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Professional career development is especially important for our growth, both within the workplace and in our personal lives. By gaining necessary skills, knowledge and with experiences during my time on this course, I hope to be better prepared to navigate myself through a complex, confusing and tough world. Started this course was getting me back out of my comfort zone and pushing me a little after having my children. Before I was a mother I was 28 and just beginning to thrive in myself personally and professionally I had made friends in diverse ways of life such as when I progressed withing my workplace I bought a property, my neighbour owned a garage and he helped me get a more reliable vehicle to help me in my job at the time. This was a form of networking, and I had not really thought of this before. Networking is a useful component of career development, building relationships with different people can help open new doors for a new career or better opportunities for career advancement. For example, I built a friendship up with a mental health nurse in one of my last jobs and she went on to be manager for a 5star care home and when I was looking for a new job better pay, I was offered an excellent job role with less hours in this setting. Discussing topics such as this has made me gain newfound confidence in myself that I will take forward in life. In our lectures we have talked about what skills we have and what we benefit from them; what we can do to improve them or add to. This is all part of our personal and professional growth and how they are both important for professional career development.
Week two into our course I found interesting, learning about the Honey and Mumford theory. The honey and Mumford theory helped me identify my better suited learning style. I began this by deciding I was a pragmatist but after undertaking online assessments I was found to be more of a reflector. I did not really agree with this and did not feel I will be overly using this type of learning style much but I will try and consider it because this may just be me opening an area that would have been classed as an unknown area using the ‘Johari window’ now moving something from the unknown area over to the open area window. During my time so far, I have learned more about myself and uncovered some of my weaknesses and strengths, this has helped me identify and understand where I can improve to be a better version of myself in my personal and professional life. “Aim to find a healthy balance between driving yourself to achieve your goals and leading a healthy fulfilling life in the current moment” (Cottrell, 2018). 
Career development skills such as problem solving, communication and teamwork are particularly important for us to succeed in life professionally in our place of work and even can be utilised in our personal everyday lives too. Whilst in my lectures we were helped to identify different traits in our personalities and strengths and weaknesses through using more online assessments for example, The Myer Briggs Type indicator. This was a personality test which helps identify a person's psychological preferences. This categorizes people into 16 personality types using four cognitive functions. After doing this for myself I find out that, I am one of the small 5% of the population to be ESFP. when I researched this, I did strongly agree with my result as I do find I make most of my decisions in life based on personal values and impact of other people's feelings. This cognitive function result for me was 70%. It also gave me 21% for perceiving which sounds like me as I do prefer flexibility and being spontaneous in a way and keeping my options open. I am a good communicator I feel and very accepting of others.
[bookmark: _Int_6PXKHF0b][bookmark: _Int_h5NIWmx3][bookmark: _Int_UJv7x0QF]“Hollands career theory is the best known and widely researched theory about where we thrive in our work” (2025, www.careerkey.org). After undertaking this online assessment, I found my results for myself to be again not so surprising as my highest percentage was for being creative. “To be creative require the capacity to suggest ideas without immediately worrying about whether they are ‘right’ or ‘what other people will say’ (Cottrell, 2021). (“Nurture your creativity - Skills for Study”) I scored 100 for creative, meaning I like work, activities, and hobbies which involve art design, language, and self-expression. “Creators like working in unstructured environments and producing something unique” (Camacho, (2022)). I again do agree with this strongly as in my previous job roles I used to take time to think of ideas and activities to benefit and entertain the people who lives in the care home. I love being involved with creating my daughters' outfits and costumes for her dance performances for dance school. My long-term life goal is to become my own boss, to own my own little business of fine line tattoo art where I can have flexibility with work around my life and children as they are both in first years of education. I enjoyed doing these tests as part of our lecture as I have found they have boosted my confidence overall and my thinking about myself and have given me confidence in the career path I have chosen as it in lines with what I already felt about it. I feel I have gained self-awareness and self-knowledge during my time on this course. “Self-awareness is the ability to understand and recognise your thoughts, emotions, and behaviours and how they affect those around you. In involves being mindful of your inner experiences, which helps you control yours actions, make intentional choices, and navigate choices with greater clarity” (Studda, 2025) Self-awareness is important helping me cope with stressful situations in life and in work environments and learning and how deal, understand and manage those emotions it can also help me with understanding the best way for me to use my time wisely and best study techniques and learning styles to help me make the right and realistic choices to myself. “self-knowledge is invaluable to shaping your aspirations and to ensuring that you have a realistic plan in place to achieve your aims.” (Cottrell 2021). One of the main foundations for professional career development is to set SMART goals, these goals are to be specific, measurable, relevant and time bound. By using these smart goals in everyday life, I can easily manage time better and make progress towards personal or professional aspirations. These smart goals give me a more realistic idea of what I want and see as achievable for myself over a specific amount of time. These clear actionable objectives increase the likelihood of success.” Being in control of your own learning brings benefits in terms of increased choices, more control of your time, and for developing a range of skills and personal attributes that will serve you well in your life and career” (Cottrell 2024 Page 8).
[bookmark: _Int_UmCpjruM][bookmark: _Int_2UlIq5jR][bookmark: _Int_kudFEzns]According to (Cottrell 2024 page 50). “Personal planning can give you a clearer sense of who you are in the world and what you want from life.” Aligning goals with career aspiration is fundamental to achieving professional success by clearly defining what my aim is to accomplish in my career. “In work contexts, personal development planning is more likely to be organized to align self-development with business and organisational objectives, this can work to the benefit of the individual and the organisation.” (Cottrell 2021 page 13). By creating a structured and strategic plan that leads to tangible outcomes setting personal goals provides a sense of direction and a roadmap for my journey ahead. Making it easier to navigate myself through the various stages of my professional development. I enjoyed doing this in lecture as it gave me a reality check on what I need to do in order to move forward with my future. “Instead of being locked into a routine learning cycle, you enter into an upwards learning spiral PDP puts you in charge” (Cottrell 2021 Page16). (“Study Skills for Success Personal Development and Employability by ...”) Learning about personal branding and how essential this is in professional career development. It distinguishes me from the competition, builds credibility and more which all contribute to long-term career success. Personal branding helps promote my unique values and skills to potential employers or clients.
Turning goals into reality, it is important to implement effective action plans. Dividing goals onto manageable steps makes them less stressful and more able to achieve. I have noticed that since attending this course I have started thinking differently about myself and learning styles, what suits me best and started planning. I have purchased a diary and a journal and have begun organising myself and managing myself better already. This is also building my self-confidence. My long-term goal is much more achievable since opening my mind and having new experiences to boost myself during lectures.
In conclusion, Professional career development is something we should continuously add to through personal and professional growth. Striking a balance between career aspirations and personal development not only leads to greater job opportunities but also promotes a more fulfilling life. This requires a proactive mindset, dedication, and persistence to continue to learn, make mistakes, even fail but to use this to grow and improve as an individual in all aspects of my life.
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