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Introduction 

Binary systems are out of date. Western society has long been steeped in patriarchy, traditional gender roles and binary cis-normative notions of gender, but these structures and systems remain harmful to people of all genders within society and the UK outdoor sector has not escaped such systems. The outdoors has been regarded as a male dominated and heteronormative domain that presents many challenges for people who identify as women, trans, non-binary and gender nonconforming (Allen-Craig et al, 2020; Bren and Prince, 2022; Warren, Risinger and Loeffler, 2018). Despite there being better opportunity for women to access the outdoors, the culture surrounding it remains heteronormative and masculine, marginalising alternative masculinities and femininity (Kennedy and Russell, 2021). The evidence base of the impacts this culture has on women in the outdoors is substantial (Allen Craig et al, 2020; Allin, 2000; Bell, 1996; Gray, 2016; Rose and Rogers, 2019; Warren, D’Amore & Lotz, 2019; Warren Resigner & Loeffler, 2018; Wright & Gray; 2013) and recent studies are beginning to explore the experiences of  those who are transgender, non-binary, gender fluid, agender and gender nonconforming (Bren and Prince, 2022; Lundin & Bombaci, 2022). 
 
Existing literature brings to light the pervasive culture of hegemonic masculinity in the outdoors as well as implications for gender construction and traditional gender roles in the outdoors (Kennedy and Russell, 2021; Humberstone, 2000; Warren, 2016). The traditional elements of outdoor adventure like risk, challenge and self-sufficiency can all be associated with traditional masculine values such as toughness and emotional stoicism and can have negative impacts on men as well as women (Kennedy and Russell, 2021). Furthermore, the physical nature of outdoor adventurous activities can make it a difficult space to challenge hegemonic masculinity since it currently champions strength, athleticism, and proficiency in technical skills (Humberstone, 2000).
 
There is however literature that highlights the outdoors can be a space for change, detailing positive experiences regarding young girls perceptions of femininity (Whittington, 2006) and explorations of gender and sexual identity in the outdoors (Argus, 2018). It is worth noting these reports are from womens-only outdoor programmes where hegemonic masculinity may not be as present. Other studies that look at the gender dynamics within mixed gender groups show both evidence of the existing masculine culture but also promise regarding the value of breaking down stereotypical gender roles within the outdoors (Davies, Potter & Gray, 2019; Ouellet & Laberge, 2021). 
 
So far, the large majority of gendered experiences and issues that have been explored and studied in the outdoor industry, have been that of cisgendered women (Gray, 2016; Henderson, 1996; Rogers & Rose, 2019). These studies are essential to challenging the male-dominated discourse in the outdoor industry by ensuring women’s voices are heard, however there are calls to move beyond the binary concept of gender in order to hear everyone’s voices and make the outdoor sector truly inclusive (Allen-Craig et al, 2020; Bren and Prince, 2022; lisahunter, 2021). Furthermore, Kennedy and Russell (2021) identify that more research needs to be done regarding students experiences of hegemonic masculinity in the outdoors since most studies focus on leaders experiences. 

This study is an exploration of the stories, emotions and attitudes of four Outdoor Adventure Education students relating to gender, femininity and masculinity in the outdoor sector, with aims to diversify the voices heard and offer suggestions for improved practice. Higher education OAE students are in a unique position of experiencing the outdoor industry through a variety of perspectives at the same time in their degree; participants, students and observers of practice, and prospective or current practitioners. These different perspectives may give unique insight into how their gender and/or gender performance may impact their experiences in the outdoors from multiple angles. My study will be beneficial for diversifying the voices that are heard within the industry and will hopefully be able to provide implications for improving outdoor practice, as Gray et al, (2020) puts it: “Hearing and responding to lived experiences and stories can be an impetus for transformational change.” (p102).

Therefore, my research question is: What are Outdoor Adventure Education students’ gendered experiences and attitudes as participants, students and prospective leaders in the sector?

With the aims to:
1. Explore the gendered stories, experiences and attitudes of higher education OAE students in the context of the outdoors industry. 

2. Gain insight into their experiences of masculinity and femininity regardless of their gender, and how this may have impacted their experience of the outdoors and vice versa.


Literature Review 

Understanding the basic concept of gender is first of all important for the context of this study. Often conflated with sex, which can be defined as the biological differences between males and females (Holmes, 2007), gender is socially constructed (Connell, 2009; Holmes, 2007). While biology can influence gender, it does not pre-determine it (Connell, 2009). Furthermore, Connell notes that “our images of gender are often dichotomous, but the reality is not” (2009, p10) referring to the true nature of gender as a fluid spectrum as opposed to the widespread perception of gender as a binary state.

The gendered journey of outdoor adventure education in Western society begins in part in the Enlightenment period. In this era the social construct of masculinity was beginning to be associated with rationality, science, objectivity and culture, and femininity became associated with irrationality, subjectivity, emotionality and nature (Humberstone, 2000). These ideologies combined with Capitalist patriarchal structures worked in favour of the male interest while keeping women in domestic roles in the home (Humberstone, 2000, Jacobs, 2020). Such ideologies attributed certain values to what makes a ‘real’ man and a ‘real’ woman and these began to be considered ‘natural’ distinctive differences between women and men (Humberstone, 2000). In turn these dichotomous gender roles have been woven into Western perceptions of the outdoors/wild spaces as a man’s domain and the home as a woman’s domain (Jacobs, 2020).
 
Typically, when outdoor programmes teach the history of Outdoor Adventure Education (OAE) the same figures come up; namely Kurt Hahn and Baden Powell, often being referred to as the ‘forefathers’ of OAE (Warren et al, 2019). Kurt Hahn, founder of the Outward Bound movement, and Baden Powell, founder of the Boy Scouts, were primarily concerned with the development of young boys through a variety of traditional outdoor activities such as climbing, sailing and canoeing to develop strength, resilience and a variety of technical skills (Allin, 2000, Brookes, 2016, Overholt & Ewert, 2015).  These programs gained popularity and traction in part due to a common anxiety that young men were declining in masculinity and so were encouraged to be taken away from maternal care and placed into such programmes that developed ‘manliness’ (Brookes, 2016). While Kurt Hahn and Baden Powell undoubtedly helped lay the foundations of outdoor education in the UK (Brookes, 2016) the omission of the contributions by women such as Maria Montessori and Laura Mattoon sets up a patriarchal history, which seeps into contemporary practice, programming and culture where traditionally masculine traits are highly valued (Warren et al, 2019). “The practice is so deeply in-grained that many people often still view physical strength, independence, dominance, and tough-mindedness as desirable attributes for leaders and participants.” (Gray et al, 2020, p.106).

In more recent times, the number of women participating in outdoor adventure has increased significantly, but the foundational culture of the outdoors as a male domain persists (Warren, 2016). Despite having pedagogies that strive for social justice, the outdoor education sector is not immune to hegemonic masculinity and has been critiqued for reproducing it (Kennedy & Russell, 2021). Hegemonic masculinity refers to “the most valued performance of maleness” within society (Kennedy & Russell, 2021, p162) and includes traditionally masculine traits such as physical strength, toughness, emotional stoicism, self-sufficiency, ruggedness and a conquering mentality (Kennedy & Russell, 2021; Warren, 2016). 

This hegemonic masculinity can be seen in outdoor adventure with the prioritising of technical over relational skills (Humberstone, 2000; Warren et al, 2019), more authoritative leadership styles, the championing of particularly risky activities, strength, endurance, hardship even. This kind of culture is harmful to all genders including men as an expectation of emotional stoicism and toughness can lead to mental health issues for them (Gray et al, 2020), while alternative masculinities and femininity are seen as inferior to the point where even aligning with environmentalism may be met by harassment (Blenkinsop, Piersol, and De Danann Sitka-Sage, 2017). Furthermore, traditional gender roles are often maintained in the outdoors with men taking on the physically demanding and technical tasks while the women stick to the more domestic and relational/emotional tasks (Warren et al, 2019). Warren et al (2019) suggests women are taught the outdoor sector was created by and is more suited to men, creating an expectation they should participate in a way that is supposedly ‘appropriate’ for women - for example being a follower not a leader. Henderson (1996, p.111) notes: “Overgeneralizations about feminine and masculine behaviour result in stereotypes which limits people’s options…Individuals may be deprived of originality and initiative if they are limited to only certain gender appropriate behaviours.”

A wealth of literature exists exploring the experiences of women within the outdoors and the different challenges they face (Allen Craig et al, 2020; Allin, 2000; Bell, 1996; Gray, 2016; Rose and Rogers, 2019; Warren, D’Amore & Lotz, 2019; Warren Resigner & Loeffler, 2018; Wright & Gray; 2013). Some such challenges include women’s relationship between their physicality and self-confidence (Bell, 1996), the implications of subtle gendered language (Jordan, 1996; Warren et al, 2019), having their competency questioned, harassment and feeling the need to prove oneself (Allen-Craig et al, 2020). Kennedy and Russell (2021) talk of a double bind for women; having to behave more masculine to be respected and accepted, yet if they are too masculine they are ridiculed or seen as ‘too bossy’ (this is echoed by Davies, Potter & Gray, 2019 and Wright and Gray, 2013).

Since boys are encouraged to participate in physical activities more than girls (Humberstone & Pedersen, 2000), physical tasks and sports also become associated with masculinity. Given the physical and sometimes risky nature of outdoor adventure, it can also be associated as a traditionally masculine pursuit (Allin, 2000, Humberstone, 2000). Often the emphasis on strength and endurance creates an advantage for male leaders and participants (Warren et al, 2019) given that those who excel physically commonly gain higher social status (Kennedy & Russell, 2021). This lauding of physicality can lead to women measuring their physical performance against men’s standards to feel strong in male dominated environments (Allen-Craig et al, 2020) and gain ‘superwoman’ status. This refers to women expecting themselves to have “strength beyond one’s stature” (Wright & Gray, 2013, p.14) and can result in burnout from pushing themselves mentally and physically beyond their limits to gain recognition within the male dominated field.

Another aspect to physicality and gender in the outdoors is that despite actual ability and competence, there is a false perception women need to protect themselves (or be protected) from the risks that accompany outdoor adventure (Allin, 2000; Gray, 2016). This mirrors the findings of a study done by Morrongiello and Dawber (1999) who found parents gave more instruction to their sons on how to do playground and injury-risk tasks, whereas the girls were cautioned and helped by the parents without asking for it, despite there being no difference in ability to perform the playground tasks. 

Some question whether Outdoor Adventure education can be a space to challenge traditional gender roles and hegemonic masculinity or whether it perpetuates and reinforces them (Blaine & Akhurst, 2021; Humberstone & Pedersen, 2000 and Warren, 2016). There is a suggestion since women have better access to the outdoors, their presence could begin to challenge the culture and perceptions of the outdoors as a male space (Jacobs, 2020). “As more bodies explore and renegotiate the meanings associated with wild areas, historical constructions of masculine spaces may destabilise.” (Jacobs, 2020, p6). Some argue however “gender balance alone will not change culture.” (Allen Craig et al, 2020, p135) and while the increasing numbers of women in the outdoor sector supposedly helps with acknowledging them, they are still judged “on typical male standards” (Henderson 1996, p.109) which can result in the myriad challenges mentioned previously.

Some studies highlight the opportunities that womens-only outdoor programmes can provide for changing the dominant masculine culture including positive experiences challenging young girls perceptions of femininity (Whittington, 2006) and explorations of gender and sexual identity in the outdoors (Argus, 2018). However, hegemonic masculinity may not be as prevalent in womens-only groups to begin with. Many authors agree that single gender outdoor programming is a double edged sword, while it can be and often is empowering for women, it can also reinforce the harmful binary notion there are inherent differences between women and men and this can maintain the patriarchal hierarchy (Humberstone & Pedersen, 2000; Kennedy & Russell, 2021; lisahunter, 2021, Lynch, 1999).

On the other hand there are suggestions for how the culture of mixed gender groups can be improved for the benefit of all genders including the promotion of emotional, spiritual and physical safety while encouraging healthy bonding between different genders present (Warren et al, 2019).
Improving culture and practice also includes hearing a diverse range of voices present in the outdoors, and engaging in inclusivity skills and identity work such as examining implicit bias (Allen Craig et al, 2020). 

A participant involved in a study by Davies, Potter and Gray (2019) reflected on how they thought a balance of masculine and feminine skills is now highly valued within outdoor education while Overholt and Ewert (2015, p.51) suggest that; “Androgynous people, or those who score highly in masculine and feminine traits, however, have a larger repertoire of behaviors to draw from and thus are more able to select effective behaviors” illustrating the value of having a mixture of traits that are not limited to societal expectations of one’s gender. Performing such traits that contradict stereotyped gender roles can be referred to as gender incongruency (Davies, Potter and Gray, 2019). Ouellet and Laberge’s (2021) research into gendered relations’ dynamic and social status on trips show how “it is possible to break through the traditional gender order of the outdoor field structure. “ (p.15) within mixed gender groups highlighting how interpersonal skills and emotional capital was highly valued amongst the group regardless of gender. 

The current literature has so far mainly focused on the experiences of cisgendered women which has been an excellent step in challenging the dominant male discourse in the outdoors and offering suggestions for the improvement of practice and changing of culture. However, it is becoming more common that young people are identifying as other than female or male (Bren and Prince, 2022) and recent papers call for the inclusion of this population in outdoor research to become truly diverse and inclusive (Allen Craig et al, 2020; Bren and Prince, 2022; Davies, Potter & Gray, 2019; Jacobs, 2020; lisahunter, 2021).

Bren and Prince (2022) explore the experiences of transgender and non binary participants and detail certain challenges present in the outdoors. They found participants do not often disclose they are trans during residential/non-residential programmes (either due to a common lack of understanding in society about being trans or from past negative experiences). This can mean practitioners may not be aware of certain physical and emotional risks present in outdoor adventure for trans people. For example, trans men and some non-binary people may bind their chests to alleviate gender dysphoria and this can be uncomfortable and restrict breathing during physical exercise (Lundin & Bombaci, 2022). A lack of training and experience on the part of the practitioners regarding these kinds of challenges can result in anxiety for both the participant and practitioner (Bren & Prince, 2022). Those who identify as non-binary can feel excluded and erased when faced with binary structures and facilities present in outdoor programming such as gender segregated spaces, gendered language and lack of use of preferred pronouns due to there being limited opportunities to disclose them (Bren & Prince, 2022). 

Lundin and Bombaci (2022), and Gillard, Buzuvis and Bialeschki (2014) suggest improvements for trans and gender-nonconforming inclusive practice including: gender inclusive language, providing non-gendered gear, implementing LGBTQ+ sensitive medical and emergency response policies, adapting facilities to be gender neutral, educating practitioners on practices like chest binding and taking this into consideration when on activities, establishing inclusive community guidelines and having an explicitly stated anti-discrimination policy. 

Bren and Prince (2022) also suggest programmes should respond to requests from trans and non-binary participants for trans-only programming. However, it is worth noting trans only outdoor programming may have its limitations. Mitten (2012) suggests instead of having trans specific camps/outdoor programmes, that both the individuals and the culture of such programmes can benefit from the diversity trans people bring to mainstream camps. She further mentions the implication that trans people should attend specific camps allows mainstream programming not to progress in inclusive practices.

The literature suggests people of all genders, whether cisgendered or not, face challenges in the outdoors as a result of its gendered origins and culture; subscription to traditional binary Western gender roles and the influence of hegemonic masculinity. This study is a response to the call to hear more diverse voices within the outdoor sector, aiming to be one step closer to achieving greater inclusivity for everyone (Allen Craig et al, 2020).






Methods 

Rationale 
The methodology for this study was qualitative as I required an in-depth understanding of the problem and wished to develop a bigger picture through exploring multiple perspectives. The study was based in narrative inquiry as I aimed to gain insight into lived experiences and learn about the problem from the participants of the study (Creswell & Poth, 2018).  
 
Semi-structured interviews with participants were conducted in order to gather data about experiences, opinions, emotions and attitudes. Semi-structured interviews enabled me to follow a framework so that I could give context for participants but leave room for spontaneity and authenticity in their responses (Cohen, 2018). This enabled discussions to be had about complex issues such as gendered experiences and I was able to use prompts and probes to elicit more detailed responses from participants (Cohen, 2018). 
 
This study will contribute to the evidence base regarding gendered experiences in the outdoor sector and implications for practice in addition to addressing the gap in knowledge about gendered experiences other than those of cis women. Bren and Prince (2022) and Jacobs (2020) highlight the need to understand how other genders experience the outdoors and to broaden the research beyond the binary concept of gender. The methodology for this study was modelled on Allen-Craig et al’s (2020) exploration into gendered experiences in the outdoors. Features of this study such as taking a narrative inquiry and inductive approach, and not focusing on one specific gender’s experiences were applied to my own research in order to obtain diverse and participant centred stories.
 
Participants 
The participants for this study were Outdoor Adventure Education students from the University of Wales Trinity Saint David and all were aged 18 or over. During the initial recruitment process an email with a Microsoft Forms form was sent out to all years on the Outdoor Adventure Education course outlining the aims and details of the study. Students who were interested in participating filled out the form and I was able to see their responses (details required on the form were full name, student email address, gender, preferred pronouns and year group). 
 
I asked for participant’s gender in this stage of recruitment so they could consider in their own time whether they wished to share it and would not feel put on the spot to disclose this information when it came to the interview in person. Allen-Craig et al (2020) mentioned they did not ask participants for their gender identity during the workshop to avoid putting people on the spot as it can be an area of sensitivity for some people. However they go on to mention this was a limitation of their study and they recognised they may have inadvertently erased non binary identities. In asking my participants for their gender identities on this form I aimed to avoid potentially erasing minority identities by misgendering them based on appearance and perpetuating a binary notion of gender. I aimed to gather experiences from 3 to 4 people of different gender identities to be able to both diversify the experiences gathered and be able to realistically transcribe the interviews myself given the timeframe available to complete the study. 
 
Participants were selected through convenience sampling and consideration of gender. In order to fulfil the aims of my study by diversifying the voices heard within the outdoors, I aimed to have at least three different genders represented. From those interested I would pick participants based on their gender to achieve this diversity. Four people responded to my initial interest form; a trans man, a cis woman, a non-binary person and a cis man and all were invited to interviews. As a result of the convenience sample, of these four respondents, three were people I already knew. This may have enabled these participants to feel more comfortable disclosing personal stories and experiences with me during the interviews resulting in richer data.
 
Research Design
 
Process and development of interview method
My interview questions were closely modelled on a group of prompts used by Allen-Craig et al’s (2020) peer reviewed study into exploring gendered experiences in outdoor leadership. I began creating my interview questions by adapting these prompts into questions that would better suit my participant’s demographic as students of OAE. I then created one more of my own main questions in order to help fulfil my secondary aims of my research question regarding the impact of outdoor experiences on the participant’s experience of masculinity and femininity. I made sure that this was an open ended question in order to not only elicit more in depth answers but to support the kind of exploratory and open approach to gathering “informant-centred” (Roberts, 2020, p3189) data.

After having drafted my interview guide (see appendix 2), I conducted a pilot study with a trusted friend who is also on the Outdoor Adventure Education course to keep the results of the pilot study as realistic as possible. During the pilot study I tested two different methods of audio and video recording. I found that using Microsoft Teams to record was much more reliable than my own camera and the audio quality was good for later transcription. I also tested the auto-transcription function on Microsoft Teams, however this was not very accurate and I decided to transcribe the interviews manually. I gained feedback both from the pilot study participant and my supervisor on my interview questions and adapted the wording slightly so they made more sense. 
 
In order to protect the identities of participants, their data was pseudonymised. Considering that there is an asymmetrical power relation when conducting interviews (Brinkmann et al, 2018) I decided to give my participants the option to choose their own pseudonyms to help balance this relation by “inviting some ownership and input into the research.” (Allen & Wiles, 2016, p154).
 
