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                                                      Abstract 
Learning style can be explained as a preferred way of thinking and understanding information.
Through this module can identify different learning style which has helped me to understand this module namely Kolb’s learning style, honey and Mumford, and Neil and Fleming
Kolb’s learning style and how I was able to understand on how to write a cv and job interview to undertake a profession in future for my organisation.



[bookmark: _nexurwg9qv1m][bookmark: _Toc127815316]Introduction
The main aim of this work is to analyse a personal SWOT analysis on the skills and competencies and at the same time to develop a development plan and reflection of different learning theories. Through this module by the means of demonstrating my interview skills and making of CVS to suit the required qualification that I have obtain by the study of the course. By utilising the “Gibbs Reflective Cycle” the experiences that are achieved throughout the entire process are also aimed at the discussion.
[bookmark: _k77lwcjf5b38][bookmark: _Toc127815317]Assessment of the own skill set and competencies.
[bookmark: _cg9cpft8nwuk][bookmark: _Toc127815318]SWOT analysis
Swot analysis is a tool used to examine individual internal and external factors that the undermine the progression in a positive or in a negative way (Gurl 2017). Personal SWOT analysis also refers to the process of evaluating the strengths, weaknesses, opportunities, and threats of the individual from a reflective perspective (Rios et al., 2020). The personal SWOT analysis regarding the own skill sets and competencies are as follows.
Through the study of this module, I was able to identify all my swot which are strength, weakness opportunities and threats.
	Strengths
	Weaknesses

	· Effective communication
· Good technological knowledge
· Team working among groups
	· Lack of empathy
· Critical time management habits

	Opportunities
	Threats 

	· Career development within an organisation
· Establishment of a good network within the industry
	· Personal financial circumstances
· Less time for hobbies


Table 1: Personal SWOT analysis
(Source: created by the learner)
Through the module I am confident in identifying my potentials   and my opportunity to be in future within my organisation for example when I was able to undertake a success team work on a project based on the experience I have gain through the course

[bookmark: _q0i9k0hi4mcb][bookmark: _Toc127815319]Personal development plan (PDP)
A personal development plan is a process that outlines oner development initiatives ad strategies for achieving them (CMI Report, 2022). Through this module I was able to understand the cyclical process of personal development plan which has helped me to access my current understanding of my future direction and how to come over it. The following checklist was drawn to establish my understanding of my personal development plan.

Personal Development Cycle (CMI Report, 2023).
Through this module I was able to understand the cyclical process of personal development plan which has helped me to access my current understanding of my future direction and how to come over it. The following checklist was drawn to establish my understanding of my personal development plan.
Furthermore, to achieve my aim in an organisation I did attend all my lecture and doing all my assignment and passing all my necessary exercises.











Personal development refers to the process of improving oneself regarding skills, knowledge and experiences (Darvill and Leigh, 2019). My personal development plan is as follows. 

Table 1. PDP Table
	Specific skills
	Process for improvement
	Associated resources
	Criteria of success
	Time-bound

	Empathic behaviour
	By incorporating curiousness and reducing biases. 
	Open communication with people from different backgrounds
	Measurement of empathy quotient and gestural and vocal responses (Elsden, 2022). 
	Around 1-year

	Time management
	Making effective schedules and establishing SMART goals. 
	Timeline and to-do list for everyday activities (Elsden, 2022)
	Meeting the deadlines and managing effective schedule 
	Around 3 to 4 months

	Knowledge about data analytics
	Through the improvement of data collection, and normalisation of the data. 
	Workshops on data analytics along with various tools such as Tableau and Apache Spark (Darvill and Leigh, 2019) 
	Effective completion of data integration. 
	Around 6 months


Table 2: Personal development plan 
(Source: created by the learner)







[bookmark: _foau05e15iee][bookmark: _Toc127815320]Reflection on various learning theories associated with the module and explanation of its impact on the workplace.
[bookmark: _6prdv9daperr][bookmark: _Toc127815321]Implementation of the Gibbs reflective cycle to access the
 Learning style can be explained as a preferred way of thinking and understanding information (gibbs1998). Through this module can identify different learning style which has helped me to understand this module namely Kolb’s learning style, honey and Mumford, and Neil and Fleming, Kolbs learning styles.



[image: David Kolb's learning model | Instructional design, Experiential ...]
From this module am able to identify that there are many ways people can learn and understand individual ability like feeling, watching and thinking and doing what they have learnt through the mains of understanding their ability to understand. Secondly, I will talk about honey and Mumford which has helps me to understand and has given me the insight through this module which talks about activist, reflector, theorist, and pragmatist and in this concept it shows how people study different perspectives with an opportunity to plan ahead and pay detail to the meaning of things
[image: Diagram

Description automatically generated]













In this section I was able to understand the learning style where people tend to be fast talkers but are fast to understand this concept which has been very helpful to me
Neil and Fleming learning style.
[image: ]

Through the study of this module, I can identify my learning style to be Neil and Fleming which I see myself as a slow speaker a natural listener and prefer explanation and text and verbalisation through this module I am able to have a good written and the use of words to understand my course of learning. Also, I gain experience working in teams.
Also, this module I was able to view things from different perspective whiles working in teams.
Again, through this module I was able to learn through model and theories and concepts and analysing logical Ideas through the structured environment.
Furthermore, I was able to learn most through immediate practical application of activities through real life and personal application.


