Introduction
The purpose of this piece of writing is to share a reflection of our previous group presentation on beliefs, values and attitudes of an organisation. we chose the Forestry Commission as we had used in previously and held some knowledge. I created the digital poster in lecture and the group agreed so I took charge of making it on cardboard hence Reflection otherwise known as deep thinking, to reflect is important as it helps us to think about things we would possibly not notice or simply not consider. The practice has helped me to recognise how I felt towards my actions when completing the presentation. It also allows us to maintain and strengthen the learning process with evidence to avoid assumptions of how good or bad the experience was (OpenLearn, 2013). We look back at our experiences in aim of improvement and further development using the initial experience as a foundation (Hyler,2015). 	Comment by Guest User: What is the aim of this particular piece of writting - i.e your presentation. This introduction needs to lead the reader into your presentation at the moment it is any event

Kolb’s
[image: ]
  Kolb’s theory has helped me to maintain and build on my presentation skills through learning from reflection. I have understood the dimension of responsibility and how designated job roles are important adapted from -(UKessays2018).	Comment by Guest User: Explain how Kolbs theory has helped you reflect on your presentation. Has this been a useful tool? 







Gibbs (1988)

 I also investigated Gibbs Reflective cycle model (1988) which is derived from Kolb’s theory; however, it has provided me with a more detailed analysis and a stronger conclusion. It took extra time, but it has helped me to highlight further development in group presentations, Also it has offered me a head start to convert new learning and knowledge into action and change. I critically thought about how we engaged as a group before even thinking about the presentation and I helped me to understand that within our group we have different skills which we failed to use according to given task, my initial response to the presentation was very pleasant and I enjoyed all aspects of designing and creating, adapted from (Rumson, 2018).

[image: ] (Universityofhullscitts.org.uk, 2019)




After using Gibbs cycle, I was well aware of how critically I have assessed  the poster presentation so I prompted myself to do a SWOT analysis, a method used to evaluate strengths, weaknesses, opportunities and threats this can be completed on a person, plan, project organisation and businesses (Emet,2017). The completed SWOT from the poster presentation this has highlighted my internal and external factors. 
[image: ]
My strongest point is being creative and bringing in different ideas, also working in a group can be daunting and stressful for most people. I am relieved that I am capable of both individual and group work being in a group is preferential, it is necessary for me because my career goal involves working with a group of people. My weakest point is delegating I tend to ask once for something to be done and if it is not done then my imbalanced of patience pushes me to go ahead and do it on my own. I believe in practicing to become better, there is an opportunity for me to develop these weaknesses to become strengths in the future. The only threat I found is group conflict. 

How do I align my values, beliefs and attitudes with the forestry commission?

The forestry commission values creativity, an element which confuses many people of being artistic or crafts based. I hold a strong religious belief in creativity, as I believe we have been created by clay and water and there is a creator who has made all this happen there is a verse in the Quran which says “surely in the creation of heavens and earth, and in the alteration of night and day, there are signs for people of understanding”(Bari, 2013). There are many views on this subject where science moves away from religion and science suggests Evolution / Big Bang theory. John Haught author of GOD after Darwin argues that religious belief holds similar views to evolutionary biology, (Haught, 2003). Evolutionary biology came into action many years after the Quran was released being and they still are mysterious about speciation. The forestry commission also value innovation and networking, I agree with this value as this is an important aspect not only for the business but the employees to as it helps them develop and stay up to date with today’s trends, (M, 2010). I truly cherish a workplace where they look out for their employees the forestry commission is a place were employees will only grow. The commission operates with transparency, accountability and integrity all these being highly commendable acts leaving less room for conflict, (Commission- 2019).
 They believe in culture and preserving heritage (Forest Research, 2019). The organisations attitudes are reflected through their passion towards the environment, sustainability, commitment and financial self -sufficiency. They are aware of their employees and communities. They keep track of their vision and all of what they do. The organisations values, attitudes and beliefs do not differ from my personal views about the world/ surrounding and how to behave.


Conclusion
I have demonstrated reflection of my experience and I have also investigated my personal thoughts about the organisation’s values. I have enjoyed writing about reflection as it has helped me to understand the role of development and has helped me overrule assumptions about the tasks completed in addition reflection is going to be my key aspect after future tasks. 
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Looking at Kolb's experiential learning theory (1984) I will highlight key points using Kolb’s four
stages:|

1. Concrete Experience — created a poster for group presentation on beliefs, values and
attitudes of Forestry commission.

2. Reflective Observation — the poster was creative, but | believe more information could
have been added and I could have let the team help me. In general, our performance as
a team we did not collaborate, we were not aware of each other’s research.

3. Abstract Concepualisation — would recommend using Belbin’s team roles in order to
gain strength, we would investigate developing our group creating a group SWOT and t
delegate sections according to strengths of everyone with the aim of better
collaboration.

4. Active Experimentation — plan confidently, communicate amongst each other and plan
time for practice runs before presenting. Also share our research within the group.
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