After conducting the pilot study and after each interview I made notes about my initial thoughts and observations of both my interview technique and points of interest within what participants had said in a digital research journal. This enabled me to keep track of any changes in understanding and note any reflections of my research process as well any reflections on what I had learned from the interview, helping with the analysis of the transcriptions later on (Brinkmann et al, 2018).
 
Data Collection
After the participants had been selected, they were sent a consent form to sign which detailed the aims of the study, how the interviews would be conducted and how their data would be handled (see appendix 1). The interviews took place in a private room in the university campus library to ensure privacy, safety and good audio quality for later transcription (Driscoll, 2011). 
 
Before starting each interview, the aims of the study were explained again, participants were asked to respond authentically and assured that there were no right or wrong answers, given an opportunity to ask any questions and finally asked if happy to continue and begin recording (Braun & Clarke, 2013). I aimed to have the interviews last roughly 30 minutes in order to have enough time to gather good quality data and detailed stories but not so long that the participants get bored and restless as this could have affected the quality of answers and also the wellbeing of the participant. However, due to limitations that will be discussed in the Discussion section, the interviews lasted on average around 20 minutes. 
 
Immediately after each interview was finished, I typed up my initial thoughts on how the interview went and themes which immediately stood out to me in my research journal. I then began transcribing the interviews in full verbatim to aid later analysis so that “meaning [was] not distorted or lost” (McMullin, 2021, p6) (see appendix 3 for full transcriptions). This was done on the online version of Microsoft Word so that the data would save directly to my One Drive account (secured with password and 2-factor authentication) in order to keep participant data secure. Transcribing manually meant that I could become more familiar with both my data and also my interview style (Brinkmann et al, 2018).  During the transcription process I became aware of certain limitations of the study and ways in which I could improve the next interview. 
 
Given the small sample size of this study, it is not appropriate to generalise the findings to a wider population. Only insight into these specific student’s experiences can be offered however this is still a valuable snapshot of the gendered experiences of this demographic as it adds to the existing evidence on gendered experiences and begins to diversify it. 
The appropriate method and instrumentation was used for the purposes of the study which helps to ensure its trustworthiness. Interview questions were adapted from Allen-Craig et al’s (2020) study in order to be more relevant and appropriate for the demographic. 
 
Although interviewing people I already knew may have elicited richer stories, all of my interviews were conducted in a consistent manner to eliminate any bias when interviewing these people. Responses to participants were kept neutral and a professional but personal demeanour was maintained for all interviews to ensure both trustworthiness and a comfortable, safe atmosphere for participants to share personal experiences with me. In addition to this, only recorded data from the interviews was used with no context from other sources about the people I already knew (Braun & Clarke, 2013). A small brief was given at the beginning of each interview stating there were no right or wrong answers, no expected responses and to answer naturally and honestly.

Data Analysis 
The analysis for this study was based in thematic analysis as it enabled main themes to be identified from my interpretations of participants’ meaning (Gray, 2022) to discuss theory and concepts which may/may not align with current literature. This method of analysis enabled me to go beyond the surface level of the data and draw patterns and meaning that look to the broader societal context (Braun & Clarke, 2013) of gender in the outdoor sector. 
 
As this was an exploratory study an inductive approach was used so the codes and themes emerged from participant responses and were data driven (Gray, 2022). This approach included using complete coding instead of selective coding so anything of interest and relevance could be identified from the data (Braun & Clarke, 2013). 

After transcriptions were complete, I followed Braun and Clark’s six step process of thematic analysis. The rereading and familiarisation stage was accompanied with note taking of items of interest within the data to help with coding in the next stage (Braun & Clarke, 2013). These observational notes were used to help generate codes across the dataset before finding larger themes and grouping the coded sets of data into them (see appendix 4 for a table of collated coded extracts). The themes were then reviewed before defining and naming them ensuring they were relevant to the overall story the theme conveyed (Braun & Clarke, 2013 & Gray, 2022). Extracts and themes that provided insight into answering the research question were selected to be compared to other literature (Gray, 2022) in the field of gender in the outdoors. Some verbatim responses were included to “keep the ‘feel’ of the responses” (Kumar, 2014, p318) in order for the research to remain as personal and human as possible. 

Results & Discussion

Through the interviews with the four OAE students, four key themes emerged from their experiences in the outdoor sector and emotions and opinions relating to such stories. The first theme; Physicality and Traditional Gender Roles explored the relationship between experiences of physicality and the gendered expectations that accompany it, often limiting people to stereotypes and ‘suitable’ roles.
 The second theme; Trans and Non-binary Experiences, explored the stories specific to these gender identities. These two participants shared the common experience of being treated differently after either coming out as non-binary or beginning to transition, with masculinity/maleness being the factor that permitted them either to fit in or be given more autonomy. The realities of chest binding during outdoor experiences and the need to adapt facilities and practice to accommodate this practice was also brought to light. 
Femininity and Masculinity as the third theme, explored the student’s experiences and attitudes towards such concepts, illustrating the opposing ways in which femininity can be received and highlighting the persistent culture of hegemonic masculinity. The final theme; The Outdoors as a Balanced and Mixed Domain paints a picture of how these students want the outdoor sector to be; balanced, inclusive and gender neutral with intentions to provide a mix of femininity and masculinity in their future/current practice.

These findings support existing literature that highlights the harmful hyper-masculine culture present within the outdoor sector but also contributes to the small amount of research regarding the experiences of trans and non-binary participants and the need for the outdoor sector to actively adapt their practices and programming to become truly inclusive. The common intention to provide a balance of femininity and masculinity in their future practice along with the preference for mixed groups could suggest at least a localised shift in culture and awareness among these particular students of the harmful effects of a culture that maintains traditional gender stereotypes. 

Physicality and Traditional Gender Roles 
A common theme among the students was physicality and in turn, traditional gender roles. Mike and Barty both described instances of women they had been around in the outdoors being assigned less physically demanding tasks than the men/masculine presenting people, despite them being equally as capable. Eva (a cisgender woman) spoke of how she often has people trying to help her with certain tasks like carrying canoes or kayaks, getting across big gaps or even untying knots.

Quite often I find people like trying to help me with tasks and I'm like no uh I can do this.
											(Eva)

Similarly, John remembers when presenting as female having to push for his abilities to be recognised. He recalled a time around the campfire: 

I remember all my friends were boys I can remember teachers being a little bit too...like...watching over me specifically I don’t know whether that was because I was a girl or what was going on but I do remember being...like wrapped in cotton wool a little bit more. 
											(John)

The stories of women being assigned less physically demanding tasks supports Warren et al (2019) in that traditional gender roles are maintained with men taking on the physical and technical tasks and women sticking to more ‘behind-the-scenes’ roles. In these instances, the women were assigned such tasks which suggests that these gender roles were being maintained by those in positions of authority which backs Davies, Potter and Gray (2019): “while it may seem as though most outdoor leaders are inclusive and respectful regardless of gender, there is still much work to be done to accomplish an inclusive workplace” (p.232). 

Eva’s experience of being helped spontaneously by others despite her competence further exemplifies the culture of maintaining traditional gender roles. Her experiences echo the findings of Allin (2000) who found that often the women she interviewed were very competent but shared stories that created images of being ‘looked after’. Furthermore, John’s campfire experience when presenting as female echoes the findings of Morrongiello and Dawber (1999) in that the conditioning of these gendered assumptions of physical suitability start when we are younger through often subtle differences in behaviour.

Jordan (1996) cautions outdoor practitioners to be aware of participants (and leaders) who fall into comfortable gender roles due to “heavy, but subtle, social pressure” with the example of “The ever-helpful male who always lifts heavy objects” (p.210). If someone is capable of doing such tasks themselves, assuming their inherent ability (perhaps through subconscious gender bias) by giving help without them asking or assigning a more ‘suitable’ role, limits that person’s experience (Jordan, 1996) and reinforces traditional gender roles. Opportunities for females to demonstrate physical strength and technical skills may help to challenge hegemonic masculine culture and break gender stereotypes in the outdoors (Overholt & Ewert, 2015). However, it is important that demonstrating these traditionally masculine tasks does not evolve into a ‘superwoman’ complex that can result in pushing one’s limits in order to fit in (Wright & Gray, 2013). There is a fine line between breaking gender stereotypes and maintaining hegemonic masculinity. Instead Davies, Potter and Gray (2019) suggest that “Having all leaders, regardless of gender, perform tasks based on their abilities and strengths, not on their traditional roles, will help to break down barriers and stereotypes.” (p.232).

Trans and Non-Binary Experiences 

While a theme only common to half of the students interviewed, the experiences of those who identified as trans and non-binary are integral to diversifying the research. These two participants who were not cisgendered shared the common experience of being treated differently after either coming out as non binary or beginning to transition. Barty (a non-binary person) confided in a fellow colleague at the adventure company they worked for about their feelings regarding their gender identity. Without Barty’s consent, this information was shared with other staff at the centre and Barty described feeling singled out and made to feel like they couldn’t present themselves in the way that felt most natural to them and their gender identity.

I feel like the second I started getting outed and kind of not prosecuted of course but treated differently, I felt like I had to amp up the masculine energy.
											(Barty)

This experience suggests a culture of hegemonic masculinity within the centre, to the point where an alternative gender performance was marginalised (Kennedy & Russell, 2021) by the other staff members. It could also be argued that the common societal perception of gender as static and binary created an environment that made Barty feel unwelcome to be authentically themselves. This aligns with Henderson (1996) in that “Overgeneralizations about feminine and masculine behaviour result in stereotypes which limits people’s options…Individuals may be deprived of originality and initiative if they are limited to only certain gender appropriate behaviours.’ (p.111). Such stereotypes about gender resulted in what Barty termed “masculine masking” in order to fit in with colleagues which adds to the findings of Ouellet and Laberge (2021) when they found that both the women and men performed traditionally masculine tasks to gain social recognition. While a slightly different context, Barty’s experience suggests that this kind of behaviour could be common to people of all genders, although more research would be needed to explore this further. This story also highlights the need for all outdoor centres and organisations to have a clear anti-discrimination policy in place so that people can feel comfortable and be safe should they choose to come out at work (Gillard, Buzuvis and Bialeschki, 2014).

John (a trans man) recalls how after openly identifying as male, he was treated as more strong and durable than when he presented as female. He stressed that nothing physically had changed; he hadn’t got a different haircut and wasn’t on hormones yet; the teachers present on outdoor residentials “just switched how they treated me and acted around me” and appeared to be less on edge about John potentially getting hurt during the activities. This story provides an interesting perspective to the physicality issue; in this instance, physical appearance had nothing to do with it; when gender came into play, John was treated in accordance with the traditional gender stereotype of boys being better suited to outdoor activities due to the level of risk and physical challenge involved (Allin, 2000; Humberstone & Pedersen, 2000; Warren et al, 2019). There is the potential that John’s teachers treated him this way in order to validate his gender identity, however this is still indicative of maintaining binary gender roles which can be limiting to people’s experiences and expression of themselves (Henderson, 1996; Jordan, 1996).

A further important insight into outdoor experiences specific to being trans was brought to light by John.

Residentials I've been on before I had top surgery, that’s always been something that held me back from being in the outdoors because it's just a faff to have to use tape or bind like it's almost easier to just not have those experiences. I wish I’d taken those opportunities now but it was like, does take a lot of energy.
											(John)

While choosing to sacrifice valuable outdoor experiences because of the energy it takes to bind on residentials may have just be the case for John, it begs the question: how many other people have opted out of outdoor experiences for this reason and similar? John’s experience points to the need to provide trans participants not only with comfortable, private facilities for changing but also providing practitioners with training about such practices. Given that many participants might not disclose that they are trans to outdoor practitioners it is important that they are educated and trained about such practices so that they are aware of the emotional and physical risks it can present (Bren & Prince, 2022). In this way, adaptations can be made to programming so that participants who bind their chests can feel comfortable and at ease doing so in residential and non-residential settings (Bren & Prince, 2022; Lundin & Bombaci, 2022).

Femininity and Masculinity 

Femininity 
Student’s perceptions of femininity within the outdoors revolved mainly around images of sitting down and talking about the day/activity, more nurturing and democratic leadership and being mindful of group members’ emotions and the environment. These images of what femininity looked like within the outdoors were perceived as positive by the students and considered as having an important role within leadership and overall culture of the outdoors. The direct experiences a couple participants had with femininity in existing outdoor culture were mixed, however.  

Mike (a cisgender man) described an experience in which male leaders on a trip displayed the traditionally feminine qualities of being caring and nurturing towards him when he was struggling with anxiety. Mike expressed in his interview how he felt that this was a particularly healthy and positive experience. 

Each lecturer at least once in one day took the time to come see me, have a lil chat, ask how I'm doing, is there anything we can do to help…having a lecturer take time out of their busy enough schedule to like really see how I was doing, it was really healthy. 
												
											(Mike)

The emotional stoicism and toughness that can lead to mental health issues for men that Gray et al (2020) mention, was not present in either the leaders or Mike in this instance. It is possible that the lack of such hegemonic masculinity from the leaders created an atmosphere in which Mike felt comfortable to be vulnerable with them about his anxiety, resulting in an open communication between them throughout the trip that supported his wellbeing and mental health. Furthermore, this story supports the findings of Overholt and Ewert (2015) in that opportunities for males to express emotions and communicate can help to challenge the dominant masculine culture in outdoor education. It also exemplifies the findings of Ouellet and Laberge (2021) whereby strong relational skills in a leader were highly valued in the group.

On the other hand, John told a story about when presenting as female in Scouts, he and a male friend were acting femininely for fun and John’s friend was scolded for behaving this way by the Scout leader because he wasn’t a girl. In this scenario, it wasn’t so much the feminine behaviour as a whole that was met with condemnation, but the gender incongruency that was performed (even just jokingly) by John’s male friend. Reinforcing such binary gender stereotypes perpetuates the harmful ideology that there are ‘appropriate’ behaviours for certain genders (Henderson, 1996; Humberstone, 2000). Furthermore, John spoke of how this experience has stuck with him for a long time and contributed to his feelings about not wanting to appear feminine. He noted that due to his gender identity he didn’t want to be seen as feminine anyway but acknowledged how this experience might have made others feel should they think that being seen as a girl or being seen as feminine was a bad thing. This evidences a culture of hegemonic masculinity demonstrated by John’s Scout leader whereby femininity is seen as inferior (Kennedy and Russell, 2021). While a seemingly small incident, such hegemonic masculinity reinforced by this scout leader (someone who has influence over a number of young people) contributes to maintaining patriarchal views within society (Humberstone, 2000).

Masculinity
The underlying culture of hegemonic masculinity in the outdoor sector was met by disapproval by all of the students. None of them expressed any personal alignment with hyper masculine culture and much preferred the idea of the outdoors as a balanced and gender neutral space for all to enjoy. 
Each participant talked about masculinity in the outdoors in a similar way. Often referring to how it is stereotypically perceived they mentioned toughness, strength, chasing adrenaline, going fast, the ‘send it’ culture, ‘conquering’ attitudes and more authoritative leadership, concurrent with hegemonic masculine traits detailed by Kennedy and Russell, (2021) and Warren (2016). They often rejected the idea that this was the only way to be in the outdoors but they also gave experiences and opinions that suggested behaving/presenting more masculine would allow them to fit in better which supports the findings of Wright and Gray (2013), Ouellet and Laberge (2021). 

There's kind of a sense that that’s the only way women can fit in is if they're more masculine than feminine. 
											(Eva)

I’m only thinking of like... how its usually perceived its like awh this is really tough guys gotta be tough to do like climbing up this or like going down this super fast and in truth its not really.

											(Mike)

I still have those like toxically male things in my head where its like don’t wanna cry in front of other people don’t wanna be seen as weak and…even though I haven't even been brought up as a boy I still have those things in my head because…I like do think its because of organisations like [Scouts].
											(John)

The students expressed that the stereotypical masculine way of being in the outdoors didn’t always have to be the case. Their experiences (mostly within organisational culture) supports the wealth of literature that evidences the persistent hegemonic masculinity within the outdoor sector (Allen-Craig et al, 2020; Gray, 2016; Kennedy and Russell, 2021; Warren et al, 2019). 

The Outdoors as a Balanced and Mixed domain
It became apparent that the students had an intention or an image of how they wanted the outdoors to be in regard to gender. Their collective experiences and views painted a picture of leadership that included a mix of feminine and masculine traits, providing experiences and opportunities that were inclusive to all and the wish/view that gender didn’t matter so much in the outdoors.

Eva spoke of working at a centre where people just did what they were capable of and gender didn’t play into it and how she much preferred to participate in mixed gender groups with a mix of femininity and masculinity within each person. Barty expressed quite strongly their wish that gender wasn’t such a big deal and that in their personal practice they aimed to offer a balance of femininity and masculinity in their leadership.

I definitely feel like um I'm adopting in my practices when I'm instructing a bit more of a balanced approach… I definitely try to blend [feminine and masculine styles] into one thing again trying just to be like it doesn’t matter what we are we’re just human beings at the end of the day. 	
												(Barty)

Mike shared a similar sentiment for a balanced approach in his future practice, providing equal opportunities for everyone and not limiting people to their gender. John explained how he was drawn to the outdoors in the first place because it was a space to not be perceived as anything. 

[the outdoors] in my head anyway its kinda mixed...I've never perceived activities as like masculine or feminine it was always the environment like the people that I was surrounded by that I think then made me caused me to internalise become a little bit toxically masculine
											(John)
As perceptions of what is masculine and what is feminine is socially constructed, this means that the concepts are subject to change (Humberstone, 2000). John’s exemplifies how the outdoors can be perceived as a mixed space; it is the culture we bring into it that will determine if we face gendered challenges. 

Given that “gender differences are to be understood as a central feature of patriarchy” (Holmes, 2007, p.2), the common theme of wanting gender to not be such a big deal could suggests a shift in culture among the prospective practitioners in the outdoors towards a less patriarchal structures within the sector. The intention for a balanced approach to leadership regarding femininity and masculinity bolsters the suggestions by Davies, Potter and Gray (2019) where a mix of masculine and feminine skills are beginning to be valued more than those of the hegemonic masculine traits.

A preference for mixed groups could suggest a culture of inclusivity. Mitten (2012) writes that “Gender exploration at mainstream camps can help people have a healthy view of gender as fluid and help disengage the predominant belief that gender is static and binary.” (p.237). Her paper specifically addresses the inclusion of trans participants in mainstream programming, which remains relevant to all genders in that the separation of genders perpetuates the patriarchal ideology of distinctive ‘differences’ between genders (lisahunter, 2021; Lynch, 1999). 
This theme further supports the idea Henderson (1996) writes of in that changing perceptions of gender roles will come about through a culture of enabling people to express traits and demonstrate leadership styles not typical of their gender and where such styles are valued. The student’s intention of such ideas suggest that this change in culture may be on the way. 

Strengths and Limitations

A limitation of this study was my lack of experience as an interviewer. I found that my interviews were all shorter than expected as I often fell into the trap of sticking too closely to the interview guide (Braun and Clarke, 2013). During the transcription process I became aware of questions I could have asked that could have elicited further detail. In addition to this, as a cisgender female this may have impacted the way I interpreted the interviews (Bren and Prince, 2022), although I was aware of my own biases and eliminated them as much as possible. I also failed to collect other demographic information of the participants which is a further limitation (Allen-Craig et al, 2020). Focusing solely on gender will not provide the whole picture of these student’s stories. An intersectional analysis of social class, age, and ethnicity would have offered a more complete picture. 

Strengths of this study include exploring gendered experiences from outside of the binary concept of gender. This provides different perspectives that are under-researched and also helps to move the perception of gender within the outdoors away from the binary gender roles and their limitations for all genders. It was also important to explore how up and coming outdoor practitioners view gendered issues to see if there is a shift in culture regarding masculinity and femininity. From these particular students it would appear there is (although any further generalisations about a shift in culture cannot be made due to the small and localised sample). However, this research indicates how young people coming into the sector may approach gender.

