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	Specific
	What do I want to accomplish?





Why do I want to accomplish this?



What are the requirements?

	October 8th, 2027, is my work placement start date at my local school Pembroke Dock Community School, By April 2027 I would like
to be confident speaking and taking groups 
Long term I want to complete my degree then become a flying start leader  

To experience new skills, step out of my comfort zone and push myself to be more confident so I can become professional at my job in the future as a flying start leader

Start my placement, undertake any training, talk to the class leader and plan to do big groups and small groups to gain more confidence speaking 


	Measurable
	How will I measure my progress?



How will I know when the goal is accomplished?
	I will have weekly 1:1 meeting with my class leader, take on board all feedback given and plan next steps to progress in confidence and bring out the best of my ability 

When I have started my work placement, and I am confident at speaking, started taking groups, completed all training and accomplished my degree then become a flying start leader  



	Achievable
	How can the goal be accomplished?


What are the logical steps I should I should take?

	By contacting my work placement first then attending twice a week, I will undertake 1:1 meeting with the class teacher, take groups

Attend my lectures, placement and complete all assignments on time, soon as I start placement, I will put actions in place to start taking groups 

	Relevant
	Is this a worthwhile goal?

Is this the right time?



Do I have the necessary resources to accomplish this goal?
Is this goal in line with my long-term objective's?

	This is a worthwhile goal as I want to become a flying start leader

I feel the time is right because I have completed my nvq3 did child-minding for 3 years and progress further in my career now want to progress to flying start leader

I have the necessary resources to complete my degree as I have a laptop, access to university library, internet for research, my own car to travel to and from university and placement
Yes, because I want to be confident and become a flying start leader

	Time-Bound
	How long will it take to accomplish this goal?



When is the completion of this goal due?



When am I going to work on this goal?
	I plan to give myself 3-6 months to start taking big and small groups, 6-12 months taking the class, 2 years to complete my degree, long term goal then is to become a flying start leader

It will take two years to complete my degree,
By the end of two years I am taking the class, doing big and small groups which will make more confident to progress further, done all training onto becoming a flying start leader 

I will attend lectures every Monday evening to focus on my assignments and attend placement on Tuesdays and Thursdays where I plan on progressing my skills in early years, take groups and the class also have 1:1 meeting 
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Reflection in Early Years Education and Care

in Early Years Education and Care reflecion and reflectve praciice are used
a5 away of helping to continue to care and support the leaming and
‘evelopment of children. Reflection fs used a5 a way of thinlking about.
‘experiences or situations that have happened and helps to understand what
wias leamt from it and wehat can be improved for further development.Refection
helps praciiioners to think about and understand what happened, what went
viell, what didn't go so well, what was leam. how | felt or what could be done.
difiérenty. Gibbs(1988) suggests that there are six stages and these are
called a efleciive cycle his is important because t helps praciiioners leam
from their experiences and move fiom what happened to what can be done
next are: desciption, feelings, evaluation, analysis, conclusion and action pian,
these all help recognise areas for improvement and develop sirategies for
furiher praciice while reflecive practice is the ongoing process of using
reflections to improve the leaming and development n children. Reflective
praciice s the process of thinking about and analysis your pracice, with the
aim of changing, improving and developing, which is a coninuous cycle of
reflection and improvement (Pacey 2016). According to Hanson and Appleby
(2015) reflective praclice involves reviewing experiences and considering
different perspeciives to identify areas for improvement and make posiive.
changes fo professional practice.
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The theory of reflection suggests that leaming occurs when individuals
think critcally about their experiences and it ideniifies what they have
leamed, and what can be improved for future praciice, by leaming and
thinking about their experiences and understanding what happened and
how {o improve for the future. Schon (1983) explains that professionals.
Ieaim by reflecting on their experiences, actions and focuses on reflecting
Guring and after experiences and actons so they can improve their
praciice, he suggests that reflective praciice helps a professional
pracifioner in early years reflect on what can change, improve or moify,
thinking about or adapt is a reflective cycle for improvement and change
for better educational outcomes. Reflectin-in-action, during a painfing
actviy the praciioner noticed a child became upse, so the approach was
changed by offering the child colouring pencils instead as she did not want
10 touch the paints to help support the child and make her feel more.
comfortable. Reflection-or-aciion, after the aciiviy the praciitioner thought
‘about what happened, and why the chiid became upset then decided o
make changes for future activiles so that the child becomes more.
confident and feels included in the activity. Schon states that reflecto
action is tinking during an experience or decision and adjusting in the
‘moment, and reflection-on-action s thinking afer the experience o
decision 1o leam from it. This helps practifioners understand children's
needs and provide better leaming experiences in the future.

Reflective practice s very important i early years because it helps
practtioners to understand children's needs fike strengihs and weaknesses,
outines and aciivites, because children's interest and behaviour change so
they may need to reconsider the situation as this helps to understand why
things happen, o that beer decisions can be made for further leaming
and to strengthen relationships while planning the next steps for each
individual chld. Schon (1983) argues that professionals learm by reflecting
both during and after their actions, this helps them adapt their knowledge
and skils {o different situations o help and support leaming development

and well being, by continuity refiecting it also helps praciiioners to rflect on
‘which activities and teaching styles worked, and which didn', allowing better
strategies to support for urther leaming. Reflective pracice involves thinking
carefull about past experiences to make betier decisions in the future
(Schon 1983). Itis very important that reguiarly reflecting and reviewing on
‘what vorked well and what didn' help partitioners adjust strategies fo
continually improve skils for better leaming. Gibbs 1983 states that having
an experience is not enough to leam from it without thinking about
happened the experience might be forgotten. Gibbs also states that reflective
practice encourages pracifioners to evaluate and improve their actions and
lea from their experiences in a meaningul way.





