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In this essay we are looking at the importance of equality and diversity in legal profession. We know that the word "equal opportunity" is generally understood as the idea of serving people or organisations equitably and without discrimination. But we will discuss about the legal definition of them here.
Equal Opportunities refers to the complete system for dealing with the problems of equality and diversity in every aspect of the Provider's business and the operation of the Service in order fulfil the goals and purposes of the Equality Act 2010 and any discrimination-related law, activation, order, or control. means the avoidance, removal, or control of discrimination among individuals based on gender, marital status, or race, or disabilities, age, sexual preference, pregnancy and maternity, language, or social origin, or additional personal features, including religious beliefs or views on politics. (A. Equality Act 2010).
The Equality Act 2010 state that people are legally protected from employment and social discrimination. It merged previous anti-discrimination statutes into a single Act, simplifying the law and improving protection in particular cases. (Equality Act 2010: guidance 2015).
The concept of being equal to others is referred to as equality. Equality of opportunity is creating an equal environment for everyone so that everyone can be treated fairly. All should have the same opportunity to maximise their life and skills. To guarantee that no one is treated unfairly or discriminated against based on their characteristics. (Equal Opportunities Policy 2014).
[bookmark: _Hlk134093143]Diversity understands that, while individuals have many similarities, they are also very distinct in many aspects. Diversity is the acceptance of one another's differences and a gratefulness of them. An atmosphere that is varied creates a culture of innovation and imagination because it has an extensive variety of backgrounds and opinions. (School of physics and astronomy 2022). Variety is a condition of diversity. It has dealt with equality's practical issues. Recognising the diversity of a group's members and giving those distinctions a high value. (Drew, James. 2023).
Inclusion is considered as an essential human right. It aims to accept everyone, regardless of colour, sex, disability, or medical need. Inclusion refers to an individual's experience within his workplace and in society, and the extent to which he feels valued and included. Inclusion occurs when differences are viewed as advantages and opinions and differences are exchanged, resulting in better conclusions. Discrimination and intolerance must be eliminated to provide equal access to conclusion is considered as an essential human right. (Inclusion, me. 2022).
hiring and interacting with people who have a variety of different backgrounds, experiences, and ideas improves innovation and results in better difficulty overcoming and decision-making, which is to say that more fair organisations succeed better. This is why good Equality, Diversity, and Inclusion (EDI) practise in the workplace is so important.
Here are some reasons of importance of EDI (equality, diversity, and inclusion) stated by SRA:
· The successful administration of legal promotes an independent legal system and upholds the principles of law via a range of ideas and methods, whether in legal services or in the judiciary.
· Increasing service accessibility because certain clients could be more likely to turn to legal professionals with whom they have certain social or cultural similarities.
· enabling the most skilled people to advance in their careers as solicitors, which assists to keeping high expectations. (A. SRA. 2019)

When examining issues related to EDI, Principle 6 isn't going to be the only factor that is measured. The principle 2 of SRA code of conduct "public trust and confidence in the solicitors' profession and in legal services provided by authorised persons", could be seriously impacted by these. (SRA. 2019).
[bookmark: _Hlk134039969]Equality Act 2010 protects citizens against being victimised, harassment, and discrimination and applies to all individuals in the United Kingdom. The protection since the Equality Act 2010 covers individuals from discrimination due to safeguarded characteristics who we all hold. The characteristics that EDI is considered are age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, sexual orientation. (Equality human rights commission 2020).
Some places that we see protection against discrimination are when we are member of gym or club, at workplace, NHS, school, or college, with organisations. 
The discrimination that is against characteristics are divided into:
Direct discrimination is when one individual would be considered less than others due to a protected characteristic. (Citizens advice. 2023)
Indirect discrimination according to the Equality Act2010 S (19), this disadvantages you particularly. Means when a practise, policy, or guideline is enacted equally to everyone, but it affects some individuals more negatively than others. (B. Equality Act 2010)
Bullying and harassment are actions that intimidate or insult a victim. Harassment is prohibited under the Equality Act 2010 S (26) it is the conduct of humiliating, create offensive environment and violating. Bullying on its own is not illegal, but harassment is. It happens when such behaviour is done to one of the EDI characteristics mentioned above. (Workplace bullying and harassment 2023). 
The last one in discrimination category is victimisation S27 of Equality Act. This implies that if you or another person is using the Equality Act for legal action (such as filing a claim of discrimination), you cannot be subjected to unfair treatment. As an example, an employee may report sexual harassment at their job and receive fired as a result. (ACAS 2023).
According to Section 20 of the Equality Act 2010, adjustments or accommodations are required so that people with disabilities can take advantage of education, employment, facilities like bank, shop, offices, and housing. People are not required to pay for these facilities. Adjustments are only necessary when they are logically required. These factors show if the request is fair: disability, how realistic the adjustments are, Whether the requested change can make up for the challenges all disabled people confront, whether any adjustments were made so far, if financial and resources are accessible and the expenses. It can occasionally be more challenging for you to enter or utilise a building or other property due to a physical condition. Some changes like steps, internal and external door, lights, signs are possible. (c. Equality Act 2010).
We as solicitor have an obligation to all professionals in the field to promote diversity in the workplace. "Encouraging an independent, powerful various, and efficient legal profession" is a regulation goal stated in the Legal Services Act of 2007. (Drew, James. 2023). 
Setting up suitable policies and processes for EDI is excellent professional strategy for organisations.
 People who require the services of a lawyer might be put off if the law firm lacks a diverse staff that includes individuals who they believe are familiar with them and their unique needs. The public will have more options and have a better experience when accessing legal assistance if the profession is diverse and fair. The importance of Equality and diversity in the legal field is obvious for example a client has a legal problem, he or she must be certainty that their voice will be heard, regardless of their origin, sex, colour, or religion. If the client sees diversity in the legal profession, he will feel more assured that he has obtained a fair settlement to his legal matter. In the legal field support the public's view of an equitable and fair judicial system. (B. SRA. 2023).
When we speak about profession it means being solicitor or work in legal system. There for we are liable for keeping the image of our field in both our professional and personal life, as well as for dealing others equally and with regard. 
We are liable for our expressing our thought or point of view on politics or moral because it has reflected on others. Make sure and prevent our opinion has negative impact on people even on social media.
In our relationships with those we come into relationships with and work with daily, we must be fair and inclusive. This relates to our relationships with juries, attorneys, doctors, and other service providers. (Drew, James. 2023).
We must behave honourably, fairly, inclusively, and openly. We must also conduct with dignity.
Anybody should be included in your plan for EDI.
Companies have a responsibility to make accommodations for employees with disabilities and clients with disabilities so that they can benefit from possibilities and engage in company services.
For addressing problems or worries in this area, it is crucial to offer information, advice, and assistance on disabilities, mental health, and welfare. 
In total People are still dedicated to supporting diversity and equality in the workplace. They take measures to ensure they are a fantastic employer who values and accepts the many ideas, talents, behaviours, and experiences of their employees. They also want to create a culture that supports everyone's success by promoting wellness and good mental health. It is beneficial to have diversity and equality in all society, firms, and government, it will bring effective opinion. The government said “We have a responsibility as a competition body to advance the interests of consumers and citizens. To guarantee that we make wise judgements that are representative of the various viewpoints in society, we need employees from a variety of backgrounds.” (Equality, Diversity, and Inclusion Strategy 2020 to 2024. (2023)).
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