Practical Implications 

The findings from this study imply that the outdoor sector needs to make a concentrated and deliberate effort to be truly inclusive since the impacts of hegemonic masculinity and binary gender roles persist. Adaptations need to be made to ensure facilities and culture are gender neutral and progress from binary structures and systems that are damaging to all genders. Outdoor practitioners can be trained and educated in LGBTQ+ inclusive practices and establish a community culture of inclusivity within the organisation. Furthermore, the findings prompt all in the outdoor sector to examine their own practice for implicit gender bias and maintaining gender roles and should work to encourage the free expression of femininity and masculinity in leaders and participants regardless of gender. 

Directions for future research
Future research would benefit from looking further into prospective outdoor leaders’ approach to gender and their awareness (or lack) of the gender binary and hegemonic masculinity within the sector. This will give a wider understanding of if the culture is changing from the younger practitioners who may have a greater awareness of the fluidity and diversity of gender. A focus group of outdoor students of varying gender identities may facilitate discussions that provide insight into potentially changing culture. Of course, more research into trans and non-binary peoples’ outdoor experiences is needed for making the sector truly inclusive.

Conclusion

From this study a few main conclusions can be drawn. First of all, the culture of hegemonic masculinity and traditional Western gender roles persist within the outdoor sector which limits both people’s experience of the outdoors and their own personal expression regardless of their gender. There is a need to adapt and improve practices, policies and facilities for those who identify as trans and non-binary and improving the culture for this population also involves addressing hegemonic masculinity and traditional gender roles. Despite this however, the findings suggest the potential of a cultural shift. While limited to the snapshot of these student’s experiences it appears that there is a common desire to balance, mix and neutralize the outdoors for the inclusivity and freedom for all genders to be themselves; not limited to roles, appearance, expectations or stereotypes.  

If as a society we broaden our concept of gender, traditional gender roles become obsolete. When the concepts of masculinity and femininity are not fixed, we are no longer bound by stereotypes.
Examining policy and programming, language, leadership styles and dismantling hidden gendered curricula, training practitioners in inclusivity and basic knowledge and practices of trans and non-binary participants. By working to eradicate the binary systems and culture present within the outdoor sector in the UK, all genders can experience true inclusivity and accepting culture. Outdoor education can have a profound effect on people. Given that the outdoors mirrors larger society (Davies, Potter and Gray, 2019) perhaps changing the gendered culture in our sector can reflect back as a model for inclusive practice in wider society. 
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Appendices 
1. Participant consent form 


February 2023
Participant Informed Consent
Information sheet
Thank you for taking the time to be interviewed. 

What is the study about?

This study aims to explore the gendered experiences, attitudes and emotions of Outdoor Adventure Education students with hopes to diversify the voices within the field of gender in the outdoors research and influence a discussion about how practice can be improved/changed within the outdoor sector for the benefit of all genders. 

What will participating involve?

You will be interviewed in person for approximately 30-45 minutes. These interviews are semi-structured which means I will have questions prepared but feel free to add any details or information you feel is relevant to your experience. Please note that there are no right or wrong answers and no trick questions. Please take your time when considering and responding to questions and answer as honestly and authentically as possible. 

An audio and video recording will be made of the interviews. I will then transcribe the full interview from this recording. 
You are entitled to request a copy of your interview transcription if you would like.

How will the data be handled?

These recordings and transcribed data will be securely stored on my university Microsoft 365 account which is protected with 2 factor authentication and will only be used by myself for the purposes of this project. 

Full confidentiality cannot be provided as the study will be viewed by my supervisor and examiners. However, when transcribing the interviews and writing up my results, all names of participants will be changed for anonymity so the data you provide cannot be identified to you by the time they see it. After submitting this research project, the data will be destroyed.
 
By answering these questions, you are agreeing to the following:

You have been fully informed of the research project and have had the opportunity to ask questions
You understand that you will not benefit financially, or otherwise, from taking part in this research
You are free to withdraw from the project at any time and free to decline to answer particular questions
You will not be identified, and individual information will remain anonymous due to respondents being noted through the use of pseudonyms (fake names).
You are 18 years or older.
 
Thank you for taking part in my research.

 Rachel Walker


Consent form 

Participant to complete this section. Please tick each box. 

Participant name:

	I confirm that I have read and understand the information sheet for the above 		study. I have had the opportunity to consider the information, ask questions 		and have had these answered.

	I understand that my participation is voluntary and that I am free to 			withdraw at any time, without giving any reason.
	I agree to take part in the above study.
	I agree to the interview being audio and video recorded
	I agree to the use of anonymised quotes in publications



Signature of participant:                                                                Date: 




2. Interview Guide


Briefing/opening
Greet & thank for taking the time to be interviewed. 
So just to go over again the purpose of the interview, is to explore the gendered experiences, attitudes and emotions of OAE students, and also hoping to look at how experiences of femininity and masculinity might affect outdoor experiences regardless of gender. 
Do you have any questions at this point?
Again, there’s no right or wrong answers, no trick questions and you are the expert of your experiences. 
And just making sure again that you’re happy to continue, I know you’ve already done the consent form but you can still withdraw at this stage if you want. 
Okay, are you happy to start? I’m going to start the recording…

· Firstly, I’d like to invite you to share any experiences, stories and emotions regarding gender in the outdoors that come to mind. This can be as a participant, staff member or as a student.
· Can you tell me more about…? 
· If you can’t think of any specific experiences personally do have any general observations or reflections to do with gender and the outdoors?
· How do you feel about that?


· Can you tell me about the practice and culture of any outdoor organisations or programmes you’ve been a part of in some way. 


· How do you feel about that kind of culture/practice?
· Are there any changes you’d like to see in this organisation?
· What would they look like?

· To what extent do you feel gender has played a role in the way you have been perceived in an allocated role or tasks?
· Expectations to act/behave a certain way because of your gender?
· How does this impact your learning/experience in the outdoors?


· To what extent do you feel your experience of masculinity and femininity has impacted your experience of the outdoors (/vice versa)?

· Can you give me an example?
· What did that feel like?


· If you have experienced gender marginalisation or oppression, can you tell me how it felt?

· If you have never experienced gender inequity, I’d like to hear your story also. Who was surrounding and supporting you? And what happened?


Debriefing/closing the interview 

And finally, is there anything more you would like to add? Any questions I should have asked but didn’t?
Are you happy for the interview to end and for recording to stop?

And final questions? 

Thank you again, I really appreciate your time and energy. 


3. Transcripts

a. Barty 
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Barty; nonbinary person (they/them) 
B: Barty 
I: Interviewer (myself)

1. B: Barth Barth Bartholemew
2. I: Okay definitely working 
3. B: My name’s Rachel Walker 
4. I: Leslie interesting. Okay so uh firstly I’d to just invite you to share uh any experiences stories and emotions regarding gender in the outdoors... and that could be from maybe your er perspective as a participant or maybe a staff member or or as a student 
5. B: My overall view?
6. I: It could be overall or maybe a specific incidence or...
7. B: Well there was this one time when I was on a hill lowland training weekend 
8. I: ((Mm hm)) 
9. B: thing and we had two instructors over the weekend
10. I: yeah 
11. B: both male 
12. I: ((mm hm))
13. B: uh one of them older gentleman first day completely chill completely fine really fine attitude few jokes here and there bit of banter 
14. I: yeah
15. B: but yeah pretty chill and the second day we had a different dude who was slightly younger and I definitely felt they had a lot more kind of they felt they had more to prove I guess 3
16. I: yeah
17. B: is the vibes I got 
18. I: yeah 
19. B: it was very much kind of ‘I'm here I'm in charge’ 3
20. I: mm hm 
21. B: ‘listen to me’ 3
22. I: yeah 
23. B: and that’s an experience I can think of
24. I: yeah 
25. I: how did how did that make you feel?
26. B: uh first day was good with the just chill guy I didn’t feel anything out of place its just a good session 
27. I: mm hm 
28. B: and then the second day I remember going back and actually reflecting over the day a lot more and actually feeling not bad but ya know I didn’t feel as good as the end of the first day there was a lot of thinking going on a lot of like ‘was I in the wrong?’
29. I: ah
30. B: were they in the wrong. Reflection being provoked 
31. I: yeah
32. B: as a result of that 
33. I: did you feel that reflection was due to uh their that person's gender or your gender? Or did you..?
34. B: uuhh 
35. I: did you reflect on that at all?
36. B: haven't really reflected on that haven't really considered that but I definitely feel like they had a lot of essence (?) to prove themselves kind of thing which is something I 
37. I: ((okay))
38. B: never really experienced a female instructor 4
39. I: ah
40. B: in the industry 
41. I: ((ah okay))
42. B: as much as male instructors 
43. I: ((right))
44. B: in general 
45. I: so what did that person do to make you think that...
46. B: they had something to prove?
47. I: yeah 
48. B: it felt like any time you had a question they answered it beyond the point of answering it 1, 3 
49. I: yeah 
50. B: so like you'd ask a simple question and they’d give like eighteen page answer as well as if you have a quite like got something wrong they would flag you up on it immediately and tell you exactly why you were wrong uh for example on the weekend I had a type one compass 1, 3
51. I: yeah
52. B: and they were dominant over the whole day that my compass was the worst compass 1, 3
53. I: ah
54. B: and I would be singled out as a result of just having a type of compass 
55. I: right 
56. B: which was great fun to feel 
57. I: is that is that sarcasm?
58. B: yeah that was sorry yeah yeah 
59. I: yeah no no its
60. B: was
61. I: yeah 
62. B: but yeah um I’ve never experienced that to memory with female instructors 4
63. I: okay 
64. B: uuhh and granted most memories I have of female instructors is working with them 
65. I: mm hm 
66. B: but not so much alongside like more alongside them as colleagues 
67. I: yes
68. B: rather than being taught by them 
69. I: yep
70. B: but it feels like at least with my experiences female instructors are a lot more about the experience 4
71. I: mmhm 
72. B: instead of the attitude if that makes sense
73. I: okay 
74. B: they're a lot more focussed on the finding a good experience for guests instead of informing them of every little thing ever 4
75. I: mmhm okay. And... yeah so I guess... uh... can you tell me about the practice and culture of any organisations or programmes that you’ve been a part of so you might have been working for them or maybe 
76. B: mm
77. I: participant that sort of thing 
78. B: uhh so tell you about things I've worked for? Or?
79. I: yeah what was what was that culture like? In terms of gender 
80. B: ((uhhh)) 
81. I: or if if there was any 
82. B: so I worked last summer on with a company called Absolute Adventures in Jersey 
83. I: mm
84. B: uhh it was great uum last summer as well I did... I kind of kind of had a few...not gender crises that’s what I've kind of labelled it as PC
85. I: okay 
86. B: over the last summer but I've found a lot about who I am and kind of identity of who myself is I'm using new pronouns as a result of that  PC
87. I: mm hm 
88. B: I told one instructor about how I was feeling 
89. I: mm hm
90. B: and they told everyone else and they instantly singled me out and made me feel like I couldn’t present myself in a fair manner so I felt like I had to present a lot more masculine 18, 13, 6, 1
91. I: okay 
92. B: than feminine after this came out 2
93. I: mm 
94. B: I felt like I had to drink more I felt like I had to y’know be more ‘oioiaayy’ type of attitude 1
95. I: yep
96. B: compared to beforehand was a lot more quiet reserved not so much... PC
97. I: yep 
98. B: out there sort of thing
99. I: and when you disclosed that they shared it without your consent 
100. B: ((yes))
101. I: presumably?
102. B: yeah I told one person I was like ‘I'm kinda feelin this this is a thing I'm thinking about’ very vague so of course didn’t exactly know what's going on (inaudible)
103. I: yeah 
104. B: and then the next day every other instructor knew exactly what was going on as if it was cold hard steel and that was the fact 13
105. I: right 
106. B: so yeah that made me feel (inaudible)
107. I: mm hm. And you said you changed how you... uh.. acted and presented?
108. B: yeah! yeah yeah yeah so instead of being more who I am kind of I feel like I’m not the most feminine individual but I'm definitely far from masculine I feel like personally I don’t fit either of those two boxes PC
109. I: mm hm
110. B: hence the nonbinary uh presentation that I feel PC
111. I: yep 
112. B: but I feel like the second I started getting outed and kind of not prosecuted of course but treated differently 6, 13
113. I: yeah 
114. B: I felt like I had to amp up the masculine energy 1
115. I: okay yeah... and I guess with that...would you...that feeling of having to be more masculine... was that.. Did that feel like the overall culture of that 
116. B: ((yes)) 13, 1
117. I: organisation 
118. B: definitely even um to be fair we had two female instructors one of them was a lot quieter but still definitely not feminine 4
119. I: right 
120. B: and the other one was a masc lesbian 
121. I: mm hm 
122. B: so they were the more masculine one in their relationship and they were quite proud of that 
123. I: yeah
124. B: so it definitely felt like it had to be more masculine to kind of fit in 13, 1
125. I: ((okay))
126. B: around everyone 
127. I: yeah 
128. B: ((yeah)) 
129. I: is there any changes that you'd like to see in that organisation then?
130. B: uum... I don’t know if I can swear or not 
131. I: you can swear 
132. B: ((probably not))
133. B: but I just wish people didn’t give a shit 8
134. I: mm 
135. B: you know what I mean at the end of the day it's just genitalia 
136. I: yep 
137. B: its not that deep so I just wish everyone on the planet was just like ‘okay its not that big of a deal’ 8
138. I: yeah 
139. B: and that’s yeah that’s what I wish could change just not giving a shit 
140. I: yep 
141. B: know what I mean?
142. I: yeah. And...I guess you’ve kind of answered this uh already in those past questions but to what extent do you feel your gender has played a role in the way you’ve been perceived in uh...
143. B: mm 
144. I: maybe like a task in doing outdoors or position that you felt maybe as an instructor or something
145.  B: mm I mean my gender identity up until as I said last summer had been uh male PC
146. I: mm hm 
147. B: I identified as male PC
148. I: yeah 
149. B: uumm  I definitely felt like in the season I was working as a he/him 
150. I: mm 
151. B: I got more uh judged a lot more for not being able to possibly do the manlier ‘manlier’ (hands doing air quotes) tasks so to say 13, 1, 3, 11
152. I: okay 
153. B: for example uh first season I worked there was a lot of moving gear around and um when I was there there was like one female instructor who was never put on gear clean up purely on the basis that they were a female 13, 11, 4 
154. I: right
155. B: so I got lumped a lot more with that kind of stuff 
156. I: mm
157. B: and they what was the question again? 
158. I: uh its okay uhh 
159. B: gender identity and how it affects...
160. I: yeah to.... do you feel that your gender has been a factor in the way you’ve been percieved?
161. B: oh yeah (agreeing rather than remembering the question) definitely hundred... people look at you and go ah you you're this so you gotta do this 14
162. I: right 
163. B: so I've definitely been given the more masculine tasks and as I said last summer when I’ve coming out as that everyone started being like a bit odd around me not so much taking the mick but definitely there was a difference in attitude 6
164. I: yeah 
165. B: hence the more masculine masking (inaudible) 1
166. I: yep and when you say like more masculine tasks 
167. B: mm 
168. I: do you have any examples?
169. B: uh so like ah first job I worked I was the one that would be like ‘heavy lifting’ (air quotes) 11
170. I: okay 
171. B: so to say like shuffling things around whereas 11
172. I: yep
173. B: ah the lady there would do a lot more of the kind of ‘office work’ (air quotes) 4
174. I: ((okay admin?))
175. B: so to say they’d talk to guests admin behind the desk answer phone calls that kinda stuff when very easily we could have swapped those positions 4, 10
176. I: yup 
177. B: and it wouldn’tve made a difference 10
178. I: okay. And...yeah again you’ve kind of already answered the the next one as well but if you have anything else to add on this um to what extent do you feel your experience of masculinity and femininity um has impacted your experience of the outdoors or the other way around if your outdoor experiences have impacted how you feel about your masculinity or femininity at all 
179. B: I definitely feel like masculinity and femininity affects the outdoors in a massive way there's definitely this big like masculine ‘awh send it’ culture found in all outdoor sports so to say and that is definitely associated with more you know masculine stuff umm... has... sorry what was the question again? 1, 12
180. I: uh to what extent do you feel your experience or relationship with masculinity and femininity has had an impact on your outdoor experience
181. B: oh sweet yeah um...yeah I definitely feel like um I'm adopting in my practices when I'm instructing a bit more of a balanced approach this idea of when there's definitely times to be like ‘woooo lets gooo’ big macho stuff (loud deep voice) 5, 1 
182. I: ((yep))
183. B: and there's definitely times to be more like ‘alright guys we’re gonna sit down and we’re gonna talk about everything’ (quieter softer voice) 5, 2
184. I: yep 
185. B: which I feel like definitely the aspects of outdoors which are masculine with the ‘send it’ and the more feminine side of the sitting down at least that’s the 1, 2 
186. I: okay
187. B: associations we get 
188. I: yeah 
189. B: from it perceptions I should say 16
190. I: mm hm 
191. B: but um in my practice I definitely try to blend those into one thing again trying just to be like it doesn’t matter what we are we’re just human beings at the end of the day yeah that’s my answer to 5, 8
192. I: yeah yeah. Um... yeah and you you’ve also answered one of the other ones as well
193. B: I’m just that good 
194. I: And... yeah I suppose so you’ve had that experience with feeling... like marginalised after you disclosed 
195. B: ((yes))
196. I: that information to someone um and... yeah.. Like just to confirm before you disclosed that... um.. Did you not have any experiences of marginalisation or oppression to do with your gender?
197. B: um... I don’t really know representing as a cis white male I don’t really think that applies much you know what I mean I can't sit here and be like ‘I can think of a time where that has happened to me yes’ (different voice)
198. I: but even if it hasn’t I mean I guess that’s a a
199. B: says something dunnit
200. I: a point as well 
201. B: yeah 
202. I: um 
203. B: so yeah I can't sit here and think of a time where I've been ‘oppressed’ (air quotes) or not oppressed very strong word but yeah 
204. I: yeah 
205. B: I can't think of a time 
206. I: okay. Um and...do you think uh...what was there like supporting you because of that in that time
207. B: what from employers or?
208. I: yeah employers or 
209. B: nothing 
210. I: the culture nothing?
211. B: nothing no uum I remember during a tough week ah emotions got a bit high and my boss could feel that and had talked to me about stuff but that wasn’t necessarily to do with the gender side of it it was more to do with other things going on outside 13, PC
212. I: yeah okay 
213. B: if that makes sense 
214. I: yeah 
215. B: but um support-wise for that yeah ah nothing 13, 18 
216. I: no 
217. B: I don’t know of anything industrywide umm... actually theres a few... I know theres a few paddle groups which are really progressive and try to built up to support LGBTQIA+ communities 
218. I: mm hm 
219. B: but ah for gender specific 
220. I: yeah 
221. B: stuff if that makes sense like they have trans groups and um paddle groups 20
222. I: yeah 
223. B: down where I am that would meet up for that but apart from that (shakes head) I cant think of anything 
224. I: no 
225. B: Industrywide no 
226. I: okay... um...that’s all the questions that I have 
227. B: woah
228. I: yeah 
229. B: nice 
230. I: but er... Is there anything else that you would like to add that you can think of that could be relevant or anything 
231. B: uh relevant no 
232. I:…
233. B: done 
234. I: no?
235. B: no pretty much it 
236. I: okay happy for me to end the recording then?
237. B: no
238. I: no?
239. B: the recording must stay on 
240. I: okay 
241. B: that is sarcasm by the way 
242. I: okay thank you 


b. Mike 


Interview 2 
Mike; Cis man (he/him) 
M: Mike 
I: Interviewer (myself) 

