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Chapter 1: Introduction

1.1 [bookmark: _Toc163432915]Introduction

The objective of this chapter is to present an overview of the study as well as providing a reason for the research. In addition to providing a full description and structure, the research will produce a concise and clear overview of its aim and goals. 
This dissertation seeks to investigate the effects of mental health on police officers in comparison to other professions, emphasising the specific psychological pressures that are inherent in policing. The presence of mental health problems in workplaces has a substantial impact on the overall welfare of individuals, the dynamics within the workplace, and the overall productivity of society (WHO, 2021). 
Police officers are at a higher risk of acquiring mental health issues such as post-traumatic stress disorder (PTSD), depression, anxiety, and an increased likelihood of committing suicide. This includes being exposed to traumatic events on a regular basis, working in high-stress environments, and the responsibility that society puts on them to ensure public safety (Violanti et al., 2017; Carleton et al., 2018). 

By comparing their experiences with those working in professions such as the medical, educational, and business sectors, the purpose of this study is to shed light on the dangers that are associated with different jobs and how the different requirements contribute in varying ways to mental health challenges. There is an urgent need to understand the factors that influence the mental health of police officers, to develop support systems for them, and to increase their ability to deal with challenges that they face in their line of work. This is the reason why police officers are being prioritised as a subject of study. 
1.2 [bookmark: _Toc163432916]Research Rationale

It is essential to understand all these factors because they can help with facilitating the development of targeted strategies and police support programmes that will enhance police officers' well-being and, in turn, increase their ability to protect the public. This dissertation also seeks to add to the larger conversation on mental health in high-stress professions by highlighting the importance of treating mental health issues that can impact police officers as well as other important professions, as well as understanding what the key triggers are that can contribute to the decline of a professional person’s mental health regardless of their job (Demou, Hale and Hunt, 2020).
1.3 [bookmark: _Toc163432917]Aim and Objectives

1.3.1 [bookmark: _Toc163432918]Aim 

The aim of this study is to examine the factors that contribute to this occurrence, its impacts, and potential strategies to mitigate the negative effects on the mental well-being of police officers. 
1.3.2 [bookmark: _Toc163432919]Objectives

The dissertation has four main objectives, which are as follows:
1. [bookmark: _Hlk163413842]To better understand the ideas and research conducted by experts with regards to mental health in policing and other professions via a literature review
2. To establish the best methodology needed to carry out the research project and address the complicated subject of mental health in policing and other professions. 
3. [bookmark: _Hlk163275521]To conduct further research to accompany the literature review, by means of a questionnaire/survey, that will provide specific answers and data to then analyse and compare results between professions.
4. If required, provide recommendations to address the lack of research and data available on this research subject as well as seek to provide an answer on how to best support police officers. 

[bookmark: _Toc163432920]1.4 Structure 

In order to accomplish the goals of this study, the dissertation will consist of five chapters. 

Chapter one has introduced the research by providing a context, explaining the rationale for the conducted research, and stating the aim and different objectives. The research will involve gathering primary and secondary data through the use of a questionnaire and conducting a literature review. 

Chapter two provides a literature review that examines the impact of mental health on police officers and compares it to other professionals. The literature review aims to improve understanding of the mental health challenges encountered by police officers. It will conduct a comparative analysis of mental health outcomes between police officers and individuals in other professions. Additionally, it will explore the Organisational and Occupational Stressors in Policing and Other Professions, Coping Mechanisms and Support Systems, and Mental Health Interventions and Outcomes. 

Chapter three will then discuss the method and approach that will determine the most suitable primary research techniques for this study. The purpose of this is to address the existing research gaps and then evaluate the data gathered. 

Chapter four will examine the data collected through the method that will be outlined in chapter three. The findings will be presented through statistical analyses. This will be followed by a discussion and review.

Chapter five will discuss and evaluate the purpose and goals of the research. In conclusion, there will be a review to expand on the main discoveries, suggestions, and limitations of the research.
[bookmark: _Toc163432921]
1.5 Conclusion

The dissertation's first chapter lays the groundwork for a thorough analysis of how police officers' mental health differs from that of other professions. It states that the goal of the study is to investigate the particular mental health challenges that police officers experience, which are impacted by frequent exposure to traumatic events, high-stress situations, and societal expectations. In comparison to people in the medical, educational, and business sectors, police officers are more susceptible to mental health conditions such PTSD, depression, anxiety, and suicidal thoughts. This is the focus of the research. The study aims to improve officers' well-being and operational effectiveness by developing tailored support systems by understanding these problems. In order to contribute to the larger conversation on workplace mental health and create solutions for supporting affected professionals, this chapter establishes the framework for the upcoming study of mental health in high-stress professions. Understanding each of these variables is crucial because it will enable the creation of focused techniques and police support initiatives that will improve police officers' well-being and, consequently, their capacity to protect the public. By emphasising the significance of treating mental health issues that can affect police officers as well as other important professions, as well as by identifying the key triggers that can contribute to a professional person's mental health decline regardless of their job, this dissertation also aims to contribute to the larger conversation on mental health in high-stress professions.











[bookmark: _Toc163432922]
Chapter Two: Literature Review  

The literature review contains sources from Google Scholar, Google Books, online papers and the University of Wales Trinity Saint David's (UWTSD) online library.   
The literature review involved the careful selection of papers that were chosen based on their theoretical nature and peer-reviewed status. It guarantees that findings originate from real data. Peer-reviewed publications, which undergo evaluation by field experts, ensure the reliability, accuracy, and scholarly value of the content (Baum, 2023)
The dissertation utilises a mixed-methods approach, combining quantitative analysis to ensure statistical accuracy and qualitative methods to gain a comprehensive grasp of contexts and themes. This analytical approach enhances the conclusions of the dissertation by offering both quantitative validation and subtle insights.  
  
[bookmark: _Toc163432923]2.1 Introduction 
 
According to the World Health Organisation (WHO), mental health is a condition of well-being in which a person recognises their own strengths, can handle everyday stressors, is able to work productively, and is able to give back to their community (WHO, 2021). This definition emphasises how important mental health is to people's ability to participate productively in their workplaces.  
  
