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Task 1 – Personal Brand
Write about your own person brand and how you could develop this to enable you to reach your employment goals (250 words- Minimum of 2 referenced sources)

My personal brand is built upon the principles of professionalism, compassion, integrity, and a dedication to providing person-centred care. These principles are in line with the expectations set for health and social care professionals in the United Kingdom. I strive to exhibit empathy, respect, effective communication, and cultural competence in my interactions with patients, families, and colleagues. Cultivating a robust personal brand will allow me to establish trust, enhance my professional reputation, and increase my employability within the UK health and social care sector.
To fortify my personal brand, I will pursue continuous professional development (CPD) by participating in training programmes, obtaining relevant qualifications, and staying informed about evidence-based practices. (Cheng et al., 2014). Engaging in reflective practice will enable me to assess my performance and pinpoint areas for enhancement. Moreover, I will focus on developing leadership, teamwork, and digital communication skills while ensuring a professional online presence through platforms like LinkedIn. (Dries et al., 2008).
Research suggests that personal branding can significantly improve career advancement, professional credibility, and networking opportunities in healthcare. (Gorbatov, Khapova and Lysova, 2019). Additionally, showcasing professionalism and emotional intelligence leads to improved patient care and more effective interdisciplinary collaboration. (De Vos, De Hauw and Van der Heijden, 2011)
 By committing to lifelong learning and adhering to the professional standards set by the Health and Care Professions Council (HCPC) and the Nursing and Midwifery Council (NMC), I will be well-equipped to achieve my career objective of becoming a competent and compassionate health and social care practitioner in the United Kingdom.



Task 2 - Network Map and Rationale
Create a map of your own network considering career, support, social and community dimensions. Additionally you should provide a supporting rationale explaining and critically assessing this (250 words-Minimum of 2 referenced sources).

Network Map:



Rationale:
A hybrid professional network encompasses both in-person and digital relationships across various domains, including career, support, social, and community. My network comprises academic tutors and company director (career), family and close friends (support), university course mates and professional co-workers (social), and volunteering at the local mosque (community). This blend exemplifies a hybrid network as it merges robust face-to-face connections with online professional engagements via digital platforms, thereby enhancing access to knowledge, collaboration, and career prospects.
From the perspective of social capital, my network embodies bonding, bridging, and linking capital. Bonding capital is most pronounced among family, close friends, and trusted colleagues who offer emotional support and resilience during academic and professional hurdles (Cherulnik et al., 2001). Bridging capital is cultivated through interactions with students from diverse disciplines and healthcare professionals met during placements, fostering knowledge sharing and innovation (Borrill et al., 2000). Linking capital is relatively weaker due to my limited direct connections with senior healthcare leaders and decision-makers who impact career advancement and policy (Muntaner, 2004)
To enhance my network, I should focus on expanding bridging capital by joining multidisciplinary healthcare associations, attending medical conferences, and engaging in collaborative research initiatives. To improve linking capital, it is essential to actively pursue mentorship from senior clinicians, engage with professional organizations, and participate in leadership development programmes. In summary, cultivating a more balanced hybrid network will bolster professional resilience, enhance access to resources, and support long-term career development in the healthcare sector.













Task 3- Blog
Write a blog exploring a current topic or issue of your choice within the health and social care sector in the UK. The purpose of this is to inform a specific target audience of your choosing (400 words) Referencing of your sources of information is not a compulsory requirement but could be beneficial.

Living Well with Type 2 Diabetes
A Simple Guide for the South Asian Community in the UK
What is T2D?
Type 2 diabetes is a condition characterised by the body's inability to utilise insulin effectively, leading to elevated blood sugar levels. Individuals from South Asian backgrounds, including those Indo-Pak Sub-Continent and Sri Lankan communities, face a greater risk of developing type 2 diabetes compared to the general population in the UK. (Barnett et al., 2006) However, with healthy daily habits and regular healthcare checks, diabetes can be managed successfully.
Eat Well Every Day
You do not have to stop eating your favourite traditional foods. Small changes can make a big difference.
· Choose wholemeal chapatis or brown rice instead of white rice where possible.
· Fill half of your plate with vegetables or salad.
· Eat lean protein such as lentils (dhal), beans, fish or skinless chicken.
· Reduce sugary drinks, sweets and desserts.
· Use less oil, ghee and butter when cooking.
Healthy eating helps keep your blood sugar levels steady and supports a healthy weight.



