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PRODUCT AND FURNITURE DESIGN – BA|BSc
ADDA4015 CONTEMPORARY CHALLENGES MAKING A DIFFERENCE
TEACHING, LEARNING & ASSESSMENT: SEMESTER 2 | 2023-24

PEER ASSESSMENT: INDIVIDUAL PRESENTATION OF WICKED PROBLEM

The purpose of peer assessment is to give recognition to an individuals performance by their peers. Assessing your own work or that of others can help you reflect and identify your own strengths and weaknesses, which can be developed accordingly.

Peer assessment:

· can empower you to take responsibility for and manage your own learning.
· enable you to develop lifelong personal assessment skills.
· enhance your learning through knowledge diffusion and exchange of ideas.
· engage with the task more deeply thorough ownership and responsibility.

Peer assessment boosts your role and status from passive learners to active leaners.

Using the Point Grading System (Table 1) formatively Peer Assess your fellow students (and yourself) Individual Presentations of the given Wicked Problem in relation to the criteria specified (Table 2) (equally weighted). You are encouraged to use the full range of points at your disposal, to reward any strengths and/or weaknesses.


	#
	Grade
	Point
	Percentage
	Comments on Performance

	1
	A
	16
15
14
	90-100
80-89
70-79
	Work of exceptional performance

	2
	B
	13
12
11
	67-69
64-66
60-63
	Work of very good performance

	3
	C
	10
9
8
	57-59
54-56
50-53
	Work of average performance

	4
	D
	7
6
5
	47-49
44-46
40-43
	Work of satisfactory performance

	5
	E
	4
	35-39
	Marginal fail

	6
	F
	3
2
1
	31-34
16-30
0-15
	Fail



Table 1
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	PEER ASSESSMENT: INDIVIDUAL PRESENTATION OF WICKED PROBLEM

	STUDENT NAME:
	

	#
	CRITERIA:
	DESCRIPTION:
	POINT

	1
	Audibility
	Can you hear clearly throughout?


	

	2
	Pace
	Is the pace of the speech, or flow of ideas, too fast or too slow?

	

	3
	Fluency
	Is the speech pattern fluent, indicating familiarity with the material and rehearsal of delivery?

	

	4
	Tone and Energy
	Is there sufficient variation in tone? Does the presenter seem enthusiastic?

	

	5
	Appropriateness to the Audience
	Is the content and approach relevant, interesting and engaging?

	

	6
	Structure and Cohesion
	Was the structure clearly outlined? Is the order logical and easy to follow? Is it signposted throughout? Is the balance of various elements effective? Is timing accurate?
	

	7
	Use of Visual Aids
	Is there a suitable amount? Are they easy to read? Do they effectively support the oral delivery? Does the presenter use them competently?
	

	8
	Content
	Does the content relate to the title of the presentation? Is the breadth of the content sufficient? Is the depth of the content sufficient? Is the message clear? Is the argument consistent?
	

	9
	Argument
	Is there sufficient evidence to support arguments? Is there evidence of critical thinking? Are conclusions drawn effectively?
	

	10
	Creativity
	Was the presentation innovative or creative in style and/ or content? Was the approach an original one? Was humour used to engage or persuade?
	

	TOTAL:
	




Table 2
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PEER ASSESSMENT: GROUP ENGAGEMENT AND PRESENTATION OF WICKED PROBLEM

The purpose of peer assessment is to give recognition to an individuals performance by their peers. Within a group environment, it can be to assess the varied contributions that individuals make to the working of a group, as judged by the members themselves. One of the advantages of working as a member of a group is that you can all benefit from each other's strengths.

The success of the project’s outcome is dependent on the dynamics of your group interaction. Professional team working requires creativity, communication and commitment within the group if it is to work. It is essential that the group identifies its inherent strengths and weaknesses and develops appropriate strategies to manage the project – responsibilities should be identified and individual targets set. One of which should be the project co-ordinator who will be responsible for maintaining the ‘Project File’ (this responsibility could be shared on a rotating basis). The project file should document all work undertaken and group attendance. Group meetings must be held at least once each week during the timetabled session. A record of these and any additional meetings must be documented with attendance signatures. Records should clearly indicate the delegated roles and actions to each member of the group, ensuring the completion of each stage of the project. 