Studies reveal a correlation between mental health conditions such depression and anxiety and a notable rise in worker absenteeism, decreased productivity, and elevated rates of employee turnover (Henderson et al., 2014).   
These mental health conditions can result in a what is known as "presenteeism," where employees may be physically present at work but functioning at less-than-optimal levels (Johns, 2010). The economic consequences of mental health problems in the workplace are significant. Depression and anxiety alone result in an estimated annual loss of $1 trillion in worldwide productivity (WHO, 2021).  

Organisations that incorporate mental health programmes and initiatives frequently see a positive financial outcome by means of decreased healthcare expenses, lower rates of employee absence, and enhanced staff productivity (Baicker et al., 2010).   

To improve mental health at work, companies need to make sure their policies support mental health care, make it easier for people to get mental health services, and encourage openness and guidance when people are having mental health issues. Taking these kinds of steps not only improves the health of each employee, but it also helps create better and more productive workplaces (WHO, 2021). 
The Job Demand-Control-Support (JDCS) model, developed by Karasek and Theorell in 1990, provides a useful framework for understanding the complexity of occupational stress, especially in demanding professions like policing. Based on this concept, the presence of high job expectations, limited work control, and insufficient social support greatly contributes to workplace strain and consequent mental health problems (Karasek & Theorell, 1990). This concept is crucial in revealing the reasons why police officers may encounter elevated levels of occupational stress and mental health illnesses in comparison to individuals in other occupations.  
  
[bookmark: _Toc163432924]2.2 Mental Health Challenges Faced by Police Officers  

Studies on the psychological well-being of police officers highlight notable issues related to the high occurrence of PTSD (Post Traumatic Stress Disorder), depression, anxiety, and suicide rates within this group. 
Because of the demanding nature of their jobs and the frequent exposure to terrible situations, police officers face serious mental health issues, such as PTSD, depression, and higher than average suicide rates. In a study on the impact of stress and depression on suicidal ideation in police officers, Min and Lee (2020) emphasised the need of social support as a safeguard.

Research by (Foley et al., 2023) found that police officers who assist victims of rape, sexual exploitation, and child abuse frequently suffer from PTSD, anxiety, and depression; female officers, constables, and those with less social supports are more at risk. These results make it clear that the stress at work has a big effect on officers' their mental health. According to Robinson et al. (1997), police officers are more likely to develop PTSD because they are often exposed to stressful situations, such as violent crimes and instances in which their lives are in danger. Long-term and repeated exposure to these kinds of events can lead to chronic stress, which can show up as PTSD, as well as chronic illnesses like heart disease (Ramey et al., 2009). Other research has shown that more police officers than people in the general population suffer from PTSD (Carleton et al., 2018, Stevelink et al., 2022). 
The demanding work environment, highlighted by the necessity for constant awareness and the possibility of life-threatening situations, intensifies mental health issues. According to (Anderson, Swenson and Clay, 1995), being in a constant state of alertness might result in long-term stress, anxiety, and depression. 
Shift work, especially night shifts and rotating shift patterns, interrupts the body's normal circadian cycles, resulting in sleep disorders, which are linked to a greater occurrence of mental health issues. Rajaratnam et al. (2011) established that shift work has a substantial influence on mental health by modifying sleep patterns, which subsequently can impair mood and cognitive performance, increasing the likelihood of developing mental health disorders. 

The intense scrutiny by society, particularly following notable instances related to the behaviour of a certain percentage of officers, adds extra pressure on the police. The constant scrutiny and fear of committing errors that may result in public outrage contribute to an additional level of stress. Skolnick (1996) examines the impact of this scrutiny on police officers, highlighting how it can result in feelings of seclusion and suspicion, adding to their stress levels.  
  
[bookmark: _Toc163432925]2.3 Comparative Analysis of Mental Health Outcomes Among Police Officers and other Professions  

A comparative analysis of mental health outcomes among police officers, firefighters, and emergency medical services (EMS) professionals indicates both distinct and common psychological difficulties. These professions are naturally dangerous and include frequent encounters with distressing incidents.
Studies suggest that firefighters, like police officers, encounter elevated levels of PTSD, depression, and anxiety. Kirschman et al. (2015) discovered that the unique characteristics of firefighting, such as unexpected and intense work settings, as well as exposure to life-threatening circumstances, had a substantial impact on mental health issues. Nevertheless, the community and supportive culture commonly observed in fire departments can operate as a safeguard, reducing the effects of professional pressures (Johnson et al., 2019).
EMS professionals have a significant rate of PTSD, according to Donnelly (2012), suggesting that repeated stress has a comparable cumulative effect to police officers. The paper also notes the lack of institutional support and resources for mental health in EMS, which intensifies the situation. 
Both professions are exposed to awful tragedies, but their work give them different stressors. Police officers face unique obstacles, such as public scrutiny and potential harm from civilians.  EMS workers face increased medical trauma and patient deaths, which can cause mental health issues (Lawn et al., 2020).
The comparison demonstrates the importance of using mental health support systems and treatments tailored to each job's risks and culture. 

[bookmark: _Toc163432926]2.4 Organisational and Occupational Stressors in Policing and Other Professions  

Extensive research has been conducted on the influence of organisational culture, lack of support, and job-related stress on policing. These factors have been found to have significant effects on the mental health and job performance of police officers. Police forces frequently prioritise traits such as toughness, resilience, and a stoic demeanour in their organisational culture, which can occasionally lead to a neglect of mental health concerns (Edwards, 2023; Karaffa and Koch, 2015). 
This can hinder individuals from requesting assistance, as police officers may be concerned about being seen as vulnerable or inadequate. Research conducted by (Violanti et al., 2017) has demonstrated that this type of culture might intensify stress, resulting in higher prevalence of PTSD, depression, and anxiety among law enforcement officers.   
The situation is worsened by a lack of support, both in terms of emotional assistance and available resources. Officers frequently express a lack of support from their superiors and a feeling of being isolated from the organisation's decision-making processes (Anderson, 2018)
According to a study completed by Waters and Ussery (2007), it has been found that the perception of support from an organisation is extremely important in reducing job-related stress and enhancing mental health outcomes.   
Although results have been mixed, several studies indicate that length of service may influence how an individual responds to stress. How long an officer has been in the job was found to be a significant predictor of stress in a recent study by Burnett et al. (2019). However, compared to their less experienced counterparts, police with 12 years or more of service reported feeling less anxious, according to Evans et al. (1992). This finding suggests that officers with longer service histories may have acquired coping mechanisms that help them in difficult situations.
Differences between male and female officers should also be taken into account, since female officers report feeling more stressed than their male counterparts (Thompson et al., 2005; Berg et al., 2005, Schaufeli and Enzmann, 1998). Stress levels in female officers may also be increased by elements such perceived inadequate support, discrimination against them by superiors and other officers, or both (Morash and Haarr, 1995; Shelley et al., 2011).
However, compared to their female counterparts, male officers reported higher levels of stress and burnout, according to Burnett et al. (2019).
Habersaat et al. (2015) found that female officers displayed more emotion-oriented coping, that sex had a significant impact on depression symptoms, and that absence data showed that female officers (54.79%) were more likely than male officers (45.29%) to take time off for psychological and mental health issues.

