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In the academic and employability skills I have been learning about creating and how to create my own cv it’s completely different from how I have been taught to write it and before I used to write my cv about me and in a manner which everyone else does and have been doing so, which was making me not stand out and be the same as everyone else, but during the classes that I have been taking for my course I was enlightened to a better way of writing it.

Cv writing putting the focus on the employer, this has actually helped me to become a better candidate when it comes to employment because I have learned how to stand out more and maybe bring the employer to a point they are in an urge to see you.

As soon as the employer reads your cv they have to see the difference between yours and other people yours should be able to stand out more.


Trust I have been learning about trust and how it’s effective in our lives and how to build trust trust is built in occasions sometimes you build it quicker some are just natural like if you go hospital as long you see an Id you trust that person with your life, because you automatically feel that the persons job is to make you feel better and to find out what was wrong with you in order to assist you so you put your life’s trust on them. When we hire plumbers and electricians we trust them in our properties as long as we see a form of identification which will make us more secure about letting them in.

In our classes we were able to identify our jobs and purposes and write them as roles and show why it makes us worthy of being employed so it boils down to cv writing building  a portfolio but not of your history but the role your going to play in your future job. We was told that in order to stand out and become a red box instead of a normal brown box like everyone I would have to be more descriptive and not bore the person who’s reading, I have to make them try to imagine me to a point they realise they can’t and they need to meet me because am going to bring  a difference to their company.

We have learnt that you can be over qualified, so your qualifications they are not always useful because most employers have earned them jobs because they worked up to it they don’t want to employ anyone who is a threat to their position  in their team due to qualifications.

During the early stages of our module our lecturer has been giving us tools and support and helping us build foundations, that would curve our path in this subject which is really and truly about life.

Asking high quality questions to ourselves brings out a competent answer in which our brains try to find solutions to help us with the question we ask.
The way questions are layered out or asked can affect the answer that we get.

Our lecturer has given us the information we need for our assignments and brought out the skills we had already now we are on the eighth week we are confident in using the information we have been give to finish off our assignments.

The confidence shown when asking  a question about your work determines the answer you will get, which will help you gain a better understanding on what you will need to do to improve your work.


My assignment is not just an assignment my lecturer has helped me build a strategic plan for my life, which is a skill that has helped me understand life in a better way which makes me appreciate everything I have learned.

It has given me a sense of direction in life on where I would like to go or take myself which makes me appreciative, it’s got me thinking about where I wanna go and what I will need when I reach there and how I will get there.


which influenced me to start my cv in this manner which  is eye catching and was approved by my lecturer because it caught her attention quickly an employer would pull mine out to read before many people’s ones.


“What I do for living now”

“I keep people safe”


Security guard

“I am selfish in a selfless way as I put myself in a bit of  a risk  to make your night a night to remember or just a safe one I work as a team  with an organisation to make your night beneficial to you to a point you don’t feel you wasted your time because fights and other incidents occur at the place you attend.

“We bring hope to people and make them feel secure and ready to have a good night,
Help your confidence level and assure you feel the need to come back”

This shows the employer that I am here to bring safety and everyone needs to be secure and safe when they are at work or anywhere really and this allows the employer to see that I do that I make sure that no matter what everyone is safe and having a good time and they go back to their families.

I wish to start my business in the nearby future, I dream to bring security to people I would like to own a business in security and call it Lelo’s security, I want it to expand all over and become a franchise I thought of the name because it is my family name and my family always showed me security and I would like to make the community safe and even expand worldwide but my business would have to be creative due to the fact that there are many other security businesses which I will be in competitions with. You can’t be creative without being vulnerable
(.Brown,.2012)



We have been learning about leadership the different characteristics of a leader, a leader is someone who listens to other peoples needs and directs them to the right path. Leaders lead by example by asking questions when they are not sure of what has been said  doesn’t not mean that they are least learned, it just means that they either want to know or they know and want  everyone to know it is alright to ask question.



Godin, S., 2009. The Tribes we lead. Video. TED Talks. Julk, 5, p.2009.
Godin, S., 2008. Tribes: We need you to lead us. New York Penguin.


The things I need to do to get better would be ;  My team  leadership skills, listening skills. The  lectures have helped  build a foundational path in which would lead me to becoming a better leader in any and everything I do.


“You can’t have a tribe without a leader—and you can’t be a leader without a tribe.”  Godin (2008)


A tribe is like an organisation of people and according to Seth Godin you can not have a tribe without a leader, in my opinion I would agree with this, because everyone plays a role in an organisation there has to be some sort of management to differentiate the different roles within the organisation.


Seth Godin goes on to explaining his thoughts and opinion about an organisation without a leader.


“A crowd is a tribe without a leader. A crowd is a tribe without communication. Most organizations spend their time marketing to the crowd. Smart organizations assemble the tribe.”


Godin, S., 2008. Tribes: We need you to lead us. New York Penguin.


During the lectures we were taught about presentations and how none of it is about us, it is about the people who attend, the people who have come to listen to the presentation, them coming to witness this allows us to understand that they are in need of the information that I will be giving to them.


Different methods were taught to us allowing us to understand the use of referencing and the trust that we would have to have in order for us to allow anyone to come in our homes or allow them to  give us information and we take their word for it.

For example somebody knocks on our doors unless they show their identity or they are our friends we would not allow them in.

That’s the same with information unless we know this person and  we rely on them or they are professionals in their profession, we would automatically trust them.

We were taught about presentations at week five and we learned that whilst presenting to an audience, you will need to have their attention and know their intention knowing somebody’s intention will help guide us to knowing how to help them, attention grabbing presentation would make everyone concentrate on what is being presented but it’s only attention grabbing if the audience feel that they are learning more things than they came in the class with.



How long can students last without checking their phones

According to Adam Gazzaly ,(2017) we’re very distractible.

Adam Gazzaly  has written a book on human minds

“Ancient brains in a high tech world “

This is great but other people can argue that we are distractible but not as Gazzaly says we are.

However according to so and so yes we are distractible but not as much as Adam Gazzaly says we are.


We have been taught about referencing in a manner in which we would understand our lecturer used a house party for example and that relates to trust, because trust is key within every relationship there is no relationship if there is no trust between two parties or more.
The example that she used was of a house party who would we invite if we had a house party we would bring people that we trust into our house if we don’t know who they bring they would have to bring identification in order for us to know who they are so if we had and emergency that needed a nurse’s assistance and the person happen to be a nurse but we would see it through their id so it would make us trust them more with any information.


My assignment is set out as a house party that is the title the assignment is my house, I am the host (writer) the one keeping the house party, the one inviting guests,
The people who I invite are identified and only identified because they are trusted by me and I have taken  time to learn about them, they are to be trusted with the information they give us because they have an Id which tells us they are telling the truth.


If somebody knocks on the door you ask?
Who are you? Seth Godwin,   Godin, S when was the book recognised, 2008.  What was the name of it Tribes:  what is about? Leadership  “We need you to lead us.” Published in New York Penguin.
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