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1. Introduction 
This report focuses on the role of Children's Social Worker – Family Help Service at Richmond and Wandsworth Council, London (Richmond and Wandsworth Council, 2026). I selected this role because it aligns with my long-term career aspirations and personal values of safeguarding vulnerable children and supporting their families.
My interest in social work developed after initially planning to become a nurse. Although both professions aim to improve people's lives, I realised that social work better reflects my interests and career goals. I believe every child deserves to grow up in a safe, caring, and supportive environment, which has strengthened my commitment to working with vulnerable children and families. I am currently studying for a Level 6 bachelor’s degree in health and social care, which I expect to complete in 2027. To become a qualified social worker, I will complete a recognised postgraduate Social Work qualification, register with Social Work England, and complete the Assessed and Supported Year in Employment (ASYE) before applying for experienced roles such as the selected position.
This report analyses the employability skills required for the role, evaluates my current knowledge, skills, and experience against the job requirements, examines how I will develop my personal brand, professional network, and communicate my skills to potential employers, and presents an action plan outlining the steps required to achieve my long-term career goal.
[bookmark: _Toc236907048]2. Job description of the selected job
The selected vacancy is Children's Social Worker – Family Help Service at Richmond and Wandsworth Council, London (Richmond and Wandsworth Council, 2026). It is a permanent, full-time local authority position within children's social care. The advertised salary is £44,331–£53,607 per annum, depending on experience. The vacancy also specifies essential and desirable criteria that applicants must meet.
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Figure 1. Children's Social Worker – Family Help Service Job Advertisement (Richmond and Wandsworth Council, 2026).
According to the job description, the successful candidate will assess the needs of children and families, manage a varied caseload, undertake statutory assessments and home visits, prepare professional reports, and contribute to Child in Need, child protection, and court proceedings where required. The role also requires effective multi-agency working with schools, healthcare professionals, the police, and other partner organisations to safeguard children and improve outcomes (Richmond and Wandsworth Council, 2026).
The person specification states that applicants must hold a recognised social work qualification, be registered with Social Work England, and have completed the Assessed and Supported Year in Employment (ASYE). It also requires experience in statutory children's social care, together with strong communication, assessment, report-writing, organisational, and decision-making skills. This indicates that the post is intended for qualified social workers with post-qualification statutory experience rather than newly qualified graduates, which has informed my career development plan (Richmond and Wandsworth Council, 2026).
[bookmark: _Toc236907049]3. Analyse the Personal Employability Skills Required
The role of Children's Social Worker – Family Help Service requires professional knowledge, technical competence, and interpersonal skills to safeguard vulnerable children and improve outcomes for families. The person specification identifies communication, assessment, report writing, caseload management, decision-making, and statutory children's social care experience as essential requirements (Richmond and Wandsworth Council, 2026). Effective practice also requires applying legislation, ethical values, and evidence-informed decision-making to complex safeguarding situations (Thompson, 2024). The Social Work England Professional Standards identify communication, professional judgement, collaboration, digital competence, and continuous professional development (CPD) as essential for safe practice (Social Work England, 2024).
Effective communication is fundamental because social workers must communicate with children of different ages, parents, carers, and professionals while adapting their approach to individual needs (Koprowska, 2024). They must also manage difficult conversations with families who may resist professional involvement. The Skills for Care Core Skills Framework identifies communication as a core employability skill supporting partnership working, accurate record keeping, and person-centred practice (Skills for Care, 2025). For example, effective communication helps social workers complete accurate safeguarding assessments and explain decisions clearly to children and families.
Professional judgement is equally important because practitioners manage complex caseloads and make decisions affecting children's safety. The role requires accurate assessments, evidence-based recording, and professional report writing, particularly for child protection meetings and court proceedings. Payne (2021) argues that professional judgement should be guided by critical thinking and evidence. Similarly, the Department for Education (2023) states that safeguarding relies on effective information sharing and keeping the child's welfare central to every decision.
Partnership working, resilience, and organisation are also essential. Children's social workers collaborate with schools, healthcare professionals, police, mental health services, and voluntary organisations while managing competing priorities and statutory deadlines. These skills enable practitioners to deliver coordinated support and maintain professional standards in demanding situations (Thompson, 2024).
Finally, digital literacy and CPD support effective contemporary practice. Digital competence enables secure record keeping, information sharing, and confidential communication, while ongoing professional development ensures practitioners remain up to date with legislation, policy, and best practice (BASW, 2024; Social Work England, 2024).
[bookmark: _Toc236907050]4. Evaluate Your Skills and Experience
To evaluate my suitability for the role of Children's Social Worker – Family Help Service, I used a SWOT (Strengths, Weaknesses, Opportunities, and Threats) analysis. SWOT is a recognised reflective tool that helps individuals evaluate their abilities while identifying areas for personal and professional development (Gürel and Tat, 2017). This analysis compares my current skills, qualifications, and experience with the requirements of the selected role.
Table 1. Personal SWOT Analysis
	Strengths
	Weaknesses