Ultimately, the combination of organisational culture, insufficient support, and job-induced stress generates a demanding atmosphere for police officers, emphasising the need for extensive changes to successfully tackle these concerns (Randall and Buys, 2013).    
Comparing organisational stresses in policing with those in teaching highlights both distinct and shared issues among these professions.   
Teaching professionals also face stresses linked to their workload, managing their classrooms, and the pressure to achieve educational standards and student requirements. Research by Kyriacou (2001) has shown that these factors have a significant impact on the well-being and job satisfaction of teachers.   
Although these occupations differ, they share similarities in terms of demanding work requirements, emotional labour, and the necessity for support from the organisation. 
  
[bookmark: _Toc163432927]2.5 Coping Mechanisms and Support Systems  

Police officers utilise a range of coping mechanisms to effectively handle the elevated levels of stress and trauma that are inherent to their job (Anshel, 2000).
Substance misuse is a common and dysfunctional coping strategy observed among police officers, employed to dull or evade the psychological distress linked to their encounters (Sheard, 2020). Research conducted by Violanti et al. (2011) has demonstrated a strong association between high-stress events and elevated levels of alcohol consumption among police officers. 
Another technique officers can use is to pursue professional psychological support, which enables officers to effectively treat their mental health difficulties (Peker et al, 2024).
Regularly participating in physical activity and practicing mindfulness are good techniques that assist police in coping with stress and enhancing their general state of well-being (Vadvilavičius et al., 2023). 
Although police officers may sometimes employ coping mechanisms to manage the immediate consequences of job-related stress, the optimal approach to ensuring the long-term well-being and effectiveness of police officers involves adopting adaptive coping strategies such as seeking support from peers (Vestad and Tharaldsen, 2021; Chopko and Schwartz (2012); Lamb et al, 2002 and maintaining a healthy lifestyle (McKenzie and Harris, 2013).
Support systems in professions other than policing, like healthcare and education, are varied in terms of how easy they are to access and how individuals feel about asking for help. People who work in healthcare often have easier access to mental health services because they know how to navigate the system and are close to it (Chen and Cardinal, 2021). 
Teachers deal with considerable amounts of stress and burnout (McCarthy, 2009), and the support systems they have access to and how well they work vary a lot between schools and places they work in (Goe et al., 2017). However, judgement and a lack of understanding can make it harder for people to use these resources. Watts and Robertson (2011) examined the significant impact of organisational culture on teachers' tendency to seek assistance for stress and mental health concerns, either by promoting or impeding it, showing that the better the culture and support systems in place, the more open teachers were to seeking help and support.
  
[bookmark: _Toc163432928]2.6 Mental Health Interventions and Outcomes  

The focus on the emotional well-being of police officers has received considerable attention, resulting in the introduction and assessment of many intervention studies with the goal of enhancing their mental health (Christopher et al., 2015). These therapies encompass a variety of approaches, including stress management programmes, resilience training, and mindfulness-based stress reduction (MBSR) techniques. The aim of these interventions is to alleviate the impact of occupational stresses that are frequently experienced in policing (Quick and Henderson, 2016).
In a study conducted by Christopher et al. (2018) on MBSR for police officers, it was discovered that the participants experienced reduced levels of stress, enhanced resilience, and improved mental well-being after undergoing the intervention. 

A study conducted by Patterson, Chung and Swan (2012) assessed the effectiveness of a comprehensive stress management programme, The results demonstrated a notable decrease in stress symptoms among the officers who took part, indicating that these programmes have the potential to effectively enhance mental health outcomes.   

Critical Incident Stress Management (CISM) programmes aim to assist officers in effectively managing and adapting to the psychological consequences of traumatic situations. A study conducted by Mitchell et al. (2017) examining the effectiveness of Critical Incident Stress Management (CISM) revealed varied results. Some officers derived benefits from participating in debriefing sessions, while others did not see any significant alterations in their stress levels. The variety in outcomes indicates that while CISM can be advantageous for certain individuals, it may not have a complete effectiveness for all officers.   
  
Interventions that target the adjustment of work culture to enhance support for mental health, such as leadership training and policy reforms, have demonstrated potential. A study conducted by Patterson et al. (2014) emphasised the crucial role of leadership in promoting a culture that places a high value on the well-being of officers. 
  
[bookmark: _Toc163432929]2.7 Conclusion 

In conclusion, the key findings from this literature review highlight the unique mental health difficulties experienced by police officers. This highlights the need for specific mental health interventions and changes in the culture of police departments.

The distinctive mental health challenges observed among police officers underline the immediate requirement for customised mental health assistance and therapies specifically created for police officers. 
 
Examples of interventions such as peer support programmes, resilience training, and easily accessible counselling services specifically designed for policing can have a substantial influence on reducing the effects of stress associated to their employment. Furthermore, it is crucial to implement organisational reforms that adopt a culture of transparency and assistance around mental health. This includes leadership training that prioritises the significance of mental health awareness and the establishment of policies that promote officers to seek help without fear of shame or negative career consequences.

Examining the long-term effects will also provide insight into the effectiveness of different interventions, such as peer support programmes, resilience training, mindfulness practices, and changes in organisational culture.

