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INTRODUCTION:
According to Mind (2019) 53.6% of police personnel suffer from anxiety, 51.3% suffer from depression and 16.9% suffer from PTSD. This is an enormous amount of officers who are struggling with their mental health. Whilst cause and effect cannot be assumed here, it is interesting that the overall statistic for people within the general population suffering with depression is a considerably lower 28% (Office for National Statistics, 2022). It is clear to see from just a glance at these figures that well-being amongst police officers is significantly lower than that of the general population. In order to address this, we need to understand why. This forms the basis of this research proposal.

	SUMMARY OF RESEARCH OBJECTIVES: 
To understand the factors that affect well-being in modern day policing and how these are mitigated by 
A) Perceptions and biases 

B) Individual differences such as resilience 

C) Organisational factors such as workload and nature of work 


To inform discussion on how existing attempts to address well-being issues are and are not working and suggestions for future research. 




	LITERATURE REVIEW:
A hot topic in the literature at present is the well-being or lack thereof of police officers. There are several seemingly obvious reasons for this but in order to address the evident shortcomings in the preservation of officer well-being it is important that we understand the variables that can affect this both on an individual and force-wide level. Recent research by Paddy et al. (2023) investigated the relationship between perceived support and well being. A cross sectional study was conducted and it was concluded that the perception of support has a significant positive correlation with self reported well-being. Research such as this indicates the critical role of peer and superior support. This is an area that requires further exploration due to the interesting questions it highlights not only in terms of advancing the literature but also the potential  for the ‘real world’ application of its findings in improving well-being. 

In addition, Redmond et al. (2023) recently conducted an analysis of work based well-being support for officers. This research picked apart the barriers to both seeking and receiving support. This research brought to light important factors such as stigma and workplace culture. Brunetto et al. (2023) conducted similar research which identified that a mitigating factor in police wellbeing is individual levels of resilience and stress. From studies such as these it is clear to see police wellbeing is not a straightforward matter and that any approaches taken to address the problem must be considered on an individual as well as an organisation wide level. 

In order to pick apart officer well-being it may also be important to consider the context of the work that they are being expected to conduct. Not only in terms of subject matter but in terms of volume. For example, Dominguez Ruiz et al. (2023) looked into the effects of victim support police work on well-being and found that work of this nature has a significant adverse impact on well-being over time. A huge amount of police work in the UK at present involves domestic violence calls so this is something that cannot be ignored in the consideration of improving well-being. Correia et al. (2023) concluded that burnout as a result of persistently increased workload has long term detrimental effects on officer wellbeing. That is to say, unrealistic workload results in emotional exhaustion as well as disengagement which also presents a wider issue. 


Too and Cho (2023) conducted research into some of the organisational measures being taken to address shortcomings in preserving police officer well-being. Their study evaluated the efficacy of taking ‘on-shift breaks’ on officer well-being, they found that whilst these breaks unquestionably had a positive impact, this was mitigated by activities conducted on these breaks. This highlights that further investigation is required to understand how this measure might help in the long term. On a more individual level, some of the measures taken to increase well-being include resilience programmes. James et al. (2023) conducted research into these existing programmes and their efficacy in improving well-being. Their findings indicated that these measures leave a lot to be desired and require some serious refinement in terms of delivery and content. 


	SUMMARY OF RESEARCH –SURVEY METHOD: 
In order to conduct this research, surveys and questionnaires will be administered. These will focus on four key aspects; perceptions and biases, individual differences, workload/type of work and lastly experience of any existing measures to boost well-being being employed. 

The first questionnaire will look to address whether individuals FEEL that they are supported at work, by their peers, by their superiors and whether they feel there is a stigma surrounding the issue of well being at work i.e. within the parade room and on a wider scale. 

The second questionnaire will be a psychometric measure of resilience as well as a questionnaire regarding individual measures taken to support well-being. 

The third questionnaire will be regarding current workload, i.e. how many incidences are on your caseload at present, how many is the most you’ve had at any one time, what is the worst incident you’ve ever dealt with and how has that affected you. 

The fourth questionnaire will be surrounding experience of any measures taken to address well being on an organisational level such as training or counselling etc. For example, have you experienced any of these measures and have they helped in your opinion? 

The method of measuring well-being used will be the Beck Depression Inventory (BDI) (1967).

This methodology is a combination of mostly quantitative but some qualitative data. It relies upon self report which is a reliable measure when it comes to well-being as the officers themselves will not be biased in their reporting. Surveying of ‘higher up’ staff may result in biased reporting, i.e. not admitting there’s a problem force wide.  
 


	SUMMARY OF SAMPLING FRAMEWORK: 
This sample will be comprised entirely of PC grade response officers. These officers are at the ‘coal face’ of every day policing and therefore seem to take the brunt of the issues resulting in reduced well-being. Excluding ‘higher up’ officers or officers in desk based roles will ensure biases are controlled for as far as possible.


	ETHICAL ISSUES:
It is important to consider that this may be a sensitive topic for some and it will be critical to emphasise that participants are able to withdraw at any stage. It is also crucial to emphasise that responses are entirely anonymous, this will stop any fear of repercussions mitigating feedback. It may be appropriate at the end of the surveys to signpost some external mental health help sites such as Samaritans, Mind etc. . 

	TIME SCALE:
It will be important to finish collating my data in the last week of April in order to start the analysis and write up in early May. Therefore I will be looking to prepare my surveys and questionnaires in early March to give me plenty of time to obtain as many responses as possible to obtain a decent sample size. Taking in to consideration my own workload as a response officer I am acutely aware of the need to plan far in advance of the loose deadlines that have been set. . 
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