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When we are old enough to speak, we have to answer most of times to the question “What do you want to be when you grow up?” From astronauts, movie stars, princess, or heroes that would save the world wearing masks, the answers are very diversificated, but I do not think there is a child who wish to be themselves. Later on, we fight with our personality, with demons, with our parents career, to try to be happy and became ourselves. We discover it is a very hard job, because, in different times of our live, we wish to be, to have, different things. Is that a proof of our unstable personality? Or we just evoluate, transform in different persons? Somebody said that, if you will be lucky enough to do daily what you like to do, you will feel like never work, you will not get tired, bored. But sometimes, it is not easy to discover, in a real way, what would you like to be, what would you like to do. Some of us, we feel struggled in stereotips like what our parents would like to be, some others discover that our family established for us without to ask, or we are just too shy to tell to the important people from our lives, that we would like to be something else, even if we will not earn so much money, or, we are afraid to change our career to one point, for choose to follow a passion. So, sometimes, it is hard to said or recognize even to ourselves, the thing that we wish to have a different life, a different way to our life. If a person it is strong enough to recognize the truth inside, most of the people would have the chance to be happy. Many times, I think that it is like a duty to try to be happy. If we are smart enough to understand this, we really have a chance. 
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Coming back to the study at this age, when I like to think I am wiser than before, made me discover that I do not know too much about myself. Even if in my teenager, I would rather write a journal, like most of us, I found out that now, it is much harder than then.When I have been a teenager, I have been also a simple person, I just putted on the paper my thoughts, my feelings, my moods, in a real way. Now, I think I am more complicated than then, and it is more hard to be honest, to be detached, to think in a simple way. So, when we finished the study, if we are not good enough to be the promotion leader, and the employers fight for having us in their team, we are helps, adviced and lead to look after a job. If you are not rafly 25 years old with 10 years experience, which is impossible, you will go to any job, because you need to get experience, to learn how to be a team member, how to communicate with growth people, not with children as same age as you, you will not have a few lectures, you will have a lot of superiors, so, you start to build your career. In most of cases, at this stage, you have no idea what are you building, you just know that you have to wake up early, very early every single day, it is not optional. You have to go in a place where you feel lost, because everybody around know everything, except you, you have to learn even how to breath. Everything that your colleagues refuse to do, will became straight your responsabillity, and it should like you to do, because that means to live in the growth people’s world. I do not remember to be teached, as a part from a school, or as a part from my family, to try to discover what I would like to be, I knew that there are some job categories wonderfull reworded, wich means a easy life, and not so good rewarded job, which it helps to have a decent life, or to survive. But nowadays, things evaluated, children are encouraged to discover the own abilities to the school, the know that not all of them should be doctors, engineers, and the most important think is to be happy. The most important skill is integrity, personal and professional. To follow your dreams, to have the courage to recognise yourselve the truth. According to theory, that means to have SMART goals. Means to be specific, measurable, actionable, relevant and time bound.
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According to (Quintanilla, K.M and Wahl, S.T) many people, when they are looking for a job, they are preoccupied mostly about, how to pass by interview, how to satisfied the employer requests, and usually, they does not think about it is equaly important, if they want to work for that company.So, they recommended to prepare yourself before to go to the interview, also, with some questions for employer, from three to six, which also will demonstrate your skills, and create a better impression about your professionalism, than just to answer to the questions.
The first step in the process of professional career development, is self exploration, a step that it takes time because is very important to find your real goals and priorities, in a real way.We should answer in a honest way to a few questions like:
What are you best at?
What do you enjoy doing the most?
What motivates you?
What salary range do you need to live the lifestyle you desire?
Is a family friendly career a priority for you?
Would you prefer to work in a large or small organization? (Maund, et al., n.d.).
The job seeking process it is very important, and a good start means a lot, so, thinking about your goals and priorities it will help a lot to decide what kind of career and in what kind of organization  you wish to have it.
The second step is Career exploration.
That requires a lot of research opportunities about the jobs and organizations that correspond with your priorities and goals. That could be some jobs that looks like perfect fit with your goals, but to require things that are not fitting with the rest of your responsibilities like family, children, parents, etc. At this step is very important to consider your brain map, which show you in how many plans are you involved in your daily life, and how much time you still have available for your career.
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(Anon., n.d.)
