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[bookmark: _Toc116313456]Introduction
Self-reflection is the process of analysing one’s own strengths and weaknesses and using that information for further development of specific skills to achieve new goals. Self-reflection can be used for the development of skills. It is an essential practice for learners. Students can use reflective practice to reflect on their previous learning experiences and learn about the areas that need more improvement. This learning method makes learners proactive and the learners try to learn about new subjects and topics. Another benefit of reflective learning is it is a very focused method. The learners use reflective learning to reach a particular goal. Hence, this process can make the learning precise and to the point. There are many reflective models that can be used for self-reflection. The report will use Gibb’s reflection model for self-reflection. It will also discuss the effect of self-reflection on self-management, communication and interpersonal skills. 
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[bookmark: _Toc116313458]Understanding of the purpose of reflective practice
The purpose of reflective practice is to development of new skills through thorough self-analysis. An individual can use reflective models to understand his strengths and weaknesses. Then that individual can make an action plan to achieve new skills to reach a new goal. Reflective practice is an essential part of learning in a scientific way that is more target focused (Cushion, 2018). It also helps students to reach their goals easily and in a constructive manner. There are several benefits of using the reflective model for developing skills. It is a scientific method that is effective and easy to implement. This method uses self-analysis for the identification of the current strengths and weaknesses of a candidate. Then it helps candidates to make an action plan for the development of new skills. The action plan usually contains different skills and plans for their improvement. Thus, students can improve different skills in a step-by-step process. It is the best process for achieving one’s goals. The reflective learning also allows the use of feedback for new skill development. Students receive feedback from their tutors on their performances and different skills. They can use those feedback for identifying their weaknesses. And use those feedback for further development of new skills. Thus, reflective learning helps students to develop new skills for achieving new goals (Hunt, 2021). 
[bookmark: _Toc116313459]Discussion on how reflective practice help in the development of effective self-management, communication and interpersonal skills. 
Self-management is the process of managing one’s reactions. Students and professionals can face difficult situations all the time. However, it is important to control their emotions during difficult situations. Self-management is the method that can be used to hide any negative emotions in difficult situations and behave positively under pressure. Reflection can be helpful to develop self-management. Reflection is the process of describing, analysing and evaluating one’s thoughts and actions (Munro, et al., 2018). An individual can describe his actions and knowledge and review them to understand his current strengths and weaknesses. The current state of development and understanding of the subjects and topics can be analysed in order to find out the areas that need improvement for reaching a certain goal. Then an action plan can be developed to achieve those goals. An action plan typically contains the name of the skills and the duration and process of achieving those skills. This process can be used for self-management as well. An individual can create a reflective diary describing the actions and reactions that he has taken under certain circumstances. He can also include the immediate and long-term effects of the action and reaction. Thus, one can identify the aspects of their characteristics that can impact their learning process. Identification of these aspects will help candidates improve their actions and reactions. Thus, candidates can achieve self-management using reflective learning. 
Communication is an important skill for students and working professionals. This skill is required in every field as it helps to express and understand thoughts in a proper way. Conveying the proper message is important for clarity. Communication gaps can create difficult situations for students and working professionals. Hence, the development of communication skills is important for students and professionals. Reflective learning can help students to develop proper communication skills. An individual can use a reflective diary to write down their thoughts and emotions. They can then review that writing to analyse the effectiveness of the phrases used by the writer and can use new words or modify sentences to make the phrase clear (Karnieli-Miller, et al., 2021). A proper communication method not only focuses on language, words and grammar but also considers body language, tone of voice etc. Hence, students can also improve these skills using reflective learning. They can take the assessment of tutors for improving their body language and overall communication skills (Karnieli-Miller, 2020). 
Interpersonal skills refer to the tactics that people use while communicating with others. It is the skill that is used by people to interact with others in the workplace and the outside world. Having good interpersonal skills can help an individual manage difficult situations successfully. Good interpersonal skills involve active listening, a proper understanding of the situation and good analytical power and good communication. An individual can use reflective learning for developing good interpersonal skills. An individual can use a reflective workbook for describing the daily use of interpersonal skills and their results. This will help the individual to understand the current strengths of his interpersonal skills and how they can be improved to achieve new goals. Students can also take help from their tutors and use their feedback for learning new tactics. The development of interpersonal skills can help students to achieve new goals. They can improve their teamwork skills as proper interaction and communication are the basic needs for teamwork. They can also develop leadership qualities through the development of interpersonal skills. A leader needs good interpersonal skills to communicate with team members, encourage them and provide them with a new vision. Hence, students can use reflective learning and feedback for the development of interpersonal skills which will help them to achieve new goals (Blakemore & Agllias, 2020). 
[bookmark: _Toc116313460]Analysis of one reflective model and the relationship between academic theories and personal experience. 
Gibb’s reflective model is a popular reflective model that is used for reflective learning. This structure helps students and professionals to learn from experiences. This structure has six stages that can be used by an individual for pointing out one’s strengths and weaknesses. Self-reflection using Gibb’s reflective model is as follows:
Description: This is the first step of Gibb’s reflective cycle. In this stage, a student needs to describe his experience of the course and its learning. The community engagement course describes the importance of community engagement. Community engagement is the process of engaging people for addressing different social issues. Firms use different groups of people to address issues affecting the social well-being of those people. Organisations engage in community development to gain legitimacy, manage social risks and find solutions to social problems through a well-designed community engagement strategy. The lesson was helpful to understand that personal development is necessary to succeed in an organisation. Development of skills such as communication skills, interpersonal skills, teamwork skills, leadership skills, interpretation and analysis skills help one to develop community engagement skills. Thus, the module described the importance of self-reflection.
Feelings: The sessions were useful to develop a basic concept of community engagement. I learned about different approaches and models of community engagement such as top-down engagement and ground-up engagement. The benefits of community engagement were made clear during the sessions. Community engagement builds strong communities and creates new opportunities for organisations. The modules and feedbacks from the tutors were helpful in the analysis of my personal strengths and weaknesses (Adeani, et al., 2020). 
Evaluation: This stage is used for the evaluation of the good and bad experiences from the modules. The advantage of these sessions was the understanding of the purpose of community engagement and its benefits. I learned that communication skills are essential for building a successful community. Proper communication can help in developing teamwork capabilities. However, there were certain negative aspects of the session as well. The opportunities for engaging in practical work were limited. Teamwork sessions were also limited. Hence, it can be said that the lessons were helpful for the development of theoretical concepts but lacked in the practical sessions.  
Analysis: This session was helpful for self-analysis. Self-analysis helped me to identify my strengths and weaknesses. I identified that I have good analytical skills and I am a quick learner. I also possess a certain amount of teamwork skills. However, I should focus on developing the skills of cooperation. I also need to improve my communication skills. Communication skills involve the expression of the right emotions through the right language and body language. I need to improve my ICT skills as well. I should focus on my basic computer skills that include the use of MS Word, Powerpoint, MS excel etc. I should prepare an action plan for the development of new skills for achieving new goals. This will help me to develop skills for community engagement. I can use communication skills to engage into effective communication and raise concerns about social issues. I should also focus on developing leadership skills. This is an essential skill for community engagement.
Conclusion: In the end, it can be concluded that community engagement is an important issue for raising voices against social issues. Community engagement is the process of engaging people who are facing similar kinds of challenges and resolving those issues together. However, certain skills are required for this purpose such as communication skills, teamwork skills, leadership skills, interpersonal skills etc. Reflective learning is the best procedure to identify the current strengths and weaknesses of an individual. Thus, the reflection model can be used for preparing an action plan for improving new skills that can be used for community engagement. Hence, I identified some skills that need improvement which will be presented in the action plan. 
Action plan: The action plan is the process of identifying some skills that need more development and preparing a plan to achieve those goals. My action plan is as follows:

	Skills
	Action
	Duration
	Success area

	Communication skills
	I will improve my communication skills to create more opportunities for community engagement.
	 
 
4-6 months
	1. Better communication
2. Better engagement with team members.

	ICT Information Communication Technology skills
	I will improve my basic computer knowledge such as the use of  MS Word, MS Excel, PowerPoint etc.
	 
 
6-8 months
	This will help me to connect to people over the internet and create schedule for meetings and gather information.

	Time and self-management
	I will improve my actions and reactions to different situations and control my emotions to get better results.
	 
 
 
5-7 months
	It will help me to create a positive attitude under difficult situation. Also, I will be able to guide others.

	Teamwork skill
	Development of teamwork skill will help me to manage community members and cooperate with them.
	 
 
2-3 months
	I will be able to accomplish group tasks more efficiently and avoid any personal clashes.

	Leadership skills
	Development of leadership skills will improve my community engagement skills as I will be create new visions for people.
	 
 
8-10 months
	This skills will help me to guide other members of the community.
I will be able to lead them and fulfil the goals.





[bookmark: _Toc116313461]Conclusion
Reflective learning is a crucial process for the systematic development of skills and knowledge. It is the process of utilising feedback and analysis to understand personal strengths and weaknesses. The report discussed in detail the purpose of reflective learning for self-development. It also focused on self-management. The report explained how self-management skills can be developed using reflective learning. It also explained the importance of communication for student life and professional life. The process of using reflective learning for the development of proper communication skills has been discussed. Interpersonal skill is a crucial skill that can help students to develop teamwork and leadership qualities. The importance of reflective learning for developing interpersonal skills has been included in the report. The report used Gibb’s reflective model for personal assessment. It also explained how the learning sessions can be used for improving the skill of community engagement and new goals can be achieved. 
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