It is also important for future study to examine how individual differences, such as coping strategies and pre-existing mental health disorders, influence the results of interventions.  
Future studies can make a substantial contribution to the creation of evidence-based policies and practices that promote the mental health and well-being of police officers by addressing these research gaps. 
 
These comparisons show that the availability of support systems varies by profession, but one thing that all of professions studied have in common is the fear of being judged when they need mental health help. Efforts to reduce stigma and promote mental health must be tailored to the specifics and culture of each profession to be successful. 



[bookmark: _Toc163432930]
Chapter Three: Research Method
 
[bookmark: _Toc163432931]3.1 Introduction

Research is a systematic investigation and examination of sources and information to establish facts and reach new conclusions (Creswell, 2014). This process involves the identification, assessment, and interpretation of information to address concerns or resolve difficulties, hence improving comprehension within an academic setting (Bryman, 2016).
3.2 [bookmark: _Toc163432932] Research Design 

A mixed-methods method has been used to examine the dissertation question, "Do police officers suffer more from the effects of mental health than other professions?" This methodology combines qualitative and quantitative research approaches to offer a full comprehension of the mental health difficulties encountered by police officers in comparison to other occupations.
The research includes a quantitative aspect that involves the statistical analysis of data obtained from surveys and questionnaires. This collection of data contains the overall rates of mental health issues, instances of absenteeism resulting from issues with mental health, and the utilisation of mental health services among police officers in comparison to individuals in other professions.
Quantitative research, due to its objective nature, enables the comparison of measurable factors, providing a comprehensive understanding of the mental health situation across different professions.
Conversely, the qualitative component investigates the personal experiences and views of police officers on their mental health. This research collects detailed insights into the various pressures, coping strategies, and support networks within the profession of policing through interviews and surveys.
The qualitative methodology enhances the quantitative results by providing context and understanding to the numerical data, revealing the human elements behind the statistics.  
Applying a mixed-methods approach enhances the research by combining the advantages of both quantitative and qualitative methods. This facilitates a more intricate examination of the complex matter of mental health in the policing profession, providing a well-rounded perspective that neither approach could accomplish separately. The utilisation of a mixed-methods approach enables a detailed understanding of the impact of mental health on police officers in contrast to other professions, supporting well-informed conclusions and recommendations.
3.3 [bookmark: _Toc163432933]Techniques: Data Collection and Analysis

Primary research involves the gathering of original data that has not been previously published, directly from sources or subjects. This approach allows researchers to collect precise and customised data that aligns with the objectives of their study (Creswell, 2014). It includes a range of methodologies such as surveys, interviews, experiments, and observations, which enable a direct link to the source of data. This method is very beneficial for obtaining direct observations, patterns, and behaviours that are pertinent to the research inquiry.
Employing a questionnaire as the main tool for conducting research has numerous benefits. It enables the gathering of data from a substantial number of participants in a way that is both economical and efficient, making it easier to analyse broad trends and patterns (Bryman, 2016). Standardising questionnaires ensures that all participants are presented with identical questions, thus improving the reliability of the findings. However, this approach also possesses its drawbacks. The absence of direct personal interaction might lead to decreased rates of response and an increased likelihood of misinterpreting questions (Oppenheim, 2000).
In addition, questionnaires restrict responses to predetermined questions, potentially failing to capture the full extent of participants' experiences or the complex nature of the research subject.
Questionnaires were sent out to a carefully chosen sample of police officers and professionals from other high-pressure industries, such as healthcare and emergency services. The questionnaires comprised standardised mental health assessment tools and questions developed to quantify levels of stress, anxiety, depression, and other important indicators of mental health. This provided measurable data that could be statistically examined to assess both the severity and frequency of mental health issues across various professions. 
3.4 [bookmark: _Toc163432934]Sample and sampling methods
 
This research project employed a purposive sampling strategy to collect data on the impact of mental health on police officers, as compared to individuals in other occupations. The sample had 100 people, carefully selected to include 50 police officers and fifty individuals from other professions. This methodology facilitated a direct contrast of these distinct groups of people, with the objective of identifying precise psychological obstacles encountered by police officers (Taylor & Bogdan, 2015). 
The selection process was guided by certain criteria aimed at guaranteeing a diverse range of experiences within each group. These criteria included factors such as years of professional experience, gender, and geographic location. The study utilised purposive sampling to gain a comprehensive understanding of the distinct stresses and mental health consequences experienced in these professions. This approach is very efficient for conducting exploratory studies that seek to create ideas on differences across groups (Patton, 2015).
3.5 [bookmark: _Toc163432935]Limitations 

There are various limitations associated with a research project that uses questionnaires. Questionnaires may not fully capture the depth of participants' experiences because of their structured format, which can result in collecting superficial data. This constraint is worsened when intricate or subtle subjects are examined, as the predefined response options may not adequately include the variety of viewpoints held by participants (Bryman, 2016). 
Moreover, the dependence on self-reported data in both methods creates concerns over the accuracy and reliability of the information provided by participants (Fowler, 2014).




3.6 [bookmark: _Toc163432936]Ethical Considerations  

The study examining the effects of mental health on police officers, in comparison to other professions, required careful ethical considerations to safeguard the well-being and privacy of the participants. 

Before collecting data, the research proposal underwent a review and received approval from the university's ethics committee to ensure adherence to ethical norms. The participants were given detailed paperwork that outlined the aim of the study, the requirements for participation, and their rights, which included the ability to withdraw from the study at any time without facing any negative consequences.
The ethical approach was based on the premise of obtaining informed consent. The participants willingly consented to participate in the study, with the guarantee that all data would be anonymous and stored securely. Great attention was given to ensuring that the survey and interview questions were formulated in a manner that was considerate and cautious, to prevent any potential distress.

Due to the possibility of mental health talks causing emotional distress, participants were provided with information regarding the mental health support resources that were accessible to them. 
In addition, the research team was ready to provide quick assistance or recommendations if a participant experienced difficulty throughout their participation in the study. 
Specific steps were taken to ensure the preservation of data confidentiality, limiting access to personally identifiable data exclusively to the research team. The results were reported collectively to prevent the identification of any specific individual, thereby minimising the potential concerns associated with breaches of privacy and stigmatisation. 
 
