Reflective Journal Week 6

In Week 6 we learnt about the Successful Interview Techniques. Whole my life I have been going through the interview process to get a career job. I failed so many interviews, but this lesson gave me so much confidence and created skills to pass the Interview to get the suitable job to secure my career.


What we Learnt: In a nutshell,

The Personal Brand of You – Very precise YouTube Video showing how your reputation can win you the status in the society and How do You Stand out from others. Your Character, Competence, Personal Brand and your Reputation Stands you out from others.

Creating your personal Brand :

· Reputation
· Networking
· Raise profile
· Authentic
· 
Before you apply for the role:

· Find out about the organisation:
· What is the organisation’s strategy for doing what it wishes to do? 
· What is it like to work there: are individuals friendly, or are lower-level employees not treated well?
· Are there many rules and procedures to follow, or are people fairly free to get on with their work in their own way?
· What they do, where they are located, how they work and what external factors affect their performance
And about yourself that
· What you have done
· Who you are
· Your experiences
Find out about the role you are applying for.

Apply for the job with clear career path (clear mind)

A Selection Interview 
A conversation to decide whether a candidate has the ability and sufficient experience to perform well in a job role. (Morgan, 2017)

You have to convince the interviewer that in 30-45 minutes that you are the best suitable candidate for the organisation.

Performing Well  : Employers’ perspective, is the key term used to evaluate that the Candidate will likely to :

Perform well
Fit in organisations culture 
Interviewees’ perspective:
Review application. 
Review Job specification
Dress smart
Consider the questions to be asked
Role play the interview with some one experienced.

At the interview:
· Reduce nerves
· Structure of an interview:
· Welcome and introduction (1–2 mins)
· Questions to you (25–35 mins)
· Your questions (approximately 5 mins)
· Thank you and summary of next steps (1–2 mins)
At Interview

Enter with confidence
Shake hands
Smile 
Eye contact 
Move purpose fully
Positive Body language

There are different questions asked in the interview 
· Open questions
· Probing questions
· Closed questions
· Leading questions
· Hypothetical questions
· Behavioural questions
Your Strengths and Weaknesses. be honest and open about it

Use STAR technique to answer the question.

Your answers should be relevant to comprehensive but precise, relate your answers to the job you are applying for.

Musts in interview:
· Dress smartly
· Go to the bathroom before the interview
· Use formal language
· Maintain eye contact
· Communicate effectively (paralinguistic, non-verbal behaviours and language) and respond appropriately to the interviewer
· Sit upright and lean forward
· Prepare some questions
· Turn your phone off
After the interview:

Selecting the right candidate
Offer letter, induction , probation period.

