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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the first initial 6 months of learning following being attested, there is a lot of new information to take in along with having to complete 2 exams, this can become overwhelming if not managed properly and developing methods of coping with stress is important in my new role.
The American Psychological Association (2014) defines resilience as “the process and outcome of successfully adapting to difficult or challenging experiences”. Being a Police Officer means you are often put in situations which cause you to experience a lot more trauma than the average person. The charity Mind found in a survey conducted between 2015 and 2019 that the second highest cause of poor mental health in Police in 2019 was as a result of experiencing distressing or traumatic events. This is up from a previous position of sixth cause of poor mental health found in 2015. 
The World Health Organization (WHO) (2023) defines stress as “a state of worry or mental tension caused by a difficult situation. Stress is a natural human response that prompts us to address challenges and threats in our lives.” The Police Federation found in 2022 that where a member of the public would experience 3 to 4 traumatic incidents during their lifetime, the average police officer would experience 300 to 400 in their career alone. They also found that in 2021, that police forces in England and Wales reported 37,000 assaults on Police Officers. Combining this with the massive workloads that Police Officers have do deal with on a day-to-day basis, it is no wonder that it is considered one of the most stressful careers one could consider undertaking.

During the initial first 6-month training, the thing that caused me the biggest stress was the exams. Prior to the first exam in November, it had been a number of years since I had completed an exam of this nature. I had never particularly liked exams when I had done them previous and had to remember what revision strategies used to get through them last time. Following the first exam, although it went well, I wanted to minimise the stress it caused while also yielding good results and so I used Borton’s Development Framework (1970). I decided to use this framework as it is quite a simple framework, and considering the problem was not very complex, I thought it would be a good fit. 
The framework begins by asking 3 questions, which then also expand onto more questions. The first question is ‘What?’ in order to grasp a foundation of the event involved. For me it was the stress caused by exams, potentially leading to a poorer result than I could have achieved. The second question asked is ‘So What?’, this is where the analysis of the reflection happens. The final question is ‘What Now?’, where you focus more on how this reflection can change outcomes for the future. 
Implementing this following the first exam meant that I had lower levels of stress going into the second exam, and even received a 10% higher score on the second exam compared to the first.

Sport has been a big part of my life for a number of years and so I wanted to make sure that I continued it throughout the first 6 months of initial training. The Anxiety and Depression Association of America states that ‘scientists have found that regular participation in aerobic exercise has been shown to decrease overall levels of tension’ and also it can ‘elevate and stabilise mood’. They also state that even small amounts of exercise, as little as 5 minutes, can improve the effects of anxiety. Prior to joining the job my exercise routine consisted of participating in Rugby twice a week along with at least 3 gym sessions. The Harvard School of Medicine (2020) states that exercise produces endorphins, which are responsible for feelings of relaxation and optimism that accompany many hard workouts. I knew for the initial training that this would be a challenge given that the training was a 40-minute commute away from home and there was going to be a lot of new information given to us that I would need to spend some of my time at home to ensure that I understood it. Therefore, I devised a routine which allotted time for exercise, studies and also spending time with family. In this plan I made sure that there was room for adjustment, so that were anything to come up, things could be moved around, and I could still get enough exercise that I enjoyed done to ensure that my stress levels would not get too much. 

I believe that both coping strategies that I have used have worked well for the areas that I have used them for. The first strategy was effective, as I managed to get a better result in the second exam and felt that I did not have as much stress has in the previous exam. However, it did have its limitations in that it is a very basic reflective model. In future, maybe looking at more complex models to see if they could yield an even better outcome. The second strategy was also very affective. Although there was no statistical data to support whether it worked, I do believe in the time where my exercise plan fell off the agenda, I was more stressed and experienced more anxiety in work than when the plan was being followed. The downside to this strategy is it is one that is very time consuming. Along with a 40-minute commute, Rugby and gym sessions both lasted at least an hour each. Upon reflection, seeing if instead of going to the gym so many times a week, incorporating smaller home exercises could be an option to reduce the time needed whilst also getting the best results. 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Whilst out on mobile patrols with a colleague, when a Grade 1 call came through and we attach ourselves to attend. The initial report was of a disturbance ongoing, reported by the neighbour. The neighbour could reportedly hear shouting and items being thrown across the apartment. My colleague had dealt with the resident of the flat where the disturbance was ongoing on previous occasions and was aware that she had mental health issues and often refused to engage with Police. 

