The organisation I will discuss in my assignment will be a non-governmental organisation from Moldova by the name “Noi-Viitorul Luminos”, which is translated to “We-The Bright Future”. It was founded and run by my parents along with some partners from my hometown and I participated myself in their operations for a period of time. The organisation specializes in proposing and implementing projects with funding from public and private organisations focusing on preserving cultural heritage and promoting the rights of individuals, especially those of marginalised groups. Though the effects of most of the projects implemented by the organisation have been local they have nevertheless been acclaimed and well regarded in the region, and nationally too, as the organisation has been praised even by the European Union representatives that work with NGOs in Moldova. 
This organisation uses a variety of developmental vehicles in order to help their employees improve themselves and in order to improve employee efficiency for the organisation. For instance, the NGO has always been promoted to teenagers as a way to receive work experience, thus becoming the first step in their future career and motivating them to try to learn as much as possible in order to acclimate with their first work environment and learn the ins and outs of the workings of an organisation. In addition to this they are involved in projects to gain direct experience and coached on how the development and implementation of projects in general is conducted. Finally, they are involved in managing other volunteers during the implementation phases of projects to improve their leadership and teamwork and to teach them through experience what direct work with others, especially those needing direction requires. 	