Keep Active
 You can:
· Walk with family or friends.
· Dance, including Bhangra or other traditional dances.
· Garden or do household activities.
· Swim or cycle if you enjoy these activities.
 (Lawton et al., 2006)
Take Your Medicines
If your doctor has prescribed diabetes medication, take it exactly as advised. Do not stop taking it without speaking to your healthcare professional.
Attend your regular NHS diabetes appointments to have your:
· Blood sugar (HbA1c)
· Blood pressure
· Cholesterol
· Eyes
· Feet
· Kidneys
checked every year.
Look After Your Wellbeing
Living with diabetes can sometimes feel stressful.
Try to:
· Aim for night sleep that should be over eight hours.
· Engage with the wider community and people around you
· Practise relaxation, prayer or meditation if these are part of your daily life.
· Ask for help if you feel worried or overwhelmed.
Small Changes Make a Big Difference
Managing type 2 diabetes does not require perfection. Each healthy decision you make contributes to lowering the risk of severe health issues such as heart disease, kidney disease, and vision impairment.
Remember:
· Eat balanced meals.
· Stay active.
· Take your medication.
· Attend your NHS health checks.
· Ask your GP, practice nurse or diabetes team if you need advice or support.
With the right support and healthy daily habits, you can live well with type 2 diabetes. (Sohal et al., 2015)














Task 4- NHS Equality, Diversity and Inclusion Quiz (250 words equivalent)
1. What is the primary goal of the NHS Equality, Diversity, and Inclusion Improvement Plan?
(Answer in one or two sentences.)

The primary goal of the NHS EDI Improvement Plan is to create a more inclusive and equitable workplace where all staff are treated fairly and have equal opportunities to succeed. NHS England (2023)
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap?
(Answer in one to two sentences.)
The plan aims to reduce the gender pay gap by promoting transparent pay practices, ensuring fair recruitment and promotion, and expanding access to flexible working and career development opportunities. (Hegewisch and Hartmann, 2014)
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan?
(Answer in one to two sentences.)
Intersectionality describes how different characteristics, such as race, gender, disability, and sexual orientation, interact to create unique experiences of discrimination or privilege. (Crenshaw, 1989)
4. Why is it important for the NHS to create a psychologically safe work environment?
(Answer in one to two sentences.)
A psychologically safe workplace encourages staff to speak openly about concerns, report errors, and contribute ideas without fear of blame or discrimination. This supports staff wellbeing and patient safety. (Edmondson, 2019)




5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff?
(Answer in one to two sentences.

The plan recommends providing structured induction, mentoring, pastoral support, and equal access to career development while addressing discrimination and promoting inclusion. (Buchan et al., 2019
6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan?
(Answer in one to two sentences.)

Leaders are expected to model inclusive behaviours, promote equality, challenge discrimination, and be accountable for achieving measurable EDI improvements across their organisations. (West et al., 2017)

7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce.
(Answer in one to two sentences.)

One approach is improving access to staff health and wellbeing services, particularly for groups experiencing greater disadvantage, to reduce inequalities in workforce health outcomes. (Marmot et al., 2020)

8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics?
(Answer in one to two sentences.)

Collecting data on protected characteristics enables the NHS to identify inequalities, monitor progress, and develop evidence-based actions to improve equality and inclusion. (www.equalityhumanrights.com, 2017.)


9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce.
(Answer in one to two sentences.)
Flexible working supports employees with caring responsibilities, disabilities, or other personal commitments, helping to improve work-life balance and promote equal opportunities. (Chung, 2022)
10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace?
(Answer in one to two sentences.)
One strategy is strengthening confidential speaking-up processes and ensuring bullying and harassment complaints are investigated fairly and acted upon promptly. (West, Bailey and Williams, 2020)













Task 5- A Letter to Yourself
Think of a time in the past when you may have been experiencing issues or difficulties, and after considering what you have learned in this module about emotional intelligence and resilience write a letter to your younger self explaining how these attributes were important at that time and perhaps how developing these areas could have been useful (300 words)

