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Numerous platform and the media channels has initiated a national dialogue on college and career readiness. The top influential lawmaker and policymaker has made a call to high school to prepare them to be college and school ready. But why is these two words interchangeably used ? The importance of such a call cannot be ignored. Three primary skills are required to be career ready these are academic skills, ability to apply these skills at workplace and the ability to work within the work settings and the daily task requirement (Jackson 2014). In today’s modern economic and workplace culture one has to be ready with academic knowledge and learning to find a place in these settings. Academic skills allow the students to inculcate higher learning without remediation. Employability skills are required by the student to be used at workplace and enhance their career path. Many of the office communication that takes place requires the student to be academically equipped to handle the intricate language of the letters, mail, technical writing etc (Blaxell & Moore 2012). and hence there is an obvious look out for the academically trained person to get the job done. The aim of this essay would serve two objective, first the essay would apply tools that I learned in my module such as SWOT analysis, time management tools, PDP etc. that would help me in my academic and employability skills and the second aim is to analyse and reflect on my experiences on academic progress when compared to my initial days when I started the program.
Academic skills: 
During my initial days of starting the module I was unaware of the concept of academics and employability, not to say that I was not acquainted with the term academics and employability but was lacking the understanding of the concept, the purpose, its importance and usage of academic and employability skills. It was only then the module started with the range of learning that covered models such as SWOT analysis, Personal Development Program (PDP), time management skills, exercises related to team building, research writing, academic essays, employing various references and various other skills and learning that allowed me to gain an insight as to how I would inculcate these learning for my career development. As has been discussed in the previous paragraph the learning related to academic skills creates an immense opportunity for the students in career development I started my journey by writing essay on various topic that is academically validated i.e. through referencing. My first two essay topic required understanding on various count such as making errors in referencing, understanding the format of academic essay writing and the different types of academic writing and how it should have been written. The module went an extra mile in developing the academic skills through lecture, notes and powerpoint presentation that taught us about the different formats of academic essay for instance, the essay can be argumentative one or demands a critical analysis. The approaches to two different format and how we can distinguish between these two format was clearly explained by our lecturer who also used power point and notes to make us understand the way of writing different academic essay and to skillfully use the quality references. The references part was initially confusing and was thought to be tough but the regular classroom practice and the areas of mistakes were immediately rectified by making us to learn the rules of different referencing style. In this way we developed a professional academic writing skills.
Writing reflection & CV writing skills:
I also learned to write CV that gives your first impression before an employer and enhances your chances of employability (Rosenberg Heimler & Morote, E.S., 2012). Our training on writing reflection went a long way in sharpening our assessment to various skills, what are the skills that we currently possess and what the grey areas that we need to improve. The learning of the various skillset required by the employer allowed me to analyse as to how I can distinguish myself with others while writing CV and what should be avoided while writing a professional CV. These learning of the academic writing and CV writing skills allowed me to develop academic skills that would help me develop career in my future endeavour. 
Analytical skills: Applying SWOT analysis for personal assessment
The module program also taught us about various model such as SWOT analysis that can be used for different purpose and under different scenario, and the learning of such module allowed me to assess my strength and weaknesses and how am I going to convert opportunities to my advantage, where am I suppose to remain cautious as in regard to threat. Learning such as SWOT allowed me to gain an insight as to how my critical ability skills and adaptability can be a boon to the potential employer and enhance my employability skills. Similarly, the careful assessment of weaknesses allowed me to know that not being able to balance my work and personal life could hamper my personal life and this could also increase my visibility for employment as I could be able to convert my weaknesses as also one of my strength. The knowledge of opportunity as in regard to different opportunities that would match my skills would be an added advantage to my employability skills developed during my learning to module program. The threat can be the assessment of competition from different candidate who can be of better prospect then me in having certain distinct skills that I lacked. In this way learning of models like SWOT analysis helped me to increase my employability skills. 
Time management skills:
The other module program such as workshop on time management program allowed me to learn the importance of time and the manner in which we can manage. This also drew my attention that it was the lack of implementation from my end to manage time, that I was not able to make a balance between personal and work life. Respecting time and scheduling time for different work would allow me to multi task in future.
Skills learned from Personal Development Program (PDP): 
 The module on Personal Development Program (PDP) was very effective in allowing me to get an exposure to improve my personality development through the power point presentation on certain topics, participating on the group discussion allowed me to push through my points through critical analysis on certain topics and making an arguments with a rational approach. Similarly, interviewing skills helped me in building confidence, make a concious effort to present a confident body language with an eye contact. These little things that I initially missed when I started the module was slowly influencing me to gain versatile skills that would increase my employability skills in the near future. 
Team Working Skills:
The team building exercise was an important learning for me during the module learning. These team building exercise was full of fun that developed in us team working skills. The exercise was designed as a game play that was divided into several small task and all those task was to be accomplished through team effort. It also made us learn that how a differences can crop up between the fellow members on certain approach while performing a task. Such task allowed me to relate a theoratical aspect of Belbin theory in which he suggest that any group has to go through four phases of forming, storming, norming and performing. Such practical exercise allowed me to relate the theoratical aspect of it and built a conceptual framework how it would enhance my employability skills as most employer looks for a person who can work cohesively within the team (Wye & Lim 2009). The other aspect of this team building exercise also taught me to take a leadership role in one of the exercise and the way I was able to coordinate the team in achieving the given task. Playing the leadership role led me to gain an insight into the different dimension a leader has to demonstrate his abilities and qualities. My personal lesson was to gain the trust of your team mates and making them believe in my ability to take decision that would benefit all of us. Such team building exercise was immensely fruitful in understanding the importance of different roles such as a leader, a team player and negotiator. These roles prepared me to develop employability skills that would increase my chances of gaining employment in a reputed organization and career growth. 
Business Communication Skills:
The module also included business communication skills part that helped us to gain understanding how effective communication is an essential part of workplace and why is it important. I learned the process of communication and what causes the gap in communication. How these gap can be rectified through understanding the loop of communication and how the interruption can be avoided to have a free flow of communication whether on a personal level or on a professional level. 

Conclusion:
In the above paragraph we discussed about the learning that I had from the module exercise during my academic session. When I compare myself when I started my module in context of today’s scenario I can confidently say that I gained immense in developing all those skills that are academically as well as employment related skills that are required by the employer (Singh et al. 2013). It developed in me range of versatile skills that includes leadership quality, team working skills and as a negotiator. My personality has undergone immense changes given the confident body language I display, my connection to the business phrases and words has developed effective communication that will develop a respect for me in my professional journey, given the similar language I would be using with my work buddy and during the interview with my prospective employer.  Learning academic skills can be of immense importance in using the models and skills at my workplace. Similarly, the learning of the academic writing skills can be applied for CV writing and displaying my employability skills to the employer (Zhang & Pacha 2012). The usage of proper referencing techinque and skills could help me in finding academic related career. Companies in today’s modern economic scenario wants student to be well versed with both the employability skills and academic skills. There are some areas where both employability and academic skills can overlap with each other while on the other hand, college module  prepare us to implement the academic learning into real life, which enhances our employability skills (Wickramasinghe & Perera 2010). It is in this respect, after careful introspection I can say that after learning from this module I am altogether a changed person with enhanced confidence, propagating positive vibes from my body language, a confident communicator and developed plenty of associated skills that can be immediately implemented at my work place. Learning various skills has opened the door for loads of opportunities for me that can be availed by me after I have completed my curriculum. There are companies that are looking for research writer, some of them are looking for recruiter and some has the requirement of marketing associates, academic skills and skills related to employability  would help me take various option as a professional (Husain et al. 2010). 
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