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To begin, this paper will look at what Educational of Sustainable Development and Global Citizenship (ESDGC) is; its purpose, why it is important in contemporary society and how it links into youth work practice. 
To evidence how ESDGC links into youth work practice the essay will look at a practical example of a modern day informal learning youth work session where ESDGC/YW has been embedded. It will evaluate the session considering how it has related to the principles of ESDGC/YW, The National Occupational Standards for Youth Work, The Five Pillars of Youth Work and The Five Ways to Well-being. 
The essay will conclude by reflecting on the example given, looking at what the young people and the practitioner has learned, what skills it may have enhanced, how practice could have been improved or indeed stay the same, as well as sharing this practice example with other youth work professionals to support informal learning of ESDGC. 
With the above in mind, it may prove beneficial to look at the meaning of ESDCG and its purpose. In July 2008, the Welsh Assembly Government produced an information document (pg. 4), which stated, 
‘ESDGC is about the links between society, economy, and environment, between people’s own lives and those of people throughout the world. 
It is also about the needs and rights of both present and future generations, the relationships between power, resources and human rights, the local and global implications of everything individuals do and the actions that people and organisations can take in response to local and global issues.

ESDGC is education that will prepare young people for life in the 21st century.’ 

To complement the above statement T2 knowledge bank group have produced a guide to the ESDGC’s seven key themes; those being choices and decisions, consumption and waste, identity and culture, health, climate change, wealth and poverty and the natural environment.
This may suggest that the purpose of ESDGC is to educate young people for their future, in addition, the links that society, economy and the environment has on them as well of others now and in the future, starting locally with a hope to make an impact globally. 
To look at the purpose of ESDGC, The State of the Planet Declaration wrote in 2012, 
The defining challenge of our age is to safeguard Earth’s natural processes to ensure the well-being of civilization while eradicating poverty, reducing conflict over resources, and supporting human and ecosystem health.’ ​

This implies that individuals need to be aware of how to take care of our planet as well as each other as a human race and to use resources effectively, promoting recycling and to reduce our ‘throw away’ society that we seem to be living in the modern day. 
To move onto why ESDGC is important in contemporary society and how it links into youth work practice, an example will be given, and will draw upon and evaluate the session of youth work in a community youth club context and examine the contribution offered by Education for Sustainable Development and Global Citizenship. 
Before discussing the example, it may be worth briefly looking at where the youth work of the session took place. Having informal learning in a youth centre offers participation as young people who attend are voluntary attendees. Youth clubs are social, recreational and offer opportunities for young people to develop their physical, social, emotional, and cognitive abilities as well as having opportunities to experience achievement, leadership, enjoyment, friendship, and recognition. 
‘A Youth Centre serves the dual purpose of accommodating unstructured social interaction among different age groups and providing instructional classes all in a safe, supervised environment. This drives the facility layout and functional space adjacencies.’
(Youth Centers | WBDG - Whole Building Design Guide, 2020). 

To move onto discussing the example, the beginning of the process started with a group of young people who regularly attended the club with an idea of how they could improve their local or wider community and held a youth forum meeting. They came up with a number of ideas, such as a beach clean and litter picking but collectively decided to help support the koala bears that had been affected by the fires that happened in Australia in early 2020. 
The lead youth worker for the club ensured to show the young people how the NAOMIE planning model worked to give them guidance on the purpose, the aim and how to go about getting the objective completed. This method of planning and forum worked in conjunction with the five pillars of youth work, being participative, empowering, educative, inclusive and expressive as well as all the young people having their voice and opinion heard.  
Once the young people had identified the need and aim, they planned on how they were going to support the Australian koalas. The came up with a number of ideas, for example sponsored dance off, bingo, and a raffle but decided to buy wrist bands that they would personalise them with the text ‘Thank you, you have just saved a Kola’. 
The young people needed to look at whom their market would be to sell the bands to. They collectively decided that they would like to sell then to their friends and peers in their schools. However, for this to be successful they had to gain consent from each of the schools head teachers to ensure this was acceptable. They gave themselves a week deadline to speak with each of the head teachers, with the forum giving a dedicated young person of the group to ask permission for each school. 
The following week, once they had gained the consent from each of the schools they then researched online a number of websites for the best value for money for the bands and decided to have the colour of gold and green to represent the colours of the Australia. 
They then considered on how they would finance the bands. The young people collectively decided to make an application to the Pembrokeshire Youth Services Youth Bank, which hold a panel every two weeks by other youth club members in other areas in Pembrokeshire to consider applications to finance young peoples proposed projects. 
The young people then researched how many bands they felt would be realistic to sell and how much money they would need to apply for. 
They young people decided to apply for £250.00 after considering how much to sell them for and how much they would be able to contribute towards to koalas; they looked at the expenditure and profit they would make to give to the cause. 
The Youth Bank Panel was heard by another youth club a week later where the application was discussed and the outcome being successful for the club to be awarded the funds for the project. 
The following week once the funds had been received, the young people went online with their lead youth worker and ordered the bands they had chosen. They received the bands a week later and they divided them out between themselves for the bands to be sold in their retrospective schools. 
All the bands sold out with the outcome having a profit of £250.00 to go towards the Australian Koalas. They put the money that they had received to the Youth Service Business Manager who then supported the young people to contribute online with the purchase card to the cause. 
After the successful donation made to the Australian Koalas the lead youth worker wrote a press release with a photograph of the young people who undertook the project, promoting what they young people of the club had done for the wider community with the hope to give ideas to other young people or youth clubs would do similar projects. 
After their successful achievement, the young people held another forum along with their youth worker to reflect and evaluate how they felt about the project, what they felt they learnt, what they do next time for a different project and what they would do again. 
The young people all stated that they felt good about helping the cause, enjoyed working together as a group, as well as feeling they learned about the Australian wildlife. This worked in combination with the five ways to well-being of to give, to connect, take notice and to learn.  
‘The Five Ways to Wellbeing (Connect Be Active, Take Notice, Keep Learning, Give) are simple and proven actions that workplaces can introduce to help their people find balance, build resilience and boost mental health and wellbeing.’
(Mentalhealth.org.nz, 2020).

