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Introduction

Professional career development is a progress towards lifelong learning, developing skills and progressing in a professional career. There are three key reasons for learning in the work place - firstly to know your strength and align your values within your organisation, secondly, maintain the professional development inside and outside the organisation and finally to maximise one's potential and work towards one's dreams and ambitions. If an individual can be highly motivated and encouraged by his own strength and learning abilities he can achieve personal goals and progress in his professional career.
 Findings
 Part 1: Self Assessment
Self assessment is very crucial before any first step are taken in making a career decision. Self assessment includes values, interests, personality and skills. In order to think about the place of work and the type of job a person seeks, interest and personal values must be taken into consideration. Choosing the wrong career path will lead to unachievable goals. Personality is determined by an individual's level of thinking, feelings, their confidence, knowledge as well as performing effectively as an individual or part of a team; whereas a person's relevant skills are a big part of their self assessment which can lead to better job opportunities.  
The important goals of self assessment are to enhance self awareness and knowing your strengths and weakness. In this instance, a SWOT analysis can be under taken to evaluate your strengths, weaknesses, opportunities and threats in a professional and personal development skills. SWOT analysis helps you focus on your strength, diminish your weaknesses and take the best possible advantages of  any opportunities.
In the past, I worked in different fields and enrolling myself on a HE Cert Skills in the Work Place course. I enjoyed my old job but I wanted a change of career to get a higher qualification for better job opportunities in the future.
2.1  SWOT Analysis (Appendices 1):
Strength:
I am a very hard working, motivated, reliable and adaptable individual who enjoys new challenges and can deliver under pressure.  Having worked in a variety of fields, I have gained a wide range of skills which would prove to be very beneficial in any job. My bilingual skills will help me to communicate with people of different ethnic origins. I have great IT skills.
Weaknesses:
My weaknesses are that I am a sensitive person who readily helps others in their time of need. I also take too much on board  which causes me stress when I have too many tasks to do. The lack of knowledge and experience in certain areas of  literacy skills puts me at a disadvantage in certain situations. 
Opportunities:
Attending University opened doors of opportunities for me i.e. learning Academic skills, gaining knowledge of different career options, learning Literacy skills, gathering help from the tutors, using online supports would help me to improve my existing educational and career development skills.
Threat:
Being a mum of three, my only threat would be the change of circumstance on the home front. If my family need me, my priorities would change accordingly which would have a knock on effect on my learning schedule.
2.2  Honey and Mumford Learning Style 
In 1984 Kolb considers the individual approach Learning style Inventory, and identified four stages of learning that required specific abilities. 
On similar basis of Kolb’s theories, Honey and Mumford (1986) developed the Learning Styles Questionnaire (LSQ) which suggested four learning styles.
According to them, every individual has a different style of learning. They developed four categories to understand more about the individual learning styles (Tab1):
· Activist
· Reflector
· Theorist
· Pragmatist
Although everyone has different learning styles, some of them have a dominant styles of learning which they apply in different situations and they use it in different learning style in different situations. (Tab 1) shows Honey and Mumford’s four learning styles and the description associated with them. 
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(Table 1 Honey and Mumford learning style)

Using Honey and Mumford’s (1986) learning style approach, I fall into two dominant categories, Reflector and Pragmatist (Appendices 2)  
As a Reflector, I tend to be more careful and self reflect before making any decision or jumping to any conclusion. A Reflector is a careful person who prefers to take a back seat in group discussions (Honey and Mumford, 1992). I am a good listener and very thoughtful at listening to other people's points of view. If I am put into a group, I can work very well and participate in the activities and discussions. Being a reflector, I spend more time when given set targets or deadlines. For example on this assignment it took me longer to research and find out the relevant information before I started this assignment.  
 As a Pragmatist my approach is more practical. I am keen to learn new things, new ideas, theories and techniques but I prefer to see them in practise. I work more efficiently producing effective /work which has a more practical approach as this is where my creative side shine through.  
2.3 Myers-Briggs Theory 
Myers-Briggs theory was developed by the mother-daughter partnership of Katharine Briggs and Isabel Briggs Myers. 
Myers-Briggs theory is an adaptation of the theory of psychological types produced by Carl Gustav Jung. It is based on 16 personality types, which Jung viewed as stereotypes (Jung 1921, p. 405). They act as useful reference points to understand your unique personality (Jung 1957, p. 304). At the heart of Myers Briggs theory are four preferences:
· People and things ("E"), or ideas and information ("I").
· Facts and reality ("S"), or possibilities and potential ("N").
· Logic and truth ("T"), or values and relationships ("F").
· A lifestyle that is well-structured ("J"), or one that goes with the flow ("P").
In Myers Briggs theory, everyone prefer one style more than the other. 
Jung also allowed a middle group where you like an equal balance of the two. By combining the letters you get your Myers Briggs personality type. For example, having preferences for E, S, T and J gives a personality type of ESTJ.
If the personality type is ESTJ its mean that the person is very well organise and want things to run smoothly. You know your job role, responsibilities and well aware of the situation. The logical approach run things smoothly and professional manner.

