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[bookmark: _heading=h.gjdgxs]Introduction 
Leadership - authority and the board, however frequently utilised conversely, include unmistakable yet correlative ranges of abilities. Initiative spotlights on rousing and persuading people towards a common vision, underlining development, impact, and self-improvement. 
[bookmark: _heading=h.30j0zll]Leadership and Characteristics of Four Business Leaders
Hastings' decision to invest in original content, beginning with "House of Cards" in 2013, made Netflix even more distinctive and established a trend that has since been followed by major rivals. 
Netflix's presentation of the executive’s framework, which underscores nonstop criticism and improvement instead of customary execution surveys, is an immediate impression of Hastings' obligation to supporting ability. He puts stock in making pioneers at each level, engaging representatives to step up and simply decide. In rundown, Reed Hastings' authority style offers significant illustrations in groundbreaking administration. His capacity to move a common vision, model wanted ways of behaving, encourage development, and offer customised help has been instrumental in Netflix's development and achievement. By applying groundbreaking initiative ideas, pioneers can drive huge hierarchical change and accomplish extraordinary outcomes, similarly as Hastings has finished with Netflix (Judijanto et al., 2022).

Hastings, like Disney, demonstrated an aptitude for pioneering novel content delivery methods and a keen sense of direction within the industry. The effects of embracing technological advancements are demonstrated by Hastings and Disney. Hastings used the internet and digital streaming to make media more accessible and personalized, while Disney created immersive experiences by utilizing emerging animation techniques and the expanding theme park industry (Bush, 2020). The Situational Authority Hypothesis, which recommends that pioneers ought to change their style in view of the circumstance and the requirements of their adherents, lines up with Walt Disney' versatile methodology. He has explored animation through different periods of development and market changes, continually advancing the organisation's systems to remain in front of contenders.  Dissecting Walt Disney' administration gives important examples on visionary and groundbreaking initiative, client fixation, long haul vital reasoning, development, and flexibility. These qualities have been major to film producing fleeting ascent and supported achievement (Northouse, 2021).

Henry Ford, a trailblazer in the car business, gives rich experiences into compelling authority. One can investigate his authority style from the perspective of Groundbreaking Administration Hypothesis, which accentuates vision, motivation, and change. In outline, Musk's authority adjusts intimately with groundbreaking administration hypotheses, showing the way that visionary reasoning, inspiration, scholarly feeling, and individualised consideration can drive development and accomplish exceptional outcomes (Zaman et al., 2020). In the 21st century, Elon Musk's ambitious ventures have similarly disrupted numerous industries. Through Tesla, Musk has sped up the reception of electric vehicles (EVs), pushing the car business towards manageable energy and ecological awareness. His way to deal with upward incorporated assembling and Gigafactories repeats Passage's sequential construction system upset, underlying productivity and versatility. As a reflection of Ford's forward-thinking approach to industry and innovation, Musk's influence extends to space exploration with SpaceX, which strives to make space travel more affordable and eventually colonize Mars. The two men are famous for their constant quest for advancement and their capacity to move and lead. He perceives and esteems the remarkable commitments of each colleague, giving open doors to development and tending to individual necessities. 
[bookmark: _heading=h.1fob9te]Conclusion
All in all, the examination of pioneer authority features the force of groundbreaking administration in driving authoritative achievement. The four leader’s epitome of glorified impact, uplifting inspiration, scholarly feeling, and individualised thought exhibits the significant effect a pioneer can have by cultivating trust, development, and self-improvement. 
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