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1. [bookmark: _Toc129092146]Part1: Introduction
In this assignment I will identify the key points of the module Changemakers: Building your Personal Brand for Sustainable Employment, that I have gained from completing the module. The learning key points that will be presented are the following:   
· What Drives You?
· Network Society
· Identifying Career Opportunities
· Future me
This assignment will also include my understanding of my employability skills and a PDP that will identify the skills that I will be needing to be successful in my work field and how will I plan to develop them.
The learning key points will be critically evaluated and analysed by using cited literature.
[bookmark: _Toc129092147]2.Learning key points
[bookmark: _Toc129092148]      2.1What drives you?
[bookmark: _Hlk129077619]Many people are driven by money when it comes to work. They are more motivated when they get better money or bonuses. But that should not be the main reason for a person to apply for a job (Thiedke,2004). I work in the Heath and Care sector as a support worker for people with mental health problems and the main thing that keeps me going to work every day is the feeling I get after I help a patient and they thank me. I feel proud of myself for being able to make someone else’s day better by doing simple things like helping someone choose an outfit or cook a meal that they like. Ambition and hard work are two qualities that helped me perfect my job role. I am a quick learner and I always like to do thing the best way I can, and many people have followed my example. At my workplace hard work is being appreciated and reworded by being employee of the month and receiving an amount of money, but for me that is not what matters. If I go home and I can say I made someone happy at work with my services, then that is what drives me to be even better at what I am doing. When someone is in the field only for money, they will lack compassion and patience. In the Health and Social Care, them two qualities are essential in your role and without them and skills and knowledge you will not succeed. The ability to self-grow and gain more knowledge and improve your skills or discover new ones are some points that motivate me to be part of that team and carry on with my job role (McMahon,2016) and (Pink, 2010).
[bookmark: _Toc129092149]     2.2 Network Society
Network society refers to the connections that humans have with each other. They can be connected through organisations, computers, social media, phones. It was believed that people will all think and act the same if power will be inflicted on them but because of the network society people became independent in taking their own actions and communicate with one another freely. I like to do my own research and to be able to gain more knowledge by talking to other people that can help me improve myself. Also taking extra training online will not only boost my confidence that I will excel in my work, but it will help me develop more skills and will make me be more independent by knowing my rights and knowing the laws and policies (Barney,2004) and (Stalder,2006).
Network society has no boundaries, and it helps people to connect with one another and to break out from group thinking. It allows everyone to access information and to be able to think outside the box. Globalisation cannot be controlled as large group of people will be difficult to be controlled as they do not act or think the same (Castells,2010).
[bookmark: _Toc129092150]2.3Identifying Career Opportunities
[bookmark: _Hlk129086875]Being able to get the best job with the wages that are favourable for you and doing what you are good at and what you like is what everyone is looking when searching for a job. LinkedIn is the most popular application and  that will allow you to create your profile and to find jobs that are appealing to you and also to search for the specific job that you desire. This application will provide you with a multitude of career opportunities (Zide, Elman and Shahani-Denning,2014). 
[bookmark: _Hlk129086846]For students, being an international student increases the chances to get a better job back home as the qualifications will be better and will get you better wages (Nilsson and Ripmeester,2016).  It also gives you more opportunities in the country that you study because you will bring something different within your job role Studying at University of Whales Trinity Saint David got me the job I was hoping to get and it gave me more knowledge and new skills that were helpful in my new job. Speaking to your University Career advisers gave me the information and help I needed to apply and get the job I was hoping to get. Speaking to your lecturers, getting help from an adviser, go to agencies, check different websites online, have your CV and cover letter ready are multiple ways to get you the desired job role that you are looking for (Walden University, 2021).
2.4 [bookmark: _Toc129092151]Future me
[bookmark: _Hlk129086820]Future me represents who I want to become in future, or where I see myself in future. Also, to be able to fulfil that I made a PDP and set goals that I want to achieve and what I will do to improve myself and in how long. Goals need to be realistic and to have a set time, how long will it take you to achieve that goal. My future me is to become a therapist for children with learning disabilities. I have set my goals and the things I need to do to get there and how long will it take me. After finishing my level6 next year, I will ask for advice from the career advice team and then take future training or courses, then improve my skills and knowledge by getting the right certificates and then apply for that specific role. Another important step is to always have a back up plan in case the main one is not going to work for any reason. My back up plan is to be a senior support worker for people with mental health problem at my actual work place. For that role job I will not need future training because I have it all up to date but I need to gain more experience and knowledge as the responsibilities are bigger. For people to know their future self they will need to know themselves, to know their skills and to have a set plan of what they want to achieve, so they will not be disappointed. Another key point for this is to visualize yourself there. That will give you a push and will make it want even more, because everything you do it is for yourself (Hardy,2022).
[bookmark: _Toc129092152]3.Conclusion
In conclusion the four key learning points mentioned above: What drives you? Network society; Identifying Career Opportunities; Future me are all helpful for me in developing myself and to get the job that I think it is best for me and the one that I know I will be good at and also it will help me create my future plan the best way possible. I now have the knowledge and skills to get better opportunities when it comes to my career and how to deliver better services at work. I now know how to create a PDP to help me manage my future plans better and to set clear goals and I understand that each of the key points mentioned above are created to help me improve myself and to know myself and my strengths and weaknesses. I now know how and where to look for job and help when needed, how to set my goals and how to connect with the right people (Hardy,2022), (Walden University, 2021), (Zide, Elman and Shahani-Denning,2014), (Barney,2004) and (Stalder,2006).
 In future my aim is to apply for senior support worker at my current workplace, I have all the training required to apply for that role, but I need to gain my knowledge and experience before applying. After that in three years’ time I want to become a therapist for children with learning disabilities. To be able to do that I will access the application or the right websites and do further training that will be required.
[bookmark: _Toc129092153]4.Reference list
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[bookmark: _Toc129092154]5. Part2: Personal Development Plan (PDP)
	
