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Teaching Observation Record 

Guidance on the use of form 
This form is intended to be used to record feedback from formally observed teaching sessions 

including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching 

session and forward the completed form to the scheduled observer. They will then provide feedback 

to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. 

However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the 

quality of the teaching that has been observed in order to provide guidance and to inform targets for 

future professional development for the trainee teacher. Section 3 should be completed by students 

following receipt of the observation feedback as a reflection on the feedback obtained and the 

suggested points for development. 

 

Section 1 – This should have been completed prior to the microteach 
Trainee teacher: Pavlo Gladkyi Observer: Katie Gardner 

Date: 22/09/2025 Time: 12:30 

Topic: Introduction to Emotional Intelligence Group: 1 (PCET) 

Setting (classroom, workshop etc): Lecture, 
Discussion, Q&A, Quiz 

Number of learners: 7 

 

Trainee Teacher notes  
Please note here any information you feel would be beneficial for your observer to be aware of 
prior to the start of the lesson, such as your rationale for a particular teaching approach, how 
this lesson fits into the wider curriculum for the learners etc. 

 
Within the broader scheme of work of the PCET course, this micro-teaching lesson aligns perfectly 
with the curriculum, particularly with the Motivation and Resilience lecture (Cymhelliant a 
Gwydnwch Ll/A - Motivation & resilience F/T). By building on previously learned concepts of 
motivation and resilience and integrating them into Daniel Goleman's emotional intelligence 
framework, this lesson aims to provide a comprehensive view of effective emotional regulation 
and its relation to best pedagogical practices, as well as educators' personal and professional 
development. 
The nature of this session dictated the choice of teaching methods to ensure the most effective 
transfer of knowledge tailored to learners' needs. I have adopted a mixed teaching strategy to 
emphasise a learner-centred approach that promotes peer interaction and reflective practice. I 
believe this approach is suitable for achieving all the intended learning outcomes. 
 

 

Please note here any specific areas that you would like to request feedback on from your 
observer, for example delivery style, planning and preparation, teaching strategy used. 

I would appreciate comprehensive and constructive feedback that identifies my skill gaps, 
provides guidance on how to address them, and highlights areas for further improvement. 
 



 
 

 

Section 2 

Observer Feedback: 
1. Lesson planning and preparation: 

For example (but not limited to) 

• Lesson plan (structure, detail provided, variety of activities, appropriateness) 

• Resources prepared (clarity of any slides used, handouts provided, are resources 
accessible) 

• Learning outcomes (suitability of outcomes for learning group and subject) 

 
Within your lesson plan you have considered the level and equipment you need. Your lesson aim 
and outcomes are, in the main, measurable and somewhat achievable – you have been very 
ambitious in your lesson for the time given, in the future it might be good to consider the time 
you have. Your lesson aim is not measurable – try not to use understand in this and use Bloom’s 
taxonomy to find appropriate measurable verb. 
It is good you have outlined the previous knowledge needed and the anticipated difficulties, it 
would be good to consider here how you might overcome the difficulties too. 
Your lesson plan detail is good – the detail within it sets you up for success, however the time you 
have given yourself for each section is too little. For example each of the 5 areas of emotional 
intelligence only have a minute each – this is not achievable with the content you have on your 
slides. 
Comments are made on ppt sent a day prior to the microteach (version 2) – there is a lot of 
information on these slides, make sure that there isn’t too much writing on each slide and that 
the font size is big enough for those with ALN to see. Some student with ALN will find white 
writing on a black background hard to read. 
Your quiz link was appropriate and a good supporting tool for your microteach. 
 

 

2.  Teaching and delivery:  
For example (but not limited to) 

• Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?) 

• Classroom presence and presentation skills (appropriateness of teaching strategies used) 

• Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload 
expectation on students and impact on well-being) 

 
Within your introduction you told everyone that you had not had a chance to go through the 
slides yourself, this was not needed – students do not need to know how much preparation you 
have been able to put into your work. 
You explained to students what they would be learning about through explaining the main theme 
of EI and then introducing the learning outcomes which was good. 
Your assessment of entry level behaviour was good, it might be good to repeat or summarise 
students feedback so that everyone can hear and be aware of what they have said when using 
QandA. 
You are encouraging throughout the lecture when students are answering your questions, this 
means they are more likely to continue to engage and participate in your lecture. 