On arrival at the address, my colleague and I made our way up a flight of stairs and to the door of the flat. We can hear loud music playing but no signs of any shouting or items being damaged. We had to knock hard several times before anyone come to the door.
The resident of the flat opens the door, but only enough for her to look through. She was immediately resistant to allowing us into the flat. I was concerned that there was clearly something going on as I could see her visibly shaking and she kept repeating that she was the Queen of England. On being asked whether anyone else was in the property she refused to answer, repeating that she was the Queen of England. My colleague and I began using the five-step appeal in order to convince her to allow us entry to the property without having to use force. The Collage of Policing (2020) states that this model is used by police officers and staff in order to overcome barriers of resistance in communication, by giving the person every chance to comply with their request. We began by making a simple appeal, by asking the female to allow us entry to the property. She did not comply with this, so we moved onto the reasoned appeal, where we explained that we needed to enter the property to ensure that all parties inside were safe and well. On her again not complying with this request, we moved onto the personal appeal, by reminding her that should she not allow us access to the property we would need to force entry to the property. This step results in her complying and allowing us access to the property.

On entering the living room, the first priority was to gather as much information as possible as the first part of the National Decision-Making Model (NDM). 
There were clearly signs of a disturbance. There was also a male present, sat in the living room. I decided to talk to the female resident in the living room and my colleague decided he would talk to the male in another room. 
On assessment of the room for any threats or dangers as the next part of the NDM. I noticed there was a lot of clutter, the music was on a very high volume, and I spotted a pair of scissors on the coffee table. I decided these needed to be moved out of reach of the female as her behaviour continued to be very erratic. I attempted to ask whether we could turn down the television noise, in order to lessen any physical barriers to communication, to which the female became very angry.
I decided to stay between her and the door to the living room so I had access to any escape routes should things escalate with the female, while also being able to keep observations of my colleague in the other room.
The Mehrabian Communication Model (1972) states that only 7% of all communications is about the content of what the person is saying. 38% is based on the tone of voice and 55% is based on the physiology of the person. On speaking with the female, she was not making any clear sense in what she was saying but a lot could be told from the fact that anytime I was saying something she did not like she would start shouting and her tone would turn aggressive. Her body language was consistently changing between animated and shaking. It was clear from these observations that there may be some mental health or potential drug induced behaviour. 
This is when I decided to use the Betari’s Box model for communication. The Collage of Policing (2020) explains that this model describes how people’s attitudes and behaviours can get them locked into a vicious cycle of communication. When my behaviour was calm and distracting, the female’s attitude became less agitated, and she was distracted from whatever was causing the agitation. When my behaviour became more assertive and questioning, her behaviour became more aggressive and erratic. I found that the only way to calm this female’s behaviour was to distract her with her cat that was present at the address. Any other conversation regarding what had taken place prior to our arrival would turn her demeanour erratic and aggressive again.

As my colleague was still with the other male who was at the address, I needed to confer with him in order to discover whether there had been any disclosures made to him by the male. I entered the bedroom at the property where my colleague and the male were. At the time I thought this was an appropriate action as the female I was talking to had stopped being so erratic and was relatively calm. On reflection I probably would not take this action in future and would use my radio in order to communicate with my colleague as the female I was speaking to followed me to the bedroom where things only escalated. 
The reason for the female’s escalation began when my colleague asked whether the female would like some assistance from mental health services due to her erratic and confusing behaviour. Due to her being on private premises, we were unable to complete a s.136 of the Mental Health Act, and so if she was to speak to any mental health professional it would have to be voluntarily. On being asked this her behaviour quickly escalated, where she began screaming at my colleague. We attempted to calm the female but at this point it was passed the point of getting her to return to the level in which I managed to calm her to earlier. We both began to withdraw from the room when the female escalated even further and physically assaulted my colleague. At this point the only option we had was to arrest the female for assault police under s.89(1) of the Police Act 1996. This offence wording states, “It is an offence for any person to assault or resist a police officer or any person assisting the officer in the lawful execution of his duty”. This is a summary only offence.
	
