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List some identified illness that contribute to work absence in the UK. What can you do if you can, to reduce incidence of absence at workplace? 


Minor illness such as coughs and colds are most popular in UK, also highs percentage by musculoskeletal problems back pain, neck, and upper limb problems. Also, mental health illnesses is one of most popular. Couple processionals is in high risk of those illnesses (Call centres, warehouses, offices workers, drivers, and more many).
A strong relation between the employment and sickness absence was observed. Men in the lowest grade had rate, six time higher than in the highest grade. Women is two to five time higher. The health measures also predicted shorter spell. Job satisfaction was strongly related to sickness absence with higher rates in those who reported low job satisfaction.
The workplace health and wellbeing agenda is now being recognised globally. For example, the European Agency for Safety and Health at work had developed “Healthy Workplace Campaigns’ which aim to race awareness of workplace issue and activates and create and promote practical guides and tools freely available. 
European Commission in 2017 also providing healthy, safe and well-adapted work environments for workers and important source of information regards to a variety job functions with physical and mental health of employees. 
Association remained for one-to-two-day absence but was reduce for longer than three days.
Ones of the high risk of mental health illnesses is in Police sector. Finding indicate police culture and attitudes to mental health may contribute to the causes of psychological illness, rather then nature of the job itself. Finding indicate police culture mental health may causes of psychological illness, rather than the nature of the job itself. As a work care support worker, I can say for myself I had a ‘lot of mental health and physical pressure in this sector from users and employment. 
With mental health and physical problems in workplace many of the employer lose the track and speed for work in the company’s also employs. Most company’s is a selfish and don’t think for they employ and give a lot of pressure for example one of employs must do a job for two because then employer don’t want to pay for more staff and that effective the psychical and physical the employs. The employer must make sure is have enough staff and for all positions in company and do not give much pressure to the employers. This is happened because employer don’t want to pay more money. Also, I recement the employers must go for courses and learning about that how to treat they staff because that will be good education for them, and they do not have many problems with staff, and they will stay better In track with the company’s.
Is one of important thinks for me is the employer have to give a good training and explain the pression in the working place and give a real information about the position because many of employer didn’t be very honest with the future employer.