	Strong communication and interpersonal skills
	Limited knowledge of UK social work legislation

	Empathy, patience, and compassion
	Limited professional experience in statutory children's social work

	Leadership and organisational skills
	Need to improve professional report writing

	Problem-solving and digital skills
	Time management requires further development

	Experience working with children through volunteering
	Limited experience in managing complex safeguarding cases independently

	Positive attitude towards continuous learning
	Need to develop greater confidence in applying social work policies and procedures in practice

	Opportunities
	Threats

	Completing my Level 6 bachelor’s degree in health and social care (expected 2027)
	High competition for graduate social work posts

	Volunteering to gain further practical experience
	Balancing academic study with family responsibilities

	Continuing professional development and specialist training
	Keeping up to date with changes in legislation and professional standards

	Building a professional network through LinkedIn and Social Work England
	The emotionally demanding nature of children's social work, which may affect wellbeing if not managed effectively



The SWOT analysis shows that I already possess several transferable skills identified in the person specification, including communication, empathy, organisation, teamwork, and problem-solving. These have been developed through volunteering in a nursery, hospital, and church, where I supported children and worked with people from diverse backgrounds. These experiences strengthened my ability to communicate effectively, work collaboratively, and provide compassionate support. Although parenting has developed patience, resilience, and organisation, I recognise that it does not replace professional social work experience or statutory training.
My current studies in Health and Social Care, together with First Aid, Dementia Awareness training, and a valid Disclosure and Barring Service (DBS) certificate, have strengthened my understanding of safeguarding, professional responsibility, and person-centred practice. However, compared with the vacancy requirements, I have not yet achieved a recognised Social Work qualification, Social Work England registration, the Assessed and Supported Year in Employment (ASYE), or statutory children's social care experience. These represent the main gaps between my current profile and the selected role.
My priority areas for development are social work legislation, child protection procedures, risk assessment, professional report writing, caseload management, and working confidently with families who may resist professional involvement. Developing these through postgraduate study, supervised placements, and continuous professional development will prepare me for statutory practice and support my progression towards the selected role.
[bookmark: _Toc236907051]5. Development of personal skills and resources 
Developing a strong professional identity is essential for a career in children's social work. Building a personal brand requires professionalism, integrity, empathy, and a commitment to lifelong learning. Social Work England (2024) states that continuous professional development (CPD) is essential for maintaining safe, ethical, and evidence-based practice.
My personal brand reflects the values of empathy, respect, integrity, and advocacy for vulnerable children and families. My unique selling point is the combination of my Health and Social Care knowledge, volunteering experience with children and vulnerable people, and my commitment to safeguarding and continuous professional development. These qualities provide a strong foundation for developing into a competent Children's Social Worker.
I will demonstrate this professional identity through my CV, LinkedIn profile, training certificates, reflective portfolio, volunteering, and future social work placements. To meet the requirements of the selected role, I will complete a recognised postgraduate Social Work qualification, register with Social Work England, complete the Assessed and Supported Year in Employment (ASYE), and gain statutory children's social care experience.
To support my development, I will regularly use guidance from Social Work England, the British Association of Social Workers (BASW), and the Department for Education. I will also build my professional network by connecting with qualified social workers, placement supervisors, local authority recruitment teams, and university alumni through LinkedIn, webinars, conferences, and professional events. These activities will strengthen my professional identity and improve my future employability.
[bookmark: _Toc236907052]6. Action Plan and Timeline 
To achieve my long-term goal of becoming a Children's Social Worker – Family Help Service, I have developed a structured career development plan based on the development needs identified in the previous sections. The plan outlines the key actions, resources, timescales, and evidence of achievement required to meet the professional requirements of the selected role.
Table 2. Career Development Action Plan
	Development Goal
	Action
	Resources
	Timeline
	Evidence of Achievement

