REFLECTIVE writing








 (
Student Name
Radoslav Nikolov
Student ID
2
118366
Module code
BMSW4001_BIRM
Assignment section
Academic and Employability Skills  
Lecturer’s name
Doreen 
Nyaa
 
Amundam
     
)

Table of Contents
introduction	2
reflective writing	3
ERA Model	4
Driscoll’s What model	4
model of reflection	5
Kolb’s experiential learning cycle.	5
The Gibb’s reflective circle.	6
reflect on my writing task 1	7
reflect on my group	9
personal development plan	12
conclusion	13
reference list	14











[bookmark: _Toc100078291]introduction

In this report I will clarify the essence of reflective writing, by focusing on the basic models: Era Model, Driscoll’s what model, Kolb’s experiential learning cycle and The Gibb’s reflective cycle. It will also introduce you to the use of the last two models for reflection: Reflect on my writing Task1 and Reflect on group. Finally, I will share how I prepared my Personal Development Plan  Who helps me to achieve my goals and in the best way.
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Reflective skills are widely regarded as a means of improving students' lifelong learning and professional practice in higher education (Rogers 2001).
Reflection becomes the ability to function effectively in diverse and complex realities.
Simple presentation of content is not a teaching, another world is needed where to practically analyze, evaluate and review the knowledge of the specific practical experience. 
Professionals develop the practical judgments that learners need by introducing them to the traditions of knowledge and action. This creates bridges between theory and modern requirements. In order to meet the challenges, learners must be prepared with knowledge, values and skills.

There are several basic patterns that help us shape our reflection:
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Jasper. (2013)
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Driscoll. (2007)


The ERA and Driscoll models are simple and easy to use but can lack depth for more complex experiences. 
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For my reflect on my writing I chouse:
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Gives insight into how we all learn from experience.








Kolb’s. (1984)
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He also emphasises the importance of being able to generalise, to transfer knowledge and insights gained from one situation to another. As a result, this framework is frequently used in developing practitioner courses in healthcare and business. For my group reflect after reviewing the various cycles, I reviewed the literature, as well as the questions and objectives, I chose the reflex cycle of Gibb.
It helps to think systematically, for the different stages of the experience, and not everyone is used to thinking, so the Gibb’s model provides guidelines and questions that the answers would help to smooth them out in practice.



Gibbs. (1988)
Description - What Happened?
Feelings - What were you thinking and feeling at the time? 
Evaluation - What was good and bad about the experience?
Analysis - What sense can you make out of the situation?
Conclusion - What else could you have done?
Action Plan - If it arose again, what would you do?
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Concrete experience – doing/having an experience. 

In order to build his concept on the case, what is needed to motivate staff in the workplace, he had to gather information from various sources.
In order to be better reflected, I decided to make a plan on how to achieve the goals.
In one week I managed to gather information to read and systematize the most important things for motivation.
To see exactly how employers actually proceed, I watched a number of videos on the Internet. From them I got an idea of the attitude of the workers and their feeling towards the work environment and the attitude of the management.

Reflective observation – reviewing/reflecting on the experience

Along with the research that has been done, I have tried to state my views and express my opinion on the best results methods. The main levers used by work and came down to two: tangible and intangible
I have considered each of these two levers separately and I have noted the main techniques for stimulating and motivating staff to achieve the company's corporate goals. The material incentive is the payment and the bonuses. The second lever has a major influence and specifically the social program, the awards and the creation of a pleasant atmosphere.

Abstract conceptualization – concluding/learning from the experience
I must emphasize that the dilemma of who can have a positive impact on staff for their motivation cannot be resolved bilaterally. The things facing human resources are complex, namely the selection of workers and managers and their segregation and cooperation. This is the basis of success. Teamwork and good knowledge of the team are the basis of spice for the preparation of a finished product.

Active experimentation – planning/trying out what you have learned

The goals that I plan to carry out in the next research is to include the method of the respondents. The opinion of the staff, the opinion of the management in the organization how the specific goals were obtained. What was the most motivating? What is the mood of the workers? Have they managed to feel significant in the work process and how has their life improved because of the decisions made?
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Description - What Happened?
I received the assignment to prepare a job advertisement. I was assigned to a group of my classmates with whom I had to prepare the task.
I got acquainted with the requirements and the way of preparing the ad, did a study of what a detailed job ad should look like in several sources: staffing agency, private ads, social networks Facebook, Marketplace, Gumtree and Google.
I collected literature that would be useful to me for the way of systematization and the arrangement of this type of ad.
I prepared my announcement and contacted the other colleagues to comment on the proposals and announcements they made. The connection was successful and after the conversation a common communication group was established.
I prepared an action plan to find out the position of each member of the group and to make notes.

