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ABSTRACT
The COVID-19 virus was described as a new ‘distinct’ virus (Chatterjee and Chatterjee, 2022 p. 3) that affected the whole world (Ryan and Nanda, 2022) having a ‘profound effect’  on everyone (Lebow, 2020) however it was recognised some groups were more ‘disproportionately impacted’ than others.  Women who were already struggling for equality within the home (Holmes, 2007; Offen, 1988; Gay, 2019) and workplace (Hochschild and Machung, 2012; Connell, 2009; Stone and Lovely, 2019) had historically been subjected to a ‘motherhood penalty’ (Blau and Khan, 2017 p. 854) and the COVID-19 pandemic highlighted the inequalities and exacerbated an already unequal role segregation  (Lebow, 2020; Ion et al., 2022; Kerr et al., 2022; Collins et al., 2021; World Economic Forum, 2020; Escalante and Maisonnave, 2022; Farre et al., 2022; Haney and Barber, 2022).     

Adopting a feminist lens this piece of work looks at the impact of the pandemic on women critically examining how the COVID-19 pandemic will result in a retrograde step for women in their fight for equality. Referring to various reports on the impact of the COVID-19 pandemic on women this paper seeks to explore the full impact of the pandemic on the fight for women to attain equality in all areas of their life prior to examining the long-term impacts that this will have on women’s plight for equilibrium.  The findings reveal that, due to the heightened state in which many of the papers examined were written, whilst there is an overall assumption the COVID-19 pandemic will result in a retrograde step for women as they strive for equality it is premature to make any conclusion as to the long-term effects of the pandemic.  

ACRONYMS 
BAME

Black Asian and Minority Ethnic

CEPR

Centre for Economic Policy Research 

FTSE 

Financial Times Stock Exchange

ILO

International Labour Organization

LGBTQ
Lesbian Gay Bisexual Transgender and Queer

NHS

National Health Service 

NIMBY
Not In My Back Yard

OECD 

Organisation for Economic Co-Operation and Development

ONS

Office for National Statistics 


UK

United Kingdom 

UN

United Nations

WHO

World Health Organization

1. INTRODUCTION 
COVID-19 was a new ‘distinct’ virus that spread the globe (Chatterjee and Chatterjee, 2022 p.3) having a ‘profound effect’ (Lebow, 2020) on ‘the vast majority of the world’s population’ (Ryan and Nanda, 2022 p. xi).  As the virus spread the whole world took measures to control the spread of the disease.  There was a shutting down of all but essential services, including schools (Rollins, 2020; Farre et al., 2022), people were told to stay at home if at all possible and when going out were ordered to wear masks in public (Chatterjee and Chatterjee, 2022) and socially distance themselves from one another (Capano, Howlett, Jarvis, Ramesh and Goyal, 2020), advice was given to wash hands for a minimum amount of time (National Health Service (NHS), 2020) and vulnerable people had to isolate for extended periods of time to protect themselves from contracting the virus (Kerr, Rasmussen, Fanning and Braaten, 2021; Faludi, 2022a).

The COVID-19 pandemic and the measures taken to stave off the infection highlighted not only inequalities between countries (World Health Organization (WHO), 2021; Ryan and Nanda, 2022) but also within them (Wright, Hubbard and Darity, 2022; Deo and Kumar, 2022; Local Government Association, 2021; Social Mobility Commission, 2021).  The ‘world’s poorest countries [became] poorer’ (Neelima and Chennapalli, 2022 p.44), those with large ‘refugee populations’ were heavily burdened due to harsh restrictions put in place whilst economic restraints of some countries resulted in them being excluded from the ease of obtaining the vaccine afforded to wealthier nations (Ryan and Nanda, 2022).  Between and within countries digital inequality meant access to employment and education was hindered to varying degrees (Ryan and Nanda, 2022).  Some communities faced more of a chance of ‘contracting and dying’ from the virus due to ‘economic inequality’ (Ryan and Nanda, 2022 p. 21) while those with differing social status and influence had ease of access to vaccines and the ability to be isolated in luxurious surroundings (Ryan and Nanda, 2022).  

The pandemic highlighted the divide between individuals and those with multiple identities were subject to additional forms of oppression during the pandemic (Bowleg, 2020).  Intersectionality, a term credited as being coined by Kimberle Crenshaw (Smooth, 2010) as she described how ‘women of color are often caught between multiple systems of oppression’ (Esposito and Evans-Winters, 2022) were overlooked during the pandemic despite it being recognised at an early stage that ‘marginalized groups’ were unduly being affected by the disease (Bowleg, 2020).  Black, Asian and Minority Ethnic (BAME) Groups were ‘disproportionately impacted’ due to living in urban, deprived areas with high rates of unemployment and those who were in employment were primarily engaged in sectors where they would be more likely to be exposed to the virus, (Public Health England, 2020).  Minority groups were sceptical of the vaccination, akin with the Lesbian, Gay, Bisexual, Transgender and Queer (LGBTQ) population being less inclined to proceed with vaccination due to ‘a history of mistreatment by the health care community’ (Ryan and Nanda, 2022 p. 152).  The issue of intersectionality is a poignant reminder that further research may need to be carried out into those who have overlapping characteristics placing a further burden on a person, particular in times of extreme pressure (Esposito and Evans-Winters, 2022) and how viewing people through a single lens can often result in a disconnect between theory and social reality (Giddens and Sutton, 2013).  
An understanding of the lived experiences of others (Giddens and Sutton, 2013) provides awareness of the harmful effects stemming from the pandemic and are advantageous when considering the steps taken to contain the virus (Ryan and Nanda, 2022).  Those with disabilities, the elderly and their carers endured the extremes of the pandemic due extended orders to stay at home (Ryan and Nanda, 2022) whilst frontline workers, particularly those employed in health and social care were disproportionately affected due to continued exposure to the virus through their work (Ryan and Nanda, 2022).  Women were statistically more likely to be employed in such sectors (Chatterjee and Chatterjee, 2022) resulting in them carrying an ‘outsized share of the burden’ during the pandemic. A lack of protective equipment led to a heightening of anxiety as they were exposed to the virus whilst trying to help others leaving them both scared and vulnerable for their own safety and that of their loved ones (Ryan and Nanda, 2022 p. 26).  Families who were able to work from home suffered an increase in caring duties as children were taught from home and this duty fell heavily on women (Faludi, 2022a; Ausin et al., 2021) causing further anxiety and stress (Mulugeta, Tadesse, Shegute and Desta, 2021). 
Whilst inequalities between men and women is not a new phenomenon with various debates, deliberations and research globally the discussions over equality between men and women had received much attention from academics, in particular the strides they were making towards a fairer, more egalitarian society pre-pandemic (Lerner, 1993; Offen, 1988; Vogel, 2014; Gay, 2019; Hochschild and Machung, 2012).  The crusade towards equality had been spurred by feminist movements which evolved through various waves focusing on differing agendas, as trends changed as did the focus of women’s predicaments progress (Maclaran, 2015).  The feminist movement, arguably beginning in the 1850s (Maclaran, 2015) some 70 years before the COVID-19 outbreak began with ‘the country’s first effective network’ being formed in 1863 seeking to achieve political rights and recognition with a focus on women being able to vote (Herstein, 1993; Sidler, 2002).   The second wave aimed at building on the rights of women, not just politically but in other arenas whilst the third wave evolved further seeking to fight for those women with overlapping identities and focusing on the question of ‘intersectionality [which] developed earlier’ (Molony and Nelson, 2017, p. 4; Sidler, 2002).  The latest ‘fourth-wave feminism saw a resurgence of feminist activism […] being driven primarily by the Internet’ in the 2000s (Maclaran, 2015 p. 172) over 150 years since women first strived for emancipation but despite these activist movements (Molony and Nelson, 2017) there is an ongoing struggle for equality between the sexes (Blau and Khan, 2017; Holmes, 2007; Sanders, Annesley and Gains, 2019; Campbell and Childs, 2018) which the recent pandemic appears to have exacerbated and may be viewed as a retrograde step for women.  

Historically there has been a recognised ‘penalty’ for women as they become or may choose to become mothers, as if having the ability biologically to recreate is a tribulation which inhibits women from progressing, particularly in their career (Blau and Khan, 2017 p. 854; Organisation for Economic Co-Operation and Development (OECD), 2012).  The inequality has been recognised as a political dilemma (Holmes, 2007); Governments in the United Kingdom (UK) have sought to put in place pieces of legislation and policies to protect women’s rights but the imbalance is still evident (Campbell and Childs, 2018; Sanders, Annesley and Gains, 2019; Holmes, 2007).  The ‘ideals of domestic femininity’ which were once not questioned (Korte, 2012) were being challenged but the notion of the function of the family unit as a man who works, earning money to support his family and a woman who takes on the primary caring role is still the social norm (Haralambos and Holborn, 2004; Giddens and Sutton, 2013; Johnson and Keane, 2013; Lichard, Pertold and Skoda, 2018; Sharma and Vaish, 2020; Ciciolla and Luthar, 2019; Benston, 2019; Holmes, 2007) a concept arguably accentuated by the pandemic.  The COVID-19 crisis has highlighted the already ‘existing structures of inequality’ that exist (Ludwig, 2022 p. 161) and has sought to ‘push back the limited gains made on gender equality’ (United Nations, 2020c) however it is unlikely that these will go unchallenged for an indefinite period. If, as Ludwig (2022 p. 161) anticipates, ‘feminist interventions are necessary’ to ensure stability is maintained then a fifth wave of feminism may be approaching as women take a stand against the discrimination experienced which has been emphasised by the pandemic.  

Adopting a critical Feminist lens this dissertation will draw on literature that has been produced seeking to explore how the COVID-19 pandemic has affected women’s move towards equality and how it has been detrimental to their struggle for an egalitarian society.  It will examine how women have suffered inequality within the workplace and the home historically prior to critically evaluating how the COVID-19 pandemic, along with the associated measures to control the spread of the virus, has had an effect on the way women have been treated both in the workplace and in the home.  Finally, it will explore if the COVID-19 pandemic will have a lasting impact on women, being a retrograde step in their fight for equality.
2. LITERATURE REVIEW 
2.1. Introduction 
The object of this literature review is to examine whether, as a result of the COVID-19 pandemic women have been detrimentally affected in relation to men.  Prior to the pandemic it was recognised that women had to ‘pay a high price for motherhood’ (Organisation for Economic Co-Operation and Development (OECD), 2023) with women suffering a ‘motherhood penalty’ (Blau and Khan, 2017 p. 854). Inequality between men and women has spanned centuries; women continue to fight for equality within the home and the workplace (Offen, 1988; Vogel, 2014; Gay, 2019).  The recent ‘me too hashtag’ campaign caused women to once again unite (Khomami, 2017) and although ‘the promotion opportunities’ of some women has ‘improved over time’ (McDowell Singell and Ziliak, 1999 p. 392) the fight for equality continues and is likely to continue in a society where those in power are predominantly men (Wistrich, 2022) and the COVID-19 pandemic has hindered women’s struggle for egalitarianism. 

Research has been carried out on addressing the negative effects that COVID-19 has had on women (Flor et al., 2022; Kerr, Rasmussen, et al., 2021) but much of what has been written has focused on a particular area in which women have been affected predominantly being undertaken whilst the world has been in a heightened state due to the pandemic. A failure to view literature as a whole and amalgamate the research it could be argued leads to a disconnect between the lived experiences of women as a whole and how the pandemic has affected numerous areas of their life.  Lichard, Pertold and Skoda (2021) identified during the pandemic women took on the majority of household chores and the ‘different ‘sex roles’’ which Parsons described as ‘the social norms’ approximately 60 years ago (Holmes, 2007 p. 5) once again emerged (Sharma and Vaish, 2020) with roles being ‘assigned’ purely on the basis of gender (Holmes, 2007 p. 5).  Lock-down saw people staying at home and women’s responsibilities increased as children demanded more time and attention ‘gender inequalities’ became ‘embedded’ to the detriment of women (Power, 2020).  Whilst women had strived for higher positions within the workplace (Pai and Vaidya, 2009; Amrein, Stoisser and Hoffman, 2016; Bates and Woodman, 2018) as the pandemic took hold the increase in household chores falling onto the shoulders of women resulted in them often being unable complete their work and ultimately being harmful to potential career progression (Sharma and Vaish, 2020; Goldberg, McCormick and Virginia, 2021) and detrimental to their mental health (Ausin et al., 2020).
It is hypothesised that a review of the literature, comparing the effects on women within a single document allows an overview of how the pandemic has affected women in numerous areas of their lives and how the COVID-19 pandemic together with imposed restrictions has impacted and hindered women’s progression in gaining equality.  This piece of work will initially look at the COVID-19 pandemic, its progression and impact on societies globally.  It will then critically analyse inequality between men and women within the home and in the workplace pre pandemic.  It will then go on to critically examine how the COVID-19 pandemic and associated restrictions put in place to contain the virus have affected women.  It will look then examine how women have been affected within the home and workplace as a result of the COVID-19 pandemic examining whether it has hindered women ultimately leading to a retrograde step in their progression towards equality.
2.2. The COVID-19 Pandemic and its impact
In December 2019 a new disease named ‘2019 novel coronavirus’ was identified (Sharma and Vaish, 2020). This new, ‘distinct’ virus (Chatterjee and Chatterjee, 2022 p.3) caused ‘respiratory infections ranging from a common cold to severe diseases’ (Samani, Ashtiani, Kheradmand, Arabgol, 2022; Koralnik and Tyler, 2020).  The novel coronavirus was named ‘severe acute respiratory syndrome-coronavirus type 2’ which ultimately came to be known around the world as COVID-19 (Koralnik and Tyler, 2020).  Early research found the illness to be highly contagious with an early realisation that it could be spread through ‘human-to-human’ contact (Chatterjee and Chatterjee, 2022) but much was still unknown about this new infection, how much chaos it would cause or how the infection could be contained (Van Tatenhove, 2021).  On the 11th March 2020 The World Health Organization confirmed they were ‘deeply concerned’ about the increase in cases of COVID-19 around the world and how severely it was affecting people declaring it as ‘a pandemic’ (WHO, 2020; Eisma, Boelen and Lenferink, 2020) meaning a worldwide distribution of the pathogen (Department of Health and Social Care, 2020).  

