ACADEMIC AND EMPLOYABILITY SKILLS

Student’s Name: Md Zahirul Islam

Student’s ID: 1706502

Lecturer’s Name: Sylvia Hoffmann



Academic and Employability Skills

Table of Contents
TNETOAUCTION .eeiiiiiiieiieeeeeeeeeeeee e 3
IMAAIN BOAY ..ottt ettt ettt e et e st e et e et e et e e e abeenbeeenbeenbeenateenbeenes 3
COMNCIUSION .. 7
RETEIENCE LISt cciiiiiiiiiiiieieeeeeeeeeeeeeeeee e 8

Page 2 of 8



Academic and Employability Skills

Introduction

The moot essence of the employability skills lies in the fact that it enhances the employment
chances of the graduates. Academic skills and employability skills are different from each other
and necessity of acquiring these skills lies in becoming an effective employee in future.
Employability skills are the key skills that the employers or the recruiters seek in the aspirant
candidates of a particular job role. Every individual has few specific skills that indicates at the
core competence of the individual as an employee. The magnitude of the professional growth in
every individual is reflected through his or her ability to master the specific employability skills
that is desired by most of the recruiters. The current assignment attempts to reflect upon five key
skills that are associated with employability and evaluates the importance of developing the
skills in the graduates for better employment opportunity. Therefore, the study discusses primary
academic and employability skills along with a special reference to the reflection on the personal

expertise and capability.

Main Body

Time Management

The periodic evaluation and the segregation of the task objectives can be escalated through
emphasize on effective working modules. The difference between the prevailing and the
projected procedures of individual development can be confined to achievement magnitudes
based on specific periods. Therefore, in a organizing an activity with a demonstration of the
suitable techniques can be defined through exclusive operational protocols. The basics can be
promoted through a development of a timetable concerning the academic curriculum and
enhancing to its adherence. Simultaneously, the designing of a travel plan can be considered as
an reflection on the time management skills. I have been inspired by travelling stories along with
an urge to explore various destinations through a derived interval. The precision on the
achievement of the optimal standards may be aligned to the effective organizing of a community-
based event. It can be indicated that he suitable or optimal utilization of resources in a production
procedure can be escalated as an event of periodic management (de Guzman and Choi, 2013).

The acquisition of the sustainable trends of career development may be related to an escalation
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of the periodic management capability, which enhances the sense of responsibility and
accountability within an individual. The projection of the eventual impetus relating to the
integration of the sustainable standards of market management is a role of market manager. As
an aspirant role of operations manager, time sense can be considered through the escalation of
utilitarian approach in the recruitment procedure. The Succession Planning model can be
considered through the relative development of accountability within the workforce. An essential
interception through the coordinates of resource management can be proposed as a relative of the

time management skill within the aspirant.
Communication

Communication skill is one of the primary factors that the recruiters search in a candidate. In the
globalized age communication skills are of prior importance as it ensures one’s capability of
connecting effectively with other people. Instance of effective communication indicates one’s
ability to interact effectively and confidently with others. Communication skills not only means
verbal communication, it also indicates the ability to communicate the ideas and perspective

through writing.

Communication is considered to be one of the foremost employability skills that helps the
employees to obtain better job profiles. Good communication skill require a sound knowledge of
the interpersonal skills as well (Cottrell, 2015). Effective interpersonal skills evidently helps in
the development of the communication skills. It is important for the aspirant employees to
develop this skill in order to serve as an effective employee. Employees with good
communication skills enjoy better interpersonal relationships at workplace. Communication is a
two way process and effective communication skill requires both the ability to send and receive a
message successfully. Non-verbal communication that requires body language development
which is another moot concerns of the recruiters. However, the employers prefer candidates
having discipline specific technical skills but communication skills is the primary factor that

captivates the mind of the employer.

Communication skills can be developed through practice and several activities as it is a job

related skill (Houlton et al/, 2014). The job related skills can be developed and the level of the
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skills can be increased effectively. In order to communicate effectively with others it is important

to realize the factors that are associated with effective communication and they are:

* [t is important to be clear and have parity in the expressed thought.
* [t is important to listen actively and respecting others
* Another important factor to use inter personal skills and try to understand the

perspectives of the audience.