After further reflection, the young people also felt that next time they look to undertake a project that they would be more organised, to begin with a timeline of task to do as they felt that this project took longer than anticipated. They added that they would plan the forums weekly and put more items to discuss at each meeting as well as to give members tasks and responsibilities to undertake before the next meeting in order to speed up the process. 
The young people also did not initially know about all the processes and policies that they would have to go through, such as gaining consent from the schools and how to transfer the monies gained to the Youth Service Business Manager. 
When discussing what they felt that had learned from the project, the young people stated that it had given them confidence to ‘make a difference’, that they are capable of owning such projects. They added that it also enhanced their literacy, numeracy and digital skills by taking notes at each meeting, doing calculations of profit and loss as well as researching the best value for money and ordering the bands online. 
Overall, the young people felt a sense of achievement; that they were proud of themselves of the dedication and commitment that they have given to the project. 
The example given was to support and empower the young people about many key themes of ESDGC through the delivery of informal learning in a youth work setting. These themes covered the young people’s own choices and decisions of who or what to support, the health of the Koalas, the climate change with the result of the fires in Australia, and the effects it had on the natural environment.
The purpose of the example was to encourage knowledge around the young people’s winder community and the effects that it has globally, such as the damage done to the natural environment in which the Koalas lived. It was anticipated that the young people would learn that they have the ability to make a difference in any of ESDGC’s key themes and to encourage and give them confidence to undertake other such projects. 
The Minister for Children and Youth Affairs published The National Youth Work Strategy 2015-2020 (pg. 1) state, 
‘The aim of the National Youth Strategy is to enable all young people to realise their maximum potential, by respecting their rights and hearing their voices, while protecting and supporting them as they transition from childhood to adulthood.’

To link this example to the National Youth Work Strategy with the youth worker’s support of supporting and enhancing the young people’s learning and well-being, it is evident that from the young people’s evaluation session their ideas and voices were heard and confidence was gained by the young people to undertake future projects of this nature. 
To link the example given to the National Occupational Standards for Youth Work, the example covers many key areas, including enabling young people to work in groups, encouraging them to broaden their horizons to be effective citizens, supporting them to identify and achieve aims by using the NAOMIE planning model and to support young people in evaluation.
To conclude this paper, this essay has included an exploration and evaluation of a practical example of contemporary youth work in a youth club context and has related it to the principles of ESDGC/YW, The Five Pillars of Youth Work, The National Youth Work Strategy, The National Occupational Standards as well as considering the Five Ways of Well-being. 
It is clear from the evaluation exercise that the young people undertook they felt they learnt more about their abilities to support the wider community, that we as individuals all have a part to play in sustaining the planet, and that they do have the ability to do such projects whilst enhancing their literacy, numeracy and digital skills. 
As a practitioner, the author has learned to consider in future practice to research more activities that could be undertook with young people around ESDGC to promote the subject. 
This assignment has evaluated practice and identified that the project was successful and effective in not only its overall aim to the Australian Koala’s but it also proved beneficial in supporting an enhancing the young people co-ordinating the project to learn to work together, and gave them the confidence and skills to undertake projects of a similar nature again. 
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