Feelings - What were you thinking and feeling at the time?
At the beginning I thought that making a job advertisement would not take us much time, especially since there was a group with which you can communicate and decide on your actions. You think everyone will take the parts they decided they could make from the whole scheme and then fit them in with the others, but unfortunately that is not the case. The employment of each member of the group complicated the situation. Some had more opportunities to work on the project, others less. It was difficult to get unanimity on the main topic of the ad, namely any field. The debates were going to be long and time limited. Leadership and knowledge are important here. The one who took care of the implementation had enough time, with the technical implementation the idea came from the man who recently had an analogous situation to look for staff and share his experience. Others got involved with technical knowledge, solutions, and advice. 

Evaluation - What was good and bad about the experience?
My assessment of the project implementation is Excellent. The good sides are:
Choosing the right distribution of group members to achieve the goal.
Everyone accepted their task with responsibility and enthusiasm.
Everyone worked out their tasks with diligence and dedication. The group work was at a level where there is no solution to a problem, the positions of the colleagues from the group are considered.
Leadership was clearly delegated.
The downsides: 
The high employment of the members of the group.
Difficult to make the connection.
Communication problems when establishing contacts. The differences in the group that had to be ironed out and overcome.

Analysis - What sense can you make out of the situation?
 Despite the difficulties and differences that we had the desire to listen to each other, it made us create an excellent project and we must not forget to mention that the presentation of the project was a great challenge. The option we have chosen is to take the members of the group who feel confident in communicating with others. So we chose the best man and woman. I think this was a very successful approach. They were given time to prepare the presentation by practicing speech, diction, and emphasis on pronunciation. This gave us a confident and eloquent idea of the goal we set out to do. This is how this compilation of technical project execution and excellent performance came about. I think it was important to feel this so that those who appreciate it can be satisfied afterwards.

Conclusion - What else could you have done?

This ad is intended for people looking for work. That is why it is important that the project itself is clear and precise and that it represents the necessary information for everyone who is interested. People in need deserve to be informed about all the possibilities of the job position, as we made our announcement, I am sure it will be enough to reveal everything necessary for the workplace, the employer and what is required. In my opinion, if there was an opportunity, it would be very useful to communicate with real employers who need workers for certain positions. Direct contact with them would help us understand what their views on the production of such an ad are, the way they would like to be presented and the segments to which they would like to target the ad. And it's also very interesting to get feedback on how the ad helped find the right workers.


Action Plan - If it arose again, what would you do?
In my opinion, what more could be desired and how to improve the project next time. I would dwell on other options for presenting the project purely technically. I think that the presentation of such an advertisement can also be done by creating a poster. The option is much tighter and suitable for distribution. There is the same information, but in a more concise and concise form. Access is easy for any potential worker. For me, each team is better to work face to face, so there is much better communication and everyone's participation in the process is mandatory. The ability for everyone to choose their team is also important. When people can communicate freely and have similar views and ideas, it is much easier to get a unified concept.
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	Personal target
	How will achieve this?
	How will this improve my academic or employability prospect?
	How will I know that I have achieved this?
	When will I achive this by?

	To improve my demand
	As I began to use different sources
	I will receive more comprehensive information
	When I easily find the necessary materials
	The next study period

	To improve communication
	When I use all means of communication
	I will get different points of view
	When people share with me
	The next study period

	To improve your work with Word
	By attending additional courses
	When I compile better reports
	When I improve grades
	The next study period

	To improve your work with PowerPoint 
	Additional consultations whit IT
	When I compose my presentations better
	When I improve grades
	The next study period

	To optimize my time
	When I spend more time preparing
	When I'm ready with the tasks long before the deadline
	When the voltage decreases
	The next study period
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Reflective writing as a form of assessment has become increasingly popular in
university courses Grossman (2008), particularly as a way for students to relate
disciplinary ways of working and knowing Freebody and Muspratt (2007) to their
own values, ethics and practices. Students are often penalised in assessment for an
inability to express their knowledge and understanding in discipline-appropriate
ways, yet teaching time is not necessarily allocated to the development of this crucial
element of assessment. Generalised library programmes cannot always offer the
specificity needed to attend to these disciplinary demands. If a model such as the one
I have proposed is introduced in a systematic way across courses or programmes,
students will have multiple opportunities to become familiar with the complex
textual demands of academic reflection, and thus improve their skills in this area.
Students and academic staff will have access to a shared language about academic
reflection that can be applied in different contexts and at different stages of learning.
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