The supervising module tutor(s) will role play an your identified client.

For the Final Group Presentation, each individual in the group will contribute 2 minutes and 1000 words to the supporting materials. This may be one coherently structured report by the group or an individually drafted document. Whichever is decided upon, group cohesion and organisation are critical factors to ensure a cohesive outcome is presented. This will challenge you to work as a group in delivering a coordinated outcome. You will be developing the ability to apply interpersonal and social skills to interact with others in your group. Non-attendance will disrupt the effectiveness of the group’s potential performance.

In relation to the criteria specified in Table 3 (equally weighted), use the Point Grading System (Table 1) to formatively Peer Assess your fellow group members (and yourself) on the group dynamics and interaction whilst undertaking the Wicked Problem challenge. You are encouraged to use the full range of points at your disposal,.

This assessment will be undertaken independently from each other i.e. No collusion! You are encouraged to use the full range of points at your disposal to reward any strengths and/or weaknesses. It is unrealistic that all members of a group will have made an equal contribution for each of the project’s criteria, therefore avoid the tendency to give everyone a similar score.

This is a formative peer assessment exercise within a group environment which will allow you to reflect upon and develop your strengths and weaknesses identified accordingly.
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	PEER ASSESSMENT: GROUP ENGAGEMENT

	GROUP NAME:
	

	STUDENT NAME:
	

	#
	Assessment Criteria
	Worth 16
	Worth 1

	1
	Regular attendance at group meetings
	Attended all meetings, stayed to agreed end, working within timescale, active and attentive, prepared to be flexible about meeting times
	Missed several, most of meetings, always or often late, left early, digressed, giggled, day-dreamed or gossiped most of the time

	2
	Contribution of ideas for the task
	Thought about the topic in advance of the meeting, provided workable ideas which were taken up by the group, built on others' suggestions, and were prepared to test out your ideas on the group rather than keep quiet
	Didn't come prepared. Didn't contribute any ideas. You tended to reject others' ideas rather than build on them

	3
	Researching, analysing and preparing material for the task
	You did what you said you would do, you brought materials, did an equal share of the research and helped to analyse and evaluate the material
	You did no research. You didn't do what you promised to do. You didn't manage your workload. You didn't get involved with the task and allowed others to provide all the material

	4
	Contribution to the cooperative group process 
	Left personal differences outside the group, willing to review group progress and tackle conflict in the group, took on different roles as needed, kept group on track, willing and flexible but focused on the task
	Did not take initiative, waited to be told what to do. Always took the same role (leader, joker etc) regardless of circumstances, created conflict, and were not prepared to review group processes

	5
	Supporting and encouraging group members
	Keen to listen to others, encouraged participation, enabled a collaborative learning environment, sensitive to issues affecting group members, supported group members with special needs
	Sought only to complete the task, spoke over others and ignored their opinions, kept ideas and resources to yourself. Insensitive to individuals' needs and did not contribute to the learning process

	6
	Practical contribution to end product
	Willing to try new things. Not hogging the tasks, made a high level of contribution, took own initiative, was reliable and produced a high standard work/presentation
	Not willing to take on any task, did not take any responsibilities, were unreliable so others felt the need to keep checking up, and you made a limited, poor quality contribution



Table 3




	#
	Grade
	Point
	Percentage
	Comments on Performance

	1
	A
	16
15
14
	90-100
80-89
70-79
	Work of exceptional performance

	2
	B
	13
12
11
	67-69
64-66
60-63
	Work of very good performance

	3
	C
	10
9
8
	57-59
54-56
50-53
	Work of average performance

	4
	D
	7
6
5
	47-49
44-46
40-43
	Work of satisfactory performance

	5
	E
	4
	35-39
	Marginal fail

	6
	F
	3
2
1
	31-34
16-30
0-15
	Fail



Table 1

image1.png
P Prifysgol Cymru
% Y Drindod Dewi Sant

" University of Wales
Trinity Saint David




image2.emf
Swansea
College of Art

Founded 1853