On leaving the property, she then further assaults my colleague and myself while we were waiting for additional units to arrive with a police van due to us arriving at the incident in a police car. Due to the behaviour of the female, it was not appropriate to transport her to custody in a police car.

On evaluating The Karpman Drama Triangle (1968), I do not believe I have assumed any of the roles explained by the Deschutes Wilderness Therapy (2022). The triangle consists of three. These are the victim, persecutor, and rescuer. These roles are anxiety based and problem focused. They explain the first role of victim as someone who bends to the demands and requests of the prosecutor or rescuer. On reflection of my actions, I believe I did not fall into this category, even following the female assaulting myself and my colleague. The second roll they explain is that of the persecutor. The persecutor is someone who blames or criticises others and will not admit when they have done wrong. On reflection of my actions in this incident I do not feel I have fallen into this category. The final role in this part of the drama triangle is that of the rescuer. This role is described as the person who feels guilty if they do not help the person. I do not believe that I have fallen into this role during this incident as although I did want to help the female, she clearly did not want the help we were offering and so I was not going to force that on her.
Deschutes Wilderness Therapy (2022) continues to explain David Emerald’s alternative to rewriting a role in the Drama Triangle. It is explained that the victim role can be changed to a creator. This is where a person instead of offering excuses for action a person is capable of taking responsibilities for their own experiences. The persecutor can be rewritten to assertive challenger, this is where you are able to voice your opinions without putting the blame on others by applying boundaries to situations that do not align with your goals. The final role to be rewritten is the rescuer/hero role to a coach role. This is done by understanding that people can take care of themselves to a certain extent, and you can help by being a supportive encourager and not a creator of dependency.

Although this incident did not deal with any cultural, ethnicity or language issues, there was a clear barrier in terms of the female dealing with either a mental health crisis or potential drug related psychosis. Both of these were considered possibilities due to her history. This clearly had an impact on how we were able to communicate with the female. She was very erratic, and her behaviour was extremely unpredictable due to these factors. As outline above there were several techniques and methods used in order to deal with this situation, but due to the behaviour of the female, the less intrusive approach was not an option in the end. The female did not want any assistance from mental health services, we attempted to withdraw from the property and the situation but due to the escalation in the female’s behaviour and her assaulting my colleague, the only course of action, which was proportionate, justified and necessary was to arrest her for assaulting police. 
On reflection of this incident, I believe that most actions I took I would take again. There are a couple of actions, as identified above, in which I know for future experiences I would take different approaches.


(1716 words)



Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legislation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Whilst on patrol with my colleague a Grade 1 call has come through in which a male as assaulted another male, both residents at the same address. Our colleagues initially attached themselves to the call, but as the male who was involved was known to police as being aggressive my colleague and myself have also attached ourselves in order to offer further support to our colleagues in case something did escalate.
As we arrived at the address the victim was outside the address. On speaking to him he has explained that that he was sat next to his own vehicle when a male has approached him, called him a racial slur, and punched him to the face. The victim explains that the subject has then left the scene in a vehicle. As one of my colleagues took a statement from the victim, I have approached staff members of the address in order to establish whether they have witnessed anything, if they know details of the subject and whether anything was captured on CCTV. A member of staff has witnessed the assault, and it has been captured on CCTV. My colleague and I have reviewed the CCTV where it is clearly captured the assault. As we are reviewing the CCTV the member of staff has disclosed that the same male has also made threats to burn down the premises.

