Chapter 4
John Dewey (1859-1952) 
Experience, inquiry, democracy and community in coaching
Main ideas about learning
· Learning by doing: Dewey believed people learn by actively engaging in experiences and interacting with their environment, rather than just listening to instructions.
· Experience and reflection: experience alone doesn’t guarantee learning. People need to think about what happened, why it happened and what they could do differently next time.
· Previous experiences: what someone has experienced in the past affects how they approach new situations. Positive and negative experiences can influence their confidence, behaviour and future learning.
· The role of the teacher/coach: Dewey believed that there should be a balance between direct instruction and independent learning. Teachers and coaches should guide learners, provide suitable activities, and encourage them to think for themselves.
· Democracy and community: learning should also be a social experience. Dewey believed education should encourage cooperation, communication, shared responsibility, and respect for others rather than focusing only on individual achievement.
Dewey's five stages of inquiry.
Dewey suggested that when faced with a problem, people work through five stages:
1. Emotional response: something happens that doesn’t go as expected
2. Identify the problem: work out what is wrong
3. Possible solution (hypothesis): think of a way to solve the problem.
4. Reasoning: consider why the solution might work.
5. Testing: try the solution and see what happens
This encourages people to think, experiment and learn from both successful and unsuccessful attempts.
How this applies to coaching.
Dewey's ideas suggest that coaches should create practical learning experiences where athletes reflect on their performance, identify problems, and try different solutions.
The coach still has an important role in providing instruction, feedback and guidance. Activities need to suit athletes' ability, experience, and individual needs. Not every experience leads to positive learning, so how coaches plan and deliver activities matters.
Coaches can also encourage athletes to learn from each other, work together and develop mutual respect.
Overall, Dewey believed that effective learning involves experience, reflection, and problem-solving with others, with the teacher/coach providing the right amount of guidance and support.