The new disease (Department of Health and Social Care, 2020) was found to have devastating effects being labelled as ‘the greatest challenge that the humankind faced since the 2nd World War’ (Chakraborty and Maity, 2020).  As the death toll rose (Chatterjee and Chatterjee, 2022) on 28 March 2020 a BBC News headline read ‘Coronavirus: The month everything changed’ (Kelly, 2020).  People secured information through internet sources or newspapers and there was growing concern about how individuals would be affected and how Governments would deal with the spread of the disease (Al-Suqri, Alsalmi, Al-Shaqsi, 2022).  The subsequent media frenzy surrounding the malady heightened concerns (Chatterjee and Chatterjee, 2022); news headlines became dominated by reporting on Covid-19 whether this was through local tabloids in the United Kingdom (Muscavage, 2020) or newspapers around the world (Barry, 2020; Valenzuela, 2020; Burcum, 2020).  Speculation grew surrounding how COVID-19 could be spread, the symptoms associated with the disease (Fernandez-de-las-Penaas, Cuadrado, Gomez-Mayordomo, Torres-Macho, Pellicer-Valero, Martin-Guerrero and Arendt-Nielsen, 2022; Baig, 2022) and the rising death toll was continually being reported through media channels (Al-Suqri, Alsalmi, Al-Shaqsi, 2022).

The difficulty in dealing and uncertainty meant different countries took various approaches to intervene in the transmission of the outbreak (Kerr et al., 2021).  The limited information on the virus lead to difficultly in deciding what measures should be taken to mitigate the spread and Governments worked with the limited information they were provided (Capano et al., 2020).  Some countries were ‘asking people to stay at home and shutting down population movement’ (WHO, 2020), some chose to take harsher measures imposing penalties on those who failed to comply with restrictions (Usher, Bhullar, Durkin, Gyamfi and Jackson, 2020), in other countries people were told to wash their hands thoroughly, singing the Happy Birthday song to ensure the bacterial infection was contained (NHS, 2020), the United States and Canada were strong proponents of the concept of social distancing (Capano et al., 2020) and the wearing of face masks to prevent passing on infection was widespread (Van Tatenhove, 2021) .  Epidemiologists monitored the development of COVID-19 in various countries with a view to controlling the spread and Governments relied on emerging information to control the infection spreading (Loeffler-Writh, Schmidt and Hans, 2020).  Lockdowns were subsequently demanded in various countries requiring individuals not to have contact with those outside their home (Usher et al., 2020) as the strain changed and vaccines were rolled out globally (Harris and Moss, 2021; Samani et al., 2022) but as schools and workplaces closed it brought with it unprecedented pressures on families (Rollins, 2020).  

The effect of lockdown was not just constrained to certain groups of people, they were reported to have a negative effect on everyone’s physical and mental health and a glut of research started emerging as various areas of studies concentrated on the effect the pandemic and Government’s measures were having on individuals and societies (Brown, Mossabir, Harrison, Brundle, Smith and Clegg, 2020; Arpino, Paqualini, Bordone and Sole-Auro, 2021; Meda, Pardini, Slongo, Bodini, Zordan, Rigobello, Bisoli and Novara, 2021; Almendingen, Morseth, Gjolstad, Brevik, and Torris, 2021; Samani et al., 2022; UN, 2020a; Aslan and Pekince, 2020).  Some academics chose to focus on the detrimental effect on the elderly (Brown, et al., 2020; Arpino, et al., 2021) who were considered more vulnerable (UK Health and Security Agency, 2022) while others concentrated on the younger population who struggled with the disruption in their life, having to study in a new way was impacting on their wellbeing (Meda, et al., 2021; Almendingen, et al.,  2021; Samani et al., 2022; United Nations, 2020a; United Nations, 2020d; Aslan and Hatice, 2020).

The Covid-19 pandemic had a ‘profound effect on the world’ (Lebow, 2020) as it ‘upended daily life’ (Kerr et al., 2021), a sentiment shared by other academics as research was carried out during the period of the pandemic (Golberg et al., 2021; Lebow, 2020; Prasso, 2019).  The impact on family dynamics was unprecedented (Lebow, 2020) influencing family life to varying degrees (Goldberg et al., 2021).  In China during lockdown divorce rates were reported to have risen (Prasso, 2019) whilst in England and Wales the Office for National Statistics (ONS) reported there was a 9.6 per cent increase in divorces in 2021 compared to 2020 (ONS, 2021a).  International trade was affected as airports closed and importing goods became more difficult coupled with a demand for certain products falling (Ozsoy and Gurler, 2022; Chakraborty and Maity, 2020; Escalante and Maisonnave, 2022).  Employment figures were affected, partially due to a fall in tourism (Hadach and Rachid, 2022) and the lack of demand for goods and an inability to deliver goods and services resulted in falling stock and share prices bringing with it extraordinary global economic pressures (Kartobi and Oubida, 2022).  

Some Countries experienced shortages in hospital beds while health care providers generated profits from those who became sick in countries where state welfare was not available and Governments were accused of helping some ‘rake in COVID cash’ (Rosen, 2021 cited in Ryan and Nanda, 2022 p24).  In Mexico it was reported that ‘COVID-19 hospital wards [were] places where only death awaits’ (Ryan and Nanda, 2022 p. 39). In wealthier countries the inability to visit people in hospital or care homes took its toll not only on inpatients but also their families who were unable to see their loved ones in their last days (Katz, McInerney, Ravindran and Gold, 2021) leaving ‘mourning naturally’ impossible putting further strains on individuals and families (Firouzkouhi, Alimohammadi and Abdollahimohammad 2021).  The residents of care homes had similar experiences with isolation having a negative impact on their welfare (Ayalon and Avidor, 2021) and the wellbeing of family members being compromised due to their inability to visit and provide support (Chu, Wang, Fukui, Staudacher, Wachholz and Wu, 2021).  
Whilst some sectors classed as essential services remained open a traditionally segregated workforce (Bambara, Lynch and Smith, 2021) meant those from Black, Asian and Minority Ethnic (BAME) Groups who made up 21% of the NHS workforce were ‘disproportionately impacted’ by the pandemic (Public Health England, 2020).  In April 2020 the British Medical Association (2020) reported over ninety percent of the doctors who died as a result of COVID-19 infection came from ethnic minority backgrounds. The work obligations of this minority group left them not only without the ability to self-isolate bringing increased anxiety around contracting the disease or putting their families in danger but placed on them further pressures to ensure childcare was in place to fulfil employment responsibilities (Kerr et al., 2021 Faludi, 2022a).  Some suffered more than others and those in the black community Ayoub, Partridge and Gomez (2022) argued endured further distress as ‘structural and systematic inequities’ highlighted the overlapping characteristics shared by this group, an area often overlooked in times of crises (Esposito and Evans-Winters, 2022; Collins and Bilge, 2020).  Those in more deprived areas bore the brunt of the pandemic with little access to resources (Kerr et al., 2021) whilst older women were reported to have experienced ‘ageist and sexist discourses simultaneously’ (Chatterjee and Chatterjee, 2022 p.24) and women were reported as more likely to suffer domestic violence due to the order to stay at home as they were confined to a space with violent partners (Connell, 2021; United Nations, 2020c; Van Gelder, Peterman, Potts, O’Donnell, Thompson, Shah and Oertelt-Prigione, 2020).

During the COVID-19 pandemic some people were expected to work from home (Sharma and Vaish, 2020; Den-Nagy, 2022; Farre, Fawz, Gonzalez and Graves, 2022; International Labour Organization (ILO), 2020) and as children conducted school classes online this brought with it numerous challenges as homes were adapted to be multi-functional spaces (Den-Nagy, 2022; Lebow, 2020).  Mulugeta et al. (2021) determined (that having to stay at home was detrimental to a person’s welfare often leading ‘to stress, boredom and confined feelings’, a sentiment echoed by Sharma and Vaish (2020 p. 1256) who described how lack of interaction with the outside world led to many people being ‘anxious and depressed’, the symptoms of which may result in long term consequences (Brooks, Webster, Smith, Woodland, Wessely, Greenberg and Rubin, 2020).  According to Cole (2004, p. 382) stress can lead to ‘adverse psychological and physical reactions’ which can ‘occur in individuals as a result of their being unable to cope with the demands being made upon them’ whilst Verma, Balhara and Gupta, (2011 cited in Ahuja et al., 2021 supported this contention highlighted how stress manifests itself not only psychologically but also brings with it biological symptoms.  The National Health Service (NHS) warned people with ‘a condition affecting your immune system’ were in the high-risk category for contracting COVID-19 while the UK Government echoing this warned indviduals with a ‘weakened immune system’ are at ‘higher risk of serious illness from COVID-19’ (Department of Health and Social Care, 2023).  If,  as research suggests, stress has an effect on the immune system (Ishikawa and Furuyashiki, 2022; Khansari, Murgo and Faith, 1990; Pruett, 2003) it may be surmised the stress endured as a result of lockdowns and associated actions (Lelek-Kratiuk and Sczczygiel, 2022) which sought to contain the disease may have contributed to people suffering more severely from the infection once measures were lifted if they were to contract the virus.   
The pandemic it was argued ‘resulted in the sharpest global economic downturn since the Great Depression’ (Alon, Coskun, Doepke, Koll, and Tertilt, 2022; Kooli, 2022) with it causing the ‘worst-ever recession’ (OECD, 2021) however in contrast Apple was reported as ‘the first US corporation to top a net worth of more than $2 trillion’ in August 2020 (Ryan and Nanda, 2022 p. xvii). Nevertheless, a drop in demand for services because of lockdown meant a forced reduction of many workforces which brought with it negative consequences (Fauldi, 2022b) but women were reported to be more likely to have received the full force of the strain (Fekih-Romdhane, Snene, Jefri, Ben and Choeour, 2020; Ahuja, Syal and Kaur, 2020; Kerr et al., 2021).  Sectors such as tourism and hospitality were allegedly the most impacted by the pandemic (Harris and Moss, 2021) and these spheres being more likely to employ women the pandemic resulted in greater economic strain on individuals and family units (Alon et al., 2022; Chatterjee and Chatterjee, 2022) with some countries feeling the burden having relied heavily on such income to contribute towards their gross domestic product (GDP) (Ryan and Nanda, 2022).
It is evident that the COVID-19 pandemic has had a profound impact on everyone around the world but the impression it has left on the rights of women appears to be deep. Women were struggling for equality pre-COVID-19 and the burden their fight for a more egalitarian society will now continue with the added weight of the aftermath of this unprecedented event. 
2.3. Women in the home

In order to examine the role of women within the home it is prudent initially to look at the definition of the family as it has influenced the ways women behave or are expected to behave (Holmes,, 2007).  The attempts to define the family have been numerous, mostly centred around the nuclear family (Trost, 1996; Giddens and Sutton, 2013) with Murdoch (1949 cited in Trost, 1996) describing it is a unit which ‘consists typically of a married man and woman and their offspring’.  Giddens and Sutton (2013 p. 384) in a similar vein depicted the family as ‘a group of persons directly linked by kin connections, the adult members of whom assume responsibility for caring for children’.  The family structure has evolved considerably in contemporary society it now being accepted as deviating from the concept of a heterosexual couple with offspring being more diverse and resulting in it becoming more difficult to provide a definitive definition (Trost, 1996; Burke, 1999).  Although this argument is accepted research into the division of household labour adopts a heteronormative viewpoint utilising the concept of what is considered historically to be a typical family of a husband, a wife and their offspring (Murdock 1949 cited in Trost, 1996) developing theoretical perspectives as to why there are definitive genderised roles in the home. 

Parsons, as a functionalist posits the view that a division is appropriate and necessary arguing ‘sex-role segregation is functionally necessary to maintaining societal equilibrium’ (Dillon, 2010, p.170) supporting Murdock’s view that everyone plays their role within the family unit, for there to be equilibrium within society those roles must be maintained (Morgan, 2015).  Although such a functionalist viewpoint is criticised for being simplistic (Dillon, 2010) the assumption that individuals lack agency (Holmes, 2007) evidence suggests in contemporary society the focus of paid work being allocated to men continues to prevail as women are expected to carry out the majority of the household chores and caring responsibilities in line with ‘gender expectations’ (Holmes, 2007 p.5; Kooli, 2022).  This feminisation of domestic work reinforces the labelling of woman as ‘a slave’ to her husband and family (Wycherley, 1664 cited in Stone, 1975). The removal of women being labelled as a ‘chattel’ for their husbands (Hecker, 2005) does not override the concept of marriage based on ‘love’ Holmes (2007 p.137) but simply ‘disguises’ the exploitation of women in a marriage.  Connell (2009 p.3) contended caring responsibilities often fall predominantly on women due to their traits of being ‘caring, gentle, self-sacrificing and industrious’ a view supported by Burke (1999) who questioned the historical significance of genderised norms for both sexes and the origin of such labels as an explanation for the division of duties preferring the explanation of characteristics to define a person’s position. 