When conducting research projects that involve collecting data from participants through questionnaires and interviews, it is crucial to prioritise ethical considerations. Informed consent is an essential ethical obligation that guarantees participants have complete understanding of the research's objectives, procedures, and their entitlement to secrecy and the option to withdraw at any point without facing any negative consequences (Israel & Hay, 2006). 
Researchers are obligated to provide anonymity and confidentiality in order to protect the identity of participants and the confidential nature of the information they provide, particularly in research that involves personal or potentially upsetting subjects (Sieber & Stanley, 1988). 
Furthermore, it is crucial to thoroughly evaluate the possible psychological consequences on participants, taking necessary precautions to minimise harm and offer assistance in case of distress during or after their involvement (BPS, 2021). 
Prior to initiating the research, it is imperative to obtain ethical approval from a relevant ethics committee. This ensures compliance with established ethical guidelines and also safeguards the well-being of the participants (Resnik, 2015).



[bookmark: _Toc163432937]Chapter Four: Data Analysis

[bookmark: _Toc163432938]4.1 Introduction

Chapter 3 outlined the methods and methodology used in this research project. This chapter will show and examine the data that was obtained through the researcher's original research. An online survey was sent out to a sample of 100 participants, and individual interviews were done with one professional from each selected group, including a police officer, firefighter, teacher, corporate employee, and healthcare worker (nurse). 
There were 100 total participants in this study. They comprised of 62 male participants and 38 female participants. They were then made up of 5 professions and the breakdown of gender and number per profession are as follows: Police officers 50 (35 male and 15 female, healthcare workers 15 (5 male and 10 female), teachers 10 (3 male and 7 female), corporate employees (9 males and 6 females) and fire officers (10 male). 

[bookmark: _Toc163432939]4.2 Data Analysis

Data analysis is an essential phase in the research process that involves thoroughly examining and analysing data to discover valuable information, propose conclusions, and assist in decision-making. Data analysis approaches vary from basic statistical tools to intricate machine learning algorithms, depending upon the elements of the data and the objectives of the research (Creswell, 2014). Quantitative data analysis utilises descriptive statistics, inferential statistics, or predictive models to evaluate numerical data, whereas qualitative data analysis typically uses thematic analysis or content analysis to understand non-numerical data (Bryman, 2016). The emergence of big data and advanced analytics technology in recent years has significantly enhanced researchers' ability to analyse huge data sets, resulting in more refined insights and the identification of previously unnoticed patterns (Kitchin, 2014).
To perform effective data analysis, individuals needs to have not just technical skills but also a discerning understanding of the study context and the ethical implications associated with data privacy and integrity (Mertler & Vannatta, 2019).

[bookmark: _Toc163432940]4.3 Validity and Reliability 

The understanding, dependability, and validity of the results of a study are fundamental to ensuring the integrity and relevance of research. Clear and understandable results allow a wider range of people, such as policymakers, practitioners, and the general public, to understand and effectively apply the findings (Heimstädt and Dobusch, 2020).
Reliability guarantees that study findings remain consistent across various contexts and time times, thereby establishing a solid basis for future research (Johnson & Onwuegbuzie, 2004). 
Validity, which involves evaluating the accuracy of findings, ensures that the results truly represent the subject being investigated (Adcock and Collier, 2001)



[bookmark: _Toc163432941]4.4 Questionnaire Findings 

The full results of the questionnaire in graph format can be found in APPENDIX 7.2
Due to word count limitations all 20 questions were not able to be reviewed in this section and certain results have been highlighted that the researcher believes have a more influential impact on the study.
· Police officers reported an average daily stress level of 8.2, compared to 6.5 in healthcare workers, 6 in teachers, 5.8 in corporate employees, and 7 in firefighters. The average across all other professions was 6.3.

· 70% of police officers often or always felt overwhelmed by workload and the job in total, significantly higher than the next group, healthcare workers at 55%. Teachers 40%, Corporate Employees 45% and Firefighters 50%.


· 96% of police officers have sought professional help. Healthcare workers at 93%. Teachers 90%, Corporate Employees 73% and Firefighters 60%.

· Only 30% of police officers felt that they had the support they needed with their mental health. Healthcare workers had an average of 50%, Teachers 70%, Corporate Employees 60% and Firefighters 50%.


· 80% of police officers believed their job negatively impacted their mental health, compared to an average of 45% across other professions. Healthcare workers 60%, Teachers 50%, Corporate 40%, Firefighters 30%.

[bookmark: _Toc163432942]4.5 Conclusion 

This chapter achieved the third objective:
To conduct further research to accompany the literature review, by means of a questionnaire/survey, that will provide specific answers and data to then analyse and compare results between professions.
This chapter has successfully analysed the data and discovered that police officers do suffer more from the effects of mental health than other professions. 
Qualitative analysis by means of an interview would also have provided further data to review and analyse and would have given a more enhanced and detailed look into the reasons why police officers and other professions suffer from the effects of mental health and how it affects their professional and personal life. 
The similarity between the questionnaire answers and the literature review results highlight a major issue in policing: mental health challenges affect police officers more than professionals in their roles. This similarity brings to light a widespread issue by showing the unique stresses and stressful events that police officers often face. The literature review supports this with academic evidence, and the questionnaire gives direct feedback from the officers and other participants, which backs up the academic study. Both of these methods of research make it clear how important it is to have complete support systems and strategies designed specifically for police officers to help with the mental health problems they face. This confirmation in two ways is a strong call to action for both policymakers and mental health experts.
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Chapter 5 – Conclusions and Recommendations

[bookmark: _Toc163432944]5.1 Introduction 

The previous chapter analysed data found within this study, expressed main findings and achieved the third objective. This chapter will meet the final objective:
If required, provide recommendations to address the lack of research and data available on this research subject as well as seek to provide an answer on how to best support police officers. 
Additionally, this chapter will include a discussion session focused on self-reflection. 

