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Introduction (Description)
A personal brand in brief, is how an individual wants to present themselves (Citroën, 2015). This representation is intentional, and it is how you would like to be seen by others, and in terms of employment, a strong personal brand can separate you from competition in your chosen field of work (Citroën, 2015). Building my personal brand for sustainable employment through this module will help me in the future to secure employment. My understanding for the module “Changemakers: Building Your Personal Brand for Sustainable Employment”, is about building on top of the personal employability skills that you already have as an individual, enhancing this knowledge and applying it into the context of the world of work in your chosen field. For this module, I expected it to help me take a closer look at what skills I have and what skills I would need to be successful in primary education. I was pleasantly surprised when working through the module, how thought provoking it was, and how I was able to reflect it into my personal life, as well as my professional one. Using Gibb’s reflective cycle, I will analyse deeper on my reflection of this module (Potter,2015).  

What is Gibb’s Reflective Cycle?
This specific reflective cycle was created by Graham Gibbs in 1988, to help individuals learn from experiences, by working through this reflective cycle to gain a wider depth and knowledge on what happened during previous events (Gibbs, 1988). It assists individuals to understand on what went well and what could have been better through six stages (Ruby, 2018). These six stages are: 
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad points 
· Analysis to make sense of what happened 
· Conclusion about what you learned and what you could have done differently
· Action plan for how you would approach a similar situation and what adjustments would be made. 
This cycle is placed in a circle, and when you reach the action plan part of the process, the reflective cycle reaches back to a description and the whole process begins again (Gibbs, 1988).

Feelings 
I have been out of employment for nearly two years, to focus on my studies and caring responsibilities. Therefore, it took me a while to remember how I should present myself for employment (Bloomberg, 2013). Initially it was also a struggle to consider what transferable skills I did have, because I find it a lot easier to be critical of myself rather than have the ability to consider what I am good at. However, I found it refreshing to be slightly vulnerable, and be honest in trying to flip my view and focus on the positives and view my faults as areas to improve rather than failures. It is important as people to constantly evolve and grow (Barratt, 2018). The world is ever changing, and the world we know now and the jobs that are available, may no longer exist in the future (Flexjobs,2014). Technology has been a driving factor in evolution (Basalla, 1988). It is used to make life easier for jobs, but they eventually became easier and more cost effective to use, making the need for people in some trades obsolete (Chui, Manyika and Miremadi, 2016). My chosen career is primary education, and I took comfort in knowing that a primary school teacher only has a 0.74% chance of being replaced by technology (Bank of England, 2019). Therefore, this module helped me to understand that developing my employability skills and personal brand specifically for primary education, is imperative as education is a competitive field.

Evaluation and Analysis 
I found this module interesting, to help me consider employability skills that were not just the main skills like communication, teamwork, and computer skills. It was intriguing to look into other employable aspects such as ambition, limiting beliefs and passion. I attended the taught lectures, but unfortunately missed the lecture with guest speakers due to family commitments. However, I caught up with what I had missed as soon as I could. In terms of my involvement in the sessions, I would input where I could, but I know I am capable to partake a lot more. I get very anxious when I have to speak of my thoughts in front of people, leaving me quiet most of the time. With attending the lectures online, the other side of the screen, I was taking notes and listening. I enjoyed the sessions as they were full of different perspectives on how to reflect on ourselves as individuals, and it was nice to work with the Swansea cohort. Regarding the activities, with true transparency, I did leave the E-learning until very late on as my focus was on completing the first assignment. However, when I did eventually go through them, I was pleasantly surprised with how much they did make me reflect. When working through the E-learning, I did not partake in a lot of further reading and just did the main tasks, because I felt that the further reading took my focus off my main attention from what I wanted to do, which was to complete the assignment and some of the E-learning did not feel completely necessary. 
I had a quite a few challenges for this module, as it made me reflect on a lot of different aspects of my life, as well as motivating me to return to employment. One challenge I faced was to muster up the motivation to work through the E-learning. I found this difficult because I struggle to sit in front of a screen and do quite a repetitive process through reflecting on the units, although having different topics to learn about. When working through the module and the assignment, I struggled to link some of the topics specifically to primary education because I am not one hundred percent sure if that is completely my chosen career. Another challenge I faced, specifically through the E-learning, was how it made me reflect on how negative my mindset can be when thinking about what I am capable of through the limiting belief unit. Although it was a challenge, it showed me new ways to consider any weaknesses as things to work on and to use antifragile thinking to learn from it and grow (Blečić and Cecchini, 2020). 
One area that I succeeded in was actively listening during lectures and other activities throughout the module. I felt like I succeeded here because it is difficult for me to stay fully focused when I am in the comfort of my own home. As well as actively listening, I believe I participated greatly in the breakout rooms, mixed with the Swansea and Carmarthen cohorts. I exceeded in the reflections in the E-learning as I took time to consider how I felt about the topics in the modules, and what I had learnt. Reviewing this paragraph compared to my challenges during the module, it is clear to see that I did not take much time to consider what I am succeeded in, in the module. This will definitely be a part of my action plan for the future, whilst using Gibbs’ reflective cycle (Potter, 2015).



