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Students are required to demonstrate their knowledge and understanding of youth work and where it takes place, and discuss the principles, values and characteristics which underpin youth work practice.  Your assignment should be supported by wider reading, and linked to the Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019).

The aim of this essay will be to discuss where youth work takes place, the main principles, values and characteristics that underpin youth work, giving examples of youth work and how the service engages and supports young people. The essay will have different sources of information and give different ideas and beliefs within different services and how these may cross over with other service areas as well as any perceived differences. As part of the discussion this essay will consider how these fit within the Youth Work National Occupational Standards (NOS 2019). 

[bookmark: _Int_oiHWhCxb]Youth work takes place in many different forms across many different areas. Sapin suggests that youth workers responsibilities link to where youth work takes place. She advises that whilst the core values and principles should remain the same, access to resources can vary dependent on where the intervention is taking place (Sapin, K 2009, P26). For example, a school-based youth worker would work with young people inside the school building by offering courses for young people to complete and gain qualifications. One-to-one sessions and group sessions may be delivered within the school. Drop-in sessions before school, during break times and after school would also give young people the opportunity to see a youth worker for help or advice in a safe place. In contrast an outreach youth worker would work in the community visiting families and young people at home. Outreach youth workers will work with young people mainly outside of school hours. They can support young people getting into further education or work. This gives families and young people support when they may feel they do not know who to talk to. 

This author spoke to Powles, C (2023) a manager within Pembrokeshire youth service who showed how the service is split into five different areas. They start with the community youth team which runs youth clubs and targeted youth teams such as school-based youth workers and the outreach teams who work in the community. Homelessness and substance misuse teams also make up the service which supports young people who are homeless or involved with substance abuse. Then there are the youth justice teams who support young people involved with crime or show behavior that could be problematic. This shows how many young people have support from the youth service and how many different many ways and in separate places this support is accessed. This links to NOS as NOS outlines that working in the community and creating equality regardless of the setting should be one of the main aims of youth work. By having these various teams and in different settings, this organization is adhering to the NOS and taking a proactive approach to achieving this and trying to create equality for all (NOS, 2019).

Local Government Association (2023) outlines six principles that they consider to be important for effective youth work. These are youth-led, inclusivity, equality and diversity, respect, quality, safety and wellbeing, empowerment and positivity. They suggest that youth workers should strive to follow these principles as part of their day-to-day role. These principles are heavily reflected in the NOS (2019), more specifically by youth workers ensuring equality by treating everyone individually. Youth workers also need to safeguard young people by taking measures to minimize risks which is reflected in the Local Government Associations six principles. Although not all principles across all areas are the same and there can be some variation in different settings and areas as to what they feel the most important principles may be, the core principles of youth work remain centered around the NOS and continue to underpin the youth worker role. 

Youth Work in Wales (2022) has five pillars of youth work. The first pillar is being educative. This is for young people to develop their personal development and gain skills they can use within the community. The second pillar is expressive. This encourages young people to express their ideas and opinions to others and encourages creativity. The youth service should provide opportunities for this to happen. The third pillar is participative, meaning to  support young people to work with youth workers, and to take on responsibility in decision making for their own opportunities. Pillar four is being inclusive to all young people. This gives young people the knowledge of the different types of people living within the community and includes areas such as diversity, languages and religion. This aims to enable young people to learn to respect people's choices and beliefs. The last pillar is empowering young people to exercise their rights. This helps improve young people's leadership skills and understanding of other people's rights. The services mentioned above are explained differently, however they have the same principles at their core of helping support young people personally, socially and emotionally and supporting them to be pillars within their communities.  

Looking at the NOS (2019) it says that the following are the values of youth work: Participation and involvement; this is where young people may to come together and have fun and engage in activities. Equity, diversity and inclusion; this value aims to aid in teaching respect to young people and supporting them to believe in themselves and others. Partnership; this is a value which aims for services to work together to support young people, families and communities. The last value is personal, social and political development; this states that the youth service will aim to give young people a safe place to express their ideas and beliefs. Looking at National Youth Council of Ireland (2023) they follow similar values. Their values are empowerment of young people, equality and inclusion, respect for all young people, involvement of young people in decision making, partnership and voluntary participation. These values are similar to the NOS which shows that the same values are adopted even in other countries which creates a shared approach across the United Kingdom of what it means to be a youth worker and support young people. 

Below is the functional map from NOS (2019) which shows the values of youth work that have been mentioned above and is further broken down in to key areas. These are the values which are key to all youth work settings and all interactions with young people and should be implemented at all times. 
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Looking at Youth Work in Wales (2022) a great way to explain the youth service and what the service covers is:

‘Non-formal, informal and structured educational, opportunities and experiences which challenge both the institutions and young people themselves to enhance their personal, social and political development. ‘
Youth Work in Wales (2022)

[bookmark: _Int_0w9LpPYk]The characteristics of the youth service is different to schools and compulsory education. Young people have a choice to engage with the youth service giving them a choice about what they would like to engage in or not engage in. Nothing is compulsory and young people do not have to complete or engage in something they don’t want to. When activities are set, young people do not need to worry about their performance as there are no performance controls during activities unlike schools where there may be exams and performance is monitored. The characteristics of youth workers show less of a power struggle than there is in school. Teachers can battle for power and respect with young people whilst youth workers allow young people to have their say and support them to achieve what they want to achieve. This creates less of a power struggle and gives more autonomy to the young people. 

Youth workers are usually dressed casually and more relaxed when talking to young people which further creates a power balance, rather than a power imbalance. Other professionals may wear suits or smart clothes and have a more direct approach which can be intimidating to young people. Young people can have a say on what activities the youth worker deliver and youth workers are flexible and will listen to young people's ideas. Unlike school where young people follow a timetable with the youth service plans can change dependent on the wants and needs of young people. (YouthWork Practice, 2023). The characteristics of the youth service are therefore unlike school or organized clubs where young people follow a set programme or timetable. The youth service allows young people to have a say on what activities they engage in and a choice to engage with the service. 

In conclusion there are many different settings in which youth work takes place, and the type of work carried out in each setting can vary. Dependent on where you are working, the demographics of the area and the aims of the young people, the youth work role can be different to meet the outcomes of the young people in those different settings. Not all youth work outcomes will be the same, as different settings will have different outcomes to achieve. However, as suggested by the various sources within this essay the main policies, values and characteristics are all underpinned by the NOS and are all remarkably similar. Despite outcomes and aims being different, it is clear to see that what underpins the role of the youth worker and aids them in carrying out their role to a high standard are a similar set of values, characteristics, and policies. 
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