At this time we are looking at offences of assault under s.39 Criminal Justice Act 1988 and threats to commit arson which is covered by threats to damage property under s.2 Criminal Damage Act 1971 which states “A person who without lawful excuse makes to another a threat, intending that the other would fear it would be carried out, to destroy or damage any property belonging to that other or third person”.
The offence of assault was an aggravated offence as there is the additional element of the racial aggravation due to the subject calling the victim a racial slur prior to committing the assault. S.29 Crime and Disorder Act 1998 takes existing offences and sets out circumstances in which these existing offences become racially aggravated. S.39 Criminal Justice Act 1988 is included under these existing offences.

The Metropolitan Police define a hate crime as ‘Any criminal offence which is perceived by the victim or any other person, to be motivated by hostility or prejudice based on a person's race or perceived race; religion or perceived religion; sexual orientation or perceived sexual orientation; disability or perceived disability and any crime motivated by hostility or prejudice against a person who is transgender or perceived to be transgender’. The circumstances of the incident we were attending fit into this definition of a hate crime.

Chapter 1 of the Equality Act 2010 outlines the protected characteristics as age, disability, gender reassignment, marriage and civil partnership, race, religion and belief, sex, and sexual orientation. As the subject has called the victim a racial slur prior to the assault he has evidently suffered racial discrimination which is protected under this piece of legislation.

There are four types of discrimination, these are explained by Gov.uk as direct discrimination (“treating someone with a protected characteristic less favourably than others”), indirect discrimination (“putting rules or arrangements in place that apply to everyone, but that put someone with a protected characteristic at an unfair disadvantage”), harassment (“unwanted behaviour linked to a protected characteristic that violates someone’s dignity or creates an offensive environment for them”) or victimisation (“treating someone unfairly because they’ve complained about discrimination or harassment”). This incident is one of direct discrimination as the subject has directed a racial slur at the victim with intent on him hearing and thus treating him less favourably than someone not included in the victim’s ethnicity. Chapter 2 of the Equality Act 2010 outlines that direct discrimination is prohibited under this piece of legislation.


The members of staff at the address have informed us of the identity of the subject and his last direction of travel, but before we could conduct a search for the subject, he has returned to the address of his own accord. 
As we have approached the male subject, he was resistant to our presence was refusing to engage with us. The subject was resistant to the point where my colleagues and I have ended up having grapple with him to the floor in order to effectively arrest him. 
We have then conveyed him to custody. 


Whilst the subject was on bail and outstanding enquiries were being conducted, I have ensured that the Codes of Practice for Victims has been followed to ensure that the victim’s needs have been cared for. The Ministry of Justice (2020) outlines 12 rights under the victim codes. Due to the nature of the incident, I have ensured that certain rights have been focused on in order to support the victim. The first of these is right number 1, to be able to understand to be understood. As the victim was not originally from the United Kingdom and their first language not being English, it was vital to ensure that they understood the criminal justice system in the United Kingdom and that if required things could be explained to them via language line in their native language. The second right I made sure to focus on was right number 4, the right to be referred to services and support and have services and support to be tailored to your needs. As this was a hate incident, I have ensured that the hate crime officer was aware of the incident in order for them to support the victim with any additional support in which they might require following the assault. 
The other 10 rights have also been followed, but due to the nature of the incident I believed that rights 1 and 4 to be the most important and to be focused on more heavily.


Even though the subject has been arrested for an offence, he still has rights under the Human Rights Act 1998. Article 7, no punishment without law is an absolute right which is relevant to this incident. Although the subject has yet to be convicted of the offence and no punishment has yet to be passed, the subject is under investigation for the offences of racially aggravated assault and threats to commit arson. These offences are covered under s.39 Criminal Justice Act 1988 and s.2 Criminal Damage Act 1971 respectively, and therefore the arrests were lawful. This then ties into Articles 5 and 6 of the Human Rights Act 1998, the right to liberty and security, and the right to a fair trial. These are both limited rights. 
The subject also has the right to freedom of expression under Article 10 of the Human Rights Act 1998, but the exercise of this freedom is subject to restrictions prescribed by law. In this incident, although the subject has a right to freedom of expression, he does not have the right to discriminate against another for a protected characteristic. 


