

NURSING NOW IN WALES

(BMNS4005)





Student Name: Ana-Maria Iordache 
Student Id: 2215819

















Contents
INTRODUCTION-	1
BACK GROUND INFORMATION –	1
RESEARCH ARTICLES-	2
THEMES-	5
Conclusion –	7
References -	8

[bookmark: _Toc149900426]

INTRODUCTION-
Which conditions is improved in Nursing System?
Wale in United Kingdom is a rich cultural heritage country that is committed towards the welfare of the residence and has a cusp of transformative changes in healthcare landscape as well as nursing health. The present state of nursing in this region majorly reflects on the global evolution in the delivery of health and social care and presents its adaptability resilience and innovation. In the contemporary health care environment of this region the nurses have a crucial and integral role to perform holistic care of the service user their families as well as the communities. The nursing profession in Wales is not only witnessing the expansion of the scope and responsibilities of developing Newfound challenges but it also has a demand for ageing population disparity in healthcare and the impact of development of technology advancements. pandas the hit of a cow with panda make the nursing healthcare process is underscored and unwavering with tireless provisions of experts and frontline workers developing propelled nursing towards strengthening and resolving the advance healthcare issues. This proposal is to identify how nursing now in Wales is embracing challenges and transforming healthcare and continues to evolve for better future of the residents.
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In Wales, the nursing profession has gone through much transformation and development. The health care system of this country is very distinct and significant. The system is under the surveillance of the Welsh government. 
The evolution of this profession has taken place where from the traditional duties it has evolved into advance practice. The nurses are now categorised as consultant, specialists and practitioners. Due to this the system becomes more accessible. And the roles have given a great contribution to the health care system. (Asmirajanti, M. 2019)
The education in nursing has advanced to degree courses and has become advanced. It ensures to give high skilled educated nursing professionals to the society and their role is not just limited to patient care but also patient education. (Cornine, A., 2020)
 There are several healthcare challenges that society faces, like diseases, mental health issue and aging. Since, the nursing profession is the one to assist in these conditions, it has become a primary healthcare service. It has become a part of National Health Service in Wales, this MHS is funded by the population. The services provided by the nursing professionals for prevention of disease and promotion of health is very important because it, (Chen, F.Q.,2020)
Improves health of the population and ensure their well being.
Prevents the diseases by allocating resources for the system. As it is known that the budget to prevent disease is lesser than the budget in curing them.
The services are patient centred and empowering, the patient is the centre of the treatment plan, and the decisions are taken with respect to their choices and preferences. Patients are educated and engaged in managing own health by self care and prevention of diseases through health promotion strategies. These health promotion strategies can help in preventing and tackling different health challenges like mental health issue, mental problems, needs of aging population and diseases. (Leidl, D.M 2020)
The nursing system of Wales aim towards two strategies, promotion of health care and prevention of diseases. These are the fundamental components in the system. The strategies help in improving health of the population, reducing the disparities of health and building a sustainable system of health care. The system not only looks toward the present problems but ensures a disease-free future for the generation in Wales. The system has been playing a role in ensuring the health and well being of the population. (Mandal, L., 2020)
There are some key policy drivers that impact the delivery of healthcare effectively. In Wales, the Welsh assembly removed the internal market by approaching radically and then it built the organisational structure which was an integrated one. This was then implemented in the community. Seven LHBs were created with respect to all the areas that falls under the health care system. LHBs are the Local Health Boards created to fulfil the strategy of providing health care services and community-based services. The citizens were encouraged to take charge of their own health by self care and confidence. (Lee J., 2022.)
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NHS staffing trends, retention and attrition
Author- Buchan J.
The situation in NHS is worsening because the staff is very less, and the services are growing fast. There are many factors that prevent coordinated interventions like lack of focused approach by the staff and disconnect between them. The demand and supply factor in NHS is not getting any better, it is in fact getting worse for staff members of different service areas. An NHS long term plan was published by NHS England so that the objectives of NHS can be completed but lack of staff members is not in favour of the plan. The contents of the plan focus on how the shortages issues should be dealt, the issue of retention is and why the data should be improved so that NHS can have a better planning of workforce. The development of this work plan it is showing the progress. The two points that are described in the plan are-
The funding of NHS is related to lack of staff. If the staffing issues must be solved, then the funding should be considered. The decisions that are made with the funding has a direct impact on the staff members.
The policy that states that funding and staffing is coherent policies, doesn’t take in account and the theme is recurring. There is no long-term consistency, and the approach is therefore undermined. But now there is a very urgent need for a national approach that supports NHS. The forefront of this approach should be the consideration of funding and staffing otherwise it can not be effective. This long tern plan of NHS can work as a catalyst for the NHS in improving the funding’s. This also helps in improving the planning of workforce and policy functions. Addressing the fault lines that are underlying all the approaches, planning and policy is important and must.