Despite women being as likely to engage in paid work as their male counterparts, with a growing percentage of women earning more than their male partners, this has not equated to equality in the home and women continue to take on most of the caring responsibilities and household chores (Lichard et al., 2018; Luxton, 2022).  Work at home is deemed to be ‘secondary’ to paid work (Holmes, 2007 p. 134) and in 1989 Hochschild and Machung (2012 p. 3-4) found women worked on average 15 hours a week more than men taking into account their ‘paid job, housework, and child care’. A job advertising website for the UK, ‘Indeed’ reports the average base salary per hour for a cleaner is £10.25 (Indeed, 2023a) whilst for a childcare provider the average salary per hour is £12.57 (Indeed, 2023b).  Taking the average of these two quoted hourly rates equals £11.41 per hour and multiplied by 15 hours (being weekly average hours) equates to £171.15 per week; as it is unlikely that women would get respite from this a multiplicand of 52 (weeks) equals £8,899.80.  The ONS reported the gender pay gap in April 2020 was 7.4% (ONS, 2020b); further report for the year ending 5 April 2020 for full-time employees the median annual pay was £31,461 (ONS, 2020c).  There is no statistical data on how much women earn per annum compared to men but if this median figure was taken and 7.4% was to be subtracted this would amount to £29,132.89; however, if the sum of £8,899.80 was added it would bring women’s earnings over that of men; a total of £38,032.69 if women were paid for unpaid work at the proposed average hourly rate as provided by Indeed (Indeed, 2023a; Indeed, 2023b).  It should be noted that because only two figures were considered for salaries provided by Indeed a median average would not have been appropriate and an average of the two was utilised to calculate the appropriate figure (Indeed, 2023a; Indeed, 2023b).  

Hochschild and Machung’s research being 34 years old (2012) may now be considered out of date but Holmes (2007) also drew on studies carried out by Alexander Szalai et al. from 1965 -66 which revealed in America women carried out on average 3 hours a day on housework compared to an average 17 minutes by men despite both being in paid employment and as Hochschild and Machung’s research was carried out post this date it was considered to be a suitable comparison.  These figures were utilised as more recent research has echoed Hochschild and Machung’s findings, Lichard et al., (2018) revealed women do substantially more work in the home than men quoting in Southern European countries women spent 25 hours more per week on household chores whilst in Western Europe women carry out approximately 30 hours per week, more than the hours quoted by Hochschild and Machung (Hochschild and Machung, 2012).  

This brief comparison illustrates the continuation of norms expected to be outdated, demonstrating the anticipated revolution for women did not come to fruition when entering the workforce (Oakley, 2018).  The view of women in the sixteenth and seventh centuries as being ‘docile and submissive’ creatures (Stone, 1975 p.50) whose ‘function’ was to take care of ‘breeding and rearing of children’ together with housework as portrayed by Stone (1975, p.53) prevails as women continue to be considered as ‘inferior’ (Benston, 2019 p.4).  While women continue to be paid less for like work (English et al., 2019) and are expected to take the ‘ultimate responsibility’ for caring for children (Holmes, 2007 p.114; Luxton, 2022) and the ‘invisible’ work in the home falling heavily upon them (Oakley, 2018 p.9; Ciciolla and Luthar, 2019)  a step away from what may be considered an archaic concept is not yet a distant memory (Luxton, 2022) and women continue to suffer both mentally and physically as a result (Circiolla and Luthar, 2019; Hochschild and Machung, 2012; Budge and Shortall, 2022).     

Circiolla and Luthar (2019) argued the uneven division of labour in the household meant that a ‘mother’s personal well-being as well as her satisfaction with the marriage’ was affected as women lack a ‘leisure gap’ (Hochschild and Machung, 2012 p. 304).  Despite the limitations of Circiolla and Luthar’s research due to a small cohort it offers insights and a valuable contribution to potential further research (Creswell, 2012; Cassell and Symon, 2004; Kara, 2015; Creswell and Creswell, 2018).  The view has been criticised for assuming that women have no agency (Holmes, 2007) particularly when families are increasingly paying others to come and help with the household chores (Singha, 2019) however research shows social norms of genderised roles (Thistlethwaite, 1955; Benston, 2019) continues to prevail and cannot be overlooked (Johnson and Keane, 2013; Lichard et al., 2018; Sharma and Vaish, 2020; Holmes, 2007; Ciciolla and Luthar, 2019).  Interactions contribute to maintaining such norms perpetuating the notion of the traditional nuclear family (Holmes, 2007) such as men holding doors open for women as a symbol of being ‘physically stronger than women and should take care of them’ (Cherlin, 2013). Conversely Derrick, Chen, Van Leeuwen, Lariviere and Sugimoto (2021) argued although women take on more responsibilities than men within the home those men who engage in ‘parenting activities’ suffer the same drawbacks as women, this perpetuation of what is to be considered the norm is therefore as detrimental to men as it is to women as it would be considered taboo not to comply with society’s expectations (Derrick et al., 2021).     

Cultural expectations exacerbate the roles in the division of labour as ‘norms and customs are typically embedded in local culture’ (Joshi, Kochhar and Rao, 2018 p.348; Lichard et al., 2018; Kooli, 2022; Eberhard, 1975; Zhang, 2019; Albarez-Lopez, 2019; Kushi and McManus, 2018).  Alvarez-Lopez (2019) in their study of women in Chile found that having a clean home left women with a feeling of ‘self-worth’ and that ‘self-worth’ is bestowed upon them through public opinion as cleanliness is linked to class in their culture illustrating this as a socially constructed ideal (Joshi, Kochhar and Rao, 2018) how cultural identity influences behaviour.  In Chinese society Eberhard (1975) argued the social norms of a patriarchal society were constructed through political means as women were previously not recognised ‘as an individual with rights of her own’ supporting the view that there is a ‘bargaining and magnet effect’, although women may wish to rebel against the social norms prevailed upon them they do not wish to appear deviant within society being compliant to avoid exclusion (Joshi, Kochhar and Rao, 2018 p.349).   In India Sharma and Vaish (2020),  labelled it an ‘inherent rule among Indian communities’ that the household chores fall solely on women further supporting the hypothesis of Josh et al., 2018) whilst Lichard et al. (2021) considering social norms in different parts of Europe acknowledged cultural norms played contributed towards role divisions for household labour.  The notion of ‘norms’ Holmes (2007 p. 18) is perpetuated throughout society being ‘shaped by the social environment’, whilst ‘religious doctrines and traditions’ continue to dominate the role divisions (Kool, 2022).  Mills (1959 p. 158) acknowledged the influence of ‘historical structures’ and its role in liberating and repressing individuals as ‘historical and social actors’ are taken into account (Mills, 1959 p. 225) viewing this as a ‘social problem’ whereby the structure of society needs to change taking account of those women locked into the norms of a particular society but warns studies must also account for ‘the meanings of this reality for individual men and women’(Mills 1959 p.134).  

The norms of western ideals spreading to other countries has contributed to the way women viewed their position both inside and outside the home (Eberhard, 1975), globalisation which has contributed to a more connected world providing a greater understanding of potential and a notable change in the ‘status of women’ in more developed countries (Eberhard, 1975 p.88).  This has been advantageous to women in underdeveloped countries (Eberhard, 1975) by lifting the veil of how women perceive themselves providing a Johari Window effect, allowing women to share in observations of others that would otherwise not have been available to them (Luft and Ingham, 1961).  An exposure to a blind area (Luft and Ingham, 1961) allowed women to question their rights and potential, seeing the achievements of women in westernised societies providing the opportunity to turn away from traditional norms that are  accepted in different cultures (Gallrein, Carlson, Holstein and Leising, 2013; Kushi and McManus, 2018; Budge and Shortall, 2022). Notwithstanding this as Giddens and Sutton (2013) rationalise, ‘if we properly understand how others live, we also acquire a better understanding of what their problems are’ and in turn it may then be considered how these may be challenged and indeed remedied.  
The media has played a large part in providing women an opportunity to experience the advantages of breaking away from these social norms with increased access to social media (Chatterjee and Chatterjee, 2022; Al-Suqri, Alsalmi, Al-Shaqsi, 2022) bringing women together to see these ‘norms’ are not maintained globally.  However, the effects of such media ‘cannot be adequately stated without some structural setting’ (Mills, 1959) and when media coverage in some authoritarian countries is monitored the veil will remain in place  (Wistrich, 2022; Ryan and Nanda, 2022) as the power of connectedness permitted through globalisation (Ince, 2010; Eberhard, 1975) is unlikely to have an effect whilst those in power censor publications (Wistrich, 2022; Ryan and Nanda, 2022).

The increase in equality for women has numerous drivers from media to influences of Governments and Organisations.  In 1989 the Convention on the Elimination of all forms of Discrimination Against Women (Office of the High Commissioner for Human Rights, 2022) was put in place and by January 2008 185 countries signed up to the Convention.  This was a positive step, providing women with the opportunity to work, ‘breaking away the traditions of household or the family relations they have to obey’ (Ince, 2010).  Gender equality globally is a subject at the foreground of research and strides are being made to empower women to put them on an equal footing with men (UN, 2021).  A global stand needs to be taken to change the way women perceive themselves or indeed are perceived and treated by others (United Nations, 2021). but more needs to be done to achieve a fairer, more egalitarian society (Eberhard, 1975 p. 88).  This needs to be supported by those in power to turn away from the ‘presumed behavioural tendency’ that dominates societies (Lindenberg, Wittek and Giardini, 2020) enticing women to turn away from the ‘traditional identity’ imposed upon them by a ‘community-centred’ way of identifying (Joshi, Kochhar and Rao, 2018 p. 348-349). Giddens and Sutton (2013 p.384) asserted in their definition of the family that one of ‘the adult members’ has primary ‘responsibility for caring for children’; it is apparent from research this burden falls predominantly on women regardless of whether both parties are in paid employment, regardless of whether the hours of paid work are equal and regardless of cultural background (Johnson and Keane, 2013; Lichard et al., 2018; Sharma and Vaish, 2020; Ciciolla and Luthar, 2019; Benston, 2019; Luxton, 2022; International Labour Organization, 2018).

2.4. Women in employment
Gender inequality in the workplace has been an ongoing struggle for women globally being subject to a plethora of research (Offen, 1988; Vogel, 2014; Gay, 2019; Hochschild and Machung, 2012; The World Bank, 2012).  Within the workplace women have strived to gain better positions but the ‘glass ceiling’ has resulted in them struggling to fill the higher positions often occupied by men (Hochschild and Machung, 2012; Connell, 2009; Stone and Lovejoy, 2019) and although progress has been made this has ‘been uneven’ across countries (Warwick-Booth, 2013 p. 81).  Historically women have occupied lower paid jobs (Warwick-Booth, 2013), often concentrated in areas of service (Connell, 2009) despite it being recognised that women make valuable contributions in all areas of businesses (Adams and Funk, 2012; The World Bank. 2012).  This gendering of the workforce, whether intentional or otherwise, hinders women and society as a whole as it overlooks an individual’s talent based on their sex (Baum, 2019; Government Equalities Office, 2021; United Nations, 2021; International Labour Organization, 2015; Cooray, Dutta and Mallick, 2017) detrimental to ‘development outcomes’ and the economy (The World Bank, 2012 p. xiii)  as ‘categorization based on sex’ continues to be ‘the most basic social divide’ (Epstein, 2007).  

A lack of education for females, particularly in developing countries resulted in a ‘reproduction of gender inequality across generations’, (The World Bank, 2012 p. xxii) leading to women being employed in positions ‘characterized as “female”’ with earning penalties associated with such positions (The World Bank, 2012 p. 3). Women have started to unite stand up against exploitation, particularly in the workplace, as evidenced by the recent ‘me too hashtag’ campaign (Khomami, 2017) but women continue to be mistreated and taken advantage of, being expected to behave in particular ways and performing as expected appease employers (Adkins, 1994) and these tend to be ‘transmitted across generations’ (The World Bank, 2012 p. 21). 

Governments are beginning to recognise they must take steps to enforce a fairer society. The incorporation of sex together with pregnancy and maternity being two of the protected characteristics within the Equality Act (The Equality Act, 2010) in the UK, Title VII of the Civil Rights Act 1964 in America which means that women could not be overlooked for promotion and the abolition in 1977 in Germany for women requiring permission from their husband to work are indicators of the recognition that formal control has been essential to combat the challenges women faced by women (Marsh, Keating, Eyre, Campbell, McKenzie, Finnegan, McIntosh, Kilroe, Jones, Thorogood and Green, 2000) although Governments continue to be criticised for not taking adequate steps or going far enough with such measures (Bochel, 2016).