During this incident I believe that I have upheld the ethical policing principles, as outlined by the Collage of Policing (2024). 
The first principle is courage. I have shown that I have taken responsibility for this incident by way of making the decision to arrest the subject in order to safeguard the victim, taking responsibility for his offender management by affording his rights under the Human Rights Act 1998, and management of the victim by ensuring his victim rights are upheld with particular attention to rights 1 and 4. 
The second principle is respect and empathy. I have ensured that this has been upheld through treating both the subject and the victim with respect. I have also listened to both perspectives from the victim and the subject, through the taking of the statement from the victim and the interview conducted with the subject whilst he was in custody. Another way I have upheld this principle is by ensuring that I have responded to the individual needs of the victim. As the incident had the element of racial hatred, I have ensured that there is additional support there for the victim regarding the racial hate, should he wish to use it. Finally, I believe that I have conducted the investigation in a fair and impartial way, by ensuring that both rights of the victim and the subject have been upheld and ensuring that all avenues of the investigation have been explored.
The third principle is that we provide a public service. I have ensured that this principle has been upheld by ensuring that all my actions have been conducted in a lawful manner and delivered a service I am proud of. The victim has been supported to the best of my ability given policing demands at the time of the incident and subsequent investigation.


On reflection of this incident as my first incident in which I have dealt with from beginning to end, I believe there are a few areas in where I believe I could be stronger in future.
The first area is victim contact. I did struggle with this aspect due to the victim not answering to their preferred means of contact, but when I have managed to get in contact with the victim perhaps setting up a next meeting time would be best to ensure more regular contact and thus supporting the victim better.
The second area in which I believe could improve is progressing the investigation in a timelier manner. There were avenues of the investigation that could have been progressed in a timelier manner as they could have been put higher up the priority list in relation to other tasks which were outstanding in the investigation. I believe this is something that could come with experience, but I will ensure to work on this aspect in future investigations in order to offer victims the best service possible.


(1646 words)

Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Whilst on patrol with one of my colleagues, we were made aware of a Grade 2 call for a Missing Person which came through a couple of days previous. A male was reported missing by his partner from his home address following a disagreement with him partner. We were asked to go and speak to the partner to ascertain the timeline of his disappearance and where he may have disappeared to. We decided to visit the partner at their home address that they shared with the missing male. This is where I have completed the first element of the National Decision Model, to gather information and intelligence.

On speaking to the partner, she was clearly very distressed that the male was missing and has not made any contact with her since their disagreement. The partner explained that she had not seen the missing male for a couple of days. She explained that she was unsure as to what had caused the disagreement and was concerned for the missing male’s mental health as he usually takes medication for depression. On asking the partner of the missing male further questions, she began to disclose more about their relationship. She told us that as the missing male was a part of the traveller community that certain facets of their relationship were just part in part of that culture.

This is when my colleague and I began to ask deeper into their relationship as there clearly seemed to be something off. On asking further questions, the partner of the missing male began to disclose a number of assaults that the missing male had committed against her. She showed us a diary that she kept of all incidents that had happened between the two. The most recent entry was from January where she disclosed an incident where he had strangled her and beaten her for disobeying him. This is when we moved to the second element of the National Decision Model, to assess the threat and risk and develop a working strategy. There was clearly a threat to the partner of the missing male as she disclosed to us that if the male was to find out that we had visited the address and was aware of the disclosures made to us by his partner, he would likely retaliate with further assaults.

The third element of the National Decision Model is to consider powers and policy, this is where we began to consider the following.
New legislation under the Domestic Abuse Act was introduced in 2021 which states that “A person(“A) commits an offence if A intentionally strangles another person (“B”), or A does any other act to B that affects B’s ability to breathe, and constitutes battery of B.” 
I was also considering the legislation surrounding coercive control, due to the disclosures that the missing male would assault his partner if she disobeyed his commands. S.76 of the Serious Crime Act 2015 outlines that a person will commit an offence of coercive control if they “repeatedly or continuously engage in behaviour towards another person that is controlling or coercive”. The legislation states that both parties must be personally connected, which given they are partners who live together, this is satisfied. This behaviour must also have a serious effect on the other party, which on speaking to the missing male’s partner, she disclosed a number of times that she has been scared of his temper.

