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[bookmark: _GoBack]According to Collins Advanced English dictionary (2017) “Pedagogy is the study and theory of the methods and principles of teaching”.  This critical essay will evaluate the experience of the second completed micro teach. It will critically evaluate the effectiveness of the contemporary pedagogies used while also making reference to the cross cutting theme that was the core of the lesson. It will also discuss future recommendations that will be based on this experience. 

This assessment like the previous assessment before it was to be constructed around a micro teaching session to be delivered to my peers. Unlike the last session however this time it was longer, forty five minutes to be exact. This extra time slot I felt made planning the style of lesson I wanted easier rather than harder as it gave extra time for contingencies. For example, what I had planned to do might take longer than expected and having this breathing space was beneficial. Much like the last lesson delivered this lesson was based on my previous knowledge; film. Dissimilar to the last lesson this time my aim to was teach using varying different approaches; I wanted to educate using a pedagogic approach and an androgenic approach. 
The topic for this micro teach was the “Gender Imbalance, in Film”. I choose this topic for two reasons: the first being it was a topic that I have quite passionately followed since being introduced to it and secondly it was quite plainly a cross cutting theme; gender. 
To start this lesson I concealed the topic from the learners, I started with a board exercise. Firstly I made an unlabelled tally chart then asked the learners to name some famous films and as they did so I was filling in the chart. After a few minutes had passed and one side of the tally chart was considerably more filled than the other, I revealed the topic. Next I revealed to the learners the learning objectives and from this we dived straight into the topic.  We then looked at, through the use of a power point some figures of the spoken dialogue by female Disney characters. This led onto a discussion where I asked the learners, after picking some figures out myself, to choose some that they found interesting. After this I then talked to the learners again through the power point about “the Bechdel test”. This was something for the learners to go away and think about after the lesson had ended. It didn’t have any real impact for the lesson but I gave them current examples of films this year that had failed the test. Next I wanted to facilitate a discussion among the learners, so I posed them questions about the previous knowledge we had gained about certain Disney films and we all discussed them as a group. As the discussion progressed I gave them the answers to the questions we were discussing, which in turn fueled more talk, which I was very pleased about. From this I then wanted to bring up my final discussion point; the topic of Disney changing their attitudes toward the way they write female characters. I showed two examples from different periods, which led onto the final question, which was raised for the discussion. Finally we recapped what we had covered as a group. A worry I had going into this lesson was that the learners might not respond as I had hoped to the discussion points or they would not last long enough however, it was completely the opposite. The learners, I felt responded well to my topics and were quite engaged in discussion. This lesson showed me that compared to the previous lesson that a different approach to my teaching style is something that excites me.

Avis, Fisher and Thompson (2014) state that using icebreaker activities within a classroom environment can help the learners with regard to items such as building relationships and also retention. This is something that was put into practice during this micro teaching session. However it was used as a beginning activity for the learners to do two things. The first, being to warm them up to learning i.e. to get their minds working. The second to get them interested in the topic that at the time was yet to be revealed. In hindsight Avis, Fisher and Thompsons approach worked very well as when the topic of the lesson was revealed there was a collective dawning among the learners. Writing in Adult Education and Lifelong Learning Jarvis (2004) hypothesises that in certain situations children can benefit from an andragogical approach to teaching and adult learners can benefit from a pedagogical approach. This is something that was trialed in the micro teach as there was a blend of different learning approaches. Writing this now Javis was correct; however there could be an argument made that the different approaches work more effectively on some rather than others. The adult learners who were involved in the micro teaching session were subjected to both approaches, which will now be discussed in more detail. 
The first topic as mentioned above combined both a pedagogic and an androgogical approach. Starting with the pedagogic; explaining facts and figures then flowing onto a discussion about the learner’s interpretation of the aforementioned.  Claxton (2008) states that flow is term when a learner or anyone is so absorbed in a topic that the time escapes them. This is something that now from experience rings true because as the discussions on the topic that was raised went on time seemed to go faster and the flow of ideas kept coming. It could be argued that this is great for learners, as they are; according to Knowles’ four principles of andragogy becoming involved adult learners. They are dictating and involved in the planning of their learning.  There is of course another side to the argument and it could be debated that letting the learners dictate how far the discussion goes could potentially be a bad approach. Javis (2004) while talking about lecturing states that some learners may prefer a lecturing pedagogic approach as they are passive learners and could fall to the way side while a discussion is going on. From the experience of putting this into practice it must be noted that although the learners were engaged in the discussion there was not total engagement from every learner. However there is a middle ground that can be taken from both the authors’ points. Unfortunately it is unlikely that with whatever approach a teacher uses to deliver a topic that every learner will be fully engaged and carted too. It could also be debated that it is not always the teachers duty to change their style to suit the learner Waring and Evans (2015) argue that different students do, on occasions change their learning methods to adapt to a different learning situation.  Therefore it requires effort and some adaptability from both the learner and the teacher to convey and understand the topic. Having touched only briefly upon a pedagogic traditional approach above it did play an equally significant part within the micro teaching session. A recommendation for future development would be to balance the different learning methods for the students as this micro teach was very discussion based which benefited the topic however as mentioned above it might leave some students feeling like that can not contribute. The lesson could have been delivered in a different format and going forward balancing both approaches is a suitable recommendation.