 
You are able to speak around the slides as well as read from them, you are more fluent and 
confident in your speaking and demonstrate your knowledge far more when you speak freely 
rather than from your notes or the slides. 
You speak slowly and calmly throughout which is good, there were times you came across as 
nervous within your transitions from one slide to another, this might be because you hadn’t gone 
through the slides enough in your preparation. 
You mentioned to students that if they had any questions to simply ask which is good, and shows 
confidence. 
You were able to tie in previous presentations from the day within your teaching which is 
excellent reflection in action. 
When students asked questions you were able to either answer the question or mention that you 
were covering it later in the microteach which is good. 
When going through the slides you spoke without the bullet points showing on the screen – it 
would be good to have this up so that students can read this while you explore the area through 
your notes (Self-awareness slide for example). As a result of this you repeated yourself at each 
definition of the components of EI and therefore you went over time. It also meant your 
transitions were stop start rather than flowing. 
You were able to build upon students definitions within your definition which was good (self-
regulation slide). 
With 5 minutes to go you rushed through the remainder of your slides (from slide 8 onwards) so 
that you could fit in what you wanted to. This meant that your speech sped up and your 
explanations were less. The content was not entirely covered as a result of this, you were not able 
to have the discussions or the EI quiz as a result which is a shame – this is a simple timing issue 
and the topics taking longer than you planned for. 
You asked students to scan the EI quiz and save it for later which was a good idea – this shows 
good reflection in action. The link did not work so you have said that you would put the link in 
teams which is an excellent alternative. 
You were ambitions regarding the time you had and the amount you wanted to get through in this 
time. 
Students were able to comment on your session and demonstrate that they had learnt which is 
good.  
 
An ambitious and  interesting microteach Pavlo, well done. 

 

3. Professional knowledge and skills 
For example (but not limited to) 

• Subject or vocational knowledge (familiarity with the subject being taught, responding to 
questions) 

• Clear expectations for learning and behaviour (formative and summative assessment, 

checking on student knowledge) 

• Identification of and engagement with professional standards (which standards are 

evidenced and where) 

Your outline of the professional standards and how you will meet them is good- you have outlined 
these specifically to the lesson you are teaching. You demonstrated the professional standards 
throughout your teaching too. 
 
You demonstrate excellent knowledge throughout the microteach, this is shown by your ability to 
answer questions and also explore the content around your slides. 
 



 
Your assessment of  entry level behaviour was good – you were able to find current knowledge 
level and then build upon it. You planned to assess learners throughout the session which was 
good, unfortunately you did not have time to do this. 
 

4. Points for future development (no more than 3 or 4). Where possible these should be 
identified in negotiation with the trainee teacher. 

 

 
Consider your planning time and giving yourself the opportunity to know what you are teaching 
and when – this will set you up for further success. 
 
Continue to engage with entry level behaviour and use student engagement within your lectures. 
 
Continue to encourage students engagement with enthusiasm and recognition of their impute. 
 
Consider what you need to read and what you don’t on the slides when you also have notes which 
have covered what is on the slide. 
 

 

Section 3 

Student teacher reflections: 
Note here your reflections on the lesson itself, the feedback obtained and any plans you have to 
address the development points notes.  

 
Firstly, I would like to express my gratitude to Katie for her constructive and valuable feedback. 
There are many areas in my teaching and presenting styles I want to improve, and her feedback is 
definitely a starting point for my self-improvement journey as a professional teaching practitioner. 
Regarding my reflection on the micro-teaching lesson itself, I think it was a great opportunity to 
test myself in the new role – not as a student, but as a teacher. It was interesting, insightful, and 
absolutely necessary for self-exploration purposes – to identify knowledge gaps, skills to learn, 
and, most importantly, to step outside of the comfort zone to understand the industry specifics 
and the practitioner's professional profile for achieving success in this industry. 
 
The reasonable sequence of actions to address the identified points will be as follows: 

1. Work on my time management by repeatedly practising my PPP with a timer, and become 
comfortable speaking through the slides to find the optimal pace of speech for each slide. 

2. Continue improving my student engagement skillset by learning and using new techniques 
and expanding my professional vocabulary. 

3. Work on my declamation skills to build confidence when presenting in front of people and 
to achieve eloquent and expressive delivery. This is planned to be achieved through 
practice and even more practice. 

 

 