1. I: Hello hello... cool okay right let us begin so firstly um I’d like to just invite you to share any experiences stories or emotions that you might have regarding gender in the outdoors and this might be um as a participant or maybe you’ve worked as a staff member or even as a student at the uni 
2. M: um...I’d say...my experience thus far...um its been pretty balanced like no sort of ‘ah guys can only do this girls can only do that’ 9
3. I: mm
4. M: apart from one experience where we were helping putting up a tent or a teepee thing and the girl in the group was assigned maybe a less like or a more ‘dainty’ (air quotes) role 4
5. I: mm
6. M: instead of chopping up sticks like the rest of us were 11
7. I: yeah what was the the role that she was given?
8. M: I think she was just like asked to hold stuff 4
9. I: okay 
10. M: and I don’t think she was even asked to like do much 
11. I: yeah 
12. M: other than just hold this and stay out the way 
13. I: mm hm 
14. M: I remember seeing her... be quite rightly angry when being like ‘you can't do this you're a girl’  
15. I: mm how did how did you feel about that?
16. M: thought it was... bad sorry I'm trying not to swear
17. I: ah you can swear if you want to 
18. M: yeah it was shitty! It’s like this person can do all the same stuff I can it's not fair to say ‘oh you can't do this cus you're a girl’ 9, 10 
19. I: mm hm 
20. M: it's wrong don’t like it 9
21. I: yeah 
22. M: especially seeing as growing up my mum was very much the doer in the family so I’ve seen her like 15, 11
23. I: okay
24. M: lift massive bookshelves all by herself she’d carry like...used to have this double wardrobe in my room and it was the heaviest thing I've ever ever owned 11
25. I: yeah 
26. M: and she’d managed to take it apart and move it all downstairs in like three hours 
27. I: right 
28. M: so she very much like strong woman (holds flexed arms up) 15, 11
29. I: mm hm is your is your mum active in the outdoors at all?
30. M: ...um no not in the not really 
31. I: mm hm 
32. M: like at most it'd be going for a walk but because she’s either focussed on doing others like household stuff at the moment she maybe doesn’t have time to fully enjoy the outdoors 
33. I: yeah has she had an impact on your I guess gendered view of the outdoors sort of?
34. M: yeah cus... watching my mum basically do all the stuff the guys can do 15, 11, 4, 
35. I: mm
36. M: even better most of the time 
37. I: mm hm 
38. M: its like... if if my mum can do it anyone can do it 4
39. I: yeah...alright...uum...yeah do you have any other experiences maybe doesn’t have to be a specific incidence but maybe just more general or um...yeah anything like that?
40. M: ...can't think of anything off the top of my head sorry 
41. I: its okay
42. M:… yeah nah can't think of anything sorry
43. I: no that’s alright...so then can you tell me about the the practice and culture of an organisation that you’ve been a part of?
44. M: I’ve only...actually tell a lie I remember going on a residential trip in primary school
45. I: mm hm 
46. M: it’s a fair few years ago so my memory’s a bit sketchy but there was a good balance of like male to female uh leaders and stuff
47. I: okay...yeah how how old were you then?
48. M: would have been about ten 
49. I: yeah
50. M: this is a decade ago so its not the best thing (inaudible)
51. I: yeah
52. M: but other than that its only really been the uni experience and that’s always been like a...like even though the lecturers are more like majority of them are men 3
53. I: mm hm 
54. M: the the only female lecturer also is really good at like all stuff 4
55. I: ((yeah)) 
56. M: the guys can do 
57. I: mm hm...yeah...and...sorry I'm thinking of follow ups potential follow ups...um...yeah I mean you said that the culture of the uni is pretty balanced 
58. M: mm
59. I: but are there any...changes you'd like to see regarding gender?
60. M: ...there's probably something that needs to change but probably a bit too dense for this sort of thing 
61. I: ((no no))
62. M: just goes (hand motions over his head)
63. I: um...yeah okay...
64. M: yeah it's an awkward question cus not being a girl I don’t fully understand what they might have to go through 4
65. I: right but even as as a guy your your experience of that how does that culture impact you do you think?
66. M: ...hm...like in the sense of...what it means like impact me sorry
67. I: yeah no so like you don’t have to think about if it would impact a girl in a certain way cus obviously your gender is important too but like as a guy does the culture of...the uni and its balanced...uh approach you know how do you feel about that for yourself? How does that affect your learning in the outdoors?
68. M: I think its good cus its not like...you're not putting...like a certain gender on a pedestal or like ones better than the other or one gets more attention cus they’re this 9
69. I: yeah
70.  M: it's very much like you’ve got an even playing field you're treated all the same that’s the way the world should be 9, 8
71. I: mm hm 
72. M: its good 
73. I: cool um...so then what extent do you feel your gender might have played a role in the way you’ve been perceived in tasks or... a position you might have had in the outdoors?
74. M: like I definitely think in...earlier life cus I'm I’m a guy 
75. I: mm hm 
76. M: you're perceived to be like ‘awh you gotta do guy things you gotta do like do football you gotta be strong do all this 14, 3, 1 
77. I: yeah 
78. M: and then coming to the uni maybe not being as good as everyone else at doing stuff and the lecturers being like that’s totally fine 11, 13
79. I: yeah 
80. M: we’re not expecting you to be like Bear Grylls or something 13, 14 
81. I: yeah yeah
82. M: it's been it's been good 17
83. I: okay 
84. M: cus I don't have the best confidence in the world so I wouldn’t someone not push me to be like oi you gotta do this cus you're a guy PC 14
85. I: yeah 
86. M: its...quite comforting 
87. I: so what um...I guess that experience that comfort that you felt where has that come from what...um...what someone said or how they supported you in that?
88. M: so when we went on the Snowdon trip 
89. I: mm hm 
90. M: um... I wasn’t feeling the best cus I was struggling with anxiety wasn’t feeling particularly well at the time PC
91. I: yeah 
92. M: and think each lecturer at least once in one day took the time to come see me have a lil chat ask how I'm doing is there anything we can do to help 2, 3, 13
93. I: right
94. M: and that was like aw this this is nice 17
95. I: yeah 
96. M: instead of (inaudible) sort of negative experience in the last uni course I was on where the lecturers let me fly under the radar 
97. I: yeah 
98. M: so I got into not so much trouble but I was really struggling and they weren’t picking on it 
99. I: yeah 
100. M: up on it at all 
101. I: mm hm 
102. M: so having a lecturer take time out of their busy enough schedule 
103. I: yeah
104. M: to like really see how I was doing 13
105. I: yep 
106. M: it was really healthy 17 
107. I: cool...and...yeah sort of sort of similar question but to what extent do you feel your your own personal experience of masculinity and femininity has impacted your experience of the outdoors?
108. M: um...because its in the uni course more and its such a level playing field I make sure that I don’t just be like ah cus this is like a physically intensive thing to do I'm not gonna let any of the girls do it 9, 8, 11
109. I: yeah
110. M: always try and be like inclusive and say d’you wanna give us a hand like shifting this canoe or something 9, 11
111. I: mm hm 
112. M: or like gotta get this off the trailer can you give me a hand 
113. I: yeah 
114. M: not someone just saying awh never so much be I’m gonna go straight to a guy for this I'm gonna be like if there's a guy or girl next to me I'm gonna be like can you give me a hand with this 11, 9, 8 
115. I: yeah...so sort of yeah again related...what what does masculinity mean to you in the outdoors?
116. M: … I don’t really know...cus like...I’m only thinking of like... how its usually perceived its like awh this is really tough guys gotta be tough to do like 1, 16
117. I: ((yeah))
118. M: climbing up this or like going down this super fast and in truth its not really 11 that 
119. I: yeah 
120. M: its just we go outside you either do an activity and just enjoy it or we do it to get better 
121. I: yep and that uh perception of like toughness what's your what are your thoughts on that?
122. M: … think its sometimes quite negative like its its fine to be like tough but like sometimes you don’t wanna be 1, 5 
123. I: yeah 
124. M: like um like I said before struggling with anxiety 
125. I: mm 
126. M: like I was I've had like couple of meetings about it and I felt quite scared about opening up and being like this is what I'm feeling cus this is that’s when I was a kid its like ah boys don’t do that 16, 1, 14 
127. I: mm 
128. M: you bottle it up and you you don’t tell people how you're feeling as much but then once you’ve told people how you're feeling it's like ah this feels so much better why didn’t I do it before? 16, 14, 1
129. I: yeah 
130. M: and it goes back to ah its cus when I was a kid people told me ah boys don’t do that  14, 1
131. I: right 
132. M: boys don’t show their emotions 14
133. I: yeah so having yeah I guess that that background growing up and its changed now?
134. M: yeah 
135. I: yeah yeah...cool...uum so yeah also what what do you think femininity means to you in the outdoors as well? 
136. M: ...um...I think it means that...like any girl regardless of background or anything like that 
137. I: mm 
138. M: can go into the outdoors like enjoy an activity or be good at something and not have to worry about like awh what if I'm seen like this or what if im not as good as everyone else or like the ‘guys’ (air quotes) 9
139. I: mm hm 
140. M: as it were 
141. I: yeah 
142. M: I think its like more of like a thing of you can just be yourself in the outdoors and no one's gonna say awh you shouldn’t be doing that cus you're this or that 9, 8 
143. I: yeah okay...um...yeah and if you if you have experienced sort of gender marginalisation can you tell me what it felt like?
144. M: mostly along the lines of...um say at work if there's stuff that needs shifting its like right you lads go do that 11, 3
145. I: right 
146. M: and the girls will stay behind the bar cus like...ah it's not like a stereotype o’ thing but you put the girls behind the bar cus most of the guys that come into a pub are all or the local pub where I used to work 
147. I: yeah 
148. M: they're old geezers and like to have a chat with the girls whilst the guys are out back shifting like barrels of alcohol 
149. I: right 
150. M: or basically doing grunt work 
151. I: so have you ever experienced that uh...same kind of thing like in an outdoor setting?
152. M: no cus like I said um a lot of the experience I've had in the outdoors’s mostly been through the uni 
153. I: yeah 
154. M: and like I said I felt like it was quite balanced 5, 13
155. I: yeah so how does could you go into a bit more depth about how the uni...uh yeah does stuff then if you feel its balanced what what about it?
156. M: ….ah don’t know how to word it 
157. I: its okay...
158. M: …..honestly don’t know how to word it sorry 
159. I: nah its okay don’t worry 
160. M: brains just gone blank 
161. I: yeah yeah no worries...um..so if you then uh if you haven't experienced gender inequity uh in the outdoors you know...you kinda mentioned it earlier but like what was what was supporting you like who was helping you how did you feel about about that?
162. M: um...I don’t know I hadn’t given much thought to it like when I had that experience of you guys go do this cus you're the guys you should do that 
163. I: yeah
164. M: I didn’t give much thought to it its just like get on with the job 
165. I: yeah
166. M: that’s a bit... I don’t wanna say sad but sort of along those lines of like you were treated like sort of a grunt worker 
167. I: okay 
168. M: just like all you do is you lift the heavy things
169. I: ((yeah))
170. M:  move this over here and its like some of the more I don’t wanna say delicate jobs but those sorta jobs its like mm don’t do that you do this instead 
171. I: okay and is that is that at work or is that outdoor stuff?
172. M: its mostly at work 
173. I: yeah 
174. M: but then that being said... once some new chefs and some new staff came in 
175. I: mm
176. M: like the girls were doing more of like the...like grunt work or like more physically intensive instead of just staying behind bar 
177. I: yeah
178. M: and just basically looking pretty 
179. I: right...um okay... sorry just looking through my questions again 
180. M: its fine 
181. I: uhh.....yeah I sort of touched on it earlier but you were saying about like the perceptions of like toughness 
182. M: mm 
183. I: and stuff in the outdoors...that...do you feel an expectation on yourself to be like that at all when you're outside?
184. M: ...I suppose it depends on the activity 14
185. I: okay 
186. M: like for example...say like...climbing 
187. I: mm hm 
188. M: because like when we do do climbing stuff like people who participate like the girls like super good at climbing 
189. I: mm 
190. M: so that’s more of like a you're not not really under the same expectation cus like the girls absolutely smash the climbing stuff and you're just there like I wish I were that good 14
191. I: okay
192. M: I just sort of go up the little ladder 
193. I: mm hm 
194. M: cus like I don’t like heights so 
195. I: yeah yeah 
196. M: but then when it comes to bushcraft stuff 
197. I: mm 
198. M: its like give me knives and let me play with dangerous stuff 
199. I: yeah 
200. M: so yeah its like those sorts of activities that seem or have been sort of defined as more boyish I'm just like give me that straight away  14, 16, 3
201. I: okay 
202. M: because it's just like...stuff I like PC
203. I: yeah yeah is that the kind of thing you did when you were younger?
204. M: yes and no so like yes in the sense of go out into like the woods and stuff and just play with sticks and stuff PC
205. I: yeah
206. M: but never with like the ah I'm gonna I don’t know how to make a fire or anyth- like whittle sticks and stuff 
207. I: ((yeah))
208. M: and just do that sort of stuff its not until I came to uni its like I'm old enough I can buy these things for myself 
209. I: yeah 
210. M: and actually decided I wanna learn how to do this stuff
211. I: yep...cool and I think one other thing like given all your experiences in the outdoors to do with gender that you’ve talked to me about is there anything that you'll take from that um into your own practice if you decide to become a practitioner in the outdoors?
212. M: yeah definitely like always give participants like a balanced experience not being like ah because you're this gender you're gonna be assigned this task cus you're this gender or like stand out the way and let some else deal with it 5, 9, 8 
213. I: mm 
214. M: I wanna provide an experience where everyone can enjoy it to the fullest and not have to worry about like...don't wanna say bigger problems in the world but like they can just be in the outdoors experience it have fun 8
215. I: yeah
216. M: like learn to be better at something hopefully maybe and just sort of like just do it not have to stress about like like...ah everyday problems 
217. I: mm hm yeah 
218. M: mm 
219. I: okay...um...and I remember you talking about uh talking to the lecturers about when you were feeling anxious just out of curio- were they male or female or?
220. M: they were all male but that’s only because they were the only ones who could actually come on the trip 3
221. I: right 
222. M: but yeah 
223. I: ((yeah))
M: yeah they were all male 
224. I: mm hm okay...um yeah I think that’s all the questions I have for you but is there anything else that you feel uh could be relevant that you'd like to add?
225. M: I can't think of anything sorry 
226. I: that's okay yeah...um so are you happy for me to end the interview?
227. M: yes 
228. I: cool thank you very much 
229. M: nice 
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c. John 

Interview 3 
John; Trans man (he/him) 
J: John 
I: Interviewer (myself) 