[bookmark: _Toc163432945]5.2 Main Findings

The findings from the comparative analysis provide compelling evidence that police officers experience more pronounced effects of mental health issues compared to other professions. Several key points illustrate the heightened mental health challenges faced by police officers:
The first point is elevated stress levels.  Police officers reported the highest average daily stress level at 8.2, significantly above the average for other professions. This high level of stress is a direct indicator of the intense pressures and demands inherent to policing, contributing to mental health deterioration over time.
The second point is police officers feeling more overwhelmed by their workload. Seventy percent of police officers often or always felt overwhelmed by their workload and job responsibilities, the highest percentage among all surveyed professions. This overwhelming sense of duty not only signifies the demanding nature of their work but also suggests a substantial burden on their mental well-being.
The third point is that 96% of police officers have sought professional help for their mental health issues, which is the highest rate among the professions studied. This statistic not only underscores the frequency of mental health issues within the police force but also their recognition of the need for professional intervention.
The fourth point is the perceived lack of support that officers feel they receive. Only 30% of police officers felt that they had adequate support for their mental health, the lowest among the professions. This perceived lack of support can exacerbate feelings of isolation and stress, further impacting their mental health.
The fifth point is that 80% of police officers believed their job negatively impacted their mental health, a percentage substantially higher than the 45% average across other professions. This belief highlights the severe toll that policing can take on an individual's mental health, significantly more so than in other professions.
The combination of these factors paints a clear picture of the unique and severe mental health challenges faced by police officers. Their high stress levels, overwhelming workloads, substantial recognition of mental health problems, perceived lack of support, and the overarching negative impact of their job on their mental health all contribute to a profession particularly susceptible to mental health issues. This comparison unequivocally suggests that police officers suffer more from the effects of mental health issues than their counterparts in other professions, indicating a critical need for enhanced mental health support and interventions within the law enforcement community.

[bookmark: _Toc163432946]5.3 Recommendations 

The problem cannot be solved if it is not acknowledged. (Moore, 2006). Increased awareness of the challenges in this study can benefit in future efforts to identify answers by encouraging better involvement and acknowledgement of the issues at hand (Davidson et al., 2006).
This study has demonstrated the importance of focused interventions in improving the operational performance and well-being of law enforcement personnel. First and foremost, the National Health Service (NHS) and other publicly funded agencies need to give priority to improving and expanding mental health support. Increased funding for mental health services might be one of these strategies, guaranteeing police officers' access to thorough mental health treatment (Home Office, 2023).

Second, it is very important for police forces to fully support and include mental health programmes like Oscar Kilo (2022) in the everyday duties of their officers. Oscar Kilo gives police forces a way to compare themselves to national standards for helping emergency services, which encourages a culture of mental health knowledge and strength (College of Policing, 2022). Putting these kinds of programmes in place can help lessen the stigma around mental health, which can encourage officers to get help on their own.

Lastly, it's important to improve training for managers and senior police officers in order to make the workplace an environment that understands and deals with mental health problems effectively. According to Singletary (2023), this means teaching management how to spot the signs and symptoms of mental health issues in police officers and giving them the tools and methods they need to deal with these problems. Better training programmes can help create a supportive work environment where officers can feel valued and get help with their mental health. 

These suggestions show how important it is to look at police officers' mental health problems as a whole. They also show how the system needs to be changed so that mental health is prioritised along with physical safety. 
[bookmark: _Toc163432947]
5.4 Limitations 

Several limitations emerged from this study. Firstly, using self-reported measures added a subjective element that could have influenced the results because people aren't always honest about their mental health. Secondly, it was challenging to get a group that was both statistically significant and representative.  Additionally, the complexity of comparative analysis across professions, each with unique stressors, posed significant hurdles for accurate comparisons. Temporary factors made the analysis more difficult, since the causes of mental illness change over time as social views and the economy do. Finally, limited resources and time due to the researcher working a full time job meant that some aspects of research were not able to be included, such as interviewing participants as the researcher was unable to find the time to do this, and it could have enhanced the quality of the research project. 

[bookmark: _Toc163432948]5.5 Further Research 

Future research in this field should focus on filling the current gaps in comparative studies among other professions and investigating the long-term effects of these treatments. It is crucial to understand the comparative effectiveness of mental health interventions for police officers in relation to those utilised in other high-stress professions such as healthcare and the fire services. 
Conducting comparative research would offer significant insights into the unique and common difficulties faced by various professions, allowing for the creation of more efficient and customised solutions.  
Additionally, longitudinal studies are crucial for evaluating the enduring impact of mental health interventions on police officers. Although the immediate advantages may be apparent, it is essential to comprehend the long-term impact of these interventions on mental well-being, work contentment, and overall quality of life. This study could also determine the sustainability of intervention benefits and the potential necessity for continued support or booster sessions to sustain gains in mental health.  
While surveys/questionnaires provide a broad, quantitative overview of mental health patterns, interviews give more detailed information that questionnaires can't. Using interviews may reveal the complicated manner in which policing can lead to mental health issues. They could show how officers deal with stress, how well support systems work, and how daily exposure to stressful events affects their minds. Researchers could get specific narratives about the personal and emotional aspects of mental health issues within policing by using semi-structured interviews as part of the study methodology.
A comparison analysis that contained equal numbers from different professions would assist in determining if police officers have more mental health issues than other jobs. By maintaining demographic consistency, the research could isolate the profession as an issue and more reliably attribute any differences in mental health outcomes to occupational factors. This strategy would strengthen the argument that there is something fundamentally challenging about policing that worsens mental health issues, as opposed to the differences being a result of sampling bias or demographic discrepancies.

Furthermore, gender plays a significant role in how mental health issues are experienced, perceived, and addressed. Men and women can encounter different mental health issues due to biological, psychological, and cultural factors, according to research that was discovered in the literature review (Thompson et al., 2005; Berg et al., 2005, Schaufeli and Enzmann, 1998). Understanding these gender differences is crucial in policing, a male-dominated profession with a macho attitude. Gender discrimination and pressure to adhere to masculine police standards may worsen mental health concerns in women. Conversely, mental health stigma may prevent males from getting assistance or sharing their struggles. Therefore, examining gender differences in policing may reveal ways to make mental health support services more inclusive and successful for all officers.
[bookmark: _Toc163432949]5.6 Achievements of Objectives

The project met all its objectives. It began with an in-depth review of previous research that helped develop understanding mental health in policing and other professions. By developing a good methodology, the complex issue of the effects of mental health could be looked at in more depth across these professions. Also, a questionnaire gave specific data that allowed for a comparison between professions as required. Finally, the research found gaps in existing studies and made specific suggestions for how to better help police officers, recognising the critical need for better mental health interventions for police officers.

