, 5, 6, 7 

8. Domains of Learning Leaflets 

9. Refworks Handout / E-learing 

Handouts  

10. Submission Form 



Beth yw dysgu trwy 

brofiad? 

 

Beth yw credyd? 

 

Sut allaf wneud 

hawliad? 

 

What is experiential 

learning? 

 

What is credit? 

 

How can I claim? 





Sarah Jones 

Llyfrgellydd Pwnc - 

Celfyddydau ac 

Astudiaethau 

Cymdeithasol 

s.b.jones@ydds.ac.uk 

Ffôn: 01267 676775﻿ 

Sarah Jones 

Subject Librarian – 

Arts and Social 

Studies 

 

s.b.jones@ydds.ac.uk 

Ffôn: 01267 676775﻿ 

mailto:s.b.jones@ydds.ac.uk
mailto:s.b.jones@ydds.ac.uk




 

Nick Samuel 

 

‘INSIGHTS’ 
 

 

 



CINIO 
 

 

Wedi cinio ail- 

ymgynnull yn BR1  

(ar bwys y  

Dderbynfa) 

 

LUNCH 
 

 

After lunch reconvene 

in BR1 (by Reception) 

 





GWEITHGAREDD 1  
 

ADNABOD ARFER  

DA 

 

ACTIVITY 1 
 

IDENTIFYING GOOD  

PRACTICE 

 

http://www.google.co.uk/imgres?imgurl=http://www.scu.edu/sustainability/soap/images/stickies.bmp&imgrefurl=http://mrshahndaydreams.blogspot.com/2011/07/what-i-could-not-teach-without-my.html&usg=__xkL7QNa_tWAxZXWr6xjZ-S0MDMw=&h=346&w=347&sz=353&hl=en&start=1&zoom=1&tbnid=xF3al3vhhXLhWM:&tbnh=120&tbnw=120&ei=84NXT7ztMcni8QOwz4GUDw&prev=/search%3Fq%3Dpost%2Bits%26um%3D1%26hl%3Den%26sa%3DX%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.spygadgets4u.co.uk/user/products/large/spy%2520pen%25205.jpg&imgrefurl=http://www.spygadgets4u.co.uk/spy-gadgets/mini-pen-dvr-spy-camera-4gb.html&usg=__0XzVCRv96rmLffOwr-qv53_lxLQ=&h=437&w=450&sz=30&hl=en&start=8&zoom=1&tbnid=HDwL4zyPlkC8EM:&tbnh=123&tbnw=127&ei=boVXT8HiHo3w8QPo4bjsDg&prev=/search%3Fq%3Dpen%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1




MYNEDIAD I’R WE 

 

Rhwydwaith – 

 

Defnyddiwr –  

 

Cyfrinair 

INTERNET ACCESS 

 
Network key - 

blacklabrador 

 

Username - yllwyfan-1 

 

Password - bluefish 

 

Y LLWYFAN 



 

MYNEDIAD I’R WE 

 
Rhwydwaith – 

redwhitegreen 

 

 

INTERNET ACCESS 

 
Network key - 

redwhitegreen 

 

 

Dewi – Basil Richards 



 

 

 

Gweithgaredd 2 - 
Cwblhewch yr holiadur  

 

 

 

Activity 2 – 
Complete the learning 

styles questionnaire 

 

 

 

http://www.vark-

learn.com/english/page.asp?p=questionnaire 



 

 

 

Cymahrwch eich 

canlyniadau gyda’r 

diffiniadau – Adran 5 

 

 
 

 

Compare your results 

with the definitions – 

Section 5 

 



 
Adnoddau 
 
Cyflwyniad i  
Moodle a’r  
Adnoddau Dysgu 

 
 

 

Resources 
 

Introduction to  

Moodle and the 

Learning Resources 

 

http://moodle.org/


Deunydd ar  
Moodle 
• Llawlyfr ADB 

• Meini Prawf Asesu 

• Meini Prawf Marcio 

• Damcaniaethau Adfyfyrio 

• Disgrifiadau Lefalau 

• Deunydd Anwytho 

• Arddulliau Dysgu 

(Adrannau 11,12, 13) 

• Dulliau Ymchwil 

• Moeseg 

• Cyfeiriadau Dull Harvard 

 

***LLAWER MWY*** 
 

Materials on  

Moodle 
• RAL Handbook 

• Assessment Criteria 

• Marking Criteria 

• Reflective Theories 

• Level Descriptors 

• Induction Material 

• Learning Styles (sections 

11,12, 13) 

• Research Methods 

• Ethics 

• Referencing Harvard Style 

 

***MUCH MORE*** 

 



GWEITHGAREDD 3 

Moodle 

 

Gwiriwch yr adrannau  

priodol ac adfyfyriwch  

ar y gwahanol  

arddulliau dysgu  

mewn perthynas â’ch  

dysgu personol. 

ACTIVITY 3 

Moodle 

 

Check the appropriate  

sections and reflect on 

the different learning  

styles in relation to  

your personal  

learning. 