1. I: Hello hello...nice okay alright so uh... firstly just do you have any questions to start off with?
2. J: (shakes head)
3. J: no I don’t think so 
4. I: ((you all good)) cool you happy to start nice...uh so firstly I'd just like you to share any any experiences emotions stories that you might have regarding gender in the outdoors and from any perspective be that like a participant or maybe a staff member or as a student 
5. J: um... I think... I did like a lot of forest school when I was in primary school 
6. I: mm hm 
7. J: um and I think it was like...I loved it like all my teachers would always say I was different 
8. I: yeah 
9. J: like complet- I was so shy in the classroom I didn’t put my hand up or anything 
10. I: yeah
11. J: and then we'd go and do forest schools and I was completely like 
12. I: yeah
13.  J: involved and I think cus obviously I only transitioned when I was fourteen so I was still...read as a girl PC
14. I: yeah
15. J: I was livin as a girl 
16. I: mm hm 
17. J: so I think there was probably...I do remember like having to push for my ability to be... 4
18. I: okay 
19. J: uh read or perceived
20. I: ((yeah))
21. J: correctly
22. I: okay  
23. J: so we would maybe be...like uh around the campfire 
24. I: mm hm 
25. J: I remember all my friends were boys 
26. I: yeah 
27. J: I can remember teachers being a little bit too...like...watching over me specifically 4
28. I: okay
29. J: I don’t know whether that was because I was a girl 
30. I: yeah 
31. J: or what was going on but I do remember being...like wrapped in cotton wool a little bit more 4
32. I: okay yeah  
33. J: but then also I remember preferring different teachers 
34. I: okay
35. J: because of how they would treat me 
36. I: mm hm
37. J: um so I remember my head teacher was a lot more... we we were never separated when he was doing it so you know you'd have like boys there and girls there 5 
38. I: okay yeah  
39. J: I remember it was always completely mixed there was no separation which was from my perspective much better cus I didn’t like to be separated 5
40. I: yeah
41. J: but I imagine also... um for the girls who are still girls 
42. I: yeah 
43. J: its... you you shouldn’t have those differences 
44. I: mm hm 
45. J: ...pointed out to you 
46. I: yeah
47. J: because their abilities the same when you're eight 10
48. I: yeah yeah 
49. J: there's no difference 
50. I: yeah yeah 
51. J: yeah 
52. I: mm hm 
53. J: yeah 
54. I: do you have uh yeah anything else any other experiences?
55. J: um ah yeah scouts as well was interesting cus I was... I did beavers cubs and scouts and beavers was...didn't feel different 
56. I: yeah
57. J: then cubs I was the only girl 4
58. I: mm hm 
59. J: so it did feel a little bit more... I no I would say like they were...they didn’t know what to do with me 4, 13
60. I: okay 
61. J: which was not a nice feelin 
62. I: no no
63. J: cus you get... they they would just be completely natural 
64. I: mm 
65. J: and then movin up comin in they’d be like...don't know what to do here 
66. I: right 
67. J: like especially when we’d go on camps as well I would avoid going on camps 4
68. I: yeah 
69. J: because...it I would just be put in a random tent with a bunch of people that I didn’t know because they were just like can't have you in a tent on your own 13
70. I: right
71. J: and we can't have you in a tent with the boys 
72. I: okay 
73. J: you just gotta go in a tent with the other girls from 
74. I: yeah 
75. J: a a completely different area 
76. I: ((right okay))
J: who you don’t know 
77. I: yeah 
78. J: so I would avoid...as best as coul- and it was sad because I did enjoy the activities 18
79. I: yeah yeah 
80. J: but then I would go back and...
81. I: mm 
82. J: I just didn’t know anyone 
83. I: yeah 
84. J: and I wasn’t a very confident... I was confident with the people I knew 
85. I: mm hm
86. J: but...that was not a nice..
87. I: no 
88. J: situation 
89. I: yeah yeah yeah...and have you...since transitioning have you seen a difference in the way that you’ve..
90. J: yeah 
91. I: been percieved?
92. J: hundred percent 
93. I: really yeah?
94. J: hundred percent...Even in school um... we did one residential... I think after I transitioned 
95. I: mm hm 
96. J: and I've always... I've never been...I've had this haircut since I was like ten so I've always been 
97. I: yeah 
98. J: read as male...and its funny like as soon as I transitioned the teachers did treat me differently 6
99. I: yeah yeah 
100. J: they were like more...even as like a fifteen sixteen year old  
101. I: mm hm
102. J: I could tell they were...almost more relaxed like
103. I: right
104. J: less...um...On edge I don’t know worried about me getting hurt or 3
105. I: right yeah 
106. J: even though I’m exactly the same 
107. I: ((yeah)) 
108. J: I wasn’t on hormones yet 6
109. I: mm 
110. J: I wasn’t I was literally the exact same 6
111. I: yeah 
112. J: they just switched... how they treated me 6
113. I: ((yeah))
              J: and acted around me which was...yeah a bit unnerving 
114. I: mm hm do you have any specific examples of that?
115. J: um...not necessarily outdoors but 
116. I: mm hm 
117. J: there was one teacher who would always...he would always say like sweetheart to the girls 
118. I: mm 
119. J: and...as soon as I transitioned completely stopped 
120. I: really 
121. J: which was like...m’kay 
122. I: yeah 
123. J: if you can stop doing it for me 
124. I: yeah yeah 
125. J: why don’t you stop doing it because it was really condescendin’
126. I: yeah 
127. J: I found it condescendin’  
128. I: mm 
129. J: and I just assumed I found it condescendin’ because I didn’t like being called that 
130. I: yeah 
131. J: it was like...kinda misgendering in a way 
132. I: ((yeah)) mm hm 
133. J: um...but then I spoke to other girls from my school and they were like no I hate it!
134. I: yeah yeah!
135. J: its really horrible
136. I: yeah yeah 
137. J: its like mm ah its interesting
138. I: ((mm))
139. J: that he was able to completely switch his behaviour 
140. I: yeah 
141. J: because he didn’t wanna offend me
142. I: mm hm 
143. J: but didn’t realise or didn’t care
144. I: yeah 
145. J: that he was being...condescendin n’ little bit sexist arguably 
146. I: yeah yeah...and I just...yeah I thinking of other experiences like this this residential that you’ve just been on how how was that for you?
147. J: um...it was interesting consi- because I couldn’t do the activities 6
148. I: mm hm 
149. J: um...I do feel like I've had to do a lot of explaining  6
150. I: right 
151. J: tryin because it it's not really a long conversation but it can be a long conversation can be like a lot of energy 6
152. I: yeah 
153. J: to explain to someone what surgery you’ve had 6
154. I: yup
155. J: oh why’ve you had that surgery? 
156. I: yeah no
157. J: so its its em yeah its interesting but I know resi- residentials I've been on before...um before I had top surgery 6
158. I: mm 
159. J: that’s always been something that held me back from being in the outdoors 
160. I: okay 
161. J: because it's just a faff to have to uh use tape or bind 6
162. I: yeah 
163. J: like it's almost easier to just not have those experiences 6
164. I: right 
165. J: I wish I’d taken those opportunities now 
166. I: yeah 
167. J: but it was like does take a lot of energy 
168. I: mm hm 
169. J: and then...I guess it's hard to pinpoint what people are thinking because I think a lot of times they're scared to ask questions 6
170. I: right 
171. J: or say...so they kinda just do nothing 
172. I: yeah yeah 
173. J: which is even worse 
174. I: mm hm 
175. J: um...but yeah...this residential was quite like easy because everyone knew there was no there was no issues 17
176. I: ah that’s good yeah 
177. J: but...past like scout camps and things like that...they were a little bit more...
178. I: yeah 
179. J: difficult 
180. I: mm hm 
181. J: because also you have like it’s a less close-knit group like there was only twenty of us and then 
182. I: yeah 
183. J: three staff so 
184. I: yeah 
185. J: it was quite a nice ratio 
186. I: yeah 
187. J: where- if you’re going with a scout group you can have like ninety kids 
188. I: yeah yeah!
189. J: so yeah 
190. I: okay..uh...yeah no and uh...what y’know can you tell me about the practice and the culture of uh of an organisation that you might’ve been a part of in some way regarding gender?
191. J: um I guess yeah scouts was uh really...the one I was in was quite a toxically male 1, 13
192. I: okay yeah 
193. J: thing which I think has affected me 
194. I: mm
195. J: and the way I...I al- even though I’ve grown up as a girl 
196. I: yeah 
197. J: and been treated as a girl I still have those like toxically male 1
198. I: yeah 
199. J: things in my head where its like don’t wanna cry in front of other people 1
200. I: ((right))
201. J: don’t wanna be seen as weak 1
202. I: yeah 
203. J: and I have like even though I haven't even been brought up as a boy 
204. I: mm hm 
205. J: I still have those things in my head 
206. I: yeah yeah 
207. J: because I I like do think its because of organisations like that 13
208. I: right 
209. J: which from what I hear have changed a little bit now...I'm like I'm only eighteen
210. I: yeah 
211. J: that’s not that long ago 
212. I: yeah yeah 
213. J: ...and its like how much of an impact would that have had 
214. I: mm 
215. J: if...I was being treated as a boy 
216. I: yeah 
217. J: because I wasn’t expected... I don’t- I wasn’t I do remember there was one time um me and my friend were just...being stupid like walking down like models 
218. I: yeah 
219. J: like with our hips an-
220. I: yeah yeah 
221. J: in the scout hall like they were getting annoyed...cus we weren't playin the game properly 
222. I: right 
223. J: and one of the scout leaders had a go at my mate but didn’t have a go at me 
224. I: ah okay 
225. J: and my mate went what why have you not had a go at her 4, 13, 
226. I: yeah 
227. J: and he went are you a girl? And he went no and he went well its okay for her to do it then 14
228. I: really 
229. J: an’ I was like... that like I don’t think I realised or know any behaviours that affected but like that sticks in my brain...because its like almost kind of...more hard
230. I: mm hm 
231. J: and then that that affects like how I if I do something feminine then its like... 2
232. I: right 
233. J: thats not okay for me to do 2
234. I: okay 
235. J: because I don’t want to be seen as a girl 2, 6
236. I: yeah 
237. J: so its like that one statement 
238. I: yeah 
239. J: which may not even have been meant in that way 
240. I: mm hm 
241. J: like properly has 
242. I: yeah 
243. J: sunk into my brain 
244. I: yeah 
245. J: and probably a lot of other people's brains who’ve seen that 
246. I: yeah yeah 
247. J: and gone I shouldn’t do that cus I'll be seen as a girl 2
248. I: right yeah...so that-
249. J: and I think I think that’s just the culture though 13
250. I: mm hm 
251. J: they they kind of they’ve been brought up with it...they haven't necessarily had any other experiences like they scout leaders wouldn’t have necessarily have had a degree in outdoor education 
252. I: yeah right
253. J: the- they're just volunteers 
254. I: yeah 
255. J: they don’t necessarily have any qualifications...so 
256. I: yeah and that kind of yeah masculine culture have you only experienced that in scouts or is that have you found that elsewhere outdoors?
257. J: uum I think scouts is like for me the only organisation 
258. I: mm hm 
259. J: the friends that I've done outdoor activities with obviously I choose myself so
260. I: yep 
261. J: its different...um there just is more men anyways 3
262. I: mm
263. J: think its...overpowering 3
264. I: mm hm 
265. J: so I think you’re always gonna get...I don’t know unless you redefine like what is masculine and what is feminine 1, 2
266. I: yep yep 
267. J: you're always gonna get like the imbalance 5
268. I: yeah its hard isn't it yeah...yeah so yeah a similar question like your y’know your personal experience of masculinity and femininity you touched on it a bit earlier but can you go into a bit more depth about how that impacted y’know your experiences outdoors and your learning outdoors?
269. J: um...yeah...as in like...
270. I: like you mentioned earlier like y’know uh yeah feeling that toxic masculinity and not wanting to appear feminine but are there areas of that in the outdoors that are impacted by that at all?
271. J: so like areas that are perceived as feminine?
272. I: yeah or
273. J: um...I think I think that’s why I was drawn to it to be honest 
274. I: to the outdoors?
275. J: because yeah because it was like a way to almost not be perceived as anything 5
276. I: okay 
277. J: because I feel like like playing football society sees that as a masculine thing 12, 1 
278. I: yeah
279. J: sports is a masculine thing and I did always I always played sports but 12, 1 
280. I: mm 
281. J: like drama 
282. I: mm hm 
283. J: my mum tried to get me into drama that’s a feminine ‘feminine’ (air quotes) thing 
284. I: mm hm 
285. J: so I didn’t do it
286. I: okay 
287. J: I didn’t wanna do it 
288. I: yeah 
289. J: but at like outdoors its kinda like mix- in my head anyway 5
290. I: yeah 
291. J: its kinda mixed because there's so many different levels of ability 5
292. I: yeah 
293. J: you could just go for a walk
294. I: mm hm
295. J: that's like an outdoor activity 
296. I: yeah 
297. J: so in my head it was...I've never perceived activities as like masculine or feminine 5
298. I: yeah
299. J: it was always the environment 13
300. I: okay 
301. J: like the people that I was surrounded by 
302. I: okay 
303. J: that I think then made me caused me to internalise become a little bit toxically masculine 1
304. I: yeah yeah 
305. J: but not necessarily the actual activities themselves 
306. I: okay yeah...yeah cool and...yeah so sorry going back to like the the culture and practice of like scouts that you mentioned what...is there anything that you’d like to see change about that?
307. J: yeah 
308. I: yeah 
309. J: definitely more...because it was a clear like separation the beaver leaders were female 4
310. I: mm hm 
311. J: and the scouts leaders were male 3
312. I: okay yeah 
313. J: and I know you can’t...its like positive discrimination and it like some people agree with it some people don’t but...beavers for me was a good experience  
314. I: yep
315. J: because it was like...more nurturing and more... 2
316. I: mm hm 
317. J: it like it was almost we chose what we wanted to do and then scouts 2
318. I: yeah 
319. J: suddenly is like ah well you're a man now like you’ve gotta do this this way...you can’t veer off 1, 13, 14
320. I: yeah 
321. J: and do it your own way 
322. I: yeah 
323. J: because this is the way I've told you to do it and you have to listen to me 1
324. I: right 
325. J: and I I didn’t enjoy that as much 
326. I: yeah
327. J: and I think if you’ve had... I guess it didn’t affect me as much but if you had more female scout leaders maybe 4 
328. I: mm 
329. J: and like more female scouts 4 
330. I: yeah 
331. J: because I was the only girl from I dunno what's scouts like ten 
332. I: yeah 
333. J: from then 
334. I: yeah 
335. J: until I left when I was fourteen 
336. I: uh huh 
337. J: which...for me didn’t make much of a difference because I was hanging around with the boys anyway but 
338. I: yeah 
339. J: I imagine a lot of people were probably put off by coming into that environment 4 
340. I: mm hm 
341. J: seeing that they would be completely on their own 4 
342. I: yeah 
343. J: and just being like nah 
344. I: ((nah yeah))
345. J: I’m not doing this it's not worth it 
346. I: yeah  
347. J: so there is like a clear separation 13
348. I: mm hm 
349. J: because it's like ‘children and women’ (air quotes) 13, 4
350. I: right 
351. J: and scouts is for men 13, 3
352. I: men yeah yeah okay...yeah umm...yeah again these are all quite similar but like if you have anything else like you...you said since transitioning you’ve been perceived differently in the outdoors uh...do you have any specific examples of that or any more you can say on that?
353. J: ...um...yeah I don’t know um...I guess like a classic thing is...um...when we would do games in school 
354. I: mm hm 
355. J: um...before I wasn’t allowed to go over and play rugby cus it was ‘too physical’ (air quotes) 12, 11
356. I: right 
357. J: but then after I transitioned it was kinda like well if we say no then we’ll get in trouble 6, 13
358. I: yeah okay 
359. J: so then they were like yeah you can come play rugby 3
360. I: right 
361. J: so I guess like the physical element 11
362. I: mm 
363. J: even though again nothing had changed 6
364. I: yeah yeah 
365. J: I still was perceived as more... strong or tough 1, 3
366. I: mm hm yeah 
367. J: than if before I transitioned 
368. I: mm hm 
369. J: even though I literally looked the same 
370. I: yeah yeah
371. J: like I didn’t like get a haircut or anything I looked the same 
372. I: right 
373. J: but I was just perceived to be...more durable? 3, 11
374. I: okay yeah yeah 
375. J: I guess is a good word 
376. I: yeah have you had any experience like that in the outdoors or just more sort of sportwise?
377. J: um...yeah its tough because I transitioned like twenty-nineteen so just before covid 
378. I: yeah 
379. J: so there wasn’t really any...haven't had many experiences 
380. J: okay yeah 
381. J: um but yeah I guess since being here it is uh...cus obviously before covid was kind of before I transitioned so any residentials I did before covid 
382. I: yeah 
383. J: I hadn’t transitioned yet 
384. I: mm hm 
385. J: um...but I'm not sure whether its its difficult to know whether it's just you’re treated as more capable because you’re older or because you're younger as well 
386. I: ((right)) okay yeah 
387. J: um but there definitely is like a possibility 
388. I: mm hm 
389. J: because that’s like that’s a consistent thing is generally I'm just treated better 6, 3
390. I: right 
391. J: and as more capable and durable 3
392. I: right ((yeah)) 
393. J: in just I would say every aspect you could name aspect and that would probably be the case 
394. I: yeah...and how have you how have you found the culture of like the uni here?
395. J: um I think depending the uni as a whole is like... it's very... equal it's like... there's not much...I haven't seen like... discrimination or sexism or anything like that
396. I: yeah 
397. J: um but I guess...You always gonna get one or two like in an outdoor course there's always gonna be like...comments or 18
398. I: okay 
399. J: ...they’re like subtle things like I get ah obviously girls don’t as much but boys like I would say in every... like I think its just normal to me now because in those groups so its hard to pinpoint exactly things but 
400. I: ((yeah))
401. J: there is definitely subtle comments and things like that  6?
402. I: right 
403. J: not the uni as a whole 
404. I: mm hm 
405. J: but just... I guess immature which maybe is an excuse but 
406. I: mm 
407. J: yeah I would say in like in an outdoor course 
408. I: yeah has that affected your experiences outside?
409. J: n- no um...because it it doesn’t affect me
410. I: right 
411. J: which is...a little bit embarrassing to say 
412. I: yeh
413. J: but it doesn’t affect me 
414. I: yeah no yeah 
415. J: so... sometimes I don’t hear it 
416. I: yeah 
417. J: because it is such a normal thing now 6
418. I: okay 
419. J: I just don’t pinpoint it all the time 
420. I: yeah yeah 
421. J: sometimes you hear it and you just go...(shrugs) what can I s- like what can I do about that?
422. I: yeah 
423. J: I mean c’mon what am I supposed to say like 
424. I: ((yeah yeah))
425. J: I can't have a deep conversation right now 
426. I: yeah 
427. J: so ye- it hasn’t affected my experience but
428. I: mm hm 
429. J: ...I think... yeah I have seen it with some other people like someone’ll say something and maybe one of the girls will like go inside themselves a little bit more 
430. I: mm 
431. J: especially if like um one of the international students 
432. I: yeah 
433. J: when we’ve formed a group and then maybe...the other girls on our course know what is normal and kind of do the same thing maybe just let it roll off 
434. I: yeah 
435. J: the international students maybe because its such a different culture 
436. I: right 
437. J: and they don’t understand maybe when its... because I like it most often than not its not malicious its just the language 
438. I: okay yeah 
439. J: I think y- you you sometimes see like ooh can't believe they just said that 
440. I: right 
441. J: whereas we’re like that’s kinda normal 
442. I: yeah...yeah 
443. J: its not a shock its just its just like why’d you say that 
444. I: yeah yeah...yeah no... Um...yeah and like...yeah if you’ve not at at some points not experienced any kind of y’know marginalisation because of gender in the outdoors how... what was that like for you like who was supporting you and surrounding you during that?
445. J: um I do think I’ve like experienced minimal 
446. I: mm hm 
447. J: um...inequality 
448. I: yeah
449. J: my parents like they well they put me in scouts so that’s already like...not experiencing inequality 
450. I: yep 
451. J: and like a lot of people would’ve just been like...well no a girl can't do...14, 16 
452. I: mm hm 
453. J: scouts 
454. I: yeah 
455. J: so I think that’s already like one thing but...yeah... I think it's become because I've experienced it less obviously because now I'm read as male 
456. I: mm hm 
457. J: people...just treat me...better 
458. I: yeah 
459. J: so...its like with the comments I was saying earlier 
460. I: yeah 
461. J: it has become harder for me to identify when its happened 
462. I: okay yeah 
463. J: so...like female friends will tell me something that has happened maybe they’ve been...underestimated or like underestimated completely unfairly
464. I: yeah 
465. J: um...and I'll be surprised 
466. I: mm 
467. J: where I’m they're like how are you surprised like surely I'm like well it's so long ago like 
468. I: yeah 
469. J: it has kind of gone out of my head 
470. I: right 
471. J: which...is probably...down to my parents being supportive of me be- like cus I kind of have always been treated as a boy 
472. I: mm hm 
473. J: without anyone sayin it 
474. I: yeah 
475. J: they brought me and my sister up pretty much the same 
476. I: yeah 
477. J: so I think that has actually made it harder for me to identify when someone else is being...unfair or 
478. I: yeah yeah
479. J: sexist or 
480. I: mm hm 
481. J: ...discriminating against someone else 
482. I: yeah ((yeah))
483. J: I'm like oh my god I didn’t even that didn’t even occur to me as something that could be happening 
484. I: yeah yeah 
485. J: now that you’ve said it I understand but 
486. I: mm hm 
487. J: sometimes I would just be completely oblivious 
488. I: yeah
489. J: so yeah
490. I: um...yeah I mean I think that’s that’s all the questions that I have uh but are there any is there anything else that you think y’know could be relevant or that you'd like to add at all?
491. J: I don’t think so 
492. I: no? Um... yeah in that case then are you happy for me to stop recording?
493. J: yeah go for it 
494. I: cool 
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E: Eva  	Comment by Rachel Walker (2004213): 2 - Eva recounts how working at a Christian centre there were only 2 genders represented (female and male) and she thinks because of this unaccepting culture she perceives there to be not many non binary or trans people in the outdoors 	Comment by Rachel Walker (2004213): Culture of only binary concept of gender is acceptable 	Comment by Rachel Walker (2004213): Perception of less not-cis outdoor practitioners 	Comment by Rachel Walker (2004213): 12 - she says there was an even split of women and men working at the centre but women lasted a less time in the job 	Comment by Rachel Walker (2004213): Balanced split of female and male leaders	Comment by Rachel Walker (2004213): Women leaders lasted less time in employment 	Comment by Rachel Walker (2004213): 14 - the centre director was a woman and she seemed to dislike that it was easier for the other women staff to get jobs in the outdoors because she had to work hard to get to where she was in a male dominated industry 	Comment by Rachel Walker (2004213): Observation of others behaviour 	Comment by Rachel Walker (2004213): Resentment that the industry is more accessible to women now	Comment by Rachel Walker (2004213): Expectations based on gender/past experiences 	Comment by Rachel Walker (2004213): 20 - Eva perceived there to be some resentment from this woman that it was easier for her and her female coworkers 	Comment by Rachel Walker (2004213): Resentment that the industry is more accessible to women now 	Comment by Rachel Walker (2004213): 24 - Eva remembers a canoe trip where the director said that she needs to be able to lift this and do this because she had to in her day. 	Comment by Rachel Walker (2004213): Expectations based on gender/past experiences 	Comment by Rachel Walker (2004213): 28 - Eva says she thinks the outdoor industry used to be a lot more male dominated and now that its changing, this director resented that it was easier for Eva	Comment by Rachel Walker (2004213): Outdoor industry used to be more male dominated 	Comment by Rachel Walker (2004213): Outdoor industry is becoming more accessible to women 	Comment by Rachel Walker (2004213): 32 - Eva didn't get on with this woman and and feels like it should be easier than it was back then 	Comment by Rachel Walker (2004213): Negative experience	Comment by Rachel Walker (2004213): Equality, opportunity and inclusion 	Comment by Rachel Walker (2004213): 38 - Eva says that kind of culture was just with that one woman - the rest of the people all worked together and didn't see any difference. 'It wasn't about gender it was about what you're capable of doing' (48)	Comment by Rachel Walker (2004213): Organisational culture 	Comment by Rachel Walker (2004213): Gender didn't matter 	Comment by Rachel Walker (2004213): 62 - Eva would like to see better representation of all genders in the outdoors and focussing more on what strengths different genders bring to the outdoors rather than seeing everyone as the same 	Comment by Rachel Walker (2004213): Should be better representation of all genders in the outdoors 	Comment by Rachel Walker (2004213): Focus on the strengths of different genders 	Comment by Rachel Walker (2004213): Not seeing everyone as the same (not equality but equity)	Comment by Rachel Walker (2004213): 67 - (I ask what she thinks those strengths are) she says its stereotyped but the women she's worked with tended to to think about how to do things efficiently, whereas some of the bigger men would just get stuff done	Comment by Rachel Walker (2004213): based on stereotypes 	Comment by Rachel Walker (2004213): Female coworkers think about efficiency  	Comment by Rachel Walker (2004213): Male coworkers 'would just get stuff done'	Comment by Rachel Walker (2004213): 72 - she said the men would think more technically about things but that this wasn't always the case 	Comment by Rachel Walker (2004213): Male coworkers technically minded 	Comment by Rachel Walker (2004213): 78 - Eva says she sometimes isn't sure if she is perceived differently in certain tasks or roles because she is small or because she is a woman 	Comment by Rachel Walker (2004213): Unsure of reason for being perceived differently; small or woman?	Comment by Rachel Walker (2004213): 80 - she finds quite often that people help her with tasks that she can manage like carrying a kayak or getting across a big gap or untying a knot where she doesn't actually need help 	Comment by Rachel Walker (2004213): People helping where it isn't needed	Comment by Rachel Walker (2004213): Physicality/physical tasks 	Comment by Rachel Walker (2004213): 90 - she feels frustrated in these situations and slightly belittled as if she's not quite as good or as capable as them 	Comment by Rachel Walker (2004213): Negative experience 	Comment by Rachel Walker (2004213): Frustrated and belittled 	Comment by Rachel Walker (2004213): Not as good/capable 	Comment by Rachel Walker (2004213): 94 - Eva sometimes feels like she's paving the way and a pioneer in the outdoors and breaking gender stereotypes because there haven't been that many women in the outdoors before 	Comment by Rachel Walker (2004213): Pioneer for women in the outdoors 	Comment by Rachel Walker (2004213): Male dominated industry 	Comment by Rachel Walker (2004213): 104 - she says her dad introduced her to the outdoors and she perceives that he thinks she isn't as good as him. She remembers asking him if he thought she could ever climb a 6a and he replied with 'uuhh I dunno like think you need to go to the gym and climb five times a week' and that its harder for her than it is for him 	Comment by Rachel Walker (2004213): Introduction to the outdoors from her Dad 	Comment by Rachel Walker (2004213): Experience when young 	Comment by Rachel Walker (2004213): Physicality/physical tasks 	Comment by Rachel Walker (2004213): Expectations based on (gender?) experience, strength etc.	Comment by Rachel Walker (2004213): 112 - Eva says that to her masculinity in the outdoors is chasing adrenaline, jumping into things and a I can do everything attitude. She also characterises it with commanding and conquering attitudes. 	Comment by Rachel Walker (2004213): Masculinity is chasing adrenaline, jumping into things	Comment by Rachel Walker (2004213): Masculinity as commanding and conquering attitudes 	Comment by Rachel Walker (2004213): 122 - Eva thinks that this approach has its place but in general there's more that it can be - she doesn't think the conquering attitude is the most appropriate. She thinks instead it should be more about exploration and appreciation of where you are, working with the mountain instead of conquering it.	Comment by Rachel Walker (2004213): Commanding/conquering has its place 	Comment by Rachel Walker (2004213): More about exploration, appreciation  and working with the environment 	Comment by Rachel Walker (2004213): Conquering attitude less appropriate	Comment by Rachel Walker (2004213): 136 - (asked about femininity in the outdoors to her) Eva struggles to define it in general but says being more sensitive to people and the environment, taking time to notice where you are, noticing how other people in the group are doing and tuning in to peoples emotions 	Comment by Rachel Walker (2004213): Femininity as being sensitive to people and their emotions the environment, mindfulness	Comment by Rachel Walker (2004213): 144 - the story she shared at the beginning about the centre director being resentful towards her she said was confusing because it was a woman telling her that she wasn't as good as man and that she should act more masculine and not find her own way of doing things 	Comment by Rachel Walker (2004213): Observation of behaviour of others 	Comment by Rachel Walker (2004213): Experience as an outdoor employee	Comment by Rachel Walker (2004213): The need to act more masculine 	Comment by Rachel Walker (2004213): Rigid way of doing things 	Comment by Rachel Walker (2004213): 150 - Eva says she feels like initially women had to have/exhibit more masculine traits to get in and have authority  and she perceives there to be a sense that the only way to fit in is if you're more masculine than feminine 	Comment by Rachel Walker (2004213): The need to act/behave more masculine 	Comment by Rachel Walker (2004213): Femininity has less value 	Comment by Rachel Walker (2004213): 156 - Eva says this might be what draws people to the outdoors initially but that that's going off stereotypes of masculinity and femininity 'you're more masculine if you're sporty' (158) 	Comment by Rachel Walker (2004213): Some are drawn to the masculinity of the outdoors 	Comment by Rachel Walker (2004213): The outdoors and sport 	Comment by Rachel Walker (2004213): Based on stereotypes 	Comment by Rachel Walker (2004213): Sports and masculinity 	Comment by Rachel Walker (2004213): 164 - Eva perceives there to be a stereotype of having to be a masculine person to be in the outdoors when in reality there's no one type because there's so many different people  	Comment by Rachel Walker (2004213): Based on stereotypes 	Comment by Rachel Walker (2004213): The need to act/behave more masculine 	Comment by Rachel Walker (2004213): Personal view 	Comment by Rachel Walker (2004213): No one type of person to be in the outdoors	Comment by Rachel Walker (2004213): 172 - She thinks its good for there to be   role models in the outdoors so that girls can see that they can do outdoorsy things and still like stereotypical girly things too if they want 	Comment by Rachel Walker (2004213): Role models are good 	Comment by Rachel Walker (2004213): Girls can look up to someone 	Comment by Rachel Walker (2004213): Liking outdoorsy things and liking girly things are not mutually exclusive 	Comment by Rachel Walker (2004213): 176- Eva has felt supported being among mixed gender groups in the outdoors with 'different like mixtures of masculinity and femininity within each person' (178) 	Comment by Rachel Walker (2004213): Support and preference for mixed gender groups 	Comment by Rachel Walker (2004213): Masculinity and femininity in each person 	Comment by Rachel Walker (2004213): Gender shouldn't matter (?)	Comment by Rachel Walker (2004213): 184 - Eva talks about being in these kinds of groups that do things altogether and doesn't make allowances. She remembers a time doing navigation and bearings in the Brecon Beacons and walking through marshes, the activity wasn't fun but they all felt in it together 	Comment by Rachel Walker (2004213): Preference for mixed gender groups 	Comment by Rachel Walker (2004213): 196 - Eva adds that she's been thinking about same-sex women's outdoor groups; she understands that its been a struggle to be a woman in the outdoors but questions why it needs to be just women. She mentions Gower women's surf as a recent example and hasn't formed an opinion on what she thinks of it. 	Comment by Rachel Walker (2004213): Awareness of same-sex women's outdoor groups 	Comment by Rachel Walker (2004213): Understands the male dominated history 	Comment by Rachel Walker (2004213): Questions the necessity for same-sex women's groups 	Comment by Rachel Walker (2004213): 206 - She much prefers mixed sex and gender groups because there's more variety and its more fun. She finds it interesting that there's felt to be a need for women's groups 	Comment by Rachel Walker (2004213): Preference for mixed gender groups 	Comment by Rachel Walker (2004213): Questions necessity for women's only outdoor groups 
I: Interviewer (myself)