[bookmark: _Toc163432950]5.7 Self Reflection 

After finishing the research project, the researcher investigated police officers' mental health consequences and compared them to other professions. A desire to understand mental health in high-stress professions prompted the study. During this study, the researcher gained a greater understanding of the subject and realised the importance of time management. The intensive literature review and data analysis stressed the need of good time management to fulfil deadlines and produce high-quality work. The project also helped the researcher improve their research evaluation skills. Critical thinking was needed to evaluate the relevance of prior studies and their reliability, improving analytical skills. This project achieved the researcher's initial goals and gave them essential skills for future research.

[bookmark: _Toc163432951]5.8 Conclusion 

In conclusion, this research has shown the significant mental health difficulties that police officers encounter, showing that these problems have a more noticeable impact on them than on people in other professions. The evidence demonstrates how quickly focused measures are needed to improve police officers' mental health. Recommendations such as increased funding for mental health services, incorporation of mental health programs into police forces, and enhanced training for managers highlight a comprehensive approach to addressing these challenges. While limitations such as the subjectivity of self-reported measures and difficulties in sample selection were acknowledged, the study's findings are a crucial step towards understanding and improving the mental health landscape for police officers. 
Future research should aim to fill existing gaps and further explore effective mental health interventions. This study advocates for a fundamental shift in the way mental health assistance is provided to police officers, and it not only achieves its objectives but also offers valuable insights on the area of mental health in the workplace, particularly within the field of policing.
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	RESEARCH STUDENTS
This form is to be completed by the student within SIX months for full-time students and TWELVE months for part time students, after the commencement of the research degree or following progression to Part Two of your course. 

Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).

This document is also available in Welsh.


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.




In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

SECTION A: About You (Principal Researcher)
	1
	Full Name:
	Jon Graham

	2
	Tick all boxes that apply:
	Member of staff:
	☐
	Honorary research fellow:
	☐

	
	Undergraduate Student
	☒	Taught Postgraduate Student
	☐	Postgraduate Research Student
	☐


	3
	Institute/Academic Discipline/Centre:
	
IMH

	4
	Campus:
	
Swansea

	5
	E-mail address:
	
2031273@student.uwtsd.ac.uk

	6
	Contact Telephone Number:
	

	
	For students:

	7
	Student Number:
	2031273

	8
	Programme of Study:
	BSc (Hons) Professional Policing Practice

	9
	Director of Studies/Supervisor:
	Kate Colclough





SECTION B: Approval for Research Activity
	1
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☐	NO
	☐
	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	
	Institute Research Committee
	☐	

	
	
	Other (write in)

	☒	Kate Colclough




SECTION C:  Internal and External Ethical Guidance Materials
	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒
	2
	UWTSD Research Data Management Policy
	☒

	3
	[List any other relevant documents here]
	☐



SECTION D: External Collaborative Research Activity
If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.
	1
	Institution
	


	2
	Contact person name
	


	3
	Contact person e-mail address

	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☐

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	7
	
	Employed
	YES
	☐
	NO
	☐

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐




Where research activity is carried out in collaboration with an external organisation
	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).





SECTION E: Details of Research Activity
	1
	Indicative title:
	Are police officers more likely to suffer with mental-health related illnesses than other professions?

	2
	Proposed start date:
	3/7/23
	Proposed end date:
	8/4/24

	
	Introduction to the Research (maximum 300 words per section)
Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	3
	Purpose of Research Activity

There is a lot of information and research that indicated that police officers suffer more from the effects of mental health compared to other professions. The purpose of the research is to analyse existing research as well as other methods of data, such as interviews and questionnaires, to establish whether this is a valid claim. 
This research is significant because it will contribute to the understanding of the challenges that face police officers surrounding their mental health and the potential implications this can have on their emotional wellbeing and the knock on effect in both their professional and personal lives. 



(this box should expand as you type)

	4
	Research Question

Are police officers more likely to suffer with mental-health related illnesses than other professions?

(this box should expand as you type)

	5
	Aims of Research Activity
The aim of this research is to investigate the elements that lead to this occurrence, its effects, and possible countermeasures for its negative effects on police officers' mental health. 


(this box should expand as you type)

	6
	Objectives of Research Activity

There are three main objectives to this dissertation and they are the following:

6. To conduct critical research and analysis of current and past academic work, as well as the current knowledge of the subject in question
7. To establish the best methodology needed to carry out the research project and address the complicated subject of mental health in policing and other professions.
8. To better understand the ideas and research conducted by experts with regards to mental health in policing compared to other professions via the means of research and data analysis.


(this box should expand as you type)

	
	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	
The first method that will be considered in this research activity is an anonymous questionnaire. The questionnaire will accessed via a weblink that will be sent out to participants where they can click and access anonymously. The questionnaire will ask them questions relating to their profession, length of service, amount of sick leave taken due to stress/anxiety, type of work/activity undertaken, average hours of sleep that they have. These questions are going to provide a quantitative insight to analyse and report on.

The second method that will be considered will be interviews. By conducting in-depth interviews of police officers and other professions such as teachers and council workers, it will allow more detailed and in depth results and qualitative data to be obtained and analysed. This method will be conducted in a private and confidential setting where the same questions will be asked by the principal researcher to one participant at a time. These questions will not be given to the participants before the interview and the questions/answers will not be discussed with other participants of the research either prior to, or after, their interview. 

The third method that will be considered is literature review. Comprehensive reviews of literature related to this question are important for theoretical frameworks and contextual understanding, even though they are not the primary method of collecting data. The review of related articles and research are important to use alongside the above methods in order to obtain a more detailed and thorough study which will result in a more accurate answer to the question that has been proposed. 

(this box should expand as you type)

	

	Location of research activity
Identify all locations where research activity will take place.

	8
	The locations where research activity will take place will include police stations within Gwent Police and also attending the homes of other professionals who will participate in the survey. The locations will be within South Wales.

(this box should expand as you type)

	
	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	


(this box should expand as you type)



	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 

	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.