Cyflwyniad – 

Meysydd Dysgu 

 
 

Introduction – 

Learning Areas 

 
 

http://www.google.co.uk/imgres?imgurl=http://www.dcgglobal.com/wp-content/uploads/2011/01/Management-Consulting6.jpg&imgrefurl=http://www.dcgglobal.com/32-confronting-project-management-challenges-by-adding-a-project-management-consulting-firm.html&usg=__D7zy9ZvediKYbeEAgT0_YhdUJfw=&h=311&w=300&sz=14&hl=en&start=10&zoom=1&tbnid=iAINmj92joE1bM:&tbnh=117&tbnw=113&ei=y35XT6WWO8b68QOM_KztDg&prev=/search%3Fq%3DManagement%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://blog.thecompanywarehouse.co.uk/wp-content/uploads/2010/07/online-marketing.jpg


GWEITHGAREDD 4 
 

Dewis maes o weithgaredd 3. 

Dechrau trafod yr hyn a 

ddysgwyd 

Edrych ar y wefan NOS i 

adnabod amcanion pellach 

 

ACTIVITY 4 
 
Choose an area from activity 

3 

Discuss what was learnt 

Look at the NOS website to 

identify further objectives 



http://www.google.co.uk/imgres?imgurl=http://foodanddrink.nsacademy.co.uk/files/nsafdm/New%2520images/Improve%2520Logo%25202011.jpg&imgrefurl=http://foodanddrink.nsacademy.co.uk/news/improve-review-national-occupational-standards-food-management-and-business-enterprise&usg=__XWIzRCY8BAfjOIHADToTCvWw-As=&h=425&w=1000&sz=89&hl=en&start=3&zoom=1&tbnid=TdBvIUwrY8wMFM:&tbnh=63&tbnw=149&ei=ZIhXT8CvNojzsgaZn7i2DA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26um%3D1%26hl%3Den%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.careermakers.co.uk/wp-content/uploads/2010/08/cache-logo-red.jpg&imgrefurl=http://www.careermakers.co.uk/nvq-courses/health-social-care/&usg=__EJtc0EQHs9Aghd4RrDkqxCRjb7U=&h=584&w=1127&sz=85&hl=en&start=10&zoom=1&tbnid=3ScVKgQ4M8X-8M:&tbnh=78&tbnw=150&ei=ZIhXT8CvNojzsgaZn7i2DA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26um%3D1%26hl%3Den%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://nsa-ccskills.co.uk/sites/default/files/styles/newsimage/public/member_news_articles-images/CCSkills%2520logo%2520blue_use%2520for%2520NSA1.jpg&imgrefurl=http://nsa-ccskills.co.uk/news/have-your-say-consultation-national-occupational-standards-technical-theatre&usg=__8H64dKEXiRYmOXdJB55serHzj1M=&h=165&w=197&sz=9&hl=en&start=14&zoom=1&tbnid=efIOA41KdPiPQM:&tbnh=87&tbnw=104&ei=ZIhXT8CvNojzsgaZn7i2DA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26um%3D1%26hl%3Den%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.livewellnutrition.co.uk/storage/cnhc_logo-kitemark.jpg%3F__SQUARESPACE_CACHEVERSION%3D1294509768449&imgrefurl=http://www.livewellnutrition.co.uk/useful-links/&usg=__cu6gl9yiZWUeMWYmv9DaPv-Aovo=&h=260&w=596&sz=44&hl=en&start=21&zoom=1&tbnid=PVZO3KocYBm4jM:&tbnh=59&tbnw=135&ei=ZIhXT8CvNojzsgaZn7i2DA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26um%3D1%26hl%3Den%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.communitydance.org.uk/public/798/images/logo_green.jpg&imgrefurl=http://www.communitydance.org.uk/professional-development/events-and-training.html&usg=__5YBeCYbwKAIC_OTSa-pQtlklxio=&h=420&w=420&sz=79&hl=en&start=6&zoom=1&tbnid=1Qlz4HzV93IsTM:&tbnh=125&tbnw=125&ei=ZIhXT8CvNojzsgaZn7i2DA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26um%3D1%26hl%3Den%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.colinwrightassociates.co.uk/sites/default/files/project/logos/sfh_logo_05.jpg%3F1276261374&imgrefurl=http://www.colinwrightassociates.co.uk/projects/national-occupational-standards-nos&usg=__nXi-HLJE9tuFiZbsaFRoumizp2w=&h=209&w=209&sz=6&hl=en&start=24&zoom=1&tbnid=3OgnU3bKZp7q7M:&tbnh=106&tbnw=106&ei=s4hXT4zlMYvGswazrpztCw&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D21%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.alliancewales.org/web/templates/home_template_files/logo.jpg&imgrefurl=http://www.alliancewales.org/SectorSkillsCouncils/NationalOccupationalStandards.aspx&usg=__8Dj7_tC0YZwfY4IB_ZCWG4H7KJc=&h=109&w=287&sz=17&hl=en&start=90&zoom=1&tbnid=LsgvPMYe0aEXSM:&tbnh=44&tbnw=115&ei=5IhXT5XHN8jKsgbtpb3wCw&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D84%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