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Personal Development Plan
The thinking, knowledge, skills and behaviours that I will change and develop in order to achieve my vision and goals, adhere to my values and become as resilient as possible
	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	To further develop my referencing skills.

	I will know that I have improved my skills to reference correctly, because I will be able to make less errors in assignments, and achieve better marks for referencing. I will also study at home, by reading the Cite Them Right handbook to strengthen and improve my referencing skills, taking notes and practicing referencing from different sources.
	To achieve this goal, I will book a 1:1 tutoring session with the library so that I am able to gain a better understanding of referencing, avoid plagiarism and ensure that I am referencing accurately. I will also ask advice from my Lectures about my referencing and ask them to show me the correct way of referencing a source that I am unsure of.
	By the end of October 2026.
	Attending the 1:1 tutoring, reading and taking notes from Cite Them Right, practicing referencing from different sources and asking my Lectures for advice will develop my understanding of referencing and help me to achieve better marks in my academic writing.
	Attended the 1:1 tutoring session, improved referencing accuracy and made fewer mistakes in assignments which resulted in gaining marks.

	2
	To gain confidence to be able to deliver a presentation confidently and effectively to a large group of people.

	I will be able to confidently deliver a presentation to a large audience, speaking clearly, confidently and professional. I will also be able to respond to questions effectively.
	In order, to succeed and to become a better student, I will practice delivering a presentation to a family member. When I become confident in doing this, I will then move on to delivering to a small group and eventually after practising these steps I will gain the ability to deliver to a larger audience. Furthermore, I will ask for feedback and work on the areas that I need to improve. 
	Within the 1st year of my studies.
	Regular Practice in speaking clearly and confidently when delivering to a range of audiences will help me achieve this goal.
	I delivered a clear, confident presentation to a large audience, staying composed throughout and answering questions effectively.

	3
	Writing a personal statement for my PGCE application which will stand out from other candidates.



	I will be able to write a personal statement that reflects my skills, experiences, knowledge and qualifications which demonstrate my suitability for teaching.
	I will contact the careers advisor to arrange an appointment to ask for guidance and feedback on my first draft. I will then be able to apply what I have learnt from the feedback to rewrite and improve my statement.
	Early, 2028.
	This will help me to achieve the ability to write and submit a high-quality PGCE application which stands out from other candidates, improving my chances of securing a place on the course.
	Met with the Careers Advisor, completed my personal statement and submitted my PGCE application.

	4
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Recognise and analyse the significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children.