1. I: testing testing...cool alright so firstly um I’d like to just invite you to share any experiences that you have stories reflections that you have on gender in the outdoors from any perspective so participant or staff member or student 
2. E: m’kay...uhh... I dunno I think because I worked at a Christian centre 
3. I: mm hm 
4. E: there was like only male and female genders represented 7
5. I: ((okay))
6. E: so I kind of have this perception that there's not that many like nonbinary or trans 7
7. I: mm 
8. E: but it might just be because it was from a...a fairly unaccepting culture 13
9. I: okay yeah 
10. E: of any other genders...dunno... I guess where I worked before like the- there were fairly even split 5
11. I: mm hm 
12. E: but the women lasted a lot less time in the job 4
13. I: okay 
14. E: and like it was really weird because the centre director was a woman 4
15. I: right 
16. E: but seemed to dislike every other woman who worked there 
17. I: ((okay))
18. E: because she had worked so hard to get to where she was 
19. I: okay 
20. E: and it kinda seemed there was a...level of resentment for the fact that it was easier 
21. I: ((right))
22. E: for us 
23. I: okay 
24. E: so like I remember doing a canoe trip and she was like uh well you need to be able to lift this and do this 4, 11,
25. I: mm 
26. E: because I had to and it's like well we don’t anymore 14
27. I: yeah 
28. E: like I think it's that outdoor industry used to be a lot more male dominated 3
29. I: mm hm 
30. E: and it's kind of changing and some of the people that had to push through like I dunno at least she seemed to resent that it was easier for us 
31. I: yeah yeah...how did you feel about that?
32. E: I mean I didn’t get on with her I was like no it should be easier 
33. I: yeah 
34. E: but like I dunno... I guess its hard because if you had to struggle 
35. I: mm 
36. E: you struggle to make it easier for other people but I guess it's still frustrating (inaudible) its not easier for you 
37. I: yeah yeah and was the the culture of that entire organisation or just that one person?
38. E: I think just her  
39. I: yeah 
40. E: like I dunno som- a lot of ways like I didn’t really see any difference 5
41. I: mm
42. E: like it was more kind of like oh we all muck in together 
43. I: yeah 
44. E: and it was more like...strength like and then there was some like uh women who could like lift and do all the stuff that men could 4, 11, 3 
45. I: yeah 
46. E: and then there was some guys that couldn’t and it was kinda like 
47. I: yeah 
48. E: it wasn’t about gender it was about what you're capable of doing 8
49. I: okay yeah...um yeah do you have any any other experiences?
50. E: uhh
51. I: that you can think of
52. E: ….. no
53. I: that’s alright um...and yeah any any other organisations that you’ve been a part of uh what was the what was their culture like and their practice regarding gender?
54. E: ...uh...again uh just seeing it as like just two genders rather 7
55. I: okay yeah 
56. E: like anything else 
57. I: mm hm 
58. E: um but I don’t think it was really like... one was better than the other 
59. I: mm hm 
60. E: idea 
61. I: yeah...yeah how do you I mean are there any changes that you’d like to see?
62. E: uh...I I’d like to see more representation of all genders 7
63. I: mm hm 
64. E: in the outdoors 
65. I: yeah 
66. E: and also like yeah I dunno maybe rather than it just everyone's the same looking at what different genders bring and the strengths that they bring 9
67. I: what what do you think those are?
68. E: I don’t know I mean...a lot of its like stereotypes but like a lot of like the women that I worked with tended to think more about how to do everything efficiently 16, 4 
69. I: mm hm 
70. E: whereas some of the bigger men would be like I'm just gonna get this done 3
71. I: okay 
72. E: and kind of...thinking more...like technically about stuff 
73. I: yeah mm hm 
74. E: not saying that that was always the case 
75. I: yeah 
76. E: yeah 
77. I: mm hm and...to what extent do you feel that your gender has played a role in the way that you’ve been perceived in a position or a task?
78. E: I think sometimes I’m not sure because I'm like is it because I'm small or is it because I'm a woman? 4
79. I: okay 
80. E: quite uh often I find people like trying to help me with tasks and I'm like no uh I can do this 
81. I: mm hm 
82. E: like I dunno like carrying a kayak or a canoe or like getting across a big gap or whatever um or even like untying a knot or something like that 11
83. I: mm 
84.  E: I'm like I don’t actually need help I can do this 
85. I: yep 
86. E: um... but yeah I don’t know if that’s cus I'm female or if that’s because 
87. I: mm hm 
88. E: erm I'm small 11
89. I: right...and yeah how do you feel in those situations?
90. E: I guess frustrated and like slightly belittled like I'm not...quite as good as them 18
91. I: right 
92. E: or as capable 
93. I: mm hm...um and similar-ish question to what extent do you feel your experience of masculinity and femininity uh has impacted your experience of the outdoors? 
94. E: ...mm...i think sometimes it makes me feel like I’m paving the way like I'm more of a pioneer in the outdoors because I’m a female in the outdoors and there haven't been that many before 4
95. I: mm hm 
96. E: and also I dunno it's like I'm breaking gender stereotypes 16
97. I: mm hm 
98. E: where you're like yeah I'm outdoorsy so what 
99. I: yeah 
100. E: do I need to stay at home and...
101. I: yeah 
102. E: be in an immaculate dress or whatever 
103. I: mm hm 
104. E: yeah...I think also like with my parents as well like my dad introduced me to the outdoors and its still like he introduced me to the outdoors but he’s still kinda like yeah but you're not as good as me I- I distinctly remember him- asking him like oh do you think I can ever climb a 6a and he was like uuhh I dunno like think you need to go to the gym and climb like five times a week 11
105. I: okay 
106. E: and like it's just harder for you than it is 
107. I: okay 
108. E: and I was like uhhhh okay 
109. I: yeah 
110. E: I have since done it so 
111. I: uh huh yeah and...for you what does masculinity mean within the context of the outdoors?
112. E: ...it's kind of like...the adrenaline kind of chasing 1
113. I: mm hm 
114. E: things...and just kinda like can do everything kind of thing and just like jumping into it 1
115. I: yeah 
116. E: uh and like the commanding kind of 1
117. I: mm hm 
118. E: conquering attitude 1
119. I: mm hm 
120. E: em yeah 
121. I: how do you feel about that kind of approach to it then?
122. E: uhh I think sometimes it has its place 5
123. I: mm hm 
124. E: uh but in general I think there's like a lot more that there can be 
125. I: mm hm 
126. E: um...and it's not necessarily about conquering stuff like I don’t think that’s necessarily the most appropriate attitude 
127. I: mm hm what do you think would be?
128. E:  I guess you’re just exploring and finding out more 
129. I: mm hm 
130. E: and like...like exploring what it is that you're climbing like if it's conquering a mountain its working with it and like...in appreciation of the mountain 2
131. I: mm hm 
132. E: rather than being like yeah I've beaten you now because I got to the top 
133. I: okay yeah 
134. E: kinda thing 
135. I: and what about femininity then what does that mean in the context of the outdoors for you?
136. E: …mm I don’t really know what it means in general but um I guess like being more sensitive to people as well as like the environments that you're in kind of taking time to notice where you are 2
137. I: mm hm 
138. E: and also how everyone else is doing like in the context of a group kind of checking in and 2
139. I: yeah 
140. E: being more in tune to people’s emotions 2
141. I: mm hm cool and...yeah if you have at any point uh experienced gender marginalisation can you tell me yeah what happened and how it felt?
142. E: mm...I guess kind of like the story I shared at the beginning 
143. I: mm hm 
144. E: and ah it was just confusing because I was like this is a woman telling me that I I'm not as good as a man 18, 4
145. I: yeah 
146. E: that I should act more masculine 1
147. I: mm hm 
148. E: and not try and find my own way of doing things 21
149. I: yeah 
150. E: um and I was like what?! But you- I dunno I feel like initially like women had to have more masculine traits 4, 1
151. I: mm hm 
152. E: um or at least exhibit more masculine traits to kind of get in like tell people what to do 1, 4
153. I: yeah 
154. E: em so there's kind of a sense that that’s the only way women can fit in is if they're more masculine than feminine 4, 2, 1
155. I: mm hm what do you think about that?
156. E: ...I mean maybe initially that’s what draws people to the outdoors but I don’t think 
157. I: ((okay yeah ))
158. E: again that’s like stereotypes of what masculine and feminine like masculinity and femininity is is... like stereotypes is like ah you're more masculine if you're more sporty like the whole l 16, 1, 2, 12
159. I: yeah 
160. E: you're a tomboy because 
161. I: mm hm 
162. E: you don’t like playing with dolls and stuff like that
163. I: yeah 
164. E: um... so I think the kind of stereotype is if like you had to be that type of person to be in the outdoors 16
165. I: ((mm hm))
166. E: whereas there can be...like so many different people in the outdoors there's no one type 5
167. I: yeah
168. E: em and actually like in the context of instructing others...like that can get girls who might be like ah I don’t wanna like I don’t think this is for me because I like stereotypical girl things or 16
169. I: mm 
170. E: whatever 
171. I: mm hm 
172. E: em but to see a role model to kind of be like yeah I can do this 15
173. I: yeah 
174. E: it can be fun and I can still like all the other things 
175. I: mm hm...yeah yeah definitely... and if there’s been times in the outdoors where you haven't experienced that or you’ve felt supported uh who was surrounding you in that and what happened there?
176. E: mm...eh...just being amongst mixed gendered groups 5, 19
177. I: mm hm 
178. E: of like different like mixtures of masculinity and femininity within each person 
179. I: yeah 5
180. E: kind of like...just getting on and doing the same task together 
181. I: ((mm hm))
182. E: and it wasn’t like...ah we’ll wait for you you like you girls or whatever it was like yeah we do it together 8
183. I: mm hm 
184. E: kind of...I dunno just not making allowances or whatever to just be like any one of us 
185. I: yeah 
186. E: thing 
187. I: mm hm and do you do you have a specific example of that kind of...thing?
188. E: uh I was thinking of one where I was walking in the Brecon Beacons 
189. I: mm hm 
190. E: and just kind of like map reading and like I dunno doing like bearings I think 
191. I: yeah 
192. E: and it was just like walking through like marshes and...yeah I dunno it just it wasn’t fun but we all kinda felt in it together kind of thing 
193. I: ((yeah)) uh huh cool uh... yeah is there anything else that you can think of that you'd like to add?
194. E: ((was something...))
195. I: any other stories?
196. E: awh I was just like I've been thinking cus there’s a lot of like women in the outdoor groups and I'm like I dunno its cool cus its been a struggle to be a woman in the outdoors...but I dunno I think its sometimes can be like a bit... why do we need to just be women and not just- 20, 4
197. I: so you're talking about same-sex women groups?
198. E: yeah yeah same-sex yeah 
199. I: yeah mm hm 
200. E: like as in uh...I think Gower women's surf is like 
201. I: okay yeah 
202. E: like a recent thing that’s popped up 
203. I: yeah 
204. E: ...and I I dunno like I haven't like formed an opinion on what 
205. I: ((mm)) 
206. E: I think of that cus I know that I much prefer mixed 19
207. I: okay 
208. E: sex and gender groups 
209. I: why is that?
210. E: ...its just more variety 19
211. I: ((mm hm))
212. E: just seems kinda more kind of fun 19
213. I: yeah 
214. E: and easier I guess 
215. I: mm hm 
216. E: uh um...but yeah I just kinda find it interesting that like...a lot of like that the...seems to be felt as a need 20
217. I: mm yep...cool um...yeah that’s all the questions that I have uh are there any other questions that you have or anything else you'd like to add?
218. E: uhh...don't think so 
219. I: no cool are you happy for me to end the interview then? 
220. E: yes 
221. I: cool 
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	48-54. Barty: it felt like any time you had a question they answered it beyond the point of answering it so like you'd ask a simple question and they’d give like eighteen page answer as well as if you have a quite like got something wrong they would flag you up on it immediately and tell you exactly why you were wrong uh for example on the weekend I had a type one compass and they were dominant over the whole day that my compass was the worst compass and I would be singled out as a result of just having a type of compass

88-92. Barty: I told one instructor about how I was feeling and they told everyone else and they instantly singled me out and made me feel like I couldn’t present myself in a fair manner so I felt like I had to present a lot more masculine than feminine after this came out

94-98. Barty: I felt like I had to drink more I felt like I had to y’know be more ‘oioiaayy’ type of attitude compared to beforehand was a lot more quiet reserved not so much... out there sort of thing

112-114. Barty: but I feel like the second I started getting outed and kind of not prosecuted of course but treated differently I felt like I had to amp up the masculine energy

115-117. Interviewer: that feeling of having to be more masculine... was that.. Did that feel like the overall culture of that 
Barty: yes 
Interviewer: organisation?