	Complete Level 6 Health and Social Care degree
	Successfully complete my degree
	University lectures, academic support, independent study
	By 2027
	Degree certificate

	Gain a recognised Social Work qualification
	Complete an approved MA Social Work programme, including statutory placements
	University, Social Work England guidance, placement providers
	2027–2029
	MA Social Work qualification and placement assessments

	Register with Social Work England
	Apply for professional registration
	Social Work England
	2029
	Social Work England registration

	Complete the ASYE
	Secure a Newly Qualified Social Worker post and complete the Assessed and Supported Year in Employment
	Local authority employer, supervisor
	2029–2030
	ASYE completion record

	Develop statutory experience
	Gain experience in children's statutory social work through supervised practice
	Local authority children's services
	2030–2032
	Supervisor feedback, CPD record

	Continue professional development and networking
	Attend safeguarding, legislation and report-writing training, maintain LinkedIn profile, join BASW, attend CPD events
	BASW, LinkedIn, Social Work England, CPD providers
	2027–2032
	CPD certificates, professional profile, networking activities

	Apply for Children's Social Worker – Family Help Service roles
	Apply for experienced posts after meeting all essential requirements
	Local authority recruitment teams
	From 2032
	Successful job application



This action plan provides a realistic pathway towards becoming a Children's Social Worker – Family Help Service. By completing my degree, postgraduate social work qualification, Social Work England registration, the Assessed and Supported Year in Employment (ASYE), and gaining statutory children's social care experience, I will meet the essential requirements of the selected role and continue developing the knowledge, skills, and professional competence needed for effective practice.
[bookmark: _Toc236907053]7. Communication of skills to potential employers
Communicating my knowledge, skills, and experience effectively will be essential when applying for a Children's Social Worker position. I will present myself professionally through a well-structured CV, LinkedIn profile, tailored cover letter, and application supporting statement that clearly addresses the essential criteria in the person specification.
My CV will include my Level 6 bachelor’s degree in health and social care, volunteering in a nursery, hospital, and church, together with relevant training, including First Aid, Dementia Awareness, and a valid Disclosure and Barring Service (DBS) certificate. It will also highlight transferable skills such as communication, empathy, teamwork, organisation, problem-solving, and digital literacy, supported by evidence from volunteering and continuous professional development.
My LinkedIn profile will showcase my education, training, volunteering, and career aspirations while helping me connect with qualified social workers, local authority recruiters, and children's social care professionals. I will also follow Social Work England, the British Association of Social Workers (BASW), and local authorities to stay informed about professional practice and employment opportunities.
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Figure 2. Screenshot of my LinkedIn profile demonstrating my professional identity and career aspirations.
[bookmark: _Toc236907054]To strengthen my applications, I will use the STAR (Situation, Task, Action, Result) technique to provide evidence of my skills, supported by placement reports, references, CPD certificates, and, when eligible, Social Work England registration and ASYE completion. By presenting accurate, relevant, and consistent evidence across these platforms, I will demonstrate my suitability for future Children's Social Worker roles.
8. Conclusion 
This report has strengthened my understanding of the knowledge, skills, and professional standards required to become a Children's Social Worker – Family Help Service. It has shown that my strongest transferable skills include communication, empathy, organisation, teamwork, and a commitment to safeguarding, developed through my education and volunteering experience. However, it has also highlighted the need to complete a recognised postgraduate Social Work qualification, register with Social Work England, complete the Assessed and Supported Year in Employment (ASYE), and gain statutory children's social care experience before meeting the requirements of the selected role. The action plan provides a realistic pathway for achieving these goals through further study, professional development, and practical experience. Overall, this report has clarified my career pathway and strengthened my commitment to becoming a competent and effective Children's Social Worker.
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