This piece of writing will look at what it means to be a professional, the definition of professional practice and why they are important. It will discuss, why having an in-depth knowledge and understanding is imperative to professional practice, and why it is necessary to understand the legislation relating to safeguarding, and the history that may have influenced the measures, that are now in place for children and young people in Wales. Hoath and Podesta, (2023) consider that becoming a professional in education involves thinking about the values and purposes of education. However, they suggest that the professional status was not originally attached to being a teacher as this was a simple job of just telling pupils the correct information. This idea was then shifted after the national curriculum was introduced and it is said that individuals now have a duty to be professional when working with children. Furthermore, developing an identity grounded in knowledge, demonstrating expertise and promoting standards is imperative. According to Dobson and Melrose (2020), when working with children and families particularly those who have suffered trauma or live in adversity, it is imperative that practitioners maintain and develop a range of characteristics centred on caring, compassionate and professional practice. However, the individual will need to engage with evolving ideas that continuously challenge, reflect upon and reshape the understanding of practice to be a professional. In addition, Johnston et al. (2018), suggested that early childhood is a very large stage in a child's life and that Individuals who work with children are responsible for their care and development and that effective professionals play a major part in supporting children's holistic development and well-being. According to Krueger (2024), We can determine that professionalism is a vague concept that appears differently to each individual based on their experiences. Although, they go on to say that professionalism is said to be a set of standards that employees adhere to. The standards relate to expectations around appearance, character, values and conduct that distinguish an individual as competent and trustworthy in their role. As a result of this the Education Workforce Council (2023) set out six key principles within their code of conduct and practice that registrants in Wales commit to uphold. Therefore, professional practice in Wales is shaped by the six principles within the code of practice which require registrants to act responsibly and ethically, demonstrate trust, collaborate respectfully with colleagues, model professionalism and keep up to date with relevant knowledge by engaging in continuous learning to improve their practice. According to Welsh Government (2026), practitioners who work with children play a vital role in ensuring children receive the support they require to provide them with the best opportunities for the future. Therefore, it is fundamental that practitioners promote professional practice in order for children in their care to receive consistent, high-quality care and learning experiences that support their well-being. Children in Wales (2026), explains how Wales was the first country to make the UNRC principles into law. Furthermore, it adds that the Welsh government places the UNRC at the centre of all the work they carry out for children and young people. These principles are reflected in Wales’ seven core aims which provide a framework that shapes professional practice. As stated by Welsh government’ (2026) seven core aims, practitioners are required to secure nurturing relationships that support emotional stability, in order to give children a strong start in life. Additionally, practitioners will need to ensure that they provide children with richer meaningful learning experiences, in order to demonstrate the ability to plan developmentally appropriate activities to encourage progression. Moreover, to promote professional practice, it is imperative that practitioners embed well-being within daily routines to promote good physical, and emotional health. Furthermore, their professional practice should reinforce child led exploration, by providing opportunities to learn through play, be creative and express themselves. Practitioners are also required to adopt a right based approach, ensuring that their practice upholds the children's rights to be listened to, valued and respected. In addition, practitioners will need to demonstrate the necessary safeguarding responsibilities while working collaboratively with families. Finally, practitioners will ensure that they support families by providing appropriate resources to promote fairness and equal access to opportunities. To conclude, these aims define the principles that underpin professional conduct and demonstrate why professional practice is essential when providing exceptional care in early childhood. Furthermore, the six principles align closely with the seven core aims for children and young people in Wales. Together, these principles and aims form a clear framework that defines what high‑quality, ethical, and child‑centred professional practice should look like for children and young people in Wales.
Having an in-depth knowledge and understanding is fundamental to professional practice, as it enables practitioners to make informed, ethical and safe decisions. Having this deep understanding allows professionals to interpret situations accurately and respond appropriately to improve future practice (CIPD,2024). When working with Children, safeguarding is at the core of that professional knowledge where practitioners are seen as part of a network of professionals who should work actively with others to ensure better protection for children (Johnston et al., 2018). As stated by Social Care Wales (2025), safeguarding is everyone’s responsibility, therefore it is imperative that professionals understand their roles and responsibilities, following the policies and procedures in place, in order to deal with a situation swiftly to prevent Children and Young people from harm. They go on to say that only with the required knowledge are practitioners able to demonstrate the best practice possible. According to (Johnston et al., 2018) all settings who provide care for children are required to have a written policy on safeguarding and it must contain a summary of how the setting will manage complaints against staff and allegations or issues within the child’s family. Additionally, they state that the statutory guidelines that are in place for child protection provide a clear account of responsibilities for practitioners. In Wales, the Children act 1989, first established the principle that the child’s welfare is paramount, and outlines the guidelines showing the duties that local authorities have, to safeguard and support children’s welfare (NSPCC, 2022). However, according to UK Government (2023), concerns grew about how effective agencies were working together to safeguard children. This concern came after the inquiry into Victoria Climbie’ death in 2000, highlighting serious failures and showed how the legislation did not enforce collaboration. Therefore, this prompted the government to present Every child matters initiative to parliament, proposing a range of measures to improve children’s care, outlining for the first time ever that it was crucial for local authorities to work together in one place, under a one person service, to reduce the risk of harm to children. As set out in Every child matters (2023) initiative, Victoria Climbie’ life was filled with fear and danger and dreadfully she died, suffering in the most appalling circumstances. The fact that Victoria could lose her life at such a young age and suffer the most unimaginable cruelty showed there were serious failings in information sharing and multi-agency co-operation and more needed to be done within the system to demand greater communication through local authorities. According to NSPCC (2022) we can determine that, following this need for greater communication of information which had been outlined in Every child matters initiative, this brought forward a change and improvement to the child protection system showing that the children act 1989 needed to be strengthened in order to enforce collaboration, this prompted the children act 2004 to come into force which was designed to fix gaps in the 1989 act. As stated by, (GOV.UK,2004) the children’s act 2004 did not repeal the 1989 act but created more accountability and made multi- agency co-operation a legal requirement for the first time across England and Wales. Furthermore, NSPCC (2022) explains how in April 2016, social services and wellbeing (Wales) Act 2014 replaced parts of the 1989 act to create a tailored, made in Wales, statutory framework which provides the legal framework for social service provision in Wales. In addition, this framework ensures multi- agency cooperation throughout the councils, police and NHS to protect children and adults from abuse, harm and neglect.
In conclusion, demonstrating professionalism when working with children and young people requires practitioners to have a thorough knowledge of their roles and responsibilities, including the policies and procedures that are in place within their setting to protect children from harm, including the legislation that underpins safeguarding. Professional practice is based on ethical conduct, informed decision making and the ability to act confidently and appropriately in situations where a child’s safety or well-being may be at risk of harm. As Johnston et al. (2018) stated, safeguarding is everyone’s responsibility and professionals must be able to recognise concerns, follow the procedures that are in place to safeguard and be able to work collaboratively with outside agencies when needed. As we have read in this discussion, the Children act 1989, Children act 2004 and Social Services and Wellbeing (Wales) act 2014 together provide the legal foundation for professional practice, demonstrating the importance of communication and their duty to protect children from harm. These laws, alongside Wales’ commitment to the UNCRC, shape the policies and procedures within every setting. Therefore, having an in-depth knowledge of professional practice is essential, ensuring practitioners follow guidance, uphold children’s rights and provide consistent high-quality care when working with children and young people. 
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WHAT IS REFLECTION
AND REFLECTIVE
PRACTICE?