We have a lot of daily responsibilities about the family, like bring the children to the nursery and taking back, like making shopping for the dinner, like taking our parents to the doctor’s appointment, a lot of things that could not allowed us to be out from the city, that means a job that looks perfect for us, but require to go often in different cities, do not be the one that we wish to have it. That is why, it is very important to develop a clear understanding of what each career entails. We have to make a lot of investigations every time when we find out a career that seems interesting for us. It would be good to interview several people and tryb to find out what the job involved. The jobs seeking process it is about not only find out the candidate with the most qualifications, it is about to try to find out the person who is the best fit for the job and the company also. The more we know about an job and organization, the more effectively we will be able to know how our skills line up with the position. 
The next step is researching. That means researching openings and researching potential employers.
Reasearching openings meaning to fit the job dream with reality. For some students, without experience, that could be disappointings because our dream job may require 5 years experience that we do not have it at the end of the studies. A honest truth is that only few students land their dream job right out of college. The rest should satisfied with what opportunities offer the job market, or, to start to have experience as an internships in the companies that offer opportunities in time to have their dream job.
There are also a few questions that hep us to explore our career like:
What are my greatest strengths?
What are my greatest weaknesses?
What kind of organisation do I want to work for? What kind of organization do I not want to work for?
What do I know about this organization?
Where do I really want to work?
Why do I want to change job?
What do I expect as far as salary and benefits?
Where do I see myself going in the next few years?
What makes me stronger than other applicants?
The job search it should start and how long will takes? Immediately after graduate, you can start your job search. This process will takes between 3 and 6 months it should be planned accordingly. We should search everywhere. Starting with the resources available to the college or university, career planning centers or career services, or career placements, or career development, or career consulting, all these offer advices about job search. Another way to research a job is classified help wanted ads in the newspapers, considering that in the 21st century, many organizations no longer post position in the newspaper. Another excellent tool for locating employment opportunities is internet. A lot of websites role is to match employees to job as monster.com, careerbuilder.com, job.com, jobsonline.net. LinkedIn it is a very good social media tool that help companies and people looking for jobs, to let them find each other. 
[image: http://4.bp.blogspot.com/-RJWVSXclKvQ/UvmOFbIF8tI/AAAAAAAAGNU/z4y39QdJLf8/s1600/LI+Jobs.png] (Anon., n.d.)s



Also, the important companies post it on their own sites, job opportunities. Another useful tool is word of mouth. A good way is to let your familly, friends, classmates, professors, former employers, people that we meet to the church, basically to anyone who will liste, the think that we are looking for a job, trying to be as specific as is possible about the domain, and the position that we are looking for.
Researching potential Employers
When we are in this point, we should already know that job searching process it is a time consuming. We could be in the position to re search job, not only searching. To fit the position, the company with our skills, desires, priorities and goals, is not happening from the first step. When we find out some vacant job, we start to re consider each position, each company. We should start to ckeck the company website for some informations, but we have to consider that, on their own website, companies not put the informations that we are interested about when we want to consider us as a future part from the team. We should interview persons that we know from inside of the company, or to check the company to the Chamber of Commerce, Better Business Bureau, etc.
 Applying
When we find out from our research a plece that would like to consider for employment, it is time to turn our attencion to resumes and cover letter. A professional resume should offer informations about us that it is really matter for the position that we are looking for. It should also offer enough informations about our skills, studies, but not as much personal information like marital status, etc., which is not relevant for our career. It should contain Chronological informations as experience history if there is some, listing elements in reverse chronological order, the most recent first. A functional or skill based resume should offer informations about our skills and attributes than can be applied to a variety of employment situation, that help the employers about what you can do for them. When we are trying to take a job that is not related with our academic major, or we do not have direct employmentrelated, this kind it should be helpful. Combination format, which combine elements from the chronological andfunctional, worksthe best for many candidates. Contact information are very important in the resume, like name, address, phone number, e-mail address, which are very important to be correct for being able to be contacted. Objective and summary it should provide the informations about your career goals. Education section from the resume will offer informations about what you want in the future employers to consider, about what college graduate, your education, should include the name of all college or university that you graduated, the relevant courses. Experience section it is a standard part from a resume. If you do not have an employment experience, it would help to offer relevant experience, or the experiences as internship. Skills section it could be included in the experience section or to be separated. It is up to us how will be more good for us.