124-126. Barty: so it definitely felt like it had to be more masculine to kind of fit in around everyone

149-151. Barty: I definitely felt like in the season I was working as a he/him I got more uh judged a lot more for not being able to possibly do the manlier ‘manlier’ (hands doing air quotes) tasks so to say

163-165. Barty: so I've definitely been given the more masculine tasks and as I said last summer when I’ve coming out as that everyone started being like a bit odd around me not so much taking the mick but definitely there was a difference in attitude hence the more masculine masking (inaudible)

179. Barty: I definitely feel like masculinity and femininity affects the outdoors in a massive way there's definitely this big like masculine ‘awh send it’ culture found in all outdoor sports so to say and that is definitely associated with more you know masculine stuff

185-189. Barty: which I feel like definitely the aspects of outdoors which are masculine with the ‘send it’ and the more feminine side of the sitting down at least that’s the associations we get from it perceptions I should say

74-76. Mike: like I definitely think in...earlier life cus I'm I’m a guy you're perceived to be like ‘awh you gotta do guy things you gotta do like do football you gotta be strong do all this

116-118. Mike: I don’t really know...cus like...I’m only thinking of like... how its usually perceived its like awh this is really tough guys gotta be tough to do like climbing up this or like going down this super fast and in truth its not really

122-132. Mike: think its sometimes quite negative like its its fine to be like tough but like sometimes you don’t wanna be like um like I said before struggling with anxiety like I was I've had like couple of meetings about it and I felt quite scared about opening up and being like this is what I'm feeling cus this is that’s when I was a kid its like ah boys don’t do that you bottle it up and you you don’t tell people how you're feeling as much but then once you’ve told people how you're feeling it's like ah this feels so much better why didn’t I do it before? and it goes back to ah its cus when I was a kid people told me ah boys don’t do that boys don’t show their emotions
191-207. John: um I guess yeah scouts was uh really...the one I was in was quite a toxically male thing which I think has affected me and the way I...I al- even though I’ve grown up as a girl and been treated as a girl I still have those like toxically male things in my head where its like don’t wanna cry in front of other people don’t wanna be seen as weak and I have like even though I haven't even been brought up as a boy I still have those things in my head because I I like do think its because of organisations like that

277-279. John: because I feel like like playing football society sees that as a masculine thing sports is a masculine thing and I did always I always played sports but

297-305. John: so in my head it was...I've never perceived activities as like masculine or feminine it was always the environment like the people that I was surrounded by that I think then made me caused me to internalise become a little bit toxically masculine but not necessarily the actual activities themselves

317-325. John: it like it was almost we chose what we wanted to do and then scouts suddenly is like ah well you're a man now like you’ve gotta do this this way...you can’t veer off and do it your own way because this is the way I've told you to do it and you have to listen to me and I I didn’t enjoy that as much

112-118. Eva: ...it's kind of like...the adrenaline kind of chasing things...and just kinda like can do everything kind of thing and just like jumping into it uh and like the commanding kind of conquering attitude

122-126. Eva: uhh I think sometimes it has its place uh but in general I think there's like a lot more that there can be um...and it's not necessarily about conquering stuff like I don’t think that’s necessarily the most appropriate attitude

144-154. Eva: and ah it was just confusing because I was like this is a woman telling me that I I'm not as good as a man that I should act more masculine and not try and find my own way of doing things um and I was like what?! But you- I dunno I feel like initially like women had to have more masculine traits um or at least exhibit more masculine traits to kind of get in like tell people what to do em so there's kind of a sense that that’s the only way women can fit in is if they're more masculine than feminine
	183-185. Barty: and there's definitely times to be more like ‘alright guys we’re gonna sit down and we’re gonna talk about everything’ (quieter softer voice) which I feel like definitely the aspects of outdoors which are masculine with the ‘send it’ and the more feminine side of the sitting down at least that’s the associations we get from it perceptions I should say

92. Mike: and think each lecturer at least once in one day took the time to come see me have a lil chat ask how I'm doing is there anything we can do to help and that was like aw this this is nice

229-247. John: an’ I was like... that like I don’t think I realised or know any behaviours that affected but like that sticks in my brain...because its like almost kind of...more hard and then that that affects like how I if I do something feminine then its like... thats not okay for me to do because I don’t want to be seen as a girl so its like that one statement which may not even have been meant in that way like properly has sunk into my brain and probably a lot of other people's brains who’ve seen that and gone I shouldn’t do that cus I'll be seen as a girl and I think I think that’s just the culture though 
313-317. John: beavers for me was a good experience because it was like...more nurturing and more... it like it was almost we chose what we wanted to do

128-132. Eva: I guess you’re just exploring and finding out more and like...like exploring what it is that you're climbing like if it's conquering a mountain its working with it and like...in appreciation of the mountain rather than being like yeah I've beaten you now because I got to the top

136-140. Eva: …mm I don’t really know what it means in general but um I guess like being more sensitive to people as well as like the environments that you're in kind of taking time to notice where you are and also how everyone else is doing like in the context of a group kind of checking in and being more in tune to people’s emotions
	15-21. Barty: but yeah pretty chill and the second day we had a different dude who was slightly younger and I definitely felt they had a lot more kind of they felt they had more to prove I guess is the vibes I got it was very much kind of ‘I’m here I’m in charge’ ‘listen to me’

48-54. Barty: it felt like any time you had a question they answered it beyond the point of answering it so like you'd ask a simple question and they’d give like eighteen page answer as well as if you have a quite like got something wrong they would flag you up on it immediately and tell you exactly why you were wrong uh for example on the weekend I had a type one compass and they were dominant over the whole day that my compass was the worst compass and I would be singled out as a result of just having a type of compass

149-151. Barty: I definitely felt like in the season I was working as a he/him I got more uh judged a lot more for not being able to possibly do the manlier ‘manlier’ (hands doing air quotes) tasks so to say

52. Mike: but other than that its only really been the uni experience and that’s always been like a...like even though the lecturers are more like majority of them are men the the only female lecturer also is really good at like all stuff the guys can do

74-76. Mike: like I definitely think in...earlier life cus I'm I’m a guy you're perceived to be like ‘awh you gotta do guy things you gotta do like do football you gotta be strong do all this

92. Mike: and think each lecturer at least once in one day took the time to come see me have a lil chat ask how I'm doing is there anything we can do to help and that was like aw this this is nice

144. Mike: mostly along the lines of...um say at work if there's stuff that needs shifting its like right you lads go do that

[bookmark: _Int_2u4f8YWC]102-106. John: I could tell they were...almost more relaxed like less...um...On edge I don’t know worried about me getting hurt or even though I’m exactly the same

261-267. John: its different...um there just is more men anyways think its...overpowering so I think you’re always gonna get...I don’t know unless you redefine like what is masculine and what is feminine you're always gonna get like the imbalance 

361-373. John: so I guess like the physical element even though again nothing had changed I still was perceived as more... strong or tough than if before I transitioned even though I literally looked the same like I didn’t like get a haircut or anything I looked the same but I was just perceived to be...more durable?

389-393. John: because that’s like that’s a consistent thing is generally I'm just treated better and as more capable and durable in just I would say every aspect you could name aspect and that would probably be the case

455-469. John: I think it's become because I've experienced it less obviously because now I'm read as male people...just treat me...better so...its like with the comments I was saying earlier it has become harder for me to identify when its happened so...like female friends will tell me something that has happened maybe they’ve been...underestimated or like underestimated completely unfairly um...and I'll be surprised where I’m they're like how are you surprised like surely I'm like well it's so long ago like it has kind of gone out of my head

28-30. Eva: like I think it's that outdoor industry used to be a lot more male dominated and it's kind of changing and some of the people that had to push through like I dunno at least she seemed to resent that it was easier for us
68-72. Eva: I don’t know I mean...a lot of its like stereotypes but like a lot of like the women that I worked with tended to think more about how to do everything efficiently whereas some of the bigger men would be like I'm just gonna get this done and kind of...thinking more...like technically about stuff


	4.Experiences presenting as female/regarding women 
	5. Balance of femininity/women and men/outdoors as neutral space 
	6. Trans and non-binary specific experiences 

	36-42. Barty: I definitely feel like they had a lot of essence (?) to prove themselves kind of thing which is something I never really experienced a female instructor in the industry as much as male instructors

62-74. Barty: but yeah um I’ve never experienced that to memory with female instructors uuhh and granted most memories I have of female instructors is working with them but not so much alongside like more alongside them as colleagues rather than being taught by them but it feels like at least with my experiences female instructors are a lot more about the experience instead of the attitude if that makes sense they're a lot more focussed on the finding a good experience for guests instead of informing them of every little thing ever

153. Barty: for example uh first season I worked there was a lot of moving gear around and um when I was there there was like one female instructor who was never put on gear clean up purely on the basis that they were a female

173-175. Barty: ah the lady there would do a lot more of the kind of ‘office work’ (air quotes) so to say they’d talk to guests admin behind the desk answer phone calls that kinda stuff when very easily we could have swapped those positions and it wouldn't've made a difference

4-12. Mike: apart from one experience where we were helping putting up a tent or a teepee thing and the girl in the group was assigned maybe a less like or a more ‘dainty’ (air quotes) role instead of chopping up sticks like the rest of us were I think she was just like asked to hold stuff and I don’t think she was even asked to like do much other than just hold this and stay out the way 

34-38. Mike: watching my mum basically do all the stuff the guys can do even better most of the time its like... if if my mum can do it anyone can do it

52. Mike: but other than that its only really been the uni experience and that’s always been like a...like even though the lecturers are more like majority of them are men the the only female lecturer also is really good at like all stuff the guys can do

64. Mike: yeah it's an awkward question cus not being a girl I don’t fully understand what they might have to go through

17-31. John: so I think there was probably...I do remember like having to push for my ability to be... uh read or perceived correctly so we would maybe be...like uh around the campfire I remember all my friends were boys I can remember teachers being a little bit too...like...watching over me specifically I don’t know whether that was because I was a girl or what was going on but I do remember being...like wrapped in cotton wool a little bit more 

55-78. John: um ah yeah scouts as well was interesting cus I was... I did beavers cubs and scouts and beavers was...didn't feel different then cubs I was the only girl so it did feel a little bit more... I no I would say like they were...they didn’t know what to do with me which was not a nice feelin cus you get... they they would just be completely natural and then movin up comin in they’d be like...don't know what to do here like especially when we’d go on camps as well I would avoid going on camps because...it I would just be put in a random tent with a bunch of people that I didn’t know because they were just like can't have you in a tent on your own and we can't have you in a tent with the boys you just gotta go in a tent with the other girls from a a completely different area who you don’t know so I would avoid...as best as coul- and it was sad because I did enjoy the activities

217-227. John: I do remember there was one time um me and my friend were just...being stupid like walking down like models like with our hips an- in the scout hall like they were getting annoyed...cus we weren't playin the game properly and one of the scout leaders had a go at my mate but didn’t have a go at me and my mate went what why have you not had a go at her and he went are you a girl? And he went no and he went well its okay for her to do it then

309-311. John: it was a clear like separation the beaver leaders were female and the scouts leaders were male 

327-345. John: I guess it didn’t affect me as much but if you had more female scout leaders maybe and like more female scouts because I was the only girl from I dunno what's scouts like ten from then until I left when I was fourteen which...for me didn’t make much of a difference because I was hanging around with the boys anyway but I imagine a lot of people were probably put off by coming into that environment seeing that they would be completely on their own and just being like nah I’m not doing this it's not worth it
12-22. Eva: but the women lasted a lot less time in the job and like it was really weird because the centre director was a woman but seemed to dislike every other woman who worked there because she had worked so hard to get to where she was and it kinda seemed there was a...level of resentment for the fact that it was easier for us
68-72. Eva: I don’t know I mean...a lot of its like stereotypes but like a lot of like the women that I worked with tended to think more about how to do everything efficiently whereas some of the bigger men would be like I'm just gonna get this done and kind of...thinking more...like technically about stuff

78-80. Eva: I think sometimes I’m not sure because I'm like is it because I'm small or is it because I'm a woman? quite uh often I find people like trying to help me with tasks and I'm like no uh I can do this

94-96. Eva: I think sometimes it makes me feel like I’m paving the way like I'm more of a pioneer in the outdoors because I’m a female in the outdoors and there haven't been that many before and also I dunno it's like I'm breaking gender stereotypes

144-154. Eva: and ah it was just confusing because I was like this is a woman telling me that I I'm not as good as a man that I should act more masculine and not try and find my own way of doing things um and I was like what?! But you- I dunno I feel like initially like women had to have more masculine traits um or at least exhibit more masculine traits to kind of get in like tell people what to do em so there's kind of a sense that that’s the only way women can fit in is if they're more masculine than feminine

	181-183. Barty: eah I definitely feel like um I'm adopting in my practices when I'm instructing a bit more of a balanced approach this idea of when there's definitely times to be like ‘woooo lets gooo’ big macho stuff (loud deep voice) and there's definitely times to be more like ‘alright guys we’re gonna sit down and we’re gonna talk about everything’ (quieter softer voice)

191. Barty: but um in my practice I definitely try to blend those into one thing again trying just to be like it doesn’t matter what we are we’re just human beings at the end of the day 

116-120. Mike: I don’t really know...cus like...I’m only thinking of like... how its usually perceived its like awh this is really tough guys gotta be tough to do like climbing up this or like going down this super fast and in truth its not really its just we go outside you either do an activity and just enjoy it or we do it to get better

122. Mike: think its sometimes quite negative like its its fine to be like tough but like sometimes you don’t wanna be

142. Mike: I think its like more of like a thing of you can just be yourself in the outdoors and no one's gonna say awh you shouldn’t be doing that cus you're this or that

152-154. Mike: no cus like I said um a lot of the experience I've had in the outdoors’s mostly been through the uni and like I said I felt like it was quite balanced 

212-214. Mike: yeah definitely like always give participants like a balanced experience not being like ah because you're this gender you're gonna be assigned this task cus you're this gender or like stand out the way and let some else deal with it I wanna provide an experience where everyone can enjoy it to the fullest and not have to worry about like...don't wanna say bigger problems in the world but like they can just be in the outdoors experience it have fun

37-39. John: um so I remember my head teacher was a lot more... we we were never separated when he was doing it so you know you'd have like boys there and girls there I remember it was always completely mixed there was no separation which was from my perspective much better cus I didn’t like to be separated

273-275. John: um...I think I think that’s why I was drawn to it to be honest 
Interviewer: to the outdoors?
John: because yeah because it was like a way to almost not be perceived as anything

289-297. John: but at like outdoors its kinda like mix- in my head anyway its kinda mixed because there's so many different levels of ability you could just go for a walk that's like an outdoor activity so in my head it was...I've never perceived activities as like masculine or feminine 

10. Eva: I guess where I worked before like the- there were fairly even split

40-44. Eva:  like I dunno som- a lot of ways like I didn’t really see any difference like it was more kind of like oh we all muck in together and it was more like...strength like and then there was some like uh women who could like lift and do all the stuff that men could
128-132. Eva: I guess you’re just exploring and finding out more and like...like exploring what it is that you're climbing like if it's conquering a mountain its working with it and like...in appreciation of the mountain rather than being like yeah I've beaten you now because I got to the top

166. Eva: whereas there can be...like so many different people in the outdoors there's no one type 
	88-92. Barty: I told one instructor about how I was feeling and they told everyone else and they instantly singled me out and made me feel like I couldn’t present myself in a fair manner so I felt like I had to present a lot more masculine than feminine after this came out

112-114. Barty: but I feel like the second I started getting outed and kind of not prosecuted of course but treated differently I felt like I had to amp up the masculine energy

163-165. Barty: so I've definitely been given the more masculine tasks and as I said last summer when I’ve coming out as that everyone started being like a bit odd around me not so much taking the mick but definitely there was a difference in attitude hence the more masculine masking (inaudible)

94-114. John: hundred percent...Even in school um... we did one residential... I think after I transitioned and I've always... I've never been...I've had this haircut since I was like ten so I've always been read as male...and its funny like as soon as I transitioned the teachers did treat me differently they were like more...even as like a fifteen sixteen year old I could tell they were...almost more relaxed like less...um...On edge I don’t know worried about me getting hurt or even though I’m exactly the same I wasn’t on hormones yet I wasn’t I was literally the exact same I wasn’t I was literally the exact same they just switched... how they treated me and acted around me which was...yeah a bit unnerving
147-173. John: um...it was interesting consi- because I couldn’t do the activities um...I do feel like I've had to do a lot of explaining tryin because it it's not really a long conversation but it can be a long conversation can be like a lot of energy to explain to someone what surgery you’ve had oh why’ve you had that surgery? so its its em yeah its interesting but I know resi- residentials I've been on before...um before I had top surgery that’s always been something that held me back from being in the outdoors because it's just a faff to have to uh use tape or bind like it's almost easier to just not have those experiences I wish I’d taken those opportunities now but it was like does take a lot of energy and then...I guess it's hard to pinpoint what people are thinking because I think a lot of times they're scared to ask questions or say...so they kinda just do nothing which is even worse

361-373. John: so I guess like the physical element even though again nothing had changed I still was perceived as more... strong or tough than if before I transitioned even though I literally looked the same like I didn’t like get a haircut or anything I looked the same but I was just perceived to be...more durable?

389-393. John: because that’s like that’s a consistent thing is generally I'm just treated better and as more capable and durable in just I would say every aspect you could name aspect and that would probably be the case 

413-425. John: but it doesn’t affect me so... sometimes I don’t hear it because it is such a normal thing now I just don’t pinpoint it all the time sometimes you hear it and you just go...(shrugs) what can I s- like what can I do about that? I mean c’mon what am I supposed to say like I can't have a deep conversation right now
455-469. John: I think it's become because I've experienced it less obviously because now I'm read as male people...just treat me...better so...its like with the comments I was saying earlier it has become harder for me to identify when its happened so...like female friends will tell me something that has happened maybe they’ve been...underestimated or like underestimated completely unfairly um...and I'll be surprised where I’m they're like how are you surprised like surely I'm like well it's so long ago like it has kind of gone out of my head


	7. Perception of non-cis practitoners 
	8. Gender doesn’t/shouldn’t/didn’t matter 
	9. Equality, inclusion, opportunity and equity 

	2-10. Eva: I think because I worked at a Christian centre there was like only male and female genders represented so I kind of have this perception that there's not that many like nonbinary or trans but it might just be because it was from a...a fairly unaccepting culture of any other genders

62-64. Eva: I’d like to see more representation of all genders in the outdoors
	133-137. Barty: but I just wish people didn’t give a shit you know what I mean at the end of the day it's just genitalia its not that deep so I just wish everyone on the planet was just like ‘okay its not that big of a deal’ 

191. Barty: but um in my practice I definitely try to blend those into one thing again trying just to be like it doesn’t matter what we are we’re just human beings at the end of the day

114. Mike: not someone just saying awh never so much be I’m gonna go straight to a guy for this I'm gonna be like if there's a guy or girl next to me I'm gonna be like can you give me a hand with this 

142. Mike: I think its like more of like a thing of you can just be yourself in the outdoors and no one's gonna say awh you shouldn’t be doing that cus you're this or that

212-214. Mike: yeah definitely like always give participants like a balanced experience not being like ah because you're this gender you're gonna be assigned this task cus you're this gender or like stand out the way and let some else deal with it I wanna provide an experience where everyone can enjoy it to the fullest and not have to worry about like...don't wanna say bigger problems in the world but like they can just be in the outdoors experience it have fun

40-48. Eva:  like I dunno som- a lot of ways like I didn’t really see any difference like it was more kind of like oh we all muck in together and it was more like...strength like and then there was some like uh women who could like lift and do all the stuff that men could and then there was some guys that couldn’t and it was kinda like it wasn’t about gender it was about what you're capable of doing

	2. Mike: my experience thus far...um its been pretty balanced like no sort of ‘ah guys can only do this girls can only do that’ 

18-20. Mike: yeah it was shitty! It’s like this person can do all the same stuff I can it's not fair to say ‘oh you can't do this cus you're a girl’ it's wrong don’t like it 

68-72. Mike: I think its good cus its not like...you're not putting...like a certain gender on a pedestal or like ones better than the other or one gets more attention cus they’re this it's very much like you’ve got an even playing field you're treated all the same that’s the way the world should be its good

