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Cultural Awareness (Ex.1) - Exercise taken from Sewell, Hári (2009). Working with ethnicity, race and culture in mental health: A handbook for practitioners. Jessica Kingsley Publishers: London. 
[image: Text

Description automatically generated]










Intersectionality (Ex. 2)

Draw in your own “intersectionality map”. 

















Reflecting on Cultural Biases - Exercise taken from Sewell, Hári (2009). Working with ethnicity, race and culture in mental health: A handbook for practitioners. Jessica Kingsley Publishers: London.
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Box 4.2 Exercise

Reflect,then make a note of your private and honest responses to
these prompts. Think about who you are, your likes and dislikes
and your feelings about the demands made on you at work.
Imagine what you would say or what your behaviour would look
like if you were unrestrained in relation to the impulses you feel in
relation to:
« difficulty you have in understanding accents

the volume or volubility of speech

families becoming involved in cases

mannerisms that you find culturally alien

what is perceived as inappropriate sexualised behaviour

frustration you feel as a result of having your attempts to
help rejected

smells that you find unattractive, e.g. those associated
with African, Caribbean or Asian foods or with skin or
beauty products

» astyle of dress that you find alien or odd.

Think about your work with service users from other ethnic back-
grounds and consider whether there is any leakage of these
impulses in to your work.

This difficult exercise may lead you to unearth some feelings
for which you may require some help in addressing. On the
contrary, you may get to the brink of considering some items and
then to recoil because it is uncomfortable. It is important that you
note your reactions as these will also help you to be clearer about
how you have been dealing with these issues in the past.

If you feel disturbed and require help to work through your
feelings it is important that you speak with your supervisor about
the need for a safe context in which to do this. It could be through a
number or routes, for example an external mentor, the occupa-
tional counselling service or professional supervision.
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Imagine you are an unseen observer in a training course in a
country with a cultural heritage very different to your own. In this
course a lecturer attempts to describe to the locals how people
from your country or continent behave. In their description they

refer to:
e eating patterns
o preferred diet
» typical social life

* major cultural preoccupations (e.g. typical conversations
amongst acquaintances)

 specific tell-tale mannerisms or behaviours that distinguish
your cultural group.

First, note down what you feel you might hear the lecturer say.

Second, note down on a scale of | to 5 the closeness of the
descriptions to your own behaviour or experience with | repre-
senting the closest match and 5 the furthest.