The cover letter accompany our resume and it would introduce you as a potential employee and demonstrate our writing skills. According to Buzzanell (1999), “The goal of the cover letter is to get prospective employers to look at your resume, the goal of a resume is to get the prospective employers to ask you on an interview, and the goal of the interview is to get you the job”. (Buzzanell, 1999)Your cover letter it should be concise, and contain no more than 1 page. It should be in according about paper, fonts with your resume. It should start  with a stating that you are interested about a specific position in the company. Will offer the information why you are qualified for this job, contain specific reference to the required skills and qualifications noted in the job posting.
In the case that we obtain an interview, we should be ready beforethe interview, means that we should demonstrate professional abilities, we should prepare the message that we want to communicate, trying to anticipate the questions, practice and script out answers, prepare our appearance and reduce as much as is possible, our nervousness.
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(Anon., n.d.)
Nowadays, we hear about “quality of life” or “quality of working life”. How can we define it? How can it be measured? For answer we should research in the quality of the human experiences working in organisations and in the improvement of these experience by action programs. Many hazarduoud working conditions and job injured was eliminated by the compensations laws which are protecting the employees. (Redmond, 2010)A propertly workplace should appreciate us as an emplyee, like we have responsabilities to the workplace we should have also rights protected by the laws and assigured by the company, like the right to spend the legal time to the workplace, meanning 40 hours in a week, like the right to have our remuneration at the right time and be according to our job, the right to promote when there is an oportunity, etc.

When we are looking for a job, we wish to be as stable as is possible, for long term, because, as an employee, we invest a lot of things to the workplace, and we do not wish to waist our personal resources for nothing. But the situation of the company that we wish to be a part from the team, it could be affected about a lot of factors, most of them uncontrollable for us. Sometimes it could happen to become an unprofitable business for the owner or owners, and the decision to close it to be a catastrophe for us, but we are not able to influence it, in some other situation the economic environment to become unfriendly for the domain that we activate, and have the same bad results, even the plotical environment could affect in an negative way the business that we are part of, as employee. Can we anticipate this kind of bad results and avoid it? When we choose a domain to study for, or to build our career, it is very important to make an PEST analysis, and try to make a conclusion to reveal if there is a future domain or it is a bad investition.

[image: See the source image]
(Anon., n.d.)

Some of us, we succeed in building the dream career, having the dream job, being satisfied about our own results, until one point of our life, when we evoluate, or change our poin of view, and decide that we are no longer happy with what we have, there is a difficult point, when we have to decide for a big change. Some of us, we do not have the courage to recognize the truth, and we choose to remaind stuck on the same way, because it is an comfortable one, or because we are ffraid that we will not have the support of our important people from our life, for make a big change. The other one of us, we are strong enough to give up about everything we have built, and have a fresh new start which we believe will make us happy.
Say goodbye to career planning:Tim Clark at TEDxPlainpalais (14 mins) https://www.youtube.com/watch?v=JJsuWB3LQ 
Tim Clarks it is a very good example about what means do not plan your career anymore, to think about what will make you happy, and make it from this, the goal of your life. (Say goodbye to career planning, n.d.).
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In the conclusion, as the name say it, we talked about our professional career development. It could be tatally our career, not somebody else’s career. We are the only one principal character in our lives, so, we should decide, considering our own criterias, which career it would be the best for us. We can ask for advices, some of us we are unable to decide about it without advices from the people that we trust in, but at the end of the day the final decision it should be ours. If we decide that we made a wrong choice, we have to assume and re-consider the whole plan, instead to stay stuck in something that we do not believe in, or something that we are not doing to the maximum results, or we are not satisfied about it. To develop means to increase, to evoluate, to make better and better. If we are stuck, we will start to plafonate in the routine, and we will start to be unhappy and having doubts about our capacity to do things, about our priorities, about how able are we, which will be far from the reality. Much better than this, is to constant follow our dreams, even when is changing, there are still our dreams, no matter if another person believe the same or offer us support, or not, If we are lucky enough to have the right person in our lives, we will feel like we can move the mountains, if we are not, we should think about that we have ourselves. It does no matter how many money, or valuable things we realized during the life, how rich we became, everything could go away in one day. The biggest treasure that we have, and we will not share to no one by separating, it is what we have inside of us, and nobody could take from us. The rest, we never know how long will be.  
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