Analytical Capabilities

Capability of comprehending a particular situation with a specified segregation of the relevant
and the irrelevant elements with the blend can be projected as an essential trait of a manager. The
elementary standards that influences the problem solving capabilities within an individual is
essentially influenced by the virtual perceptions on a particular scenario. The demonstration of
the eventual elements confined to the protocols of operation has been escalated through a
differential analysis of the learning styles. As opined by Sinclair et al. (2014), a cognitive learner
is expected to vary the traits of a constructive learner. Nomination of the elementary profiles of
market management can be derived through a specific integration of the operational variances. A
deep insight into a certain profile can be escalated as an specific integrative of the operational
tenure related to the analytical capabilities which can be projected as a integration academic
qualifications and situational experience. Decision Trees, Neural Networks, Memory based
Reasoning, Clustering are some of the effective embellishes of analytical skill development. The
relevancy of the operational paradigms to the achievement of sustainability modules can be
considered through an accurate escalation of the operational standards. Therefore, the escalation
of the reasoning for an activity related to the personal or professional scopes is important for
enhancing the performance modules. The demonstration of proposed paradigms along with an
inclusion of the suitable profiles can be escalated as a trend of integrative operational
management. The viability of modules of operation along with a specified interception on the
analytical capabilities can be related to the effective intercepts of decision-making. The
acquisition of information and the escalation of the information storage can be promoted as an

event of the manager’s analytical capabilities. My prevailing credentials justify analytical
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capabilities, which have been evaluated by mathematical modules, and problem solving

capabilities.
Team Work

The evaluation of the performance outcomes can be related to achievement of sustainable
objectives. Respective contribution of the team members can be integrated as the whole outcome
of the team. Therefore, the alignment of the strategies can be projected through a demonstration
of the relatives along with a viability of the elementary standards of differential operation. The
inclusion of the operational techniques through an escalation of the prevailing techniques can be
promoted through a lucid interpretation of team’s working capabilities. The identification of the
proportionate measures related to the integration of the teamwork can be escalated as operational
elements in the course of sustainability management. Emphasize on the developed profiles of
operation with an acute resemblance to a variety of performance analogue can be described
through the basic modules of skill set development. The concept integrates to the prevailing
standards of enhancing cross-cultural fellowship in workplace. Team bonding can be fostered by
the enhancement of the community organization and performing group assignments within the
educational curriculum. The integration of the defined operational protocols can be derived
through an acute interpretation of the respective skill set relating to an enhancement in the
operational techniques and procedure. It can be indicated that as a hosteller I have developed an
attitude of respect and generosity for the members representing divergent particulates of
operation (Jones, 2013). The company evaluation along with a justified interception of the
community traits can be promoted through a specific orientation relating to the escalation of the
operational analogues. The viability in proportionate acquisition of market information may be
fostered by the development of an integrative analogue for escalation of the optimum
productivity standards of the team. APIC model can be considered as an integrative of the team
work development profile which may be justified by its fragmented projection of the

developmental coordinates.
Decision Making

The procedure of decision-making can be promoted as an integration of the analytical

capabilities to the planning procedure, which is being implemented for a achievement of a
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specified objective. However, it can be periodic consumption of the decision marking procedure
can be influenced by the experience acquired in course of a specified industrial operations. The
alignment of the identified paradigms and the integration of suitable analogues of problem
solving can be projected as a simultaneous activity with an acute resemblance to the decision-
making traits within an individual. Assessment of a scenario can be projected as a simultaneous
relative of the alternative nomination protocol. The nomination is procedure is followed by the
analysis of the elements, which justifies the defined analogues of application. An overall
integration of the escalated influential justifies the resemblance to the action plan which is again
a periodic event related to the acute standards of optimum productivity. A critical interception
through the demonstrated skill set can be related to the viability of the operational standards
along with a suitable relative of the techniques of decision-making. As suggested by Deeley
(2014), nomination of the protocols defined through the paradigms of market sustainability can
be related to the development of a suitable interception concerning the trends of modules
development. An influence of the operational profile demonstrated as the relatives of decision-
making and problem solving are both baselines integrative of a similar framework. Therefore,
evaluation of the productivity standards can be promoted through a suitable nomination of the
viability elements and a contemporary escalation of the decision-making capabilities. The ability
of finding a probable solution to a scenario can be justified through an interception of the
operational profiles. The demonstration of these capabilities can be judged through my

performance as a group analyst along with an escalation of the operational procedures.

Conclusion

In the light of the above study, it is imperative to be skilful in terms of communication. Along
with that, it is important to have the ability in the employees to effectively work as a team
member. Ability to critically think and analyze are also potent factors that help to perform as an
effective employee. Acquiring the skill of critical thinking and analyzing paves the path for
developing the problem solving skill. The study also suggests the importance to obtaining
decision-making skills as well in order to prove as an effective employee. Apart from acquiring
ample circumspection in the mentioned skills, it is important for the employees to formulate their

own strategies in order to cope with the critical situations
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