Event Risk Assessment:

Title: Risk assessment of gym visit
[bookmark: _GoBack]Date: 15th March 2019

	Event Description
	Risk assessment of gym visit

	Department:
	SHOE

	Event Location:
	University gym

	Event Organiser (Module Lead) Name
	Amanda Owen

	Student Event Manager 
	Kerri-Anne

	Numbers of students attending
	5

	Students with additional needs (please describe)
	None

	Numbers of staff attending
	None

	Number of first aiders attending
	3

	Start Date:
	Click here to enter a date.15-03-19

	Return Date:
	Click here to enter a date.15-03-19

	Event Details:
	Visiting gym for risk assessment

	Route:
	Robert Hunter to gym






Examination and Description of Health and Safety Legislation Included (500 words)
	
The acts that are included in the risk assessment are the Disability discrimination act 1995 and the Health and safety at work act 1992.  
The Disability and discrimination act (DDA) 1995  gives individuals with disabilities the right to use and access services without being subjected to disability discrimination, service providers are expected to meet the requirements of a disabled individual, requirements such as ensuring easy access to a facility, ensuring doors are widened and ramps are available for individuals who use wheelchairs and disabled people with sight and or hearing impairment or learning difficulties also have to be facilitated for (NiDirect 2019). A disabled person has the right to be protected from discrimination in the work place and when applying for a job, it is against the law to discriminate against a disabled person seeking employment, a disabled person is protected and covered in areas including application forms, interview arrangements, job offers and terms of employment including pay. An employer must ensure reasonable adjustments are in place for a disabled employee and ensure that they are not at a disadvantage compared to an employee with no disability, adjusting working hours and supplying extra support such as an extra special piece of equipment if needed should be seen as essential (GOV.UK, 2019). An employer failing to make reasonable adjustments for a disabled job applicant or employee is a common type of disability discrimination, if the adjustments required by the employee or applicant are reasonable the employer must tend to the required request to ensure the workplace does not put the applicant/employee at a disadvantage, if the employee or applicant feels that they have been discriminated against they are encouraged to speak about the issue to the employer but if they feel the situation hasn’t been addressed they can take their claim to a tribunal (acas,2019). 
The health and safety act workplace 1992 is there to ensure safety at the work place, the act applies to most places of work and requires employers to ensure a safe working environment as free of risks as reasonably possible and ensure that the correct and appropriate equipment is provided where necessary (WORKSAFE UK, 2019). The workplace equipment devices and systems within the regulation must be maintained and cleaned to an efficient standard and in good working order, if any of the equipment provided is at fault or does not meet the health and safety standards then the workplace will be liable (Legislation.gov, 2019). Every workplace should have a safe working environment, and ensure that there are plans in place if an  accident or emergency was to take place, work places within the regulation must ensure that there are clear passage ways to all escape routes and enough exits and routes to escape, emergency doors and health and safety training for all employees to know and use all escape routes and ensure that there is a safe meeting place for staff, also there must be special arrangements and easy exit routes for individuals with mobility needs. Staff must also be trained and made aware of any new safety risks and all safety equipment must be installed and tested regularly (Gov.uk, 2019). 
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Wet floor
	Public/ staff
	Wet floor signs
	Floor mat
	Staff/management
	

	
2
	Fire exit
	Public/staff
	Fire exit doors
Fire exit sign above door
	All controls needed are in place
	management
	

	
3
	Fire extinguisher
	Public/staff
	Fire extinguisher
	All controls needed are in place
	management
	

	
4
	injury
	Public/staff
	First aid kit 
First aider
	All controls needed are in place
	staff
	

	
5
	Disabled access
	Disabled individuals
	Disabled entry and disabled toilets
	All controls needed are in place
	management
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Review of Risk Assessment (250 words minimum; to be completed after event)
	Review Date:
	Click here to enter a date.

	The gym was easy to access, the road and path outside the gym was flat with no steps and no dips or bumps so there were no obvious risks that could potentially cause a fall or injury, the doors were wide and electronic to allow easy access for wheelchair users and individuals with any other physical disabilities. When we entered the gym we were greeted at reception by a member of staff, once inside the gym we looked for any visible or obvious safety issues but there was none to be seen, there was plenty of space between machinery allowing gym members plenty of space while using the machines and no wires or obstructions on the floor, the fire exit was in plain sight and had a visible sign above the door. The fire exit was easy to reach should there be a fire or if members needed to be evacuated. The fire extinguisher was close by and easy to access if needed. The first aid box was not visible to us at first so we asked a staff member at the gym where it could be found, the staff member showed us where to find the first aid box and assured us that there was always a first aider on hand should anyone suffer an injury or if anyone needed medical attention. Wet floor signs were on hand incase of any spillages or when cleaning takes place and they are used when necessary. The gym also had disabled toilets that are easy to access.












FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.
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