.semta.org.uk/images/layout/logo.jpg&imgrefurl=http://www.semta.org.uk/training_providers__awarding.aspx&usg=__2tE-i6sTgglep-Te3s2XfTK3agE=&h=80&w=154&sz=9&hl=en&start=101&zoom=1&tbnid=9GltA0RA0zsPEM:&tbnh=50&tbnw=96&ei=5IhXT5XHN8jKsgbtpb3wCw&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D84%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.adt-ltd.com/images/cms/NTFW%2520Logo.jpg&imgrefurl=http://www.adt-ltd.com/about-us.asp&usg=__HvG8qufZmPjs0Yv-O41mxgr88Lw=&h=391&w=709&sz=35&hl=en&start=105&zoom=1&tbnid=OwWtOmo8rwVSBM:&tbnh=77&tbnw=140&ei=5IhXT5XHN8jKsgbtpb3wCw&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D84%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.torcom.org.uk/sites/default/files/u7/Skills%2520third%2520Sector%2520logo.png&imgrefurl=http://www.torcom.org.uk/volunteering/Trustee-Recruitment&usg=__AoPT7zsU81lNdzi_jsEd5PHTjRc=&h=82&w=169&sz=4&hl=en&start=114&zoom=1&tbnid=NPzeZ4hASJcrTM:&tbnh=48&tbnw=99&ei=ColXT9W1DJDzsgb_tvWwDA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D105%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.skillsforjustice.com/images/logo_associated_skillsmark2.jpg&imgrefurl=http://www.skillsforjustice.com/NOS/National-Occupational-Standards-Workshops&usg=__3-6KWX06SZSiErF2VAmcaWtI5gI=&h=70&w=176&sz=4&hl=en&start=147&zoom=1&tbnid=fqT3cCXLu84W0M:&tbnh=40&tbnw=100&ei=HolXT6rCLM_ZsgbByqiUDA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D126%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://improveltd.co.uk/sites/improveltd.co.uk/themes/improveltd/images/NSA_Logo.jpg&imgrefurl=http://improveltd.co.uk/&usg=__auHCNHmweeFNTVoStWTala0-ecM=&h=85&w=153&sz=14&hl=en&start=148&zoom=1&tbnid=1ub103YYT5MbvM:&tbnh=53&tbnw=96&ei=NIlXT5b2N82SswaI8dmsDA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D147%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://webarchive.nationalarchives.gov.uk/20090902230247/http://skillsforjustice.com/images/IIP-logo2.gif&imgrefurl=http://webarchive.nationalarchives.gov.uk/20090902230247/skillsforjustice.com/template01.asp%3Fpageid%3D21&usg=__u_OUvlLUOoWAVxNr2p6CnvmBznY=&h=69&w=103&sz=3&hl=en&start=165&zoom=1&tbnid=IoPRoMv_1vLvLM:&tbnh=56&tbnw=83&ei=NIlXT5b2N82SswaI8dmsDA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D147%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.e-construction.co.uk/images/bricklaying.jpg&imgrefurl=http://www.e-construction.co.uk/bricklaying-programme.html&usg=__Q4k60l8uxvvHIJn3df0l-V0s3W0=&h=223&w=231&sz=9&hl=en&start=176&zoom=1&tbnid=hn1cbChDUAKjUM:&tbnh=104&tbnw=108&ei=UYlXT7yEJYbEsga7mZSxDA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D168%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
http://www.google.co.uk/imgres?imgurl=http://www.cskills.org/uploads/logo-cskills_tcm17-1889.gif&imgrefurl=http://www.cskills.org/sectorskills/qualsstandards/nos/&usg=__PvSetqCfRL1vgqvAuXGigWRlWjI=&h=55&w=200&sz=3&hl=en&start=208&zoom=1&tbnid=p64jEXPy_4gJxM:&tbnh=29&tbnw=104&ei=Z4lXT-bmBMLusgbYt92bDA&prev=/images%3Fq%3Dnational%2Boccupational%2Bstandards%2Blogos%26start%3D189%26um%3D1%26hl%3Den%26sa%3DN%26gbv%3D2%26tbm%3Disch&um=1&itbs=1
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Rhai Ystyriaethau  

 
• Cyfnod o amser 

• Tystiolaeth – Cofnodion, 

Hyfforddiant, Cynadleddau, 

Astudiaethau, Adroddiadau. 

• Damcaniaethau Dysgu 

• Seiliedig ar waith 

• Anghenion sector 

• Newidiadau cyfreithiol 

 

Some Considerations  

 
• Time 

• Evidence – Minutes, 

Training, Conferences, 

Scoping Studies, Reports. 

• Learning Theory 

• Work-based 

• Sector skills requirements 

• Legal changes 

• Policies / Strategies 



BETH NESAF? 

 

• Cwblhau CV a 

Disgrifiad Swydd a’u 

hanfon i’r tiwtor 

• Trefnu tiwtorial 

• Paratoi maes dysgu 

neu adnabod profiad y 

gellid ei drafod yn y 

diwrnod adolygu 

WHAT NEXT? 

 

• Complete CV and Job 

description and submit to 

tutor 

• Agree tutorial 

• Prepare a learning area 

or identify an experience 

which can be discussed in 

the review day 


