The employee lifecycle is the kind of model that is being utilised in order to identify and express varied as well as most significant stages that an employee goes through as they are able to engage with their company.  

ATTRACTION
The first stage highlights the attraction stage at which the relationship with the employees starts the very second moment when they are initially exposed to the employer brand (Nambuya, 2022). Due to this, the great HR leaders understand that instilling the appropriate corporate culture is crucial in nature. This happens when the potential applicant is exposed to their employer brand. For example, if the company utilises cultural web model, it becomes possible to see the company structures, rules, stories and systems along with symbols that influences the ways through which employees interact with each other. 
From my own experience I been attracted in Premier Inn Hotel due my placement time,where I was being welcomed and well trained.
RECRUITMENT
The next stage of the employee life cycle is recruitment as it is significant whether the company do this into old fashioned way or utilise tools in order to assist to manage the whole recruitment procedure (Fulmore and et.al., 2023).
The recruitment process  was smooth and easily because I was performing well in this time during my placement and the management team adviced me to apply for a vacancy job as a housekeeper in their hotel as I have developed my skills throughout them,they considered me a good employee for them.
ONBOARDING
 The third stage is related to on-boarding according to which it becomes natural to be excited while starting a new job as there must be a sense of optimism and potential due to which it is considered as an ideal time to make people feel safe as well as welcomed. Getting this stage right assist new recruits to feel like they have the potential min order to make their mark over the company (Henry, 2022). This is about helping new employees to blend with the corporate culture and become a part of the team. The entire management team from Premier Inn maid me feel that I am on the right place and my hard work and process was much appreciated by each one of them,given me a great feeling of appreciation and gratitude.



DEVELOPMENT
The fourth stage is considered as the career development as into this stage, the employees are settled and happy as they understand the ways through which the strategic professional development enable them to get their best out of their employees. The career development within the employee life cycle enable them to offer a buddy system as well as encourage people at all stages in order to learn more things systematically (Piri, 2022).  In the meaning of development at the Premier Inn it is more how I see myself in the future and my goal is to become part of the management team in charge with the entire hotel staff.



RETENTION
The fifth stage is related to the retention as it is considered as the key stage of the overall employee life cycle it is because once employees have been with the company, there is a risk that they might started to take them for granted. 
Due to this reason, it becomes significant to address all the issues with rewards and recognition whenever possible. In my case I don’t think will be the case of this stage of my employment,because I am always very critical with my self and I always tried to become better professionaly and nothing is granted and everything must be earned.
       SEPARATION
The sixth and the last stage is related to the separation stage within which employees decide to move on as at this stage of the employee life cycle, there are varied factors that plays a major role such as the employees might move or loom for better career opportunities that they are unable to receive into the current company. 
Having a great on-boarding procedure enables the firm to understand the room for improvements into ones’ employee experiences. With the utilisation of this model, the company is able to identify and express different and most significant stages that an employee goes through in order to engage into their companies . In order to make the employees engaged into the Hilton hotel, the manager must implement the strategies related to the things through which they are able to get to know them systematically, provide them with suitable tools and techniques for their success, let them understand how the company is doing, allows them to grow well, provide high level of support as well as authority granted to them, recognised the team along with their hard work, encourage teamwork among the employees of the Premier Inn identify employees that care about the consumer, listen to and act over employee feedback along with creating a workplace or environment free from any kind of fear, by motivate, inspire and coach their employees along with encourage their personal development while working into the company makes them highly able to engage with the team members. 
In order to sustain the employee engagement within the Premier Inn company, the management must incorporate Maslow’s model that is famous to fulfil the hierarchy of needs that highlights the safety, physical, social, self-actualization and self-esteem needs. From these elements this has been analysed that the more these needs to be fulfilled, the more motivated an employee will become (Mulang, 2022). As per this theory, without satisfying these requirements, the employees are not able to completely engaged and happy to fulfil their role as on the basic level, the job security is the major aspect along with living wage and the employees required to feel free and safe while working into the company.  
 Maybe in the far future I will decide to move on to chose from a different company if I will think I touched my full potential from the point of my career.