The Labour Party’s Manifesto in 2019 (Labour Part, 2019 p.65) scrutinised how women had been ‘inflicted’ with ‘injustice after injustice’, criticised the previous Coalition Government in the United Kingdom (UK) accusing them of failing women despite ‘a series of policies and legislative interventions’ (Campbell and Childs, 2018 p. 203; Sanders, Annesley and Gains, 2019).  This is evidence of the gender divide being recognised as a political dilemma (Holmes, 2007) although Bochel (2016 p. 303) contended the process of ‘policymaking is inevitably political’ and often as a response to pressure groups.  Bochel’s (2016) argument is supported by the UK Government’s delay in announcing that it was ‘tackle sexual harassment in the UK’ (Government Equalities Office, 2019) a year after the ‘me too hashtag’ movement gained a significant amount of publicity worldwide (Khomami, 2017). Despite sex being a protected characteristic under the Equality Act 2010 with Part 2, Section 26 prohibiting ‘unwanted conduct of a sexual nature’ failings of such legislation is evident if it was felt necessary ‘to introduce a duty requiring employers to prevent sexual harassment’ (Government Equalities Office, 2021); to date there has been no implementation into law (Larter, Wigan and Fuller, 2021). The reporting of sexual harassment in the workplace rose by nearly 1000 in the years 2018 and 2019 compared to 2017 (US Equal Employment Opportunity Commission, 2021) exposing how women feel more empowered to raise concerns but employers are taking steps to protect their own interests (Baum, 2019) as it has an impact on a ‘company’s attractiveness to consumers and investors’ (The World Bank, 2012 p. 345) rather than going to the source of the problem.  The figures for reporting of sexual harassment dropped in 2020 and 2021 (US Equal Employment Opportunity Commission, 2021) which may be explained resulting from the COVID-19 pandemic and people not being present in the workplace (ONS, 2020a); updated figures may provide a working hypothesis as to whether there has been a reduction in numbers including if and what policies have been effective in reducing workplace harassment against women in the future but it is evident current interventions from policy makers is insufficient.

Policies enacted to achieve equilibrium within the workplace go beyond sexual harassment with the requirement for certain employers to disclose figures on pay disparities between men and women (Rubery, 2019).  Notwithstanding this requirement no action is taken against employers to remedy any disclosed discrepancies (Abdel-Raouf and Buhler, 2020) and women continue to be treated less favourably despite gender inequality being recognised as a global problem (Guerrina, Hasstrub, Wright, Masselot, MacRae and Cavaghan, 2018; International Organization for Migration, 2018; Amnesty International, 2018).  The lack of representation in the political arena contributes towards a disconnect in achieving equality and effective policy making (The World Bank, 2012).  In 2003 in Norway laws were introduced to ensure women made up forty percent of boards for public limited liability companies (Bertand, Black, Jensen and Lleras-Muney, 2018) whilst in 2007 Spain was encouraging firms to have a minimum of forty percent female representation by 2015 (Adams and Funk, 2012) although this draft legislation appears to have only been approved in 2023, some eight years after it was first proposed (Kassam, 2023).  In the UK Lord Davies under a coalition Government provided a report on gender equality encouraging the top 100 companies listed on the Financial Times Stock Exchange (FTSE) to ‘be aiming for a minimum of 25% female board member representation by 2015’ (Department for Business Innovation and Skills, 2011); the follow up report in 2015 confirmed the figure was 26.1% (Department for Business Innovation and Skills, 2015) showing significant improvements.  Examining this further however some countries recommended a make-up of a minimum of 40% (Bertand et al., 2018; Adams and Funk, 2012) and given women make up 51% of the population in England and Wales (ONS, 2021a) coupled with the fact that 15 companies in the FTSE 250 are made up of a board of  only men  (Department for Business Innovation and Skills, 2015) the success of the follow up report is questionable.  
Proposed and existing legislation together with documenting of inequality is increasing in transparency as the freedom afforded by social media holds Government and companies accountable (Grigorescu, 2003; Gillmor, 2006).  Cooray, Dutta and Mallick (2017 p. 327) argued that ‘greater rights for women improve the status of women’ and having them ‘in positions of responsibility’ creates greater awareness of barriers they face through lived experiences (Cooray et al., 2017).  Whilst Cooray et al., (2017) argued freedom of press can be a catalyst to greater rights for women lack of media presence in less developed countries or where media is dominated by ‘a strong patriarchal mindset’ women have little chance of succour (Cooray et al., 2017 p.351).    Some academics are proponents of media as a way to help marginalised groups have their voice heard, raising awareness of issues, providing a platform for people to influence the views of others to make change and creating informal social control by sharing their stories (Shaw, 2013; Scholsberg, 2013) media is criticised for spreading false news (Curran and Gureveitch, 1997) and creating moral panic (Cohen, 2002) although the use of informal social control as a driver to enact social control has been recognised as effective (Lindenberg et al., 2020; Cohen, 2002).  Media articles aid to depict the unequal treatment of women in the workplace forcing Governments to put in place legislation to combat inequalities (Waterson, 2019; Cotter, 2021; Khomami, 2017) resulting in women having an opportunity to realise their potential (Curran and Gurevitch, 1997).
This realisation of opportunity is evident in the increase in the number of women in paid employment with it being reported that those women who have children under the age of one year old rose from 31% in 1975 to 50% in 2009 evidencing women are striving to enter the workforce without children to being a barrier to career progression (Connell, 2009).  However, for women to be taken ‘serious[ly] about their jobs’ as it is anticipated by employers disruption will occur as women ‘will soon have children or already have children’ which will be prioritised over any work commitments has been recognised as hindering their progression to attain better positions (Holmes, 2007 p. 114).  Childcare access has been paramount to providing women the opportunity to return to work with feminists viewing ‘childcare provision as essential in the fight for equality’ (Holmes, 2007 p. 114) and evidence has shown in Nordic Countries this availability contributed to a more egalitarian society (Kushi and McManus, 2018). The recent UK budget (HM Treasury, 2023 p.48) quoted that ‘the UK’s female inactivity rate is higher than that of the best performing economies in the OECD’, comparing it to the Netherlands the Chancellor voiced appreciation that if the ‘female inactivity rate’ was matched with them it ‘would add more than 1 million people to the workforce’ (OECD, 2023 cited in HM Treasury, 2023 p.48).  Job vacancies figures in the UK were quoted as 1,124,000 in February 2023 (ONS, 2023) and provision of childcare being matched with Nordic countries (HM Treasury, 2023) may contribute towards these vacancies being filled as well as making strides towards achieving equality (Kushi and McManus, 2018).  Recognising the contribution of women the budget stated the Government would seek to ease access to childcare providing ‘30 free hours per week for working parents’ with younger children (HM Treasury, 2023 p. 54) and given women take on the majority of childcare (Collins et al., 2020; Neubauer et al., 2021; Meyer et al., 2021; Chatterjee and Chatterjee, 2022) this is likely to improve not only the economy (HM Treasury, 2023) but potentially the career prospects for women. 

Whilst this budget announcement will no doubt be welcomed by women with childcare responsibilities (Schober, 2013) whether it goes far enough to overcome the unequal division in the distribution of opportunity between men and women, particularly common among professionals (Holmes, 2007) is questionable.  The added hours of childcare for younger children is claimed by the Government to be advantageous for women being able to enter employment (HM Treasury, 2023) but fails to address how women negotiate striving to ‘maintain[ing] a successful career while raising a family’ (Antecol, Bedard and Stearns, 2018 p. 2421) whereas for professional men having a family is often viewed as advantageous (Holmes, 2007).  

Not all policies have been effective or successful in their aims to achieve equity (Antecol et al., 2018).  Research carried out by Antecol et al. (2018) in respect of tenure rates policies in economics departments in 49 American Universities found ‘gender neutral clock stopping policies’ were not successful.  The policy which had been put in place with a view to providing equity between male and female employees they observed increased ‘the gender gap in economics at research-intensive universities’ (Antecol et al., 2018).  Antecol et al. (2018) concluded further research be carried out for ‘other high skill occupations’ to monitor the ‘unintended consequences’ of what are anticipated to be ‘family-friendly policies’ (Antecol et al., 2018 p. 2440).  Similar results were found on a study in Norway which, whilst ‘mandating’ that there be ‘40% representation of each gender on the board of public limited liability companies’, Bertrand et al., (2018) found that this had ‘very little discernible impact on women in business beyond its direct effect on the women who made it into boardrooms’.  The ‘stalled revolution’ which Hochschild and Machung (2012 p.12) referred to appeared to be making strides and whilst Bender et al. (2021) advocated for policies viewing them as a positive step towards care needs to be taken to ensure negative effects are not an unintended consequence (Hochschild and Machung, 2012).  Given females make up ‘half of the world’s population (United Nations, 2021) it is important that everyone plays their part with a view to bringing together policies that are both effective, (Baum, 2019; Government Equalities Office, 2021) ‘sustainable’ (United Nations, 2021) and tailored for the Country (Dang and Nguyen, 2021) 

The glass ceiling faced by women is no doubt hindering their ability to enter the workforce in certain positions (Hochschild and Machung, 2012; Connell, 2009). The fight for equality for women was making strides pre-COVID-19 with equality being recognised as important from a political standpoint (Holmes, 2007), new legislation and policies being proposed or put in place to protect women (Government Equalities Office, 2019; Equality Act, 2010; Abdel-Raouf and Buhler, 2020; Adams and Funk, 2012; Department for Business Innovation and Skills, 2015) coupled with Companies taking steps to ensure women have equal prospects within the workplace (Antecol et al., 2018; Bertand et al., 2018) can be viewed as positive steps.  The Government’s 2023 budget (HM Treasury, 2023) may be viewed as positive but given it would take a year for ‘working parents of 2 year olds’ to ‘be able to access 15 hours of free childcare per week’ timescale may be criticised as being inadequate.  Kushi and McManus (2018 p. 456) argued ‘social support mechanisms’ play a large part in gender divide in employment and welfare can help alleviate the burden but interventions must be made in a timely manner.  The ‘tokenism’ (Carastathis, 2016 p. 58) offered through pieces of legislation, policies and promises from current or potential future Governing Political Parties leave women, particularly in times of crisis fighting for their rights (Kooli and Muftah, 2020).  It is important women are consulted and have a voice as to what matters to them and what measures they feel are appropriate and effective in narrowing and eventually closing the divide (Kushi and McManus, 2018).  

2.5. COVID-19 and women in the home
As the COVID-19 pandemic resulted in lockdowns the dynamics of families around the world were forced to change (Ludlow, 2020).  Men, women and children were expected to work, learn and play in one space (Den-Nagy, 2022; Sharma and Vaish, 2020).  The home milieux was forced to change as people were confined to one space (Lyttelton et al., 2022), employers took measures to allow employees to work remotely while children were expected to continue their schooling at home and it fell predominantly on women to provide support (DeNagy, 2022; Lebow, 2020).

Increases in ‘caring demands’ led to some women having to give up jobs (Woodbridge, Um and Duys, 2021; Parry and Gordon, 2021) and it was widely documented that a larger proportion of women faced unemployment as a result of the pandemic compared to men (Kerr et al., 2021; Collins et al., 2021; Landivar, Ruppanner, Scarborough and Collins, 2020).  The usual reliance on extended family to share the burden of childcare was hampered due to lock down and shielding restrictions (Neubauer, Schmidt, Krarmer and Schmiedek, 2021).  The ‘extended family’ which Dan-Nagy (2022 p.24) argued usually afforded ‘protection’ was lost due to the inability of family members to assist with the caring responsibilities leading to an absence of support not only with childcare but depriving individuals with the opportunity of informal counselling  (Sharma and Vaish, 2020).
The way women were treated was subject to ‘regional differences and individual experiences’ (Zhang, 2019 p. 50).  In India the ‘inherent rule’ that household chores and childcare fall solely on women meant the workload was increased as homes were occupied for lengthier periods (Sharma and Vaish, 2020).  The necessary use of ‘solid fuels for cooking and heating’ in remote areas of India was detrimental to women who often cooked ‘in poorly ventilated […] spaces’ having a negative impact on their physical as well as mental health (Sharma and Vaish, 2020).  Drawing on research on how to contain the pandemic Government guidance in the UK recommended homes were ventilated to help contain the spread (UK Health Security Agency, 2021) but this was impossible for women in these areas.  For every three men four women would die from Coronavirus in India it being hypothesised that this was due to the weaker ‘immune system of the female’ as they were treated less favourably than men thereby lacking ‘proper nutrition’ and having ‘poor physical fitness’ (Shetty, 2020 cited in Sharma and Vaish, 2020 p. 1256; Khandelwal, 2022) and gender bias in  health care impacted the way women were treated (Mehra, 2022). In South Africa, despite making ‘significant strides towards protecting and enhancing the rights of women’ (Parry and Gordon, 2021) those who occupied sub-Saharan Africa, particularly those living in ‘rural and low-income settlements’ were unduly affected by their subordinate role in the home (Chatterjee and Chatterjee, 2022 p. 67).  Women in South Africa were expected to not only take on the role of teacher for children who were mandated to stay home but also care for older members of family whilst lack of technology in certain areas led to unequal distribution of education (Parry and Gordon, 2021).  Disparities between and within countries was evident with ‘power and social status’ being ‘closely linked’ to a woman’s position as their recognition lay in the hands of male dominated societies (Zhang, 2019 p. 53; Pachauri and Pachauri, 2022).
Within westernised societies where women managed to retain employment and provided with the opportunity to work from home they were often hampered by childcare commitments (Alon et al., 2022; Kerr et al., 2021; Collins et al., 2021; Meyer, Zill, Dilba, Gerlach and Schumann, 2021; ILO, 2020).   Families were expected to care for children who were at home in addition to carrying out work remotely but this burden fell largely on women (Faludi, 2022a; Ausin et al., 2021) as numerous investigations found they undertook more time on household tasks compared to men despite both homeworking (Lyttelton et al., 2022).  Socially prescribed gender expectations meant women took on the majority of housework and caring responsibilities and were heavily burdened during lockdowns (Munodawafa and Zengeni,, 2022; Adams-Prasssl et al., 2020; ILO, 2020).  Where caring and household responsibilities were shared by both parents who continued to work it was revealed women were more likely to reduce their hours of work due to ‘unrelenting’ demands of childcare, particularly where there were younger children which exacerbated already existing gender disparities (Collins, Landivar, Ruppanner and Scarborough, 2020 p. 110).   In America both parents were found to be likely to reduce paid working hours due to growing childcare responsibilities associated with closure of educational facilities, but discrepancies were evident as Landivar et al. (2020) reported between February and April 2020 women took an average reduction of 3.5 working hours per week compared to men who decreased an average of 2.5 hours per week.  These findings were echoed in other countries as Farre et al., (2022)  found in Spain whilst both men and women were spending more time on household chores and childcare than pre-pandemic the divide was unequal in proportions with women bearing the brunt.  