According to the Health and
Care Professions Councl
(2021),reflecton Is a process.
that enables individuais to look
at thei pracice thoroughly and
‘examine each aspect of . while
thinking critcally to understand
‘what happened. and how vie
can leam from the experience
toimprove fulure actions.
Addtionally, Brock (2014)
‘suggests that when working as
an early years practioner,
reflecton is only valuable if it
relates directly to what
practioners do everyday to
‘support chidren and ther
families. Furthermore, Third
(2022) states that in refleciive
pracice, indviduals also think
‘about their experiences to leam
ffom them for the future.
Hoviever, reflective practice is
an active, continuous cycle of
refleciion and improvement. It
involves thinking about what
you do n your work analysing
why you do#t, and considering
how you can evelop or change
the situation to improve the-
‘experience for children and
familles. s not a standalone.
‘achviy but something
practioners should engage in
reguiarly and use as a
continuous learing 100l to
prevent bad habits.(Sevell,
2021)

Click to add notes
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THE THEORY OF REFLECTIO!

According to Deviey, cited in third (2022),
experiences only lead o real leaming when the.
leamer acively refects on hem. He suggesis
that by thinking about what happened and why,
the leaner tums the experience nto someting
meaningful and relevant Furthermore, he
believes tha his reflective process is what
helps them {0 grow, change and develop as
leamers. However,bulding on from Deviey's
otk Schon explains hat eflection can happen
duting an experience as well as after . His
theory i disinguished befveen reflection in
action and reflection on acton. He suggesis.
that practfoners ether reflect il an
experience is unfoiing in the moment and
‘making immedate decisions 1o adjust heir
actions as they are happening. Furthermre, he
suggests that leamers can reflect aftenvards,
looking back atthe experience to consider what,
could be improved in ulure practce (Bolton,
2014, cited n Third 2022). When comparing the.
wo theorists Schon extended his research from
Dewey's ideas by linking reflecton to
professional praciice and development. Schon
argues that by not just thinking abou reflecting
afer he experience but eflecting in aciion,
changes the experience 1o work better at the:
time which il enable them fo refine and
improve theirpractice over fime, giving them the
skilsto become expert over fime. (Ramage,
2020)

