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Over recent years, there has been a large amount controversy surrounding the justice system. In 2021, the Ministry of Defence (2021) released their annual official statistics for Judicial diversity in England and Wales covering the judiciary, judicial appointments and legal professions. In these statistics we are shown that around 1% of barristers in the queen’s council are black or black British. We are also shown in the same statistics that including all the barristers from the queen’s council, junior barristers and post qualification experience barristers only brings the percentage of black barristers to 3%.
The Supreme Court is the final and top court of the English Legal System (ELS) and also the final court of appeal. The Supreme Court will not consider taking a case unless it has a referral from one of the courts named below, the most common court that they would receive a referral from would be the Court of Appeal, however under certain circumstances they would also receive a referral from the High Court. In general, The Supreme Court will only hear cases which involve the points of law of general public importance. The Supreme Court deals with civil law cases such as the breaching of contracts, divorce and child arrangements. However, it also deals with criminal law cases such as theft, murder and drunken driving. The Supreme Court also plays a very important and key role when it comes to the development of law in the United Kingdom (The Supreme Court, 2022). According to The Lords Constitution Committee a more diverse Judiciary would increase confidence throughout the entire English legal justice system. Although there is no statement saying how race or gender affects decisions, it does state that having a more diverse judiciary would increase public trust and the confidence in the justice system (House of Lords Constitution Committee, 2012).
	The Supreme Court (2022) has a very specific process when it involves new applicants. The applicants firstly have to submit a personal statement with examples of previous work they have completed. Following this, The Lord Chancellor, First Minister of Wales and Scotland, The Judicial Appointment Commission in Northern Ireland and senior judges all across the UK are brought in and consulted as part of the selection process. They then proceed to interview the shortlisted candidates. However, due to changes brought in by the Crime and Courts Act 2013, if two candidates are deemed equal merit and have a very similar skillset then they are allowed to select one candidate above the other if it will contribute and have the sole purpose to increase the diversity seen within the court. There are regulations and statute laws which are heavily influenced by this new method, such as the Constitutional Reform Act 2005 and the Crime and Courts Act of 2013. Both of these acts are vital to the creation and use of the new selection process because it allows the Lord Chancellor and above to decide who will be successful even if one is more successful than the other as it helps the diversity in the judicial system. If both of these Acts were not included in the new selection process, it could lead to a participant claiming that there has been a case of discrimination as someone else has got the position instead of them due to their ethnicity or background.



As of March 2022, The Supreme Court (2022) states that there are currently only ten members in the United Kingdom Supreme Court, this is due to the fact that Lord Lloyd-Jones and Lady Arden of Heswall have recently retired, this has resulted in two open vacancies to which people are currently applying for. The remaining Lords and Lady consist of nine white males, and one white female. This shows us that at the moment, there is not a large amount of diversity within the Justices in The Supreme Court however with there currently being two new vacancies available, this may change and create a slightly more diverse selection. In 2020, The Supreme Court President Lord Reed stated that he would like The Supreme Court to have a more diverse background. Following this, he stated that he hopes there will be a Justice appointed from an ethnic minority background before his retirement in 6 years as if it were to persist the way it was, it could become very shameful (BBC News, 2020). Prior to this event, The Supreme Court President before Lord Reed, Lady Hale also stated that she would like to see more diversity throughout the senior benches. However, she also added that she would like to see the number of males and females throughout senior benches slowly equalize over the next few years (The Guardian, 2019). The Guardian (2019) states that Lady Hale also has a very similar ambition to Lord Reed which is to increase the diversity throughout the Supreme Court and higher benches. A reporter from Justice.org (2017) sat down with Lord Phillips, Lord Clark and Lord Falconer. During this debate, the reporter and the Lords went back and forth all stating their opinions and points about how diversity is and is not important within the Judiciary. Amongst this debate, there was a lot of discussion around having a more diverse Judiciary and how having a more diverse Judiciary would help society and help anyone who looks towards The Supreme Courts. One of the main points in this debate was when they talked about the effect that having a more diverse Judiciary has on society, and that if there was a more diverse higher bench, then it could lead to a lot more social acceptance from people who are from a different ethnicity. Not only this, but by having a more diverse range of judges, barristers and other senior positions there is a very high chance that it will encourage a lot of other people from different ethnicity or backgrounds to potentially apply and learn these practices which would in turn make having a more diverse Judiciary easier to achieve as there would be more minority ethnicity applicants and also more applicants from different backgrounds.
Following the various points listed throughout, it can be heavily argued that having a more diverse Judiciary and higher positions is a great idea. This is because even though the judges will always make sound decisions regardless of gender, ethnicity or background, it can make people who have struggled or had abuse due to their background feel a lot more comfortable and confident in the decisions made by the Judiciary, if they see that there are people from other ethnicities and backgrounds working in the Judiciary and working in other positions. A counterpoint for this statement however is that if the judges and members of the higher bench are making the correct and sound decisions, then there is no real need to change the way the Judiciary currently is as everything which is being done currently is being done successfully. Overall, using all of the data collected, it is shown that having a more diverse Judiciary will prove to be beneficial as it will encourage the use of the justice system to people who wouldn’t normally use any of the English legal system or justice system. This also means that if more people from backgrounds which normally wouldn’t think about using any justice system do start using the English legal system or justice system, it could lead to an overall reduction in crime and less cases that will need to be brought up to The Supreme Court. 
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