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[bookmark: _Toc29767188]Introduction:
Psychological development in health and social care sector has a great effectiveness and impact which increase the productivity and skilled of employees. To better illustration of psychological dimension and their changes various psychological specialist provides various theories which correctly identify the various stages of mental development. By using these psychological dimension in health and social care sector an organization can make their employees self-sufficient, good and prompts decision maker, increase self-consciousness and so on. In this report various psychological theories reflection, my role based on theories and research and releventness of theories and researches in care organization will be discussed.
[bookmark: _Toc29767189]Reflecting on psychological theories and researches
Erikson’s theory
The theories and researches that have been done Erikson’s theory are very important for the psychological development. According to the Erikson’s theory the development of psychological development is related to the necessity of man depend on the rivalry in life. Erikson’s theory has 8 stages which we face in our life in every sector of psychological development. The reflections of 8 stages are following-
Trust vs. Mistrust:
This is the first stage where infant started to learn that the old people are careful about them and every needs of their life are fulfilled by the adult and adult are responsible for their needs. For this reason senior people or old people become the safest place for their lives. They started to trust on old people in every case. This also seen in health and social care sector as a care worker admitted in hospital or care provider organization and care provider organization meet all their needs. In this case, care worker started to trust care provider organization (Siegel and Alvaro, 2010). 
Autonomy vs. shame:
At the second stage of Erikson’s theory when the children age are 1 to 3 years then it started to choose it basic needs and has power of autonomy to take it decision about basic needs. He can [image: Image result for psychological theories of erikson]choose his foods, cloths; dolls etc and become free of creating its needs. In this case, his confusion arises if he failed to create its choice and fulfill his needs. Like this stage of psychological development of a child, in care provider organization a care worker become autonomous to create his chooses and if failed become doubted about his decision (SPIE, 2015).
Initiatives vs. guilt:
At the stage of this sector as children age become 3-6 years based on their decision making power choice making power started to take initiatives. The initiatives are placed based on their decision so there exists chance of failure or mistake. If he do any wrong or mistake he feel guilt about his tasks and become ashamed as second stages. In this case, in care provider organization, a care worker based on his decision take initiatives to get success as reflection of his decision making power and autonomous. Here the chance of doing any mistakes exists where he felt guilty if any mistakes occurred. 
Industry vs. inferiority:
This is age level of a children is 6 to 12 where they assess their work in order getting success in compare to the other tasks where they try to get success and for this they started hardworking. If the assessment shows that his initiatives are not as good as others then he feels inferior to others. These psychological phenomena are also seen in care provider organization, in their care worker (David, Boniwell and Ayers, 2014). 
Identity vs. role confusion: 
In this stage adolescence become conscious about their identity and hesitates to set their role. They are not so much confident about their role where they try to find out their specific role regarding society and their workplace which also reflect in care provider organization. 
Intimacy vs. isolation:
In this stage people are feel interested to interact with other people regarding their feeling so that they started to build good relationship other and if failed he become isolated. This stages of psychological development are seen in health and social care organization in their employees minds (SPIE, 2015). 
Generativity vs. stagnation:
At this age of people when their age is 40 years old they try  figure out their contribution to the society regarding the welfare of society and they feel that they are not do so they feel stagnation which reflect in care worker in a health and social care organization (Hoare, 2002). 
Integrity vs. despair: 
At the last stage of life people assess their life based on the success of their past work such as is their tasks were good or bad, conscious about what should have done or not and finally died which reflects in care providing organization’s employees where they evaluate their contribution (Improving health in the United States, 2011). 
Piaget theory of cognitive development:
This theory also an important theory which illustrate the psychological development stages of people which are- at its first stage of Sensori-motor where children learn about basic skills and in preoperational stage they started to talking and in concrete operational they started to using logic and in the final stage formal operational they can develop their knowledge based on prediction and hypothesis. In health and social care organization, care worker develop their skill following these stages of cognitive development (Oakley, 2004). 
Cognitive, emotional and behavior pattern: 
These theories are also related to development of psychological development of people as these have shown in task 1. These reflect in health and social care organization in every of aspect of it functioning. These theories reflect the cause behind the skill development, behavior change and psychological change through the working processes and time phases (prezi.com, 2020). 