Nursing through changing times
Author- Emily Davidson
Nursing is now evolved and has accepted and adapted the changing needs of the health care system. The article explores how the nursing has evolved and changed with time. In old times, the nursing just used to be an assisting profession. But with time, the nursing evolved to modern nursing and the nurses now became professionals, specialists, anaesthetists and consultants. Now, the nurses are recognised as autonomous members of the health care system. They not only provide primary care to the patient but also can give specialized treatments by making critical decisions. There are many education programs in nursing like Bachelor and Master of Science in nursing that is BSN and MSN respectively. (Dugué, M.2021)
The degrees and education give skilled and well-trained nurses to the health care system. Nurses started using technology to aid them in their profession. Technologies like telemedicine electronic health records are very profound part to enhance patient care. By learning these technologies, nurses have become skilled and are able to give much better services to the patients (Booth, R.G., 2021)
 There always have been a shortage of nurses in the healthcare system. Since, nurses are an integral part of this system their assistance is required in every task performed in the department. There is always a burnout and shortage of the nurses due to the high demand of the professionals. Due to the health challenges faced by the aging population, the assistance of primary healthcare provider like a nurse is very important and necessary to them. In fact, each medical department needs them without any doubt. Therefore, there is always a shortage of professionals in this field. Nurses are the integral and most important part for the health care system. They should be encouraged to learn new skills and flourish in the field by giving better primary healthcare services.

Nursing and the sustainable development goals
Author – Lorraine Fields
Journal of nursing scholarship 53 (5), 568-577, 2021
Sustainable Development Goals (SDGs) are the goals that were set and adopted by UN. These were adopted for the help and upgrading of global environmental, social and economy. The nurses have the very important role to play in Sustainable Development Goals. By using a five-stage framework, the review about its relation with nursing profession was studied. The literature that was published between the year 2015-2020 was thoroughly searched by using different keywords of nursing. From the search of hundreds of articles, 35 articles were highlighted and then studied on. They went under review and analysis. The review was finalized, and the results revealed that the nursing and the profession is very well related to SDG. Although nurses find themselves struggling to understand the link between SDG and their clinical role, there is need of increasing the awareness and then educating the professionals about these goals. The nurses can participate in decision making, locally and globally by including the goals in their profession. They need research them and commit to them. This can in turn widen the prospective of nursing profession. The practitioners need to take account of making the goas a part of their profession as only then it could benefit the society and the nation. These goals are specially designed to get betterment in economy, social and environmental factors. 
The upgrade in these factors directly leads to better health of population which in a way helps the health care systems. Since, healthcare system focuses more on prevention, education about SDGs and its implementation in different healthcare professions can lead to skill learning. It will wider the profession and its usefulness. Hence, these goals focus mainly on nurses as they are the having a key role in the management of these goals. (Fields, L., 2021)
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· The National Health Care system is suffering because there are not enough nurses, and the demand is very high. The system is struggling because it is having high demand and very low supply of professionals. It is mot a le to carry out it’s objectives due to this. The research points out that this is because of the funding. A limited amount of funds is provided to the staff which is not sufficient to them. (Suleiman‐Martos, 2020) It indicates that the funding is directly proportional to the staffing. If the funds will be more then staff will be more and if the funds will be less, then lack of staff members will occurs. No department in medical field can function without the help of nurses. The nurses are an integral part of medical professions. Hence, this theme discuss that enough funding should be provided to get enough staff members to work in the interest of primary healthcare. (Buchan, J. 2019)
· The second theme is about the evolution of the nursing profession in the medical field with changing times. There was a time when the nurses were considered as the traditional assistants of other medical professionals but now is the time when nursing has evolved into modern nursing. (Frisch, N.C.2019)
 The nurses are now skilled, educated and trained professionals who can make critical decisions and give medical advice. They use technology to make their job more efficient and give the patients far better results. They are working not only as assistants but nursing professionals like nursing consultant, who gives advice on the care to be received. Nursing specialists and anaesthetists. The education for nursing has become an ambitious degree course with a bachelor and a masters degree. (Jackson, J.,2021)
· The third theme is about the burnout syndrome in the nurses. It is given, that every medical department needs a nursing professional at their aid. Nursing is a job which takes a lot of efforts and skill. Working continuously and overtime may cause exhaustion in the nurses. This exhaustion can be mental, physical and emotional.  When the exhaustion is too much then it causes burnout syndrome in the professionals of nursing. This can lead to job resignations and leaving the professionals. It is very important for the system to understand the amount of burden and stress that each professional can handle. This syndrome stops and prevents the nurses to work efficiently and at some point, they leave the job. This in turn causes lack of staff members which in turn affects the health care system. This burnout can also occur due to lack of funding. Less funds and more stress can exhaust the professional at the edge of burnout. Hence, this is a very delicate matter that should be handled by the other professionals to aid the nurses health. The primary healthcare providers also need the system and expects it to take care of their health. (Dall’Ora, C. 2020), (Yosep, I.,2022).
· Bullying the nurses and getting aggressive on them is having a tremendous negative effect on them. There are many interventions that are implemented to stop this kind of act. (Oermann, M.H., 2019)
The interventions include training and cognitive rehearsal programs to help the nurses handle these kinds of situations at workplace. They are educated about this condition and trained how to react on same. The bullying not only effect an individual, but it effects the decorum of the workplace. It can lead to mental health problems for the individual. The quality of nursing and its services will also get affected by it. There will be an impact on the safety of the patient. (Oermann, M.H. 2020) This bullying and aggression should not be used on anyone especially the primary healthcare providers.
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The nursing is the profession which now is not only a card providing profession but a primary healthcare providing profession which also helps in making decisions, consultancies and giving medical advice. This task has covered the background of the nursing profession in Wales. It has explored different articles and researched through it to obtain the needed. The themes are extracted from the study of these articles which are related to funding and staffing, evolution of nursing profession through changing times, burnout syndrome in nursing profession and the effects of bullying and aggression on the nurses along with its interventions.
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