Dear My Past,
I understand that you are feeling overwhelmed at this moment. You are doing your utmost to navigate through challenges, yet at times, stress, self-doubt, and fear of failure may dominate your thoughts. It might appear that every setback defines your identity, but I want to assure you that it does not.
One of the most significant lessons I have acquired is the value of emotional intelligence. Acknowledging your emotions rather than dismissing them enables you to respond to challenging situations with greater composure. Instead of reacting with frustration or surrendering, you can take a moment to recognize your feelings and contemplate the reasons behind them. This self-awareness empowers you to make more informed decisions and communicate effectively with others. It also fosters an understanding that everyone faces difficulties, and demonstrating empathy enhances relationships rather than diminishes them.
Another essential trait is resilience. At this stage in your life, you frequently perceive obstacles as failures rather than as opportunities for growth. I wish you understood that resilience is not about evading challenges; it is about bouncing back from them and continuing to progress. Each challenge imparts valuable lessons, whether it be patience, determination, or confidence.
Had you cultivated emotional intelligence and resilience earlier, you would have been less anxious about making mistakes and more compassionate towards yourself. Instead of fixating on what went awry, you would have sought solutions and trusted that setbacks are merely temporary. 
Therefore, exercise patience with yourself. Have faith in your capabilities, learn from every encounter, and remember that your value is not determined by your errors. The challenging moments you are experiencing today are contributing to the development of a stronger, wiser, and more empathetic individual for tomorrow.

Wishing You Well,
I as your Future































Task 6- GANTT Chart (200 words equivalent)
Compile a Gantt chart which illustrates the tasks you have to complete to achieve your future employment goals















Task 7- Making Changes- Report
You are the manager of a care home and want to make changes your workplace. Identify one specific change that you want to implement  and write a brief report on how this is going to be achieved considering the necessary skills needed and addressing possible barriers to success. Relevant change models can be highlighted (350 words Minimum of - 3 referenced sources). 

Implementing Home Round Change in a Care Home
Implementing structured home rounds in a care home can enhance person-centred care, improve communication, and facilitate the early detection of residents' needs. These home rounds consist of multidisciplinary teams making scheduled visits to each resident to evaluate their physical, emotional, and social wellbeing, which allows for proactive care planning and minimizes preventable deterioration.
A suitable framework for this implementation is Kotter's Eight-Step Change Model, which focuses the need to resolve, the integration of change, establishing a shared idea, and the creation of a guiding partnership and by implementing them into the organisational culture are essential components (Kotter, 1996). Additionally, “Lewin's Change Management Model, emphasise three steps i.e unfreeze, change, and refreeze” (Levasseur, 2001) is also relevant and aids in preparing staff for the transition, executing the new practice, and reinforcing it through ongoing monitoring and feedback.
For successful implementation, effective leadership, communication, teamwork, clinical assessment skills, and change management expertise are essential. Staff should be trained in conducting structured home rounds, accurately documenting their findings, and appropriately escalating any concerns. Leaders must promote collaborative decision-making and offer regular supervision to ensure staff confidence and consistency.
Potential obstacles may include staff reluctance to adapt, insufficient staffing, time constraints, and lack of adequate training. Resistance could stem from worries about increased workloads or unfamiliar procedures. These challenges can be mitigated through staff involvement, transparent communication of anticipated benefits, continuous education, and engaging employees in the planning and evaluation processes. Regular audits, feedback sessions, and monitoring of outcomes will aid in maintaining the change and pinpointing areas for enhancement.
Research indicates that well-structured multidisciplinary care processes enhance patient safety, communication, and the quality of care in long-term care environments (Ouslander et al., 2011; Reeves et al., 2017). Consequently, the implementation of home rounds utilizing established change management frameworks can improve resident outcomes, bolster teamwork, and foster ongoing quality improvement within the care home.
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TASK1

START 

DATE END DATEDESCRIPTION OF GOAL SKILLS ACQUIRED

1

01/07/202601/08/2026Advance  MS Excel Course Problem  Solving

201/08/202601/12/2026Data Analysis Course Data Interpretation

301/12/202601/04/2026Research Skills E-Learning  Professional Development

401/09/202430/08/2027BSc Health and Social Care ScientificKnowledge/Practical Skills

501/09/202701/10/2027Upload Linked-In Profile Job Search 

601/11/202701/05/2028Volunteering in H&SC Sector Practical Knowledge and Skills 

701/06/202801/07/2028Actively Searching for Jobs Career Enhancement 
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		TASK1		START DATE		END DATE		DESCRIPTION OF GOAL		SKILLS ACQUIRED

		1		7/1/26		8/1/26		Advance  MS Excel Course		Problem  Solving

		2		8/1/26		12/1/26		Data Analysis Course		Data Interpretation

		3		12/1/26		4/1/26		Research Skills E-Learning 		Professional Development

		4		9/1/24		8/30/27		BSc Health and Social Care		ScientificKnowledge/Practical Skills

		5		9/1/27		10/1/27		Upload Linked-In Profile		Job Search 

		6		11/1/27		5/1/28		Volunteering in H&SC Sector		Practical Knowledge and Skills 

		7		6/1/28		7/1/28		Actively Searching for Jobs		Career Enhancement 
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