Extraversion and Introversion - If the person's prefer to use their energy to deal with people, things and situation, then the preference is for Extraversion. If the preference is to deal with ideas' information and explanation, then the preference is for Introversion.

Sensing and Intuition - The second pair concerns the type of information that you process. The sensing comes if you prefer the facts and clarity of the things.
The idea of intuition is to trust your instinct to achieve new direction or possibilities. 


Thinking and Feeling - The third pair reflects the style of decision-making. If the preference is thinking that means deciding on objective logic and if you choose on the basic of what you believe then your preference is for Feeling.

Judgment and Perception - The final pair describes the type of lifestyle you choose. Judging is if  you prefer a well planned and structured life. If you prefer to go with the flow, to maintain flexibility and respond to things as it comes, then your preference is for Perception.

When put these four letters together, you will get a personality type code. Having four pairs to choose from means there are sixteen Myers Briggs personality types.

	ISTJ
	ISFJ
	INFJ
	INTJ

	ISTP
	ISFP
	INFP
	INTP

	ESTP
	ESFP
	ENFP
	ENTP

	ESTJ
	ESFJ
	ENFJ
	ENTJ



Myers-Briggs 16 Types of Personality Theory

2.4 Go MAD Framework 
Go MAD framework is a coaching cycle to help gain clear answers, find out possibilities, create a plan, build a team and taking actions. Go MAD methodology is to improve productivity by solving problems. Working on the Go MAD frame work I can define my goals, set targets and achieve my goals. 
2.5 SMART Goal 
The SMART goal is to achieve by creating targets and methods. 
SMART is stand for : Specific, Measureable, Achievable, Realistic, Time bound 
Be specific means to ensure of what your goals are and how to achieve them. Having range of ideas will only distract a person from achieving targets. Having good knowledge of skills create a measureable goals. Goal should be challenging but realistic and achievable. Using good strategies and tactics can achieve targets. It is important to know strengths, resources and knowledge of the project to enable to meet the deadline. Staying focus on the task and reflect on its core value and pursue with the relevant information can keep you on track for achievable goals. It is important to set a realistic timeframe for achieving your goal to ensure you.

Personal development plan:(Appendices4)

I have started UWTSD this September to achieve the Higher Education Certificate for skills in work place. I have a Degree in Journalism from Pakistan, being a mum of three beautiful children didn't allow me to carry on with my studies and look after my family. Now I can go back to the University to achieve Higher Education to pursue my career. My PDP plan will show my strengths, current skills and knowledge and where I would like to be in the future. Having taken this course on board, my research skills, practical skills and previous knowledge will enable me to put all my strengths together and accomplish a positive grade for this course as I am very determined to achieve my best potential by gradually progressing through learning and researching information.
My PDP will help me to identify the right direction to achieve my goals. It will help me as a progress tool to improve my knowledge, skills and abilities. Once I know that I have achieved my current goal then I can focus and develop a plan for my future career.

Conclusions
Professional Career Development is exceptionally critical angle in our working and individual life. From myself prepared PDP, I am quite confident that I am on the right path and also confident that I can overcome the shortcomings I have in some particular fields with help from University's  internal and external sources and also would try to use my strong points to rule  over my weaknesses. I would like to apply the Go MAD framework and smart goals to achieve my targets. I want t be on the right track and would want to see myself achieving the higher education to start my own entrepreneurship. 



APPENDICES 

Appendices 1:  SWOT Analysis
Appendices 2:  Honey and Mumford questioner result 
Appendices 3: Go MAD
Appendices 4:  Personal development plan:




Appendices 1:  SWOT Analysis
 
	Strengths:
· Organised 
· Committed 
· Hardworking
· Empathetic
· Flexible
· Honest
· Patient
· Respectful
· Non Judgemental
	Weakness:
· Sensitive
· Take too much on board
· Perfectionist  
· Lack of experience in certain areas i.e Literacy 


	Opportunities:
· Getting HE Diploma 
· Excel in skills 
· Taking new challenge
· Support from the Tutors and mentors. 
· Encourage learning
· Meeting own goals
	Threat:
· Change in circumstances 
· Priorities





Appendices 2:  Honey and Mumford questioner result 
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Go MAD Framework

Appendices 4: Personal development plan:
	[bookmark: _GoBack]Skills 

	Action
	Resources
	Goal 
	Review 

	
Achieve HE Certificate 




Time Management 




Literacy skills 



	
Tutor, Learning Resources, Web, Books, Articles and Journals 

Managing time and making sure task is done within time frame

Reading books, Journals, and article 
	
Attending University regularly



Making notes, keeping diary of dates and time


Books and Web 
	
Maintain Attendance 




Accomplishing a task with time scale



Improving reading and communication skills
 
	
Weekly





Daily  





Daily 
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