It was argued ‘families tend to revert to more traditional gender roles in the household division of labour’ in times of crisis (Collins, Landivar, Ruppanner and Scarborough, 2020 p. 110) but working from home ‘reinforced or exacerbated gender disparities’ (Lyttenton et al., 2022) with women taking on the majority of responsibilities ultimately leading to exhaustion (Meyer et al., 2021).  The CEPR (2020) quoted mothers carried out approximately one and half hours more than men on childcare responsibilities during lockdown whilst Lyttelton et al. (2022) observed women spent nearly 23 percent more time on average on housework compared to men and worked longer hours whilst working from home, no doubt contributing to fatigue (Meyer et al., 2021). Lyttelton et al., (2022) hypothesised two explanations for women committing longer hours to paid work, either that they were making up working time  lost due to disruptions of children during the day or they did so to ‘meet the heightened scrutiny employers apply to women’s work from home relative to men’s’.  
Thistlethwaite (1955) predicted modern technology would assist women in reducing household chores and whilst Den-Nagy (2014 cited in Den-Nagy, 2022 p. 23) praised technology allowing people to learn and work ‘in a virtual space’ (Wasilewski, Szigeti, Sheppard, Miezes, Hitzig, Mayo, Robinson, Lung and Simpson, 2022) whether Thistlethwaite’s (1955) vision that technology eased the burden on women to an extent it allowed her more time for recreational activities appears to be unfounded given the extended time spent by women on such tasks compared to their male counterparts.    Friere (2017 p. 121) would argue this way of submerging people into a reality that sees technology as advantageous to them is a way of blurring the lines needed ‘to manipulate them’ utilising technological advances as a way of serving those in power that is promoted to be for the benefit of employees.   The technological advances that provided women with the opportunity to work from home has not only seen them becoming submissive to the owners of production (Friere, 2017) but also contributed to them being expected to carry out several functions at the same time (Offer and Schneider, 2011; Yavorsky et al., 2021 cited in Lyttelton et al., 2022; Woodbridge, Um and Duys, 2021).  
Hochschild and Machung (2012 p. 304) argued there was a ‘leisure gap’ for women as it was her responsibility to take on the majority of the household chores and caring responsibilities in a pre-COVID-19 world but increased workloads manifested by the pandemic and associated containment measures Munodawafa and Zengeni (2022) argued meant women had very little rest time as ‘having the whole family at home increased care work’ (Ferre et al., 2022).    Women who were cohabiting or married were found to have carried out double the household chores than that of single females regardless of employment status (Lichard, Pertold and Skoda, 2018) and ‘mothers were twice as likely as fathers to report that they have a lot of childcare responsibilities while performing their paid job’ (Igielnik, 2021 cited in Lyttelton et al., 2022) illustrating the power imbalance within households contributing towards women’s poor mental health (Meyer et al., 2021).  

The order to stay at home was detrimental to the welfare of both men and women, often leading ‘to stress, boredom and confined feelings’ (Mulugeta et al., 2021) with lack of interaction with the outside world leading to many people being ‘anxious and depressed’ (Sharma and Vaish, 2020 p. 1256) with potential long-term consequences (Brooks, Webster, Smith, Woodland, Wessely, Greenberg and Rubin, 2020).  Whilst this impact has been noted on both sexes Verma, Balhara and Gupta, (2011 cited in Ahuja et al., 2021) concluded ‘women are more prone to experiencing anxiety and depression than men’ contending a response to stress is not purely psychological but also has biological implications; it may be deduced that this has a bearing on the divide in mortality rates, particularly in India if women in that region were experiencing more of the burden than in other countries.  Ausin et al. (2020) observed women suffered more than men with loneliness as a result of the pandemic and although accepting women tended to suffer more from ‘depression and anxiety’ than men pre-pandemic the effects of lockdown in Spain, where their study was carried out, led to women being more likely to suffer more severely with them noting ‘symptoms of depression, anxiety and PTSD’ (Post Traumatic Stress Disorder) stemmed from the exclusion. The increased workload on women because of the pandemic placed ‘further pressure on already stressed, tired mothers who were struggling to balance work and child-rearing’ (De-Nagy, 2022 p.24) as mothers’ mental health was disproportionately affected (Kerr et al., 2021) resulting in an impact on the welfare of the whole family (Prasso, 2019).  

Tensions within the family rose as the family unit which had previously ‘clung to the tradition of the man as provider, the woman as homemaker’ fell apart as the demands on women were increased (Hochschild and Machung, 2012).  Divorce rates in China were reported to have increased significantly (Prasso, 2019) and in the UK the ONS reported in 2021 there was a 9.6 per cent increase in divorces from 2020 (ONS, 2021a).  The inability to access support meant ‘resilience […] of a family to withstand and rebound from crisis and adversity’ was impeded by the disconnect from extended family members (Walsh, 1996 cited in Den-Nagy, 2022).  The seclusion also led to a ‘spike in domestic violence’ being testified (United Nations, 2020c p.10) and an increase in the severity of family violence was also reported (ONS, 2020d). 

Usher, Bhullar, Durkin, Gyamfi and Jackson (2020) define family violence as ‘threatening or other violent behaviours within families that may be physical, or economic, and can include child abuse and intimate partner violence’ whereas Van Gelder et al., (2020) extended this further stating it can occur ‘between former or current intimate partners’ and can include ‘sexual’ violence supporting the contention that violence occurred ‘not only inside the home, but also in other spaces’ during the pandemic (Pahcauri and Pachauri, 2022 p. 13).  Van Gelder et al. (2020) contributed a lack of family support to increased domestic violence with men taking advantage of women’s heightened anxiety around the pandemic (Ausin et al., 2020; Chatterjee and Chatterjee, 2022) exercising ‘coercive control’ over their partners with the ‘threat of contagion as a mechanism of abuse’ (Chatterjee and Chatterjee, 2022).  Evidence showed women were more cautious during the lockdown, were more than one and a half times more likely to wear a mask (Chatterjee and Chatterjee, 2022), were more in favour of lock-downs (Takahashi et al., 2020) and stricter measures than men (Stockemer et al., 2021) and therefore more likely to be manipulated by such threats (Chatterjee and Chatterjee, 2022).  

In the UK the ONS (2020d) argued although ‘data show an increase in offences flagged as domestic abuse-related’ during the pandemic they were unable to confirm this was due to lockdowns as the reporting of such offences had increased ‘over recent years’.  They proposed the increase may be due to new reporting guidelines and therefore no correlation between the pandemic and increase may be assumed (ONS, 2020d).  Seemingly contradictory to this the ONS did record there had been an increased pressure on services which support victims of domestic abuse (ONS, 2020d) whilst Wake and Kandula (2022) described how ‘women and children of the worldwide are facing twin health emergencies’ due to ‘domestic violence’.  The Commonwealth Bank Group (2020 cited in Usher et al., 2020) drawing on figures in Australia found a 36 per cent increase in the sale of alcohol as social distancing came into force and there is evidence of a correlation between alcohol and increased intimate partner violence (Usher et al., 2020). Stockemer et al., (2021) attributed the increase in domestic violence being as a result of social exclusion faced by women during lockdown whilst Wake and Kandula (2022) argued a list of factors contributed to the growth including  ‘depression, spending more time in close contact, job losses, financial insecurity, lockdowns, addiction (alcohol or drugs), control of wealth in the family, technology, and quarantine’.
Given the call for more measures to be taken at an early stage to protect women recognising that domestic violence may be a product of such measures (Van Gelder et al., 2020) and the United Nations call for Governments to recognise the consequences of lockdown on domestic violence (UN, 2020d) calling for more ‘special services’ to be put in place (UN, 2020c) it may be argued the narrative provided by the ONS on the figures may be a way of protecting the UK Government and is possibly an area for further investigation and research.**  The documented consequences for women and children of ‘economic uncertainty, civil unrest, and disaster’ (Peterman, Potts, O’Donnell, Thompson, Shah, Oertelt-Prigione and Van Gelder, 2020) appears to have been overlooked by the UK Government when dealing with the pandemic, focusing on how to contain the virus rather than protect people who may be most vulnerable and affected by the measures put in place.   The strain put on women is arguably due to the pre-existing ideology of a patriarchal society rather than offering flexibility for women to have a better work/life balance and the pandemic has only sought to propagate pre-existing norms (CEPR, 2020).  The concept of power Kushi and McManus (2018 p.457) argued was linked to welfare systems in different states and while men dominate the political arena, even in Liberal systems there is the ‘expectation that they [women] will provide domestic labor in addition to their formal work’, but that ‘generous social benefits’ result in there being ‘less of a burden on women to provide informal social support’.

Notwithstanding the recognition of the struggle for women during the pandemic and a call for ‘vigilance’ around women during an unprecedented time (Fisher, Languilaire, Lawthom, Neiuwenhuis,, Petts, Runswick-Cole and Yerkes, 2020; Meyer et al., 2021) no action was taken to relieve or help women cope with the burden placed upon them during the outbreak.  The UK’s recent Spring Budget 2023 (HM Treasury, 2023) offering extended childcare may be a catalyst for allowing women back to work, but it may also create an added burden on women as they are expected to carry out paid work and take on the majority of the household and caring duties.  Kooli and Muftah (2020) acknowledging countries have implemented various policies and legislation to ensure women have equal rights within the workplace point out that such rights do not extend to the home where women still absorbed the majority of tasks spending on average 31 minutes per day more on housework compared to men despite both working from home (Lyttelton et al., 2022) and this was intensified during the pandemic (Ferre et al., 2022). 

The pandemic had a profound effect on both women and men. Cloutier, Roy and Roy (2021) argued men were ‘spending more time preparing and cooking meals’ than they had prior to the pandemic and therefore although numerous studies indicated women spent more time on childcare than men (Farre et al., 2022; Lyttenton et al., 2022; Meyer et al., 2021) during the pandemic men may have been contributing to household chores in different ways that may not have been measured by such research.  Whilst there is overwhelming evidence that women suffered the ‘burden’ of the pandemic (Ryan and Nanda, 2022 p. 26) questions would need to be posed in each study as there is also a failure to define what would be classed as childcare and housework as numerous synonyms are used, often dependent on the geographical area in which the research is carried out and these would require defining to adequately compare findings.  The Centre for Economic Policy Research (CEPR) (2020) reported that in families where there is a lone parent with children under the age of 15 years old single mothers make up 20.3% whilst single fathers equates to only 3.3% and this may also lead to a distortion of the figures for women bearing the majority of childcare and household tasks.  The Centre for Economic Policy Research (CEPR) (2020) predicted that ‘the emergency would ease the breakdown of traditional gender roles come the recovery’.  Whilst this argument should not be overlooked as recovery takes place the majority of research indicates the impact of the pandemic and the associated measures to contain the disease were more detrimental to women than men both within the home in the workplace evidenced by the pandemic being labelled as a ‘shecession’ (Alon et al., 2021).
2.6. COVID-19 and women in work
A great many people lost their jobs during the pandemic but the percentage of women compared to men was significantly higher (Alon et al., 2022; Kerr et al., 2022; Collins et al., 2021; World Economic Forum, 2020; Escalante and Maisonnave, 2022; Farre et al., 2022; Haney and Barber, 2022) with the pandemic being labelled by some as a ‘shecession’ given the financial impacts on women (Alon et al., 2022).  Women were found to be more likely to be furloughed (Farre et al., 2022; Woodbbridge, Um and Duys, 2021) and it was reported that nearly a quarter of women were more likely to lose their jobs compared to men (Dang and Nugyen, 2021).  This impact was not only confined to certain classes of women, it was reported that seven per cent more university-educated women were either furloughed or lost their job due to the pandemic (Farre et al., 2022) and a ‘mothers’ employment was disproportionality affected relative to fathers’’ (Collins et al., 2021 p.110).  Drawing on figures from the Bureau of Labour Statistics (2020b cited in  Woodbridge, Um and Duys, 2021) ‘one month into pandemic-related shutdowns, the unemployment rate for women in the United States was 15.5%’ and The Pew Research Center reporting that between February to May 2020 11.4 million women lost their jobs compared to 9 million men in America, more than lost their jobs during the Great Recession (Kochhar, 2020) and similar parallels were found in other countries (Adams-Prassl et al., 2020; Farre et al., 2022).  

