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Students are required to write an essay which explores the following elements:
1. Your understanding of, and approach to, managing boundaries within your youth work practice as a trainee youth worker;
2. Your knowledge and understanding of how you work with young people and others in ways which promotes all elements of safeguarding;
This essay shall be focusing on the boundaries within youth work and how youth workers should go about maintaining these boundaries. The essay shall look at online articles mostly regarding professional and personal boundaries within youth work and how youth workers manage and maintain them. The Essay shall draw upon a variety of sources of information including the writer’s personal experiences and appropriate literature. The essay will also look at safeguarding for both young people and youth workers, within this the essay will explore the origin of the Disclosure and Barring Service and how this helps youth workers maintain boundaries with young people. Following this the essay will discuss cases in which a youth worker crossed the boundaries within youth work and the consequences of their actions. The essay will gather all the research and information collected and conclude if boundaries and safeguarding are important and needed within youth work.
The boundaries set within youth work are essential but different within each youth setting, this is down to the nature of each setting. The boundaries within the youth offending sector will be quite different to that of the youth club setting as they are working with young offenders who are very vulnerable, but both will be loosely similar as all youth work in Wales follows the National Occupation Standards for Wales (LSIS, 2012). To ensure youth workers maintain professional boundaries the National Occupation Standards for Wales list clear criteria. Looking at the National Occupation standard we see that as youth workers we need to build and maintain purposeful relationships with young people, this is essential in youth work to develop trust with young people and be able to support them with whatever their needs may be. Within this section of the National Occupation Standards for Wales (LSIS, 2012) it says to “Maintain appropriate ethical, legal and contractual requirements in all dealings with young people”. This emphasises the importance of boundaries ensuring that youth workers protect not only the young people but themselves too. As explained previously this essay will discuss incident in which these boundaries were crossed and the consequences of this. Each organisation has their own policies and it is vitally important that youth workers read and understand the policies within the organisation they work in to also ensure that professional boundaries are managed. Youth workers need to keep in mind that young people are not your friends, and this means that they should not be sharing information about their personal life i.e. partying on the weekend. Conversing about this will break the professional boundary between youth worker and young people. Looking at the development of young people we see that professional boundaries are essential in a positive development among them. Studies have shown that breaking the boundaries even if just a little such as accepting and giving gifts could make the young person feel as if they have a ‘special relationship’ with the youth worker. This could lead to the young person becoming overly dependent on the youth worker. If the youth worker were to move on to another job or refer the young person to someone else, then all the positive progress they have made with the young person will all fall apart because of the difficulty in separating from the youth worker (2012). 
The Code of Ethics for Youth Workers in Aotearoa New Zealand has a strong similarity to the National Occupation Standards for Wales. Within the Code of Ethics for Youth Workers in Aotearoa New Zealand it is clearly stated that Youth workers will not enter into a romantic relationship with a young person during the time they are working together. (8.5). This is a clear set rule which ensures professional boundaries are kept between the young person and youth worker, it protects not only the young person but the youth worker too. 
Supervision is one of the best ways to maintain boundaries within youth work. Supervision enables the youth worker to discuss everything that is going and any concerns. This enables someone else to read the situation and identify any places in which boundaries are crossed and take the necessary procedures to help both the youth worker and young person. Having supervision is healthy for a youth worker as young people can disclose really heavy information to them and supervision is there to ensure the youth worker does not get too emotionally attached to the young person or vice versa. 
Even with the law and policies stating the clear boundaries when working with young people, the youth workers must ensure they maintain these boundaries. As explained previously youth workers should not accept gifts from young people as it breaks the professional boundary, but maintaining the professional boundary is quite simple. If a youth worker just follows the rules and procedures, then there is little to no chance of error and thus maintaining the boundaries needed to work with young people.
Amongst the policies of an organisation safeguarding is a must. It is stated that all … 
…organisations that come into contact with children should have specific safeguarding policies and procedures in place. This includes voluntary and community organisations, faith groups, private sector providers, as well as schools, hospitals and sports clubs.