Due to these disclosures, we were now having to deal with the missing male as a subject and his partner, who reported him missing, as a victim. As this is classed as a domestic abuse under s.1 of the Domestic Abuse Act 2021, we as police officers are duty bound to take positive action in relation to this incident. This was made difficult as the victim did not want our involvement as she had been conditioned to believe that this behaviour is her new “normal”. The first obstacle we had was that she was not willing to provide us with photographs of the diary and was not willing to provide us with a statement outlining all of the incidents involving her and her partner. At this stage we only had disclosure statements from myself and my colleague. 

The fourth part of the National Decision Model is to identify options and contingencies. At this stage we were unaware of the whereabouts of the subject as he is still a missing person and therefore, arresting him ourselves was not an option at this time. The victim, his partner had explained to us that he has family in other areas of South Wales Police, therefore, we saw it best to circulate those addresses on the relevant area terminals in order for officers who work in those sectors to carry out searches for the male. We also made sure that, along with the addresses to be circulated, that the male was also now wanted for non-fatal strangulation and coercive control. This would mean that if any officers in other sectors were to find the subject, he would be arrested. I was not personally happy to leave this male just as a missing person and not as wanted due to the disclosures made by his partner. Although she has said that she does not want police action, I am duty bound to take positive action in domestic matter in order to safeguard her as a victim.

The fifth element of the National Decision Model is to take action and review what happened. Our first step of action was when we circulated that the missing male has now become a subject and to be arrested should he be found as part of missing person checks. Which a couple of days later, the male was found and arrested, subsequently interviewed, and released on bail pending further enquiries. This meant that we could revisit the victim and see whether she would now like to support police action. Unfortunately, the victim did not decide to change her mind and support police action. The victim was actually quite upset that her partner had been arrested, but I explained to her that as a result of the disclosures made to us by her, and that the incident is classed as a domestic abuse incident, we as police have to take positive action. I made sure to reassure her that I would be in contact with her regularly to give her updates on the progress of the investigation. This seemed to ease here worries a little, but she still wanted the investigation over and done with quickly. To which I had to explain to her that at this time I am going to need to investigate this fully and that will take as much time as it will take, but once again reassuring her that I will give her regular updates on how it is progressing.

The final element, in which all other elements are governed, is the code of ethics. There are three principles which are meant to guide officers and police staff into making the correct decisions during their work. 
The first of these is courage. This code is meant to guide officers and police staff in being accountable for their actions and to challenge behaviour in which would bring the profession into disrepute. In this incident I have made sure that all of my actions I have been accountable, and I believe all of them to have been justified, necessary and proportionate to the threat, risk and harm that has been presented before me. 
The second code is respect and empathy. Throughout this incident and subsequent investigation, I have ensured that the victim has been at the forefront and made sure that I have supported her as much as possible in this process. Although she expressed that she did not want police involvement and she did not want to make a complaint about her partner, I have made sure to thoroughly explain to her the reasoning for my actions to which she did seem to understand. I have made sure to reassure her that should she change her mind at any time, I was there to offer her support and guide her through that process.
The final code is of public service. This code is there to guide officers and police staff to work in the public interest by taking pride in providing excellent service to the public. I believe I have done this throughout all of the actions I have taken during this investigation. I have made sure that the victim is supported in all her needs and that the investigation is conducted thoroughly.


On reflection of this incident and subsequent investigation, I have not been able to have much contact with the subject. As he has been bailed to an address in another South Wales Police force area, I have been unable to get in contact with him due to his phone being seized at the time of his arrest and therefore I have no method of immediate contact for the subject. In future, exploring other avenues of contact for the male in order to remain in contact with him also is something that I will need to improve on. Police are to remain impartial investigators and therefore both the victim and subject are to be contacted regularly to keep them up to date on their investigations. If this were to go to trial and to remain a fair trial, the male is still to be innocent until proven guilty, also known as the “presumption of innocence” as per Article.48 of the European Charter of Fundamental Rights (2009).
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Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This completion of this task shall be confirmed by the employer once independent patrol status is achieved. 
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