The past micro teach was a pure pedagogic approach and it was a success as the learners grasped the concepts that were put before them. This time however partly through wanting to try a new approach a blended style was adapted for the lesson. This was a conscious decision from the planning stages as Waring and Evans (2015) state that true professional practice and development is to be open to knowledge growth and to be engaged in the professional journey towards expertise. This from limited experience seems to be true, pricelessly the part on being open to knowledge. Without acquiring the knowledge from other practitioners in the professional placement and in University itself then there will be no impetus to want to try something new. Without this new experience there is no chance for the growth Waring and Evans talk about.  As mentioned above, this time, the blended learning experience of both approaches was used and a recommendation for next time could be to use less of the traditional lecturing approach as Jarvis argues that there are criticisms about this method yet, he continues that teachers remain using it. Going forward from this if possible, a future recommendation would be judging how to best engage the learners based on what they are best suited too and what the topic demands would be a useful suggestion. 
According to an OECD report (2014) gender equality are treated as cross cutting themes in the majority of all Development Assistance Committee peer reviews that the OECD undertake. For the micro teach that was conducted recently the cross cutting theme that was embedded within and also plainly the topic of the lesson was the under representation of women within the film industry.  During the preparation for the micro teach this was the only choice of subject to use within the micro teach as it is such a crucial, relevant and current topic within the world. It is also something that many male learners if not formally educated within the realms of film studies will be unaware of. Therefore it was vital for it to be brought to the learners attention. Inglehart & Norri (2003) state that though there has been a dramatic change in the world as it strives toward gender equality there are many inconsistencies that are still prevalent. There were of course other cross cutting themes that could have been talked about and how the film industry is trying to address them itself such as employability skills and tackling poverty but gender, especially at the time of delivering the micro teach; October 2017 was a prevalent topic within the media. Writing on Slate.com Woodruff (2015) states that men who were the highest paid actors for the year of 2015 on average earned more than two and half times what their female counterparts earned. 

With a background of studying film previously it has been common knowledge that this problem has existed for decades and is a common issue within the industry, thus combining the two for the micro teach was an easy decision to make. The aim of the class was not too demonise the male side of the film industry it was to show how under represented women were and to see how major companies are striving to address the issue. More over the aim was to convey to the learners that even in a glamorised industry such as film women struggle for true equality. To demonstrate this a variety of contemporary examples were used from children’s Disney films to recent blockbusters. 

With regard to the exact contemporary pedagogies used within the micro teach the most glaringly obvious and first would be the classroom based discussions. Waring and Evans (2015) categorise classroom based discussions as an enriched cognitive pedagogy. It could be argued that classroom based discussions are nothing new and a traditional staple of the classroom environment however there is room to disagree. Jarvis (2004) argues that before teaching begins the teachers have a choice on how to convey the information to the students. He continues that teachers may choose the traditional method of lecturing in a didactic manor. Therefore there is middle ground to argue that compared to lecturing classroom based discussions are a more contemporary pedagogy.  Secondly the use of a PowerPoint presentation to convey the facts and figures and also to show imagery as visual aids for the learners is a contemporary pedagogy. Adams (2008) states that PowerPoint’s can exhibit excellent pedagogical examples, which in turn can help the teacher to deliver the less. This rings true as without a PowerPoint some learners may be at a loss to grapple with a particularly difficult topic and a visual aid may assist with their learning. Also it could be noted that some learners may miss certain parts of information provided when the teacher is dictating and having the notes on the PowerPoint can further help them. Adding to this having the notes within a power point can assist with not stemming the flow of the class as the teacher is not required to write out every note on a whiteboard or repeat sentences. 

In conclusion after now having two micro teaches with two differing learning methods they both have they merits. Trying something new this time was an exciting experience that complimented the lesson well. If possible experimenting with a pure andragogical style of lesson is something that would be very interesting. If a decision on which lesson had to be made with regard to which was more of success it would be the second lesson. This is because the blended teaching style was something that was far more comfortable to apply and the learning seemed to flow very effectively compared to the previous micro teach.  It also could be noted that with the experience gained from the last micro teach that confidence with regard to planning and execution was a lot higher. Another recommendation for future development could be exploring different contemporary pedagogies where they permit. Within the work based placement that is currently undertaken there is an option to take the learners on field trips to museums and other institutions that will help with their learning so it is definitely something to experiment with and gauge its success.  This micro teach compared to the last was a more comfortable and relaxed experience with the learners contributing rather than purely listening, completing tasks or taking notes. This is a style of teaching that has a lot of merits as the learners for this micro teach, who were adult learners, feel their contributions are valued and this is something that is paramount in any learning not just particularly adult learning. This micro teach like the last has given a lot of positive experiences and room to grow as an education practitioner. Therefore it can only be viewed in a positive light with many points to take away from it. 
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