108-114. Mike: um...because its in the uni course more and its such a level playing field I make sure that I don’t just be like ah cus this is like a physically intensive thing to do I'm not gonna let any of the girls do it always try and be like inclusive and say d’you wanna give us a hand like shifting this canoe or something or like gotta get this off the trailer can you give me a hand not someone just saying awh never so much be I’m gonna go straight to a guy for this I'm gonna be like if there's a guy or girl next to me I'm gonna be like can you give me a hand with this

136-142. Mike: ...um...I think it means that...like any girl regardless of background or anything like that can go into the outdoors like enjoy an activity or be good at something and not have to worry about like awh what if I'm seen like this or what if im not as good as everyone else or like the ‘guys’ (air quotes) as it were I think its like more of like a thing of you can just be yourself in the outdoors and no one's gonna say awh you shouldn’t be doing that cus you're this or that
212. Mike: yeah definitely like always give participants like a balanced experience not being like ah because you're this gender you're gonna be assigned this task cus you're this gender or like stand out the way and let some else deal with it
32. Eva: I mean I didn’t get on with her I was like no it should be easier
66. Eva: and also like yeah I dunno maybe rather than it just everyone's the same looking at what different genders bring and the strengths that they bring



	10. Same skill level/ability 
	11. Physicality/physical tasks 
	12. Sports & Outdoors 

	173-175. Barty: ah the lady there would do a lot more of the kind of ‘office work’ (air quotes) so to say they’d talk to guests admin behind the desk answer phone calls that kinda stuff when very easily we could have swapped those positions and it wouldn't've made a difference

18-20. Mike: yeah it was shitty! It’s like this person can do all the same stuff I can it's not fair to say ‘oh you can't do this cus you're a girl’ it's wrong don’t like it

41-49. John: but I imagine also... um for the girls who are still girls its... you you shouldn’t have those differences ...pointed out to you because their abilities the same when you're eight there's no difference
	149-151. Barty: I definitely felt like in the season I was working as a he/him I got more uh judged a lot more for not being able to possibly do the manlier ‘manlier’ (hands doing air quotes) tasks so to say

153. Barty: for example uh first season I worked there was a lot of moving gear around and um when I was there there was like one female instructor who was never put on gear clean up purely on the basis that they were a female so I got lumped a lot more with that kind of stuff

169-171. Barty: uh so like ah first job I worked I was the one that would be like ‘heavy lifting’ (air quotes) so to say like shuffling things around

4-6. Mike:  apart from one experience where we were helping putting up a tent or a teepee thing and the girl in the group was assigned maybe a less like or a more ‘dainty’ (air quotes) role instead of chopping up sticks like the rest of us were I think she was just like asked to hold stuff

22-28. Mike: especially seeing as growing up my mum was very much the doer in the family so I’ve seen her like lift massive bookshelves all by herself she’d carry like...used to have this double wardrobe in my room and it was the heaviest thing I've ever ever owned and she’d managed to take it apart and move it all downstairs in like three hours so she very much like strong woman (holds flexed arms up)

34-38. Mike: watching my mum basically do all the stuff the guys can do even better most of the time its like... if if my mum can do it anyone can do it

108-114. Mike: um...because its in the uni course more and its such a level playing field I make sure that I don’t just be like ah cus this is like a physically intensive thing to do I'm not gonna let any of the girls do it always try and be like inclusive and say d’you wanna give us a hand like shifting this canoe or something or like gotta get this off the trailer can you give me a hand not someone just saying awh never so much be I’m gonna go straight to a guy for this I'm gonna be like if there's a guy or girl next to me I'm gonna be like can you give me a hand with this 

144. Mike: mostly along the lines of...um say at work if there's stuff that needs shifting its like right you lads go do that 
 
353-373. John: when we would do games in school um...before I wasn’t allowed to go over and play rugby cus it was ‘too physical’ (air quotes) but then after I transitioned it was kinda like well if we say no then we’ll get in trouble so then they were like yeah you can come play rugby so I guess like the physical element even though again nothing had changed I still was perceived as more... strong or tough than if before I transitioned even though I literally looked the same like I didn’t like get a haircut or anything I looked the same but I was just perceived to be...more durable?

24-26. Eva: so like I remember doing a canoe trip and she was like uh well you need to be able to lift this and do this because I had to and it's like well we don’t anymore

82-88. Eva: like I dunno like carrying a kayak or a canoe or like getting across a big gap or whatever um or even like untying a knot or something like that I'm like I don’t actually need help I can do this um... but yeah I don’t know if that’s cus I'm female or if that’s because erm I'm small

104-110. Eva: yeah...I think also like with my parents as well like my dad introduced me to the outdoors and its still like he introduced me to the outdoors but he’s still kinda like yeah but you're not as good as me I- I distinctly remember him- asking him like oh do you think I can ever climb a 6a and he was like uuhh I dunno like think you need to go to the gym and climb like five times a week and like it's just harder for you than it is and I was like uhhhh okay I have since done it so

	179. Barty: I definitely feel like masculinity and femininity affects the outdoors in a massive way there's definitely this big like masculine ‘awh send it’ culture found in all outdoor sports so to say and that is definitely associated with more you know masculine stuff

277-279. John: because I feel like like playing football society sees that as a masculine thing sports is a masculine thing and I did always I always played sports but

353-359. John: when we would do games in school um...before I wasn’t allowed to go over and play rugby cus it was ‘too physical’ (air quotes) but then after I transitioned it was kinda like well if we say no then we’ll get in trouble so then they were like yeah you can come play rugby

	13. Organisational culture 
	14. Expectations 
	15. Role models 

	88-92. Barty: I told one instructor about how I was feeling and they told everyone else and they instantly singled me out and made me feel like I couldn’t present myself in a fair manner so I felt like I had to present a lot more masculine than feminine after this came out

104. Barty: and then the next day every other instructor knew exactly what was going on as if it was cold hard steel and that was the fact

112-114. Barty: but I feel like the second I started getting outed and kind of not prosecuted of course but treated differently I felt like I had to amp up the masculine energy

115-117. Interviewer: that feeling of having to be more masculine... was that.. Did that feel like the overall culture of that 
Barty: yes 
Interviewer: organisation?

124-126. Barty: so it definitely felt like it had to be more masculine to kind of fit in around everyone

149-151. Barty: I definitely felt like in the season I was working as a he/him I got more uh judged a lot more for not being able to possibly do the manlier ‘manlier’ (hands doing air quotes) tasks so to say

153. Barty: for example uh first season I worked there was a lot of moving gear around and um when I was there there was like one female instructor who was never put on gear clean up purely on the basis that they were a female so I got lumped a lot more with that kind of stuff

211-215. Barty: I remember during a tough week ah emotions got a bit high and my boss could feel that and had talked to me about stuff but that wasn’t necessarily to do with the gender side of it it was more to do with other things going on outside if that makes sense but um support-wise for that yeah ah nothing

78-80. Mike: and then coming to the uni maybe not being as good as everyone else at doing stuff and the lecturers being like that’s totally fine we’re not expecting you to be like Bear Grylls or something 

92. Mike: and think each lecturer at least once in one day took the time to come see me have a lil chat ask how I'm doing is there anything we can do to help and that was like aw this this is nice

102-106. Mike: so having a lecturer take time out of their busy enough schedule to like really see how I was doing it was really healthy 

191-207. John: um I guess yeah scouts was uh really...the one I was in was quite a toxically male thing which I think has affected me and the way I...I al- even though I’ve grown up as a girl and been treated as a girl I still have those like toxically male things in my head where its like don’t wanna cry in front of other people don’t wanna be seen as weak and I have like even though I haven't even been brought up as a boy I still have those things in my head because I I like do think its because of organisations like that

217-227. John: I do remember there was one time um me and my friend were just...being stupid like walking down like models like with our hips an- in the scout hall like they were getting annoyed...cus we weren't playin the game properly and one of the scout leaders had a go at my mate but didn’t have a go at me and my mate went what why have you not had a go at her and he went are you a girl? And he went no and he went well its okay for her to do it then

229-247. John: an’ I was like... that like I don’t think I realised or know any behaviours that affected but like that sticks in my brain...because its like almost kind of...more hard and then that that affects like how I if I do something feminine then its like... thats not okay for me to do because I don’t want to be seen as a girl so its like that one statement which may not even have been meant in that way like properly has sunk into my brain and probably a lot of other people's brains who’ve seen that and gone I shouldn’t do that cus I'll be seen as a girl and I think I think that’s just the culture though
297-305. John: so in my head it was...I've never perceived activities as like masculine or feminine it was always the environment like the people that I was surrounded by that I think then made me caused me to internalise become a little bit toxically masculine but not necessarily the actual activities themselves
317-325. John: it like it was almost we chose what we wanted to do and then scouts suddenly is like ah well you're a man now like you’ve gotta do this this way...you can’t veer off and do it your own way because this is the way I've told you to do it and you have to listen to me and I I didn’t enjoy that as much

347-351. John: I’m not doing this it's not worth it because it's like ‘children and women’ (air quotes) because it's like ‘children and women’ (air quotes) 

	161. Barty: definitely hundred... people look at you and go ah you you're this so you gotta do this

74-76. Mike: like I definitely think in...earlier life cus I'm I’m a guy you're perceived to be like ‘awh you gotta do guy things you gotta do like do football you gotta be strong do all this

78-80. Mike: and then coming to the uni maybe not being as good as everyone else at doing stuff and the lecturers being like that’s totally fine we’re not expecting you to be like Bear Grylls or something

122-132. Mike: think its sometimes quite negative like its its fine to be like tough but like sometimes you don’t wanna be like um like I said before struggling with anxiety like I was I've had like couple of meetings about it and I felt quite scared about opening up and being like this is what I'm feeling cus this is that’s when I was a kid its like ah boys don’t do that you bottle it up and you you don’t tell people how you're feeling as much but then once you’ve told people how you're feeling it's like ah this feels so much better why didn’t I do it before? and it goes back to ah its cus when I was a kid people told me ah boys don’t do that boys don’t show their emotions

181-202. Interviewer: you were saying about like the perceptions of like toughness and stuff in the outdoors...that...do you feel an expectation on yourself to be like that at all when you're outside?
Mike: ...I suppose it depends on the activity like for example...say like...climbing because like when we do do climbing stuff like people who participate like the girls like super good at climbing so that’s more of like a you're not not really under the same expectation cus like the girls absolutely smash the climbing stuff and you're just there like I wish I were that good I just sort of go up the little ladder cus like I don’t like heights so but then when it comes to bushcraft stuff its like give me knives and let me play with dangerous stuff so yeah its like those sorts of activities that seem or have been sort of defined as more boyish I'm just like give me that straight away because it's just like...stuff I like 
217-227. John: I do remember there was one time um me and my friend were just...being stupid like walking down like models like with our hips an- in the scout hall like they were getting annoyed...cus we weren't playin the game properly and one of the scout leaders had a go at my mate but didn’t have a go at me and my mate went what why have you not had a go at her and he went are you a girl? And he went no and he went well its okay for her to do it then
317-325. John: it like it was almost we chose what we wanted to do and then scouts suddenly is like ah well you're a man now like you’ve gotta do this this way...you can’t veer off and do it your own way because this is the way I've told you to do it and you have to listen to me and I I didn’t enjoy that as much

24-26. Eva: so like I remember doing a canoe trip and she was like uh well you need to be able to lift this and do this because I had to and it's like well we don’t anymore

	22-28. Mike: especially seeing as growing up my mum was very much the doer in the family so I’ve seen her like lift massive bookshelves all by herself she’d carry like...used to have this double wardrobe in my room and it was the heaviest thing I've ever ever owned and she’d managed to take it apart and move it all downstairs in like three hours so she very much like strong woman (holds flexed arms up)

34-38. Mike: watching my mum basically do all the stuff the guys can do even better most of the time its like... if if my mum can do it anyone can do it 

168-174. Eva: em and actually like in the context of instructing others...like that can get girls who might be like ah I don’t wanna like I don’t think this is for me because I like stereotypical girl things or whatever em but to see a role model to kind of be like yeah I can do this it can be fun and I can still like all the other things

	16. Stereotypes 
	17. Positive experience 
	18. Negative experience 

	185-189. Barty: which I feel like definitely the aspects of outdoors which are masculine with the ‘send it’ and the more feminine side of the sitting down at least that’s the associations we get from it perceptions I should say

74-76. Mike: like I definitely think in...earlier life cus I'm I’m a guy you're perceived to be like ‘awh you gotta do guy things you gotta do like do football you gotta be strong do all this

116-118. Mike: I don’t really know...cus like...I’m only thinking of like... how its usually perceived its like awh this is really tough guys gotta be tough to do like climbing up this or like going down this super fast and in truth its not really

122-132. Mike: think its sometimes quite negative like its its fine to be like tough but like sometimes you don’t wanna be like um like I said before struggling with anxiety like I was I've had like couple of meetings about it and I felt quite scared about opening up and being like this is what I'm feeling cus this is that’s when I was a kid its like ah boys don’t do that you bottle it up and you you don’t tell people how you're feeling as much but then once you’ve told people how you're feeling it's like ah this feels so much better why didn’t I do it before? and it goes back to ah its cus when I was a kid people told me ah boys don’t do that boys don’t show their emotions
200-202. Mike: so yeah its like those sorts of activities that seem or have been sort of defined as more boyish I'm just like give me that straight away because it's just like...stuff I like
68-72. Eva: I don’t know I mean...a lot of its like stereotypes but like a lot of like the women that I worked with tended to think more about how to do everything efficiently whereas some of the bigger men would be like I'm just gonna get this done and kind of...thinking more...like technically about stuff 

96-102. Eva: and also I dunno it's like I'm breaking gender stereotypes where you're like yeah I'm outdoorsy so what do I need to stay at home and... be in an immaculate dress or whatever
156-164. Eva: ...I mean maybe initially that’s what draws people to the outdoors but I don’t think again that’s like stereotypes of what masculine and feminine like masculinity and femininity is is... like stereotypes is like ah you're more masculine if you're more sporty like the whole l you're a tomboy because you don’t like playing with dolls and stuff like that um... so I think the kind of stereotype is if like you had to be that type of person to be in the outdoors 

	78-86. Mike: and then coming to the uni maybe not being as good as everyone else at doing stuff and the lecturers being like that’s totally fine we’re not expecting you to be like Bear Grylls or something it's been it's been good cus I don't have the best confidence in the world so I wouldn’t someone not push me to be like oi you gotta do this cus you're a guy its...quite comforting

88-94. Mike: so when we went on the Snowdon trip um... I wasn’t feeling the best cus I was struggling with anxiety wasn’t feeling particularly well at the time and think each lecturer at least once in one day took the time to come see me have a lil chat ask how I'm doing is there anything we can do to help and that was like aw this this is nice

102-106. Mike: so having a lecturer take time out of their busy enough schedule to like really see how I was doing it was really healthy

175. John: um...but yeah...this residential was quite like easy because everyone knew there was no there was no issues

313-317. John: beavers for me was a good experience because it was like...more nurturing and more... it like it was almost we chose what we wanted to do
 
	48-54. Barty: it felt like any time you had a question they answered it beyond the point of answering it so like you'd ask a simple question and they’d give like eighteen page answer as well as if you have a quite like got something wrong they would flag you up on it immediately and tell you exactly why you were wrong uh for example on the weekend I had a type one compass and they were dominant over the whole day that my compass was the worst compass and I would be singled out as a result of just having a type of compass

88-92. Barty: I told one instructor about how I was feeling and they told everyone else and they instantly singled me out and made me feel like I couldn’t present myself in a fair manner so I felt like I had to present a lot more masculine than feminine after this came out

215. Barty: but um support-wise for that yeah ah nothing

55-78. John: um ah yeah scouts as well was interesting cus I was... I did beavers cubs and scouts and beavers was...didn't feel different then cubs I was the only girl so it did feel a little bit more... I no I would say like they were...they didn’t know what to do with me which was not a nice feelin cus you get... they they would just be completely natural and then movin up comin in they’d be like...don't know what to do here like especially when we’d go on camps as well I would avoid going on camps because...it I would just be put in a random tent with a bunch of people that I didn’t know because they were just like can't have you in a tent on your own and we can't have you in a tent with the boys you just gotta go in a tent with the other girls from a a completely different area who you don’t know so I would avoid...as best as coul- and it was sad because I did enjoy the activities
 
397-401. John: You always gonna get one or two like in an outdoor course there's always gonna be like...comments or ...they’re like subtle things like I get ah obviously girls don’t as much but boys like I would say in every... like I think its just normal to me now because in those groups so its hard to pinpoint exactly things but there is definitely subtle comments and things like that

90-92. Eva: I guess frustrated and like slightly belittled like I'm not...quite as good as them or as capable 

144-150. Eva: and ah it was just confusing because I was like this is a woman telling me that I I'm not as good as a man that I should act more masculine and not try and find my own way of doing things um and I was like what?! 


	19. Mixed gender groups 
	20. Same gender groups 
	21. Rigid ways of doing things

	37-39. John: um so I remember my head teacher was a lot more... we we were never separated when he was doing it so you know you'd have like boys there and girls there I remember it was always completely mixed there was no separation which was from my perspective much better cus I didn’t like to be separated

176-184. Eva: mm...eh...just being amongst mixed gendered groups of like different like mixtures of masculinity and femininity within each person kind of like...just getting on and doing the same task together and it wasn’t like...ah we’ll wait for you you like you girls or whatever it was like yeah we do it together kind of...I dunno just not making allowances or whatever to just be like any one of us

206-214. Eva: I know that I much prefer mixed sex and gender groups. 
Interviewer: why is that?
Eva: ...its just more variety just seems kinda more kind of fun and easier I guess 
	217-221. Barty: I know theres a few paddle groups which are really progressive and try to built up to support LGBTQIA+ communities but ah for gender specific stuff if that makes sense like they have trans groups and um paddle groups

196. Eva: awh I was just like I've been thinking cus there’s a lot of like women in the outdoor groups and I'm like I dunno its cool cus its been a struggle to be a woman in the outdoors...but I dunno I think its sometimes can be like a bit... why do we need to just be women and not just-
200-208. Eva: like as in uh...I think Gower women's surf is like like a recent thing that’s popped up ...and I I dunno like I haven't like formed an opinion on what I think of that cus I know that I much prefer mixed sex and gender groups
216. Eva: but yeah I just kinda find it interesting that like...a lot of like that the...seems to be felt as a need 
	317-325. John: it like it was almost we chose what we wanted to do and then scouts suddenly is like ah well you're a man now like you’ve gotta do this this way...you can’t veer off and do it your own way because this is the way I've told you to do it and you have to listen to me and I I didn’t enjoy that as much

144-150. Eva: and ah it was just confusing because I was like this is a woman telling me that I I'm not as good as a man that I should act more masculine and not try and find my own way of doing things um and I was like what?!


	Personal Context: Barty 
	Personal Context: Mike 
	Personal Context: John 
	Personal Context: Eva 

	84-86. last summer as well I did... I kind of kind of had a few...not gender crises that’s what I've kind of labelled it as over the last summer but I've found a lot about who I am and kind of identity of who myself is I'm using new pronouns as a result of that

108-110. so instead of being more who I am kind of I feel like I’m not the most feminine individual but I'm definitely far from masculine I feel like personally I don’t fit either of those two boxes hence the nonbinary uh presentation that I feel

145-147. I mean my gender identity up until as I said last summer had been uh male I identified as male
	84. cus I don't have the best confidence in the world so I wouldn’t someone not push me to be like oi you gotta do this cus you're a guy 

90. um... I wasn’t feeling the best cus I was struggling with anxiety wasn’t feeling particularly well at the time
	13-15 I only transitioned when I was fourteen so I was still...read as a girl I was livin as a girl

377-383. John: yeah its tough because I transitioned like twenty-nineteen so just before covid so there wasn’t really any...haven't had many experiences um but yeah I guess since being here it is uh...cus obviously before covid was kind of before I transitioned so any residentials I did before covid I hadn’t transitioned yet 
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