Women were acknowledged to have borne the burden of the pandemic with some of those who did not face compulsory unemployment being obliged to leave work due to increased caring demands thrust upon them during lockdown (Woodridge, Um and Days, 2021; Baburajan, 2021 cited in Kooli, 2022; Adams-Prassl et al., 2020).  Lavindar et al., (2020) in their comparison cited that ‘nearly 250,000 more mothers than fathers with children younger than 13 left the labour force between February and April’ a conclusion supported by The World Economic Forum who, six months after the declaration of the pandemic, (WHO, 2020) reported that ‘more women have lost their jobs due to the impact of the coronavirus crisis than men’ (World Economic Forum, 2020).   The rise in unemployment rates amongst women deprived them not only of their income but created a ‘deepening [of the] current structures of dependence’ (Faludi, 2022a) and even those who did not lose their job ‘experienced earnings losses’ stemming from the impacts of the pandemic (Adams-Prasssl, Golin and Rauh, 2020).  This resulted in women having to stay at home due to financial restraints even when people were able to move freely as lockdowns were lifted having an impact on their mental health (Meyer et al., 2021) and contributing to low ‘self-esteem’ causing women to get ‘more tired and get sick more often’ (Hochschild and Machung, 2012 p.4).  

Those women who were fortunate enough to retain their employment and able to work from home were often hampered by childcare commitments (Alon et al., 2022; Kerr et al., 2021; Collins et al., 2021; Meyer et al., 2021; ILO, 2020).  Lyttelton et al., (2022) argued that women worked longer hours whilst working from home providing two possible explanations for the anomaly, either that they felt they had to work longer hours due to disruptions from children during the day or that they did so to ‘meet the heightened scrutiny employers apply to women’s work from home relative to men’s’. Working from home, particularly with young children was acknowledged to create disruptions resulting in it being more ‘difficult to shift in and out of work mode’ causing further anxiety for women (Munodawafa and Zengeni, 2022).  The greater expectations upon women to perform domestic and caring duties resulted in a drop in academic papers being produced by women (Whener, Li and Nead, 2020) with it being reported that there was a 19% decrease in papers being published where women were named as the first author in 2020 compared to 2019 (Andersen, Nielson, Simone, Lewiss and Jags, 2020).  Antecol et al. (2018) argued women were less likely to be ‘promoted because early productivity falls’ when tending to children, and whilst Lyttelton et al., (2022) acknowledged the constraints of their research due to the way data was collected and their focus being primarily aimed at childcare responsibilities their research is nonetheless valuable, possibly having an impact on further research (Creswell, 2012; Cassell and Symon, 2004; Kara, 2015; Creswell and Creswell, 2018) and supportive of the findings of Antecol et al., (2013) that women worked more hours to satisfy their employers.  Bender et al. (2021 p. 60), basing their studies on academics found ‘exhaustion due to attending to pandemic childcare and other domestic duties’ left women with ‘a lack of cognitive energy to funnel into their academic work’.  The same it was argued may be assumed for other professions which required mental acuity ultimately resulting in greater stress for women and less women becoming promoted during or following the pandemic and contributing to more inequality between men and women both in terms of position and pay (Farre et al., 2022).  
The effect on other professions can be seen in studies on teachers who were found to have suffered high levels of ‘work related stress’ during the lockdowns (Leo, Holdsworth, Wilcox, Khan, Avila and Tobin, 2022).  Examinations of kindergarten teachers, predominantly made up of females, were found to have suffered ‘higher levels of both anxiety and depression’ when working and caring for adults and children (Spadafora, Reid-Westoby, Pottruff and Janus, 2022).  The impact of workplaces choosing to work remote has taken its toll on women working in Information Technology who had to take on extra responsibilities in the work sphere as well as in the home (White, 2021). Women’s opportunities were hampered due to the absorption of domestic work being detrimental to their ‘career development’ (Besler and Prescod, 2021) while younger women at a ‘critical period in their lives’ who had previously made gains in participating in the labour market have seen these ‘being eroded’ (Churchill, 2020).

Those women who had to leave the home to work were predominantly employed in what were classed as essential jobs such as retail and healthcare (Chatterjee and Chatterjee, 2022) and as women ‘account for majority of health and social care workers’ this meant that they were ‘more exposed to COVID-19’ (United Nations, 2020c; Churchill, 2021) and potentially in danger of being faced with violence (Pachauri and Pachauri, 2022) and ‘burnout’, particularly when exposed to patients with COVID-19 (Muller, Stein, Konig, Lanzara, Rosa, Schuster and Waller, 2022). The fear of exposure coupled with the pressure of having to ensure childcare was in place whilst they went out to work with many of the facilities being closed placed an added burden on women (Kerr et al., 2021; Haney and Barber, 2022).  Long-term care workers in America Chatterjee and Chatterjee, (2022 p.91) identified as being predominantly made up of women with 26% of those coming from the black community were employed in jobs classed as generally low paid with ‘low status’ leaving women struggling more than men and highlighting the discrimination faced by minority groups in times of crisis.  The UK Government, recognising the pressure on social care have proposed investing more money into the sector in England (Department of Levelling Up, Housing and Communities, 2023) whilst the Welsh Government have proposed a programme be put in place to ensure social care workers can be paid ‘the Real Living Wage’ (Welsh Government, 2022), evidence that the social care sector is under considerable pressure and the employees within the sector are habitually underpaid with recognition of their hard work being reinforced by the strains of the COVID-19 pandemic.  

Notwithstanding that there was already an acknowledgement of a gender pay gap prior to the pandemic the ONS (2022a) highlighted the difficulty in interpreting the pay gap figures following COVID-19 in the UK due to furlough but the statistical evidence published illustrates that the gender pay gap increased in April 2022 compared to April 2021.  The ONS drew attention to the fact that the difference in the gender pay gap for employees over 40 years of age was significantly higher and as Chatterjee and Chatterjee (2022) draw attention to in their writings, as the older age group are more likely to be employed as carers, it is evident that certain sectors of society bore the brunt of the pandemic and will potentially suffer most in its aftermath.  Burke (1991 p. 51) drawing on the works of Bridenthal and Koonz, (1997) and Scott (1988) argued that women have ‘generally been overlooked, while social mobility has generally been discussed in terms of men alone’ and the lack of attention to women during the pandemic seems to echo these findings.  Meyer et al., (2021) argued that employers can play a part in assisting women in this regard providing them with more support and autonomy but the tokenism often offered by employers serves to be detrimental to women.  

The fact that women reported that ‘they would like to continue’ to work from home following the pandemic (Parker et al., 2020 cited in Lyttelton et al., 2022) and women having confirmed they would be willing to face penalties for flexibility in working schedules and working locations particularly if they have children (Mas and Pallais, 2011; Le Barbanchon, Rathelot and Roulet, 2021) is evidence that women are assuming the role of primary caretaker within the home reinforcing the role that has been socially prescribed to them as a result of their sex.   Kooli (2022) asserts that taking such steps may ‘result in delayed career progress and stagnancy, while the employee supposedly enjoys some degree of work flexibility’ and whilst ‘job autonomy’ may seem attractive it can lead to ‘emotional exhaustion’ as women negotiate numerous responsibilities although they also appreciate the ‘forced nature’ of home working as a result of the pandemic (Meyer et al., 2021).  The contention that women are willing to make sacrifices is supported by Lichard et al. (2021) who claimed that, due to caring responsibilities, women were more likely to elect to take jobs that are lower paid with little career progression as they demand less time which the CEPR (2021) also warned can lead to women taking ‘low-or middle-tier jobs’ with lower earning potential.  Although Lichard et al., (2021) recognised the limitations of their study with reference to the sample size it is evident that other research has reached the same conclusions (Alon et al., 2021; Adams, 2012). This it could be argued is evidence about how women continue to take on the majority of household tasks and caring responsibilities as they strive to fulfil multiple functions across ‘multiple spheres’ and seek to manage in the role society expects them to fulfil (Faludi, 2022 p. xxiii). Unless a stand is taken against socially prescribed work men and women will continue to be binary opposites in sex both within the home and in the workplace as there is a lack of ‘diversity and inclusion’ (Aarts, Fleuren, Sitskoorn and Wilthagen, 2021 p.6).  he feminisation of domestic work and paid work will continue to be the norm and the COVID-19 pandemic could prove to be detrimental to women in the long-term.
2.7. Conclusion

The initial part of this piece of work sought to look at women in the home and workplace prior to the pandemic.  It has been recognised that the definition of the family being ‘typically of a married man and woman and their offspring’ (Murdock, 1949 cited in Trost, 1996) has evolved and it is now accepted that families are more diverse (Trost. 1996; Burke, 1999) but research illustrates that ‘sex-role segregation’ (Dillon, 2010 p.170) prevails (Kooli, 2022).  Women were still taking on the majority of caregiving duties (Connell, 2009) and domestic work was seen as the responsibility of females.  

The flattening of the curve between men and women had been seen as advantageous and a step towards achieving equality (Connell, 2009; Kushi and McManus, 2018) and the shift in women being as likely to be engaged in paid work as men (Lichard et al., 2018; Luxton, 2022) has been viewed as a positive step although progress has been recognised as being ‘uneven across countries (Warwick-Booth, 2013 p. 81).

The unprecedented time of the pandemic unfortunately appears to have reinforced gender stereotypes (Lyttelton et al., 2022).  It is widely accepted that the COVID-19 pandemic had a ‘profound effect’ on everyone (Lebow, 2020; Chatterjee and Chatterjee, 2022; Ryan and Nanda, 2022) but women bore the brunt of the outbreak and the associated measures taken to contain the virus (Blau and Khan, 2017).  The pandemic accentuated the ‘penalty’ for motherhood resulting in a ‘push back’ of advances that had been made to achieve gender equality (Blau and Khan, 2017 p. 854).  Measures taken to ‘minimize the negative impacts of the pandemic’ (Mulgeta et al., 2021) impacted women more than men and resulted in more ‘traditional gender roles’ being assumed to the detriment of women (Collins et al., 2020) both in the home and the workplace (DeNagy, 2022; Lebow, 2022; Sharma and Vaish, 2020; Lyttelton et al., 2022).

Families being confined to a single space (Den-Nagy, 2022; Sharma and Vaish, 2020) resulted in an increase in ‘caring demands’ (Woodbridge et al., 2021; Parry and Gordon, 2021) with women taking on the majority of the responsibilities associated with child rearing and education (Faludi, 2022b; Ausin et al., 2021; Lyttelton et al., 2022).  Women suffered both physically and mentally (De-Nagy, 2022) with access of support being removed  (Neubauer, Schmidt, Krarmer and Schmiedek, 2021) resulting in stress and anxiety due to isolation (Meyer et al., 2021).  The absence of support and having to be in enclosed spaces with partners led to an increase in reports of domestic violence as both men and women felt the strain of restrictions (Wake and Kandula, 2022; Van Gelder et al., 2020; UN, 2020d).  The ‘invisible’ work in the home falls predominantly on the shoulders of women (Oakley, 2018 p. 9) despite it being recognised that there had been a shift and women being as likely to be engaged in paid work as men (Lichard et al., 2018; Luxton, 2022).

Women were more likely to lose their jobs, become furloughed or having to resign from their positions due to the demands upon them resulting in financial hardship (Wake and Kandula, 2022; United Nations, 2020b; Alon et al., 2022; Collins et al., 2021; World Economic Forum, 2020) whilst those that continued to work suffered ‘emotional exhaustion’ whilst coping with the numerous demands of household responsibilities and undertaking paid work.  The pandemic was labelled as a ‘shecession’ due to the financial impact it had on women (Alon et al., 2022) and the effect spanned across all work workforces in which women were employed (Farre et al., 2022).  Women were more likely to work in what were classed as essential jobs such as retail and healthcare (Chatterjee and Chatterjee, 2022) resulting in more exposure to the virus and the threat of violent situations (Pachauri and Pachauri, 2022) resulting in ‘burnout’ (Muller et al., 2022) and anxiety (Munodawafa and Zengeni, 2022).

The pandemic brought with it positives from ‘changes in sea color in places’ (Ryan and Nanda, 2022) and there were reports that there was an improvement in ‘environmental conditions including air and water quality’ around the world (Khan, Shah and Shah, 2021) but the COVID-19 pandemic was detrimental to some more than others, in particular women.  Epstein (2007) observed ‘categorization based on sex is the most basic social divide’ and the research conducted throughout the pandemic has highlighted the divide which already existed but was narrowing was, at least temporarily, regressed.  The progress that had been made by women for an egalitarian society has been hampered by the crisis and the long-term consequences must now be considered.
3. DISCUSSION OF RESULTS 
3.1. Introduction
The second part of this dissertation will look at the long-term effects the COVID-19 pandemic has had on women and their role both within the home and workplace.  It has been demonstrated that the COVID-19 pandemic has had an impact on individuals around the world (Lebow, 2020; Ryan and Nanda, 2022) and Governments around the world dealt with the outbreak in different ways, taking what they felt were necessary measures to control the spread of the virus (Rollins, 2020; Chatterjee and Chatterjee, 2022, NHS, 2020; Capano et al., 2020) but some of the actions taken have, as evidenced, been detrimental to women’s fight for equality.  