Impacts of theories in workplaces 
Neil and Fleming’ learning theory has helped me to develop the idea and objective of self-awareness. Along with this, it significantly taught me to be self-focused and other-focused. According to Shin et al. (2023), people would focus attention on the self and external environment based on ideas and objectives of Neil and Fleming learning theory. I have access to self-awareness through this theory which has ensured my capability enhancement in gaining and developing information and ideas for effective self-awareness in responsible and sustainable professional achievement. On other hand, Objective Factor Theory of Recruitment has been developed that is effective to make me clear about both personal and professional purpose fulfilment. As mentioned by Emmanuel (2021), Objective Factor Theory has assessed the importance of tangible benefits in jobs that keep higher employment motivation and satisfaction in job roles. Based on this theory, I become aware of the importance of employee benefits in workplaces that make me clear about the purpose of recruitment and that would reflect on my professional development in the workplace. 

Reflective Process: Concepts within the module


“Gibbs Reflective Cycle” was designed by Professor Graham Gibbs in 1988. It provides an opportunity to understand the situations in a better way than experienced (Adeaniet al., 2020). Thus, the reflective cycle provides scope for gaining deeper insights about the work which not only proves beneficial for individual development but also creates an opportunity for identifying the problems and thus creates scope for better dissolution of the problems. There are five stages of “Gibbs Reflective Cycle” which are discussed in the following points:
[image: A circular diagram showing the 6 stages of Gibbs' Reflective cycle]



Description: The description mainly focuses on the presentation of the overall experience gathered by an individual during the entire period of the assigned project or any task (Adeaniet al., 2020). Here, the individual offers a thorough illustration of the incidents that happened during the entire period. In addition to this, it also presents an idea about the timeline of the incidents and also provides an outline of the individual roles of everyone and their importance in the respective field. The entire journey provided an opportunity to grab hold of vital knowledge and has also enriched my basic skills which are very important for the development of proper business strategies. 
Feelings: It primarily focuses on the illustration of the entire feelings gained by the individual during his or her engagement in the respective task. Apart from this, it also creates an opportunity to understand the situation and the work culture in a better way as it presents the kind of experience gained by the individual while encountering the project (Li et al., 2020). My association with this particular business objective enriched the feelings of optimism within me greatly and has also served a lot in developing my overall knowledge about the whole matter. Moreover, it also generated my self-confidence and thus opened diverse career paths for me. In addition to this, it also enriched my skills and ideas about conducting business and provided me with better insights into the development of any business.
Evaluation: It mainly presents an overview of the positive and the negative aspects of any specific matter and illustrates the factors that influence the outcomes. It is for this reason, this section of the reflective cycle is very important as it provides an assessment of the entire thing and thus helps to describe the situations in a better way (Tawanwongsri and Phenwan, 2019). Working on this project has enriched my skills and also helped to enhance my knowledge and at the same time shaped my personality. Thus, it can be considered a positive aspect, which has brought me enough benefits in shaping my overall abilities. In addition to this, I have also come across many negative aspects, which can pose a threat to me in the future. Thus, the evaluation helped to analyse the situation in a better way and provided scope for me to formulate certain plans to eradicate the problems more efficiently.
Analysis: The analysis mainly deals with the presentation of the report or some resultant after the evaluation of the situation in a better way. It analyses both the positive as well as the negative aspects related to the assigned task. Moreover, it also explores the reasons behind the positive or the negative outcome of the given matter (Markkanen et al., 2020). I have discovered certain things during my attachment to this particular work. For instance, it enriched my knowledge about the development of a career in international marketing and also facilitated the development of contacts in the relevant field. Besides this, it also made me aware of the challenges that I may have to face in the future and also presented an idea to me to understand the situation in an efficient manner. Along with this, it also made me aware of the flaws, which may have a negative impact on me in terms of career growth.
Conclusion: It provides an overall conclusion to the whole matter and mainly stresses the vital things that are developed after the completion of the assigned task or project (Sekarwinahyuet al., 2019). I have learnt many new things after the culmination of the given work. Besides this, it also made me aware of many important things. For instance, it enlightened me about my flaws and at the same time also helped me to realise my strengths. In addition to this, my association with this project has also enabled me to gain deep knowledge about the factors that affect the industry and the effective measures that can be implemented to prevent losses.
[bookmark: _8joam4mzw4x][bookmark: _Toc127815322]Conclusion
The detailed analysis of the personal SWOT is presented in this work. Besides this, it also created a developmental plan and illustrated it. Apart from this, a reflection of diverse learning theories is also discussed. Lastly, the experiences of the learner are also provided by the “Gibbs Reflective Cycle and how to assess my capabilities on how to write a cv and how to undertake an interview for work.
[bookmark: _pjbtfdwmqptv]
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