								(NSPCC, No date on page)
This helps to strengthen the boundaries between young people and youth workers. As all youth workers are trained in safeguarding they can identify any problems with young people and know who to refer them onto or contact if needed. Safeguarding is in place to protect both the young people and youth workers and every organisation promotes safeguarding in various ways. 
The simplest way safeguarding is maintained is through rules. Both the young people and youth workers should be informed of the rules to ensure a safe environment and to limit any chance of problems occurring. Each young person is made aware that if they disclose sensitive information to a youth worker it can not always be kept a secret as all youth workers are mandatory reporters. This means that if a youth worker suspects a young person is being abused, abusing others or in danger they must report It (2018). Failing to do so on purpose could lead to imprisonment and the young persons life being at serious risk. Another rule is the prohibition of physical contact between the youth worker and young person. Within some organisations the rules change slightly regarding this rule but depends on the setting in which the youth work is taking place. To avoid a young person being alone with a youth worker there are numerous policies in place. Each policy ensures that there is another adult present and within eyesight, this is to ensure both the young person and youth worker are protected. Safeguarding is also promoted through regular training. Every organisation ensures that all staff have all the necessary training needed to work but also provide updates to staff training when needed. Partnership working promotes safeguarding. By working with other organisations each can identify any areas to improve safeguarding weather it be for themselves or other organisations. With so many ways of promoting safeguarding it is vary hard for things to go wrong, but not impossible.
Alongside safeguarding every person that is working with young people and/or vulnerable adults must have a Disclosure of Barring Services check originally named the Criminal Records Bureau (No date on page). An incident on the seventeenth of December 2003 enforced the need for Disclosure of Barring Services checks within any sector working with young people and/or vulnerable adults. The incident involved a caretaker, Ian Huntley, which killed two ten-year-old girls from the school in which he worked. It was only later found out that Ian Huntley had already been involved with the police with over eleven different charges varying from rape, underage sex to burglary. Since most of his charges were dropped due to lack of sufficient evidence nothing went on his record enabling him to be able to work in a school.  Only in 2012 was the Disclosure of Barring Services formed and was made a legal requirement for everyone working with young people to have a Disclosure of Barring Services check. Having a Disclosure of Barring Services check enables employers to identify if the employee is safe to work with young people thus promoting the safeguarding of young people. 
With all safeguarding and relevant training in place there is little room for error regarding boundaries between young people and youth workers. Safeguarding training can help the youth worker understand not to get emotionally attached to a young person and identify others that will be able to help with any situation that arises. It also enables youth workers to understand that they are not miracle workers that can solve everything and to signpost young people to the necessary support they might need. 
As mentioned at the beginning this essay will look at a case where the boundaries were crossed. The case being that of where a youth worker, Simon Beard, abused his power as a consultant to groom young people online. The youth worker was caught and was sentenced to twenty-one months in prison. The organisation in which he worked for had all the training in place and the youth worker was aware of what he was doing and still proceeded to groom the young people. Thus, the youth worker is the one at fault for failing to maintain the boundaries set between themselves and young people. The consequences of the youth workers actions were not only time in prison but also unable to ever work with young people again in his lifetime and very unlikely to get a decent paying job. Breaking the boundaries between young people and youth workers can be very severe, obviously depending on the severity of the incident.
In conclusion Boundaries and Safeguarding are both vitally important as discussed above. These rules and boundaries are in place for a reason and if they were not important they would not be in place. Just looking at the case of Simon Beard where these boundaries were crossed we see that even with all the training and knowledge in place he still crossed them. It is difficult to monitor behaviour like this especially with technology advancing so fast making it easier for vulnerable young people fall victim to these incidents. I believe that every youth worker should repeat the safeguarding training regularly receive either counselling or supervision to ensure they protect themselves and so that someone else would be able to identify any areas in which professional boundaries are crossed and assist them if needed. This would ensure that youth workers maintain a healthy mind and enable them to identify themselves areas in which they need to change to maintain boundaries within youth work. I also believe that all youth workers should be trained to provide supervision, this would enable them to supervise others and themselves to identify areas to ensure professional boundaries are not broken. 
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