A review of the literature has illustrated that women have struggled for many years for parity (Blau and Khan, 2017; Offen, 1988; Vogel, 2014; Gay, 2019) and whilst feminist movements have resulted in women making strides to achieve equal rights (McDowell et al., 1999; Khamomi, 2017) it has also shown that inequality continues to hamper women’s progression both within the home (Zhang, 2019; Kushi and McManus, 2018) and in the workplace (Hochschild and Mahung, 2012; Connell, 2009; Campbell and Childs, 2018) even prior to the pandemic.

Whilst the pandemic has been described by many as ‘unprecedented’ (Lopez, 2022 p. 165; Zafar, 2021; Lusk 2020; Chakraborty and Maity, 2020) the differing impacts it has had on men and women has been widely researched and it is evident that women have absorbed the majority of the additional household tasks and childcare that have stemmed from the interventions put in place with a view to controlling the spread of the virus (Den-Nagy, 2022; Sharma and Vaish, 2020; Ausin et al., 2021; Lyttelton et al., 2022; ILO, 2020).  As many of the studies have taken place during the pandemic it is imperative to consider whether these will have an impact long term on the rights of women as restrictions are lifted and societies return to a new normal.  

3.2. Can the effects of COVID-19 on the role of women be seen as a retrograde step?
It is evident that the pandemic has had a detrimental effect on women’s employment compared to men as a result of the pandemic (Collins et al. 2021) with the pandemic being labelled as a ‘shecession’ (Alon et al., 2022)  and the long-term impact on economies around the world is being recognised (Hodijah and Hastuti, 2023). The ONS (2018) when addressing the recovery of the 2008 recession in the UK acknowledged that it ‘took five years’ to recover whilst Eichengreen, Park and Shin (2021) in their sample of several countries highlighted the average time to recover gross domestic product was five years however for employment the average time was three years.  The figures provided for the UK in January 2023 for employment level were recorded as ‘below their pre-pandemic level’ with an increase in redundancy rates during this period, a decrease in available vacancies and a fall in average wages (House of Commons Library, 2023).  This means that for women whose paid services were no longer required or where they had to give up work due to pressures brought on by the pandemic it could take as long as three years for them to find alternative employment according to Echengreen et al. (2021) figures but with a fall in vacancies (House of Commons Library, 2023) and the cost of living increasing (HM Treasury, 2022) it is difficult to ascertain whether the lack of vacancies and the fall in average wages is going to entice women to return to work or whether they will be able to return to work on the same wages enjoyed pre-pandemic.  

For those that had retained their employment there is evidence that there is likely to be an accelerated shift towards remote working than was previously envisaged (UK Commission for Employment and Skills, 2014; Lyttelton et al., 2022; Barrero, Maria, Bloom and Davis, 2021).  The ONS (2022b) advised that the number of people working from home in the UK during October to December 2019 was 4.7 million, this figure had risen to 9.9 million in March 2022 when they predicted ‘hybrid working’, that is, a combination of working from home and in the office is likely to be a long-term trend (ONS, 2022b; Alon et al., 2021; Barrero et al., 2021).  This prediction is supported by the 2021 Census quoting that although the number of people who were working from home exclusively would drop following the lifting of restrictions 84% of those who were forced to work from home due to the pandemic advised they would continue with hybrid working practices in the future (ONS, 2022c).  The inclination to continue home working or hybrid working is likely to be adopted in numerous countries according to the International Labour Organization (2020) and they warn care must be taken not to overburden women by the feminisation of domestic work as well as expecting women to carry out paid employment in the home.  

Alon et al. (2021) viewing the shift to homeworking as advantageous argued that the ‘challenge of career and family goals is at the root of much of the gender inequality in the labour market today’ which may be overcome by the ability to work in a flexible way thereby reducing ‘the conflict between work and childcare’.  Conversely Lyttelton et al. (2022) warned unless the issue of shared responsibility in relation to caring roles and housework is addressed the gap between gender parity will widen further as women strive to prove to employers they can work effectively from home whilst fulfilling their caring roles (Engels, 1972). 

Whilst Barrero et al. (2021) argued it is more like that women will continue to work from home and would prefer to do so (Parker et al., 2020 cited in Lyttelton et al., 2022; Mas and Pallais, 2011; Le Barbanchon et al., 2021) the positive argument of remote working (Alon et al., 2021) it may be argued is a way of reinforcing the stereotypical roles of women rather than addressing the source of the problem, that is, that there is a feminisation of domestic work and women take on the bulk of childcare responsibilities.  Women have already voiced their opinion during the pandemic about their ‘dissatisfaction with their household division of labour’ (Haney and Barer, 2022) and home working is arguably feeding into that expectation as the feminisation of domestic tasks continues through the reproduction of social norms (Mohandesi and Teitelman, 2017) ingrained further during the pandemic.  The fact that staying at home was found to be detrimental to a person’s welfare often leading ‘to stress, boredom and confined feelings’ (Mulugeta et al., 2021) and  lack of interaction being found to lead to feelings of anxiousness and depression (Sharma and Vaish, 2020 p. 1256) which can have long term consequences (Brooks, Webster, Smith, Woodland, Wessely, Greenberg and Rubin, 2020) is in danger of being precipitated if women continue to work from home.  

Strides in attaining equality with ‘the promotion opportunities’ for some women improving ‘over time’ were noted pre-COVID-19 (McDowell, Singell and Ziliak, 1999 p.392).  The pandemic has been detrimental to women creating gender segregation both within the home and the workplace and the long-term effects are yet to be seen.  The implementation of policies by Governments and Companies to ensure equal rights for women is more important than ever (Kooli and Muftah, 2020) if women are to avoid taking a step back in their fight for equality.  

3.3. Conclusion

As of 21 March 2023 there had been over 761 million confirmed cases of COVID-19 with nearly seven million deaths being reported (WHO, 2023b).  In the 7 days prior to this date worldwide over 650 thousand new cases of COVID-19 had been reported with over 4,000 deaths (WHO, 2023c).  It is difficult to ascertain, given these figures whether now is the most appropriate time to ascertain if the COVID-19 pandemic will have any lasting effects on the role of women and it may be considered premature to make any assumptions or hypothesise given this data and the ongoing fight against the pandemic.  
It is evident that the COVID-19 pandemic has created a ‘deepening [of] pre-existing inequalities’ which has exposed ‘vulnerabilities’ (2020b) but the long-term impact is yet to be seen and the world is yet to return to normal.  Vaccines have not yet been rolled out worldwide (UN, 2023b), travel restrictions remain in place for some areas (UK Government, 2023) and Governments around the world are still debating amendments to ‘International Health Regulations’ following the pandemic (WHO, 2023).
The OECD (2021) had called for Governments to put in place policies to ease the burdens on their countries by simplifying ‘rules [which] are too complex’ allowing for easier trade between countries and to ensure the stabilisation of markets. The questions posed to Governments include ‘what policies are in place to support mothers in times of crises?’ and  ‘how do we urge cultural shifts away from where women are held mainly responsible for the home?’ (Haney and Barber, 2022).  Until these questions can be answered and there is a stepping away from the embedded social norms imposed on women the regression of rights for women that have ensued from the COVID-19 pandemic will never ben resolved.  Women should no longer feel it is their duty to take on the majority of household work and caregiving (Connell, 2009) and it should no longer be considered deviant for women to stray from these expected social norms (Goffman, 1990).  

The ‘regional differences and individual experiences’ need to be taken into consideration when Governments take steps (Zhang, 2019 p.50) but the discrepancies in the way women are treated being linked to ‘marriage’ and ‘position’ beholden to ‘power and social status’ (Zhang, 2019 p. 53) needs to be eradicated with a move away from a society dominated by men (Kushi and McManus, 2018).  Women make up nearly half of the population (Ritchie and Roser, 2019) yet men dominate the political arena (Kushi and McManus, 2018).  The expectation for women to ‘provide domestic labor in addition to their formal work’ is not sustainable without ‘generous social benefits’ to ease the ‘burden on women to provide informal social support’ (Kushi and McManus, 2018 p. 457).  Governments around the world need to take a stand to provide a more sustainable, egalitarian society and excuses for cultural bias can not continue to be accepted (Kushi and McManus, 2018) as a blind eye is turned and a ‘Not In My Back Yard’ (NIMBY) reasoning is taken by some countries to ignore the plight of others (Takahasi and Dear, 1997).  

There is no doubt that longitudinal studies will be required to see if in the long-term the effects of the pandemic on women can be reversed and there can be a recovery (CEPR, 2020).  In fact it has been argued that the long-term impact of the COVID-19 pandemic is yet to be seen (Prime and Wade, 2020).  It is predicated that ‘the pandemic will likely exacerbate inequalities’ (Landivar et al., 2020) but the implications ‘on gender differences’ in the long term will only be found if more studies and research is undertaken (Stockemer et al., 2020; Collins et al., 2021 p.110).   There now needs to be put in place ‘strategies for reducing the negative effects and increasing the positive ones’ that emerged from the pandemic in order to ensure a positive outcome for ‘possible future scenarios’ (Samani, Ashtiani, Kheradmand and Arabgol, 2022).  

4. CONCLUSION AND RECOMMENDATIONS 
It appears to be premature to provide a definitive conclusion and recommendations given the ongoing struggle to deal with the pandemic but Governments now need to concentrate and realise the plight of women to attain equality to at least a level that it was pre-pandemic and put in place steps to ensure this may be achieved in an effective and timely manner.  

A balance of opportunity between mothers and fathers has shown to create an equal balance between the sexes (Colllins, 2019), and this it is argued is paramount in times of crisis (Haney and Barber, 2022). The implementation of ‘paid parental leave for fathers’ and the provision of a ‘robust financial and childcare’ fund has been shown to have been effective in creating a more egalitarian society (Haney and Barber, 2022) but this can only be achieved with Government support and funding.  

Governments were urged to take steps to rectify the step back women have taken during the unprecedented time of the pandemic (UN, 2020) and they need to continue to put in place legislation and policies to support the rights of women but the lived experiences of women must also be taken into account to ensure these are effective.  
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	Director of Studies/Supervisor:
	Caroline Lohmann-Hancock


SECTION B: Approval for Research Activity

	1
	Has the research activity received approval in principle?

(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒
	NO
	☐

	
	
	Date

	2
	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐
	

	
	
	Institute Research Committee
	☐
	

	
	
	Other (write in)

Dissertation Supervisor Mr K Dicks


	☒
	13.01.23


SECTION C:  Internal and External Ethical Guidance Materials

	
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, location-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines. You may add rows to this table if needed.

	1
	UWTSD Research Ethics & Integrity Code of Practice
	☒

	2
	UWTSD Research Data Management Policy
	☒

	3
	British Sociological Association

Statement of Ethical Practice 2017. 

Principles for Social Science Research, The Five Principles set out in the Academy of Social Sciences


	☒


SECTION D: External Collaborative Research Activity

If there are external collaborators then you should gain consent from the contact persons to share their personal data with the university. If there are no external collaborators then leave this section blank and continue to section E.

	1
	Institution
	

	2
	Contact person name
	

	3
	Contact person e-mail address


	

	4
	Is your research externally funded?
	YES
	☐
	NO
	☐

	5
	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	6
	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	7
	
	Employed
	YES
	☐
	NO
	☐

	8
	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)?
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	9
	Has permission to undertake the research has been provided by the partner organisation?
	(If YES attach copy)

If NO the application cannot continue
	YES
	☐
	NO
	☐


Where research activity is carried out in collaboration with an external organisation

	10
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
	If Yes, please attach a copy of any final approval (or interim approval) from the organisation (this may be a copy of an email if appropriate).




SECTION E: Details of Research Activity

	1
	Indicative title:
	The Disproportionate effect of the pandemic on Women 

	2
	Proposed start date:
	October 2023 
	Proposed end date:
	March 2023

	
	Introduction to the Research (maximum 300 words per section)

Ensure that you write for a Non-Specialist Audience when outlining your response to the points below:

· Purpose of Research Activity

· Proposed Research Question

· Aims of Research Activity

· Objectives of Research Activity

Demonstrate, briefly, how Existing Research has informed the proposed activity and explain

· What the research activity will add to the body of knowledge 

· How it addresses an area of importance. 

	3
	Purpose of Research Activity

The purpose of the research is to carry out a literature review to critically explore how the COVID-19 pandemic has impacted women.  The United Nations argues that ‘impacts of crises are never neutral’ and that the pandemic has had an adverse effect ‘on women and girls’ (Azcona, Bhatt, Encarnacion, Plazaola-Castano, Staab and Turquet, 2020).  The pressures of lockdown it is contended placed a higher burden on women in respect of caring responsibilities which in turn had a negative impact on their employment prospects (Flor, Friedman, Spencer, Cagney, Arrieta, Herbert, Mullany, Hon, Patwardhan, Barber, Collins, Hay, Lim, Lozano, Mokdad, Murray, Reiner, Sorensen, Haakenstad, Pigott and Gakidou, 2022).  This burden it is argued has only sought to perpetuate the already existing gender gap between men and women  (Offen, 1988; Vogel, 2014; Giddens and Sutton, 2013; English, Frederickson and Sanmiguel-Valderrama, 2019).