Researches: 
From the researches of P Moule, G Hek, Staniszewska, A Adebajo, and R Barber that every sector of working process their have effect of psychological development as well as effect on skill development and logical resonance. Every research found that employee’s skills and behavior change with the time frame (Priebe and Slade, 2012). 

[bookmark: _Toc29767190]Exploring my role as a health care professional in applying the learnt psychological perspectives.
[image: Image result for role of care worker]As a worker my role is to provide best services to patients and stakeholder in order to achieve the goals and objectives organization. From the psychological theories and research I have learnt that the skills and logical mind change throughout the time phases. At the first stage I need to trust on the organization so that I can learn from organization. Afterward I have to learn from the orgnaizaton and need to try cope up with organization working processes through the observing and monitoring (Priebe and Slade, 2012). This will help me to create logical mind about decision making and make my own chose. As a care worker I have to ensure better service to the patients in order to their demand and expectation. So I have to make prompt decision sometimes so it is very necessary to take decision at any time. Through the time phases I have to make prompt decision based on situation and my role on organization. As the health and social care organization provide services provide service in a competitive organization so it is need to compare my work with others care work in market. Here failure in my work create shame on me and discourage me to do work so I need to be careful about my work in order to get success (Puchalski and Ferrell, 2011). Working through the environment of competitive market it will create logical mind to me and conscious about my contribution in organization. In this case, I need to do something that will create mental satisfaction on me so that it will encourage me to do better work. Behavior and mind is the two basic thing that increase compatibility and productivity regarding providing best services. In this case, another duty is to make good relationship with others and create intimacy with other worker and stakeholder. It will help me to do my task more easily by taking their help in every sector. Partnership in working place is very important where every experience and suggestion is getting through sharing. Sharing experience is helpful to both employees and employer as it increase the productivity of employees and compatibility of organization. Emotion control is very necessary in this regard that by controlling emotion will able to do my tasks in proper way and better way. So from the every aspect of my duties there has huge effectiveness of theories which discuss about the psychological pattern of a care worker. It can be say that my duties and roles in organization as care worker are learning from organization, use logical mind, create own choice, make good and prompt decision, ensure social welfare through my contribution, increase intimacy with others, making good relationship with employers and patients as well as stakeholders and control emotion and behavior change through learning. These all are helpful to increase my creativity and productivity and make me a successful care worker (Siegel and Alvaro, 2010). 
[bookmark: _Toc29767191]Discussing how would relate this learning to health and social care practice
[image: Image result for health and social care]All the learning from the theories and researches found from the different theories and researches are greatly related to health and social care sector and have great impact on the working processes of care provider organization. When a care worker learning through the every stages of psychological phenomenon then he can take good decision and can have good contribution in organization progress. In Erikson’s theory it has seen that in all the 8 stages of psychological change on man can learn from the very beginning of his life in order to fulfill his needs and expectation. Then in a health and social care organization a care worker can learn basic knowledge which are needed to provide good services in organization to care taker. In this case he learn how to trust on organization, how to make own decision and choice, how to evaluate his tasks comparing with others in order to ensure highest effort for organization and patients. Here he also learn about the importance of maintaining good relationship with others and be concern about his contribution for the wellbeing of society (SPIE, 2015). 
One the other hand, from the other theories mentioned above are discussed about the various stages of development of mind, stages of emotional change, and causes of behavior change and causes behind the skills development. These all are applicable in a organization as it care worker need to have these quality regarding achieving customer satisfaction which increase the competitiveness, productivity and reputation in competitive market. Researches that are done by various researches also said that there have huge impact of these theories in order to achieve develops psychological development and impact of that on the improvement of productivity and effectiveness of services in organization (Weissman, 2006). 
[bookmark: _Toc29767192]Conclusion: 
Health and social care organization provides both mental and physical treatment and hence the care worker also needs to be capable of providing these services in order to needs of patients which depends on various situations. In competitive market every organization want an employees who are skilled in providing services and treatment according to the rules and regulation of organization. In this case, various theirs and researcher provided some ways to follow that ensure better services providing quality of employees. So here various psychological theories reflection, my role based on theories and research and relation of theories and researches in care organization has been explained.
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