Kolb's Learning Cycle

Google Image 1

Google Image 4

COMPARE TWO DIFFERENT REFLECTIVE
MODELS

Aooorsing o The Universiy of Edinburgh (2024) the Gbbs
Refictie Gycie gides ingviduals hrough si srctured
Sisges o hlp them understand and lesn rom sn experience.
Ty begin ith  descripion of wha happanad. oresting &
clest fecualpcture o refeton. The e stage s felings.
uhich involves scknoutedging wht hey were hinking snd
fesing at e fime o e experence. helpng them {0 reccgnise
their mations and ovrcoms them. The Eveustion sage asks
the ndidualto consider whetwas good and bed sbout e
experience, encouraging s balanced view rathr han focusing
onlyon he negatives. Aer hat. the Anslysi Sisge explores
why the Stustion happened s did snd indingthe resson fo
why someing might heve oocured e way it dd. The cycle
Encourages the induiusl o rink sbout pattarms n
pracice and t tink sbout he

Finaly the Acion Pian stage involves deciding what ey wil
o nextfime an tuning the eflecton no praccsl steps or
fuure improvemen. Together these stages um rflecion nto
a lear,purposeful process tht eads o 8 mesringful
professionsl growih (iteSize Learring, 2024)

Acoorsing to ket (2025), Kolis Experiensl Leaming Cycle
15 358 continuous process in which an experince s
transtormed nto knowedge trough our interconnected
sisges. It begins wih s concreta experience, ere re lesmer
aciely engages in an axperience s stage provides e
eamer it s materiss e o despen ther
undersanding. Secondly follows raicive chservation which
involves stepping back o reiew and snslyss the experence
paerms an ouicomes buk s s Smphasi on amatonst
responses. iy shsiract conceptustistion s th sisge hat
the esmer draws on teirconcusions snd oan explain what
happenes. Finally, scive expermentation involves spphing
thess new dess in their evenyday pracice, testing hem n res!
Stustions o refine understanding generate rew cess nd
improva future experiences.

To conclude. both Gibs snd Kolbs' modsl arebased on the
principle hat learming ccous rrough relection on xperience.
Each mode quies individusl hrough 8 prcess n whih an
xperienos i reviewes, leaming i enifed anc
improvements ars sppled o fture experiences. Thersor,
boih spproaches support continuous professonsldeveloprent
and rectivepracice However, sgrees hat G provides &
mors detaled sinscure he ncidas fasknge. evaluston of
Iearming fom the experience snd hen sphing that eaming ta
foure tusions. Gs reflecive oyce s oftn te srongar
choice fo eal years educators because  provides more
Geta and demonsirste & ctcal evaluabon of therpracice.
Aditonsl,the cycl encourages desp refecton, considers
emtions snd personel responses, snd  produces dlear scion
poins to improve future pracice

Google Image 2

Gibbs Reflective Cyclo

WHY IS REFLECTIVE
PRACTISE IMPORTANT TQ
EARLY YEARS PRACTICE:

Earty years practfonersreiect o improve
ther everyday precie wih chidren.
Furthermers. 4 can helpsupgort
pracioners to meet the professonsl
Slondards et ara required of them
Howeve:, wihout desr intentons
refiecton oan bacome unfocused and
have no deepsr mesning (Brock 2014).
‘Accaring to Peige-Smith nd Craf,
(2011) cted in Hellet. (2013 refecive
pracie s incxessingy mporant for srly
years praciioners because e seting
het ey work n i constatly chenging
and professonsls need o ba sbe o fd
ferent ways t work colaborstvly with
ot prfessionals in cutside sgences.
Adatonal, Erookield (1565) e 1
Halt(2013) laims tht the purpose of
rafiectiv pracic st srangthen the
ualty of the experences st are
Gherd tochidren snd thei famises. By
engaging i reflecion. ealy years
pracioners are sbe o think el
Sbout hai pracise uhie considering her
own actons, Gecsions, and ineracons.
Thi sllows hem o deisrmine whetner
theirpracie is flectve, estabish wht s
working wel snd recogrise areas hat
need mprovement Through tis procss,
pracioners can gather th evidence.
e so hat ey can make informed
Gecisions that wil enhence the provn
thatthey are provieing, supportsnd
further develop he chcren's earing
which wil uiimately mprove outcomes or
fams involvd.

Notes B 88

[ comments |

(] *
g [
Addins | Design
Suggestions
Addins | Copilot v
.
0
v
|- P