(this box should expand as you type)

	4
	Research Question

Have women been impacted adversely by the COVID-19 pandemic.

(this box should expand as you type)

	5
	Aims of Research Activity

The aim of the research is to explore existing knowledge and critically evaluate both qualitative and quantitative data on the impacts the COVID-19 pandemic has had on women.  In particular it will look at the role of women historically before considering whether the pandemic has been detrimental to their progress in achieving equality.  

(this box should expand as you type)

	6
	Objectives of Research Activity

The object of the literature review is to examine whether, as a result of the COVID-19 pandemic women have been detrimentally affected in relation to men.  Prior to the pandemic it was identified that there was a ‘motherhood penalty for women’ (Blau and Khan, 2017 p. 854) and albeit this research was carried out in America women having to ‘pay a high price for motherhood’ is a global phenomenon (Organisation for Economic Co-Operation and Development (OECD), 2012).  Whilst there has been literature carried out on addressing the negative effectives that COVID-19 has had on women (Azcona et al., 2020; Flor et al., 2022) much has been carried out throughout the pandemic.  It is therefore hypothesised that this literature review will, by comparing all the literature in one document allow an overview of the impact to be taken with a particular focus on the struggle of women following the pandemic and how they may be assisted to make up ground that may have been lost as a result of the pressures put on them during the crises.    

(this box should expand as you type)

	
	Proposed methods (maximum 600 words)

Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed. You do not need to justify the methods here, but should instead describe how you intend to collect the data necessary for you to complete your project.

	7
	This dissertation will be confined to a literature review.  However, a number of methods will be utilised carry out the research to complete this dissertation. 

Although it is envisaged a ‘comprehensive/representative collection of literature’ Rugg and Petre (2010, p. 156) due to the amount of literature searches will be confined to research papers, journals and newspaper articles published after 2017 and any books that are readily available.  However, in an effort to obtain as much information as possible and to give credit to those who have carried out research (Rugg and Petre, 2010) documents published prior to this date may be viewed if they have been cited in these documents.   In order to obtain an historical account of women’s roles it will also have due regard to papers that are thought to be relevant and give an overview of the women’s role prior to the pandemic in order to provide a comparator.  

The search will be conducted through the University library catalogue and across all databases contained therein.  Search words will be utilised and research carrying out both quantitative and qualitative research will be used as both are felt to hold merit given the nature of the dissertation (Aveyard, 2014).  Due to the environment that is being studied no prejudice was given against types of research and no preference will be given where the size of the sample was larger.  The search for journals will only be considered if they have been peer reviewed to ensure their accuracy and reliability which are rooted in academic rigour.  

Information will also be taken from books and newspaper articles and other potentially relevant material which may be available either from the University library or in a book shop or the local library.  A search of books again will be confined to key words to avoid unnecessary text being reviewed.  

A search of the internet will be utilised however these will be confined to relevant websites of government organisations.  Websites that are either not international or did not end in .co.uk were not used due to the inability to confirm if they are reliable.  

There can be no doubt that carrying out a literature review, in particular in a time when the internet holds so much information (Singh, 2013) is a mammoth task and given most website are unlikely to be regulated (Aveyard, 2014) a critical view of websites will be undertaken to ascertain the information being is reliable.   Reference was made to the three questions as advised by Fink (2005 cited in Aveyard, 2014):-

· ‘Who supports the site?

· When was it last updated?

· What authority do the authors of the site have?’

It is only when these three criteria are satisfied that information from those websites can be utilised.

References :

Aveyard, H., 2014. Doing a literature review in health and social care : a practical guide 3rd ed., Maidenhead: Open University Press.

Azcona, G., Bhatt, A., Encarnacion, J., Plazaola‐Castaño, J., Seck, P., Staab, S., & Turquet, L. (2020). ‘From insights to action: Gender equality in the wake of COVID‐19. United Nations entity for gender equality and the empowerment of women, UN women’.  Available at : Gender-equality-in-the-wake-of-COVID-19-en.pdf (unwomen.org).  (Accessed : 15 January 2023)

Blau, F.D. and Kahn, L.M. (2017) ‘The gender wage gap: Extent, trends, and explanations’, Journal of economic literature, 55(3), pp. 789–865.

English, B., Frederickson, M.E. and Sanmiguel-Valderrama, O. (ed.) (2019) Global Women’s Work.  Oxon : Routledge.

Flor LS, Friedman J, Spencer CN, Cagney J, Arrieta A, Herbert ME, Stein C, Mullany EC, Hon J, Patwardhan V, Barber RM, Collins JK, Hay SI, Lim SS, Lozano R, Mokdad AH, Murray CJL, Reiner RC Jr, Sorensen RJD, Haakenstad A, Pigott DM, Gakidou E (2022) ‘Quantifying the effects of the COVID-19 pandemic on gender equality on health, social, and economic indicators: a comprehensive review of data from March, 2020, to September, 2021’, The Lancet (British edition), 399(10344), pp. 2381–2397

Giddens, A. and Sutton, P. (2013).  Sociology.  7th edn. Cambridge : Polity Press.

Organisation for Economic Co-Operation and Development (2012) ‘Lack of support for motherhood hurting women’s career prospects, despire gains in education and employment, says OECD’.  Available at : Lack of support for motherhood hurting women’s career prospects, despite gains in education and employment, says OECD (Accessed : 15 January 2023)

Offen, K. (1988) ‘Defining Feminism: A Comparative Historical Approach’, Signs, 14(1), pp.119–157.

Rugg, G. and Petre, M. (2010). The Unwritten Rules of PhD Research (2nd Edition).  Berkshire: Open University, p.156.

Singh, J. (2013). ‘Critical appraisal skills programme’. Journal of Pharmacology and Pharmacotherapeutics, 4(1), pp.76–77.

Vogel, W. (2014) ‘Riding the Fourth Wave in a Changing Sea’, Brooklyn Rail p. 75 
(this box should expand as you type)


	
	Location of research activity

Identify all locations where research activity will take place.

	8
	Home, library, University Campus – research will all take place with the use of technology.  

(this box should expand as you type)

	
	Research activity outside of the UK

If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants. If you live in the country where you will do the research then please state this.

	9
	n/a

(this box should expand as you type)


	10
	Use of documentation not in the public domain: Are any documents NOT publicly available? 


	NO
	☒

	
	
	YES
	☐

	11
	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with the current data protection law of the country in question and that of England and Wales.

(this box should expand as you type)


	
	Does your research relate to one or more of the seven aims of the Well-being of Future Generations (Wales) Act 2015?
	YES
	NO

	12
	A prosperous Wales
	☐
	☒

	13
	A resilient Wales
	☐
	☒

	14
	A healthier Wales
	☐
	☒

	15
	A more equal Wales
	☐
	☒

	16
	A Wales of cohesive communities
	☐
	☒

	17
	A Wales of vibrant culture and thriving Welsh language
	☐
	☒

	18
	A globally responsible Wales
	☐
	☒

	19
	If YES to any of the above, please give details:

	
	(this box should expand as you type)


SECTION F: Scope of Research Activity

	
	Will the research activity include:
	YES
	NO

	1
	Use of a questionnaire or similar research instrument?
	☐
	☒

	2
	Use of interviews?
	☐
	☒

	3
	Use of focus groups?
	☐
	☒

	4
	Use of participant diaries? 
	☐
	☒

	5
	Use of video or audio recording?
	☐
	☒

	6
	Use of computer-generated log files?
	☐
	☒

	7
	Participant observation with their knowledge?
	☐
	☒

	8
	Participant observation without their knowledge?
	☐
	☒

	9
	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	10
	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	11
	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	12
	Investigation of participants involved in illegal activities?
	☐
	☒

	13
	Use of procedures that involve deception?
	☐
	☒

	14
	Administration of any substance, agent or placebo?
	☐
	☒

	15
	Working with live vertebrate animals?
	☐
	☒

	16
	Procedures that may have a negative impact on the environment?
	☐
	☒

	17
	Other primary data collection methods. Please indicate the type of data collection method(s) below.
	☐
	☒

	
	Details of any other primary data collection method:

n/a

(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 

SECTION G: Intended Participants

If there are no participants then do not complete this section, but go directly to section H.

	
	Who are the intended participants:
	YES
	NO

	1
	Students or staff at the University?
	☐
	☐

	2
	Adults (over the age of 18 and competent to give consent)?
	☐
	☐

	3
	Vulnerable adults?
	☐
	☐

	4
	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☐

	5
	Prisoners?
	☐
	☐

	6
	Young offenders?
	☐
	☐


	7
	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☐

	8
	People engaged in illegal activities?
	☐
	☐

	9
	Others. Please indicate the participants below, and specifically any group who may be unable to give consent.


	☐
	☐

	
	Details of any other participant groups:

(this box should expand as you type)
	
	


	
	Participant numbers and source

Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	10
	How many participants are expected?


	(this box should expand as you type)

	11
	Who will the participants be?


	(this box should expand as you type)

	12
	How will you identify the participants?
	(this box should expand as you type)


	
	Information for participants:
	YES
	NO
	N/A

	13
	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☐
	☐
	☐

	14
	Will you tell participants that their participation is voluntary?
	☐
	☐
	☐

	15
	Will you obtain written consent for participation?
	☐
	☐
	☐

	16
	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☐

	17
	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☐

	18
	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☐
	☐
	☐

	19
	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☐
	☐
	☐

	20
	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☐
	☐
	☐

	21
	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☐
	☐
	☐

	22
	If NO to any of above questions, please give an explanation 

	
	(this box should expand as you type)


	
	Information for participants:
	YES
	NO
	N/A

	24
	Will participants be paid?
	☐
	☐
	☐

	25
	Is specialist electrical or other equipment to be used with participants?
	☐
	☐
	☐

	26
	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☐
	☐

	27
	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☐
	☐

	28
	If YES to any question, please provide full details 

	
	(this box should expand as you type)


SECTION H: Anticipated Risks


	Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  
	

	1
	Full risk assessment completed and appended? n/a
	Yes 
	☐

	
	
	No
	☒

	2
	Risks to participants
For example: sector-specific health & safety, emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

n/a

	
	Risk to participants:

n/a

(this box should expand as you type)
	How you will mitigate the risk to participants:

n/a

(this box should expand as you type)

	3
	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	
	Research may reveal disturbing images and or content of qualitative research may result in upsetting insights.  

(this box should expand as you type)

	4
	Risks to the investigator
For example: personal health & safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	
	Risk to the investigator:

Investigator may become upset or disturbed by images or experiences being shared.

(this box should expand as you type)
	How you will mitigate the risk to the investigator:

I will self-refer to student services if I feel the information is disturbing or I am concerned for my health and wellbeing.  

(this box should expand as you type)

	5
	University/institutional risks
For example: adverse publicity, financial loss, data protection

	
	Risk to the University:

Inappropriate content may be published

(this box should expand as you type)
	How you will mitigate the risk to the University:

Through attendance of dissertation supervisions.  

(this box should expand as you type)

	6
	Environmental risks
For example: accidental spillage of pollutants, damage to local ecosystems

	
	Risk to the environment:

none

(this box should expand as you type)
	How you will mitigate the risk to environment:

none

(this box should expand as you type)


	
	Disclosure and Barring Service

	
	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES


	NO


	N/A



	7
	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒

	8
	If YES, please give the certificate number. If the certificate number is not available please write “Pending”; in this case any ethical approval will be subject to providing the appropriate certificate number.
	


SECTION I: Feedback, Consent and Confidentiality

	1
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
	n/a

(this box should expand as you type)

	2
	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
	n/a

(this box should expand as you type)

	3
	Confidentiality / Anonymity

Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	n/a

(this box should expand as you type)


SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	☐
	x☐

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	(this box should expand as you type)

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	☐x

	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
	(this box should expand as you type)



	Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO
	

	5
	Manual files (i.e. in paper form)?
	☐
	☒

	6
	University computers?
	☐
	☒

	7
	Private company computers?
	☐
	☒

	8
	Home or other personal computers?
	☐
	☒

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	10
	“Cloud” storage or websites?
	☐
	☒

	11
	Other – specify:


	☐
	☒

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	n/a

(this box should expand as you type)


	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☐
	☒

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	☒

	15
	Sharing of data with other organisations?
	☐
	☒

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	☒

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	18
	Publication of data that might allow identification of individuals?
	☐
	☒

	19
	Use of data management system?
	☐
	☒

	20
	Data archiving?
	☐
	☒

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	n/a

(this box should expand as you type)

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	n/a

(this box should expand as you type)

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	n/a

(this box should expand as you type)

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	n/a

(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	☒

	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒


SECTION K: Declaration

	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	R. King-Thomas
	Date:

14.01.23


For STUDENT Submissions:

	2
	Director of Studies/Supervisor:
	
	Date:

	3
	Signature:
	
	


For STAFF Submissions:

	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	
	


	Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:

☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☐
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.


	RESEARCH STUDENTS AND STAFF ONLY

All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.

You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.


This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/
6.2.  Appendix2: Proposal
	
	
	


1
4