Conclusion 
If I could participate in the module again, I would start working through the E-learning earlier, so I did not feel so rushed and I could have worked through it at my own pace. I left it last minute, so I ended up leaving parts out like the further reading and some of the extra activities during the topic. Similar to the E-learning, I would start my assignment sooner, to have time to proofread and make sure I have not missed anything. I would make thorough notes, to make it is easier to refer to them during this reflection and not rely on brief notes and memory as a true reflection and potentially including inaccuracies in my work. For a second attempt at this module, I would participate vocally more in lectures to keep myself engaged and on track during the lectures and for the module. 
This module has helped me to move towards future employment with a steady head, because it has reminded me of what employers look for and I can take what I have learnt from this module and apply it to primary education. This module has assisted me in shaping my mindset to be kinder to myself and to celebrate my wins as well as my losses. This module will help me with future employment as it has demonstrated the importance of networking, and how crucial it is to seek help from the people around you, and professionals in your chosen field, because they can guide you in directions you may have never considered. Although I can sometimes be on the fence of whether I want primary education as my chosen career, this module has helped me to ignite my ambition in wanting to find out by getting in touch with possible mentors, expanding my network, making a positive list of my great attributes, and challenging my areas to improve. It has helped me to understand that it does not come easily, so use everything I can to help promote myself and my personal brand to get out there. Most importantly, this module has helped me to accept that if I do fall sometimes, with the right motivation, I can get up, review my plan, make suitable adjustments, and try again. 

Action Plan
After this module, there are quite a few areas of my own skills that I would like to develop. Personal skills that I would like to tackle would be my confidence, as this module has helped me to see how you cannot shy away from a challenge and you cannot let yourself be the thing that holds you back. By improving my confidence, I would automatically develop my communication skills because I would find it easier to discuss my good qualities, as well as retaining my ability to notice my weaker points and use them to improve. Further professional skills I would like to improve would be my management of tasks, as I have a bad habit of overloading myself leaving me to feel like I have failed if I do not tick everything off the list. Developing these skills further would help me to gain employment as a primary school educator, as I would be stood in front of people whether they be pupils, colleagues, or parents. If I could not present confidence, I would not have respect as there is no one to hide behind when education is on the line. I could not be hypocritical and expect anything more from them, that I would not be willing to do myself. In terms of managing my workload better, teachers have a challenging workload, that cannot be left and cannot be done by someone else. Developing this skill further, would assist me in keeping on top of my work and not making me stress and to be able to approach the work with a positive mental attitude. For my action plan, I do not have a timeline for how long this will take me. However, using what I have learned from this module now and making small alterations to my life, this will help me be successful in whatever job I may find myself. Or set some very sturdy foundations to help me get there. 
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