NAME: SIMISOLA KALEJAIYE

MODULE: PSYCOLOGY FOR HEALTH AND OCIAL CARE 

LECTURER: DIYA GANGULY 

STUDENT NUMBER: 2014232









Table of contents 
Introduction…………………………………………………………………………………3
Piaget theory, pros and cons…………………………………………………………..3-4
Roles of health care practitioners………………………………………………………..4-6
Reflection of the theory…………………………………………………………………6-7
Conclusion…………………………………………………………………………………..7-8
References………………………………………………………………………..8-9















Introduction 
What is psychology?  According to the American Psychological Association, psychology is the study of the mind and behaviour. It is the investigation of the mind, how it functions, and how it influences behaviour. (Medical News Today). This report is going to be talking about Piaget’s theory, rules of health care assistant in health care, and how this theory can be applied and the relevance of this theory to my career in the future. 
Jean Piaget's theory of cognitive development suggests that children move through four different stages of mental development.  His theory seeks to comprehend not only how children acquire knowledge, but also the nature of intelligence. (Verywell Mind).  He was born in Switzerland in the late 1800s and was an early learner, publishing his first scientific paper at the age of 11 years old. His first exposure to children's intellectual development came as an assistant to Alfred Binet and Theodore Simon as they worked to standardise their famous IQ test. Much of Piaget's interest in child cognitive development stemmed from his observations of his own nephew and daughter. 
The first stage of the Piaget cognitive stage is the Sensorimotor stage; this stage is from birth to 2 years old (24 months). During this stage, the infant is completely immersed in the present. It does not yet have a mental image of the world stored in its memory, so it lacks a sense of object permanence.
The second stage is the preoperational stage; this is from the age 2-7 years, By the age of two, children have made some progress in detaching their thoughts from the physical world. However, they have not yet developed the logical (or 'operational') thought that characterises later stages. 
The third stage is the concrete operational stage from the age 7-11 years, The stage is called concrete because children can think more logically when they can manipulate real (concrete) materials or pictures of them. 
The fourth stage is the formal operational stage from the age 12 and above, Children as young as 12 years old can follow the form of a logical argument without referring to its content. People develop the ability to think about abstract concepts and test hypotheses logically during this time. 
Although, some psychologist disagreed with the Piaget’s theory like Lev Vygotsky, a Russian scientist, was a prominent psychologist by his late twenties and was one of Piaget's main critics. While he agreed that physical object experience is important in cognitive development, Vygotsky disagreed that this was the whole picture. A second criticism levelled at Piaget's methodology is that he did not always define his terms operationally. This makes replication difficult, as well as interpreting the significance of these generalisations for others. (Carlson & Buskist, 1997:382). According to Le Francois (2000:229), critics believe Piaget significantly underestimated the ages at which young children are capable of producing certain behaviours. Some pro and cons of the theory also include; 
	Pros 
· demonstrates that children think differently than adults. 

· Backs up model by mentioning various types of thinking, such as egocentric thinking.

· Displays four major stages of cognitive development, each with a valid explanation. 
	Cons 
· Does not consider a child's upbringing. 

· Doesn't consider the fact that children learn at different rates.

· Does not take into account learning disabilities. 






  In my opinion I think the theory is accurate and relevant because it mentions the idea that children go through a series of intellectual stages and he also employs key terms to support what he says in his model. 
Roles of the healthcare practitioners in the healthcare
Healthcare providers' primary role is to investigate, treat, and care for the sick, but they also have enormous potential to act as public health organisations at a time when prevention and early intervention are critical. They give preventive medications to patients, they help in the prevention of spreading diseases, Educating people on prevention and cures, and other helpful hints, disseminating information about living a healthy lifestyle. As a health practitioner, you will contribute to local programmes that can help to change people's lifestyles and behaviours (eg stopping smoking, diet and exercise). As a healthcare practitioner you will also be required to emulate the following qualities within yourself to succeed in your career: attention to detail, emotional stability, problem solving skills, communication and interpersonal skills and so on. You may also be required to work with specific groups, which will vary depending on the role and location. You could, for example, offer specialised services to young people, the elderly, people with mental illnesses, or the LGBTI community. Your work could also include:
· providing health-improvement advice to clients in order to support their care and education 
· training new staffs.
· producing publications and reports on health-improvement information and initiatives and so on. 
As an advanced health improvement practitioner, you will be the go-to person for your specific health improvement area (for example, a programme that helps to reduce the incidence of falls, strokes, heart attacks and diabetes in older people; a programme that provides specific services in a socially deprived area such as an inner city suburb; or a programme that supports those with mental health problems). 

At the moment I work as a retail assistant but my intended future career is to become a Nurse it requires me to be compassionate and caring in which the theory I learnt in my module in my previous term self compassion and wellness. “Self-compassion” is a positive attitude we can have toward ourselves that is also empirically measurable. Associate Professor Dr. Kristin Neff operationalized and introduced it to the positive psychology literature as three distinct constructs: self-kindness, common humanity, and mindfulness (Neff, 2003a; 2003b). Having self-compassion as nurse is very important because it will be helping nurses to be more self-caring and self-compassionate on a proactive basis may improve their ability to manage emotions and prevent some of the negative consequences of nursing, such as burnout and compassion fatigue. Compassion in healthcare can help prevent health problems and hasten recovery. Compassion can boost staff efficiency by encouraging collaboration among individuals and teams, as well as between patients and healthcare professionals. Another theory I learnt in my previous module is Conflict management. “Conflict management” The strategy and strategies to achieve a favourable result and resolution of conflict-related issues among parties. This theory will be of help in my future workplace because conflict is something that will always occur at any work setting or among any group of people. These methods are determined by the nature of the conflict, as well as the organisations or institutions involved. It could be a method that is or haphazard, task-specific, highly oriented towards research and involves careful detailing. Workplace incivility may result in a conflict. When working toward conflict resolution with patients, fellow nurses, or other healthcare professionals, it's also important to stay calm and positive, celebrate each step toward a mutual solution, and keep your focus on moving forward as a team rather than ruminating on the past. Several studies have been conducted over the years to pick and classify conflict resolution approaches. Rahim (2002), for example, was able to note 5 distinct management methods. Which are;
· Avoiding; This is a type of conflict resolution strategy in which The avoiders thereby disregard the conflict, there is avoidance.
· Accommodating:  This type of conflict resolution necessitates  The parties concerned agree to the points of view of each other.
· Compromising: This management strategy is aimed to ensure that those engaged have almost the same capacity, if not even, to make things last longer and lead to disagreements.
· Collaborating: : Conflict resolution and management incorporate principles for finding a common basis of acceptance for all concerned parties, sometimes due to ideological and knowledge gaps that usually cause business disruption. 
· Competing: This type of technique for dispute resolution often involves self-employed persons determined to fight until the goal is achieved. 
All this management skills are required because conflict involves opposition, human conflict is her to stay and conflict take different shapes and forms. 
Lastly, I would like to add the humanistic psychology which is very important in every career in workplaces. “Humanistic psychology” in education, the humanistic theory. Humanistic psychology is a historical perspective or system of thought that focuses on humans rather than supernatural or divine insight. This system emphasises the fact that humans are inherently good and that basic needs are critical to human behaviour.(WGU2020). This theory is used to treat personality disorders, relationship issues and so on. This theory would be relevant for me at my work place because it would help me manage personalities of different people as everyone is different and has different approach to life. 
Conclusion 
I have learnt a lot so far from my psychology module, this has prepared me for my workplace performance and to deal with people and having less conflict due to personality clash. I am really positive I will achieve my end goals with my knowledge from this module.  
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