(this box should expand as you type)



	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	
YES
	
NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	


(this box should expand as you type)



SECTION F: Scope of Research Activity
	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☒
	☐

	2
	Use of interviews?
	☒
	☐

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants
If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	
YES
	
NO

	1
	Students or staff at the University?
	☐
	☒

	2
	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	3
	Vulnerable adults?
	☐
	☒

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	5
	Prisoners?
	☐
	☒

	6
	Young offenders?
	☐
	☒

	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	8
	People engaged in illegal activities?
	☐
	☒

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.

	☐
	☒

	
	Details of any other participant groups:



(this box should expand as you type)
	
	



	
	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?

	
Approximately 10 participants will be interviewed and will hold a mix of professional roles. Approximately 40 participants will answer the questionnaire. Participants will be identified by an email being sent out to police officers asking them to participate in the questionnaire as well as to other professional people known to the principal researcher. They will be asked privately if they would like to participate in the research either via questionnaire or interview and will then be contacted by the researcher with details such as the questionnaire link or the date and time of when the interview will take place. 

(this box should expand as you type)

	11
	Who will the participants be?

	
Police officers and other members of the public who have professional roles. 

(this box should expand as you type)

	12
	How will you identify the participants?
	
Through a post on an internal police system as well as the principal researcher’s knowledge of people in the local area who hold professional roles who are friends/family/known to the researcher.. They may include, but are not limited to, teachers/local council workers/lawyers/local business owners. 

(this box should expand as you type)




	
	Information for participants:
	
YES
	NO
	
N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	15
	Will you obtain written consent for participation?
	☒
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☒

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	


(this box should expand as you type)



	
	Information for participants:
	
YES
	NO
	
N/A

	24
	Will participants be paid?
	☐
	☐
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	28
	If YES to any question, please provide full details 

	
	


(this box should expand as you type)



SECTION H: Anticipated Risks

	
	[bookmark: _Toc163432545][bookmark: _Toc163432957]
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	[bookmark: _Toc163432546][bookmark: _Toc163432958]1
	[bookmark: _Toc163432547][bookmark: _Toc163432959]Full risk assessment completed and appended? 
	[bookmark: _Toc163432548][bookmark: _Toc163432960]Yes 
	☐

	
	
	[bookmark: _Toc163432550][bookmark: _Toc163432962]No
	☐

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	
	Risk to participants:


(this box should expand as you type)
	How you will mitigate the risk to participants:



(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	


(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:



(this box should expand as you type)
	How you will mitigate the risk to the investigator:



(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:



(this box should expand as you type)
	How you will mitigate the risk to the University:



(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:



(this box should expand as you type)
	How you will mitigate the risk to environment:



(this box should expand as you type)



	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	



SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	
The participants will be advised that the information they have provided via answering the questionnaire or being interviewed will be anonymously included in the research proposal. The participants will also be asked if they would like a copy of the completed research proposal when it has bene submitted for them to review and read. 

(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	The participants will be advised at the start of the interview, if applicable to them, that they are free to leave at any time and do not have to go through all of the questions. 


(this box should expand as you type)

	3
	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	
No confidential information will be held. 

(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	No

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	


(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	No

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	


(this box should expand as you type)



	
	
Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☒
	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:

	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	

(this box should expand as you type)



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	


(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	


(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	


(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☐

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☐





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Jon Graham
	Date:
28/8/23




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☐
	I have read the guidance notes supplied before completing the form.

	☐
	I have completed ALL RELEVANT sections of the form in full.

	☐
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☐
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☐
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.



	RESEARCH STUDENTS ONLY
Once complete, submit this form via the MyTSD Doctoral College Portal at (https://mytsd.uwtsd.ac.uk).


	RESEARCH STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.


	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.
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4. Onascale of 110, how would you rate your daily stress level at work? *

Meark only one oval.

Nev Extremely Stressed

5. How often do you feel overwhelmed by your workload? *

Mark only one oval.

) Always
) often

() sometimes
() Rarely

) Never

6. Do you believe your job impacts your mental health negatively? *

Mark only one oval.
CYes

COnNo

() Maybe

7. Have you sought professional help for stress or mental health issues? *
Mark only one oval.

Cves
CONo
() Maybe
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Do you feel supported by your workplace in managing stress? *
Mark only one oval.

) Yes

e

) Maybe

How many hours of work do you typically complete in a week? *
Mark only one oval.

(2029
(3039
() 4049
509

[@r

Have you experienced burnout in the past year? *

Mark only one oval.

Yes

No

) Maybe

Does your workplace provide resources for mental health? *

Mark only one oval.

Yes
) No

) Maybe
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12. Ona scale of 1-10, how supported do you feel by your coworkers? *

Mark only one oval.

Not Extremely Supported

How often do you experience physical symptoms (e.g., headache, fatigue) due *
to stress?

13.

Mark only one oval.

) Never

14. Have you ever felt the need to take a mental health day but didn't? *

Mark only one oval.

)Yes

ne
() Maybe

15. How well do you think your superiors understand the mental health challenges *
of your profession?

Mark only one oval.

Not Extremely Well
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6. Have you ever felt discriminated against at work due to mental health issues? *

Mark only one oval.

Cves

)No
Maybe

17. How often do you engage in activities outside of work to reduce stress? *

Mark only one oval.
) Always
) Often
Sometimes
(__ Rarely
) Never

18. Do you have access to mental health days as part of your employment
benefits?

Mark only one oval.

Yes
No
) Maybe

19, How confident are you in managing stress from work? *

Mark only one oval.

Not Extremely Confident
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20. How often does work-related stress affect your personal life? *

Mark only one oval.

D Never

() occasionally

) Sometimes.
(Doften

) Aiways

“This contentis nefther created nor endorsed by Google.
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Survey: Mental Health in the Workplace

*Indicates required question

1. Whatis your profession? *

Mark only one oval.

() Police Officer

() Healthcare Worker
) Teacher

() corporate Employee

() Firefighter

What is your gender? *
Mark only one oval.

) Male
( ) Female

~ ) Prefer Not to Say

What is your age category? *

Mark only one oval.

) Under 25
(o534

) 3544

_ )assa
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