		
	Skills 
	Current ability 
	Development opportunity
	Criteria to judge success 
	Time frame 
	Evidence

	1ST Priority
	Speaking English
	I can speak English on a good level, and I want to improve and speak fluent English
	To take English courses, take tests and exams so I can check if my level of speaking English has improved or not
	Feedback on my exams and tests from lecturers and to take further classes if needed
	1 year
	Certificates and diplomas to attest my qualifications

	2nd Priority
	Therapeutic activities
	I have basic knowledge of therapeutical activities
	To have advanced knowledge and qualifications in therapeutical activities
	Getting my certificate signed and getting feedbacks from trainers.
	6 months
	Certificate and diplomas to attest my qualification

	3rd Priority
	First Aid intervention
	I have knowledge to perform First Aid intervention and need to renew my certificate
	To renew my certificate and skills to deliver the right intervention
	Getting feedback from the trainer and a renewed certificate
	1 day
	Certificate to attest my qualification 

	4th Priority
	Speaking in front of a public or on the stage
	I cannot do it. It is a skill that I need to work on.
	To be able to deliver a speech in front of people without panicking by attending free speech theatre classes with friends
	Getting feedback from my friends and people in the audience
	2 months
	A picture with all of the people playing on the stage among me.

	5th Priority
	Increasing my patience levels
	I am very patient person at work but can get easily frustrated outside of work
	Attending yoga and meditation classes, taking relaxation classes
	Getting feedback from my teacher and from my family and friends on my improvement
	3months
	Getting a diploma from the teacher

	6th Priority
	Digital skills
	I have medium digital skills and I would like to have advanced digital skills
	Complete a full IT course at university and taking extra classes when they are available 
	Getting a certificate and show my skills in my future assignments
	1 year
	Getting a certificate to attest my qualification and level

	7th Priority
	Interacting and communicating with people
	I am outgoing but sometimes I feel like I need to know how to approach people first
	Do voluntary work where I have to be the one starting a conversation like door to door activities
	Getting feedback from the people I interact with and also the employee
	6months
	Getting recommendations from the employee

	8th Priority
	Arts and crafts
	I have a basic level of painting and drawing
	Attend painting and crafting classes to improve my skills
	Getting feedback from teachers and friends
	2months
	Getting recommendations from the teachers

	9th Priority
	Cooking skills to be able to cook for the people in my care
	I need to improve my cooking skills because I look after people from different backgrounds
	Attending cooking classes and watch online videos on how to cook certain food
	Getting feedback from family and friends and the chef
	1month and half
	Getting a diploma from the chef 

	10th Priority
	DIY Skills 
	I need to improve my DIY skills to help myself and others with making the homes better
	Watching DIY videos and programs and taking online courses
	Getting feedback after posting the results 
	